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Posgin 1.
3ATAJIbHI MONOXEHHSA.

MeTa yknageHHa KOJIEKTUBHOIO Or0BOpY
1.1. LeiA KoNekTMBHWIA poroBip (gorosip)
YKNafeHo 3 MEeTOK peryniBaHHSA BUPOGHUYUX,
TPYAOBUX Ta CcOLiaIbHO-eKOHOMIYHUX BiAHOCUH,
Y3ro)KeHHA iHTepeciB HaliMaHUX MpawliBHUKIB i
BNaCHMKA 3 MWUTaHb, WO € MNpeaMeTOM LbOro
Lorosopy. [orosip MIiCTUTb Y3rogXKeHi
3060B’A3aHHA CTOpPiH, WO WOro yknanu, WwoAao
CTBOPEHHA YMOB MigBUULEHHS E€MEKTUBHOCTI
poboTu nignpuemMmcTBa, peanisayii Ha Lili OCHOBI
npodecinHux, TPYLOBUX i coyianbHo-
eKOHOMIYHMX MpaB Ta iHTepeciB npawiBHUKIB.

1.2. KONeKTMBHWI [OroBip BCTaHOB/KOE ANf
npayiBHMKIB NignpuemcTBa MiHiManbHI Minbru,
rapaHTii i yMOBM onfaTy npawi Ta iHWi B3aEMHI
3060B'A3aHHA CTOpPiH, AKi € 060B'A3KOBUMM A4N14
3aCTOCYyBaHHA. BOHW He O060MeXylTb npasa
CTOpiH JOroBOpPY B IX PO3WMUPEHHI | 36iNbLEHHI
B Mexax (oHAgy onnatu npayi Ta npubyTky
nignpuemMcTBaa.

1.3. M0N0XEeHHS | HOPMU JOroBOPY PoO3pobIeHO
Ha OCHOBI:

- KoHcTuTyL il YKpaiHu;

- Kogekcy 3akoHiB npo npayto Ykpainm (K3nM);
- 3aKOHY YKpaiHu "T1po KONEeKTUBHI 4OroBopu i
yroan";

- 3aKoHY Y kpaiHu "Mpo oxopoHy npaui";

- 3aKoHYy YKpaiHu "lMpo onnaty npauyi";

"Mpo BigNyCcTKN";
"Mpo 3alHATICTb HaCceNeHHs";

- 3aKOHY Y KpaiHu
- 3aKOHY Y KpaiHu

- 3aKoHYy YKpaiHu "MMpo nopsifoK BUPiLIEHHS
KOJIEKTUBHUX TPYAOBUX cnopiB (KOHPNIKTIB)";

- 3aKoHy rocnogapchbKi
ToBapucTea“;

- 3aKoHy YKpaiHu "lpo 3aranbH0060B'A3KOBE
fepXaBHe colianbHe CTpaxyBaHHA Yy 3B'S3KYy 3

YkpaiHn  "lpo

TUMYacoBOK  BTPaToO  MnpauesfaTtHocTi Ta
BUTpaTamu, 3yMOBNIEHUMUN NOXOBAHHAM";
- 3aKoHy  YKpaiHu "Mpo  BigHOBMEHHSA

N1aToCNPOMOXHOCTI 6OpXHWKA abo BU3HAHHA
noro 6aHKpyToM";

- IHW KX 3aKOHOAaBYNX aKTIB.

14. YMmoBMU KONIeKTUBHOTO
YKNafLeHoro BiANOBIAHO zo
3aKOHO[aBCTBa, € 060B‘A3KOBMMMU

AOroBOpY,
YMHHOTO
Ans

Section |
GENERAL PROVISIONS.

The purpose of the Collective Agreement
1.1. This Collective Agreement (Contract) shall
be concluded with the purpose of regulation of
industrial, labour- management and social and
economic relations, accommodation of interests
of the wage employees and owner on issues
which are the subject of this Agreement. The
Agreement shall include agreed obligations ofthe
Parties to the Agreement concerning creation of
conditions ofthe enterprise operational efficiency
improvement, realization on this basis of
professional, labour and social and economic
rights and interests ofthe employees.

1.2. For the enterprise employees the Collective
Agreement shall determine minimum benefits,
guarantees and salary conditions and other
mutual obligations of the Parties which are
binding for application. They don't restrict the
Parties to the Agreement from their extension and
increase within the limits of the Ilabour
compensation fund and the enterprise profits.

1.3. The provisions and norms of the Agreement
shall be developed on the basis of:

- the Constitution of Ukraine;

- the Code of Labour Laws of Ukraine (CLLU);
- the Law of Ukraine On Collective Agreements
and Contracts;

-the Law of Ukraine On Occupational Safety and
Health Act;

- the Law of Ukraine On Remuneration of
Labour;

- the Law of Ukraine On Vacations;

- the Law of Ukraine On Employment of
Population;

- the Law of Ukraine On the Procedure for
Settlement of Collective Labour Disputes
(Conflicts);

- the Law of Ukraine On Economic Societies;

- the Law of Ukraine On Mandatory State Social
Insurance against Temporary Disability and
Expenses Related to Funeral;

- the Law of Ukraine On Renewal ofthe Debtor's
Solvency or Declaring its Bankruptcy;

- other legislative acts.

1.4. Conditions of the Collective Agreement
concluded in accordance with the legislation in
force shall be binding upon the Parties to the



BUKOHAHHA  CTOpOHamu, dAKi  iX  yKnanwu.
Po3nopsagui LOKYMEHTH He MOXYTb
noripwysaTm CTaHoBMLLE npauiBHuKIB
MOPIBHAHO 3 UWM [OrOBOPOM. $KULO BOHMU

NOripwylTb CTaHOBULLE MOPIBHAHO 3 YUMHHUM
3aKOHOJAaBCTBOM Ta UMM [Or0OBOPOM, TO BOHMU
BBAXAalOTbCHA HEJIACHUMN.

1.5. ®iHaHcyBaHHA 3axofiB LWOA0 HafaHHSA
L0AaTKOBUX (nopiBHSHO 3 YMHHUM
3aKOHOAABCTBOM) cOUianbHUX MNiNbr i rapaHTil
3a UMM KOMEKTUBHUM AOrOBOPOM 34iACHIOETHCA
3a paxXyHOK BNacHWX KOLWTIB NignpuemMcTs.

CTOpPOHU JOTroBOPY Ta IX MOBHOBaXXeHHSA

1.6. KONeKTUBHWIA [OroBip YKNaLeHO MiX
BIACHWKOM foYipHbOTO nignpuemcTBa
"BAMNNAHT TPYMA YKPATHA" inTepecu
AKOro npeactaBnse [eHepanbHWUA  AUpeKTOp
OnekcaHap PoH Ta dhiHaHcoBMiA gupekTop OneHa
AHaToniiBHa [ypeHKo (gani - CcTOpoHa
BfacCHMKa), 3 OfHIel CTOPOHW | TPYyLOBUM
KONeKTUBOM nignpuemctsa (Hagani TpyLoBUNA
KO/IeKTUB) B 0c06i Pagun TpyL4o0BOro KOMeKTUBY,
3 iHWOT CTOpOHN.

Cdepa gii gorosopy
1.7. TIONOXeHHA [OroBopy MOLIMPKHITLCA Ha
BCiX npayiBHMKIB NignpnemMcTBa.
1.8. M0N0XeHHA 4OroBOPY € 060B'A3KOBUMM A5
CTOpPiH, WO AOro yknanu.
1.9. CTOopoHM, WO YyKNanu Leln KONEKTUBHWIA
[AOTrOBip, HE MOXYTb MPOTArOM YCbOro CTPOKY

Moro Ail B OQHOCTOPOHHbOMY  MOPAAKY,
npuiimMaT pilleHHS, WO 3MiHIOKTb HOPMM,
MOMIOXKEHHS, 3060B’3aHHA KOJIEKTUBHOTO

[orosopy, abo NPUMNNHAKTb NOr0 BUKOHAHHS.
1.10. CTOpOHM BCTaHOBWAM, WO Yy pasi 3MiHK
BNacHWKa nignpuemcTBa Bifg iMeHi 4KOro
yKnagaerbcs el LoroBip, YUHHICTb
KONEKTUBHOIO J0roBopYy 36epiraeTbca NPOTArom
CTPOKY Woro gii, ane He 6iNblie 0AHOI0 POKY. Y
ueil nepiof CTOPOHM MOBUHHI po3noyatu
MeperoBopu Npo YKAafeHHs HOBOFO0 YW 3MiHY
abo [OMOBHEHHA  YWMHHOIO  KOJIEKTMBHOTIO
floroBopy.

1.11. ¥ pasi 3miHM (hopMK BRacHOCTI, niksigayii
abo peopraHizayii nignpuemcTsBa, Yy Bunagky
3MiHW cKNnagy, CTPYKTYpW, Ha3Bu nignpuemcTBa
KONEKTUBHWUIA [OroBip 36epirae UYMHHICTL Y
NOBHOMY 006Cf3i MPOTArOM YCbOro CTPOKY, Ha
AKUIA Noro yknageHo abo A0 yKnagaHHs HOBOroO
KONEKTUBHOIO A0roBOpY.

Agreement. Documents on disposition may not
aggravate the employees' situation in comparison
with this Agreement. If they aggravate the
situation in comparison with the legislation in
force and this Agreement, they shall be
considered invalid.

1.5. Financing of actions relating to granting
additional (in comparison with the legislation in
force) social benefits and guarantees under this
Collective Agreement shall be effected at
enterprises own expense.
The Parties to the Agreement and their
powers
1.6. The Collective Agreement shall be
concluded between the owner of subsidiary
enterprise VAILLANT GROUP UKRAINE, the
interests of which are represented by General
Director, Alexander Rohn, and Financial
Director, Olena Anatoliivna Gurenko (hereinafter
referred to as the "Owner Party') on the one
part, and the labour collective of the enterprise
(hereinafter referred to as the 'Labour
Collective™) represented by the Council of
Labour Collective, on the other part.
The scope of the Agreement
1.7. The Agreement provisions shall extend to all
the employees of the enterprise.
1.8. The Agreement provisions shall be binding
upon the Parties to the Agreement.
1.9. The Parties to this Collective Agreement
within the whole period of its validity may not
unilaterally take decisions to change norms,
provisions, obligations of the Collective
Agreement or cease its performance.

1.10. The Parties stated that in case of change of
the enterprise owner, on behalf of which this
Agreement to be concluded, the validity of the
Collective Agreement would be preserved within
the period of its validity, but nor more than one
year. During this period the Parties shall begin
negotiations on the conclusion ofa new collective
agreement or replacement or amendment of the
valid Collective Agreement.

1.11. In case of change of ownership, liquidation
or reorganization of the enterprise, in case of
change of the membership, structure, enterprise
name, the Collective Agreement shall remain in
force to the fullest extent during the whole period
on which it was concluded or till the conclusion
of a new collective agreement.



1.12. Y pasi nikBigauii nignpuemcTBa Uei

KONeKTUBHUI porosip MIE nNpoTAromMm ycboro

CTPOKY NpOBeAeHHS NikBigauil.

1.13. HeBig'eMHOI 4acTUHOK [OroBOpY €

004AaTKU A0 LbOr0 KOMEKTUBHOIO LOrOBOPY
TepMiH il KONEKTUBHOIO 4OFOBOPY Ta

HabyTTsa IM YAHHOCTI

1.14. Lleii KONEKTUBHWIA [OrOBip CXBaneHwui

3aranbHMMKU 360pamMu  TPYyLJOBOFO0 KONEKTUBY

fouipHboro  nignpuemctea  "BAWINAHT

FPYTMA YKPATHA" Ta HabyBae YMHHOCTI 3 HA

nignucaHHs MOro CTopoHamum.

1.15. KonekTuBHWUIA A0TOBip Ai€e A0 YKNadeHHA

HOBOrO Aorosopy abo nikeigayii nignpuemcTsaa.

1.16. KoXHa 3 cTOpiH Mae npaBO PO3NO4YMHaTU
neperoBopu 3 yKnafeHHs HOBOro AOr0BOPY He
Ni3HiWe HiXK 3a MicAlLb A0 3aKiHYEHHS KOXHOIO
KaleHJapHoro poky.

MopsafoK BHECEHHS 3MiH Ta JOMNOBHEHb [0

AOroBOpY
1-17- 3MiHM i [JOMNOBHEHHA A0  UbOrO
KO/IEKTUBHOTO Jorosopy BHOCSATbCS B

060B'A3KOBOMY MOPSAAKY B 3B'A3KY 3i 3MiHaMu
UWHHOIO 3aKoHOfaBCTBa 3 MNUTaHb, WO €
npegMeToM KONEKTUBHOro AOroBopy Ta 3a
iHiLiaTMBOW OAHIET 3i CTOPIH Nicns NpoBeAeHHsA
neperoBopiB Ta AOCATHEHHSA 3rogun i HabyBalTb
YMHHOCTI Mmicns nignMcaHHs MOro CTOpoHaMM.
1.18. Tpono3uuyii KOXHOT 3i CTOpiH WoAo
BHECEHHS 3MiH i AONOBHEHb A0 KONEKTUBHOrO
LOroBOpYy CTOPOHW poO3rnagawTb CRiNbHO i
npuiimMaloTb pilleHHS Yy 10-AeHHUA TePMiH 3 AHS
X OTPMMaHHS HLWO CTOPOHOI.

MopAafoK i CTPOKW [OBEAEHHS 3MICTY
KOSIeKTUBHOIO A4Or0oBOPY 40 NpaLiBHUKIB
nignpuemcraa
1.19. BnacHUK y MN'aTUAEHHWIA CTPOK nicns
nignucaHHs KONEKTUBHOIO JOr0BOPY Nofae iioro
Ha NOBigOMHY peecTpauito i yepe3s 10 gHiB nicna
peecTpauii foBoauTbL 1Woro Ao Bigoma BCiX
CTPYKTYPHMX nigposginis  nignpuvemcrsa, a
TaKoX MpauiBHUKIB Nif 4Yac YKNaAeHHA 3 HUMU

TPYAOBOr0 AOT0OBOPY.

Posgin I1.
BUPOBHMNYO-EKOHOMIUHA
OIANBbHICTbL TA PO3BUTOK

nianPNEMCTBA
2.1. CTopoHa BnacHUKa 3060B'A3yeTbCA:
2.1.1. 3ab6e3neuynt e(eKTUBHWIA PO3BUTOK
—ANpUEMCTBA, [OCATHEHHA NigNPUEMCTBOM

1.12. In case of liquidation of the enterprise, this
Collective Agreement shall be in force within the
whole period of liquidation.
1.13. The Annexes to this Collective Agreement
shall be the integral part of the Agreement.
Duration of the Collective Agreement and its
entry into force

1-14- This Collective Agreement shall be
approved by the General Meeting of the labour
collective of subsidiary enterprise VAILLANT
GROUP UKRAINE, and shall enter into force on
the date of its signing by the Parties.
1.15. The Collective Agreement shall be in force
until a new agreement to be concluded or the
enterprise to be liquidated.
1.16. Each of the Parties shall have the right to
begin negotiations concerning a new agreement
conclusion no later than one month prior to the
expiry of each calendar year.

The Agreement amendment procedure

1.17. The amendments to this Collective
Agreement shall be made mandatorily in
accordance with the changes in the legislation in
force on issues which are the subject of this
Collective Agreement and upon the initiative of
one of the Parties after the negotiations and
achievement of consensus, and shall enter into
force of the date of its signing by the Parties.
1.18. The Parties shall mutually consider
suggestions of each of the Parties concerning
amendments to the Collective Agreement and
take decisions within 10-day period ofthe date of
their receipt by the other party.

The procedure and terms of the enterprise
employees familiarization with the subject-
matter of the Collective Agreement
1.19. The owner shall, within five-day period
after the Collective Agreement signing, present it
forregistration and in 10 days after its registration
familiarize with it all the enterprise structural
subdivisions and the employees during the

conclusion of their employment agreement.

Section 11

THE PRODUCTIVE-ECONOMIC

ACTIVITY AND DEVELOPMENT OF THE
ENTERPRISE

2.1. The Owner Party shall be obliged to:
2.1.1. Ensure effective enterprise development,
achievement of financial indicators and profit-
making.



thiHaHCOBUX NOKa3HWKIB Ta  OTpPUMaHHS
npueyTKY.

2.1.2. IHpopmyBaTu WOpPIYHO  TPYLOBWMIA
KONIEKTUB npo pesynbTaTu thiHaHCOBO-
rocnofapcbkoi AianbHOCTI nignpuemcrea Ta
nepcrneKTUBM AOT0 PO3BUTKY.

Posgin I11.
FTAPAHTIT MPALIBHVUKAM Y PA3I
3MIHN OPTAHI3ALIT BUPOBHULTBA,
®OPMW BNACHOCTI, BAHKPYTCTBA

3.1. CTopoHa BfiacHMKa 3060B'A3YeTbCA:

3.1.1. 3aByacHO iH(opmyBaTM  TpPyAOBUi
KONMEKTUB Yy BUMagKax 3MiHW  opraHisayii
BUPOOHNLTBA, thopmu B/IACHOCTI Ta
6aHKpyTCTBa, WO MOXYTb MPU3BECTUM [0
3Bi/IbHEHHSA MpayiBHUKIB, MNPUYUHU | CTPOKMU
TakKuUX  3BifIbHEHb,  KifNbKiCTb |1  KaTeropii
npauiBHUKIB, AKX Lie MOXe CTocyBaTucs.

3.1.2. MpoBoAUTM He Mi3HiWe HiDX 4epe3 Tpu
Micali 3 yacy NPUIAHATTA BiANOBIAHOTO PilUEHHS
KOHCynbTauil 3 TPYLOBMM KOMEKTUBOM Mpo
3axoaM Wopo 3anobiraHHsA, 3MeHLWEeHHs abo
NOM'AKLLIEHHA HEFaTUBHUX COLianbHUX HACNIAKIB
LMX npoueciB, po3rnagatm Ta BpaxoByBaTu
npono3unyii TPYA0BOr0 KOMEKTUBY 3 LMX NUTaHb.

3.1.3. 3abesneunTtn y BUNagkKy nikeigayii
nignpueMcTBa NepLIOYeproBy BuNaaTy BUXigHoi
AONOMOTrU npauiBHUKaM.

3.1.4. Mpu 3MmiHI CTPYKTYypwU
WITATHOrO posnucy, wo nepepbavae
BUBINbHEHHSA npauiBHKKiIB, OCTaHHE
NpoBOAMTLCS Nicna Toro, ik 6yge BuyepnaHa
MOX/MBICTb nepesogy npauiBHuMKa 3
ypaxyBaHHAM KBanigikayii Ta 4in0BUX AKOCTei
Ha iHWY BaKaHTHY nocagy.

3.1.5. Mpwu BMBINbHEHHI NpaLiBHUKIB Y BUNagKax
3MiHM B opradisayii BuMpo6HMUTBA | npaui
BPaxOBYeTbCA MepeBakHe MNpaBo MpayiBHKKA,
nepefbavyeHe 3aKOHOLaBCTBOM.

nignpuemcTBa,

3.1.6. TlapaHTyBaTV [OAepXaHHA npaB Ta
iHTepeciB nNpauiBHUKIB, AKi 3BiNbHAKTLCA Y
3B'A3KY i3 3MiHOIO B opraHisayii BUpobHMLTBa Ta
npaui, 6aHKpyTCTBOM nNiANpuMEMCTBa, 30Kpema
WoA0: NOPAAKY 3BiIbHEHHSA, BUNNATU BUXIQHOT
JONOMOTW, rapaHTil nNpaueBnawTyBaHHA, iHLWNX
Ninbr i KOMNeHcal il TakuM npayiBHUKaM.

3.1.7. Ticna 3miHM BnNacHWKa, OpraHisauiliHo-
npaBoBoi  ¢opmu  nignpuemcTsa  TPYLOBI

2.1.2. Inform annually the labour collective of
financial and economic activity of the enterprise
and its development prospects.

Section 111
GUARANTEES FOR EMPLOYEES IN
CASE OF CHANGE IN
MANUFACTURING PROCESS
MANAGEMENT, CHANGE OF
OWNERSHIP, AND BANKRUPTCY

3.1. The Owner Party shall be obliged:
3.1.1. To infonn in due time the labour collective
in case of change in manufacturing process
management, change of ownership and in case of
bankruptcy which may lead to dismissal of the
employees, of the reasons and terms of such
dismissals, the quantity and categories of the
employees to whom it may relate.
3.1.2. To hold, no later than within three months
of the date of taking the respective decision,
consultations  with the labour collective
concerning the measures to prevent, reduce or
soften negative social consequences of these
processes, consider and take into account
suggestions of the labour collective on these
issues.
3.1.3. To ensure, in case of the enterprise
liquidation, the high- priority payment of the
severance pay for the employees.
3.1.4. In case of change of the enterprise
structure, schedule of positions and salaries
resulting in employees dismissal, the last one
shall be carried out, if the possibility of the
employee reassignment to another position with
regard to the qualification and business qualities,
is used to the extent possible.
3.1.5. Whilst dismissal of the employees in case
of change in manufacturing and work process
management, the prevailing right ofan employee,
provided for by the legislation, shall be taken into
account.
3.1.6. To guarantee the compliance with the
rights and interests of the employees to be
dismissed due to change in manufacturing and
work process management, in case of the
enterprise bankruptcy, in particular, with regard
to: dismissal procedure, payment of the severance
pay, employment guarantees, the other benefits
and compensations to such employees.
3.1.7 After changing the owner, the types of
company the employment agreements with all the



[OroBOpK 3 yciMa npayiBHMKamMu nignpuemcTea

36epiratoTbca (Kpim BuMNagkis, nepegbdayvyeHmx
YMHHUM 3aKOHOJaBCTBOM).

3.1.8. He pgonyckatTm MacoBMX 3BiflbHEHb
npauiBHMKIiB NpoTArom poky noHag 10%
3aranbHoi YMCenbHOCTI npawoymnx Ha
nignpuemMcTBi.

3.1.9. Monepepxatn npauiBHMKa npo Koro

BMBINIbHEHHS Y MUCbMOBIA hopMmi Mig po3nucky
He ni3Hiwe, HiX 3a Tpu Mmicayi. OgHovacHO 3
nonepei>XeHHAM NPO BUBINbHEHHS Y 3B'A3KY i3
3MiHamMu B opraHisauii BupobHMUTBa i npaui
NpPonoHyBaTW MpauiBHMKaM iHWY po6oTy Ha
nignpuemMcTBi.

3.1.10. OpraHiszyBaTu B3aEMOAI0 3 LEHTPOM
3allHATOCTI (3a micLem 3HaxXO04XXeHH$
nignpuemcTaa) 3 NUMTaHb NpaLeBnaliTyBaHHA Ta
iHhopMyBaHHA nNpauiBHUKIB WOAO HaABHUX
BaKaHCili Ha iHWWX NigANPUEMCTBAX.

3.1.11. HapgaBaTu npauiBHuKYy, Koro odiyiiHo
nonepeannn Npo 3BilbHEHHS 'y 3B'A3KY i3
CKOPOYEeHHAM YuncenbHOCTI abo WwraTy, MPOTAroMm
TPbOX OCTAHHIX MicAuiB poboTU OAWH [eHb Ha
TVXKAEHb BiNbHWUIA Big po60TK 3 ONNaTow 3rigHo
nocajoBOro oknagy, B 3py4YHuii gna o60ox CTopiH
yac, [ANA  BUpIWEHHA NWTaHb  BAACHOro
npaueBnawTyBaHHS.

3.1.12. CtopoHa BnacHuKa 3060B’d3aHa B fAEHb
3Bi/IbHEHHA NPOBECTM MOBHUIW PO3paxyHOK i3
3BiIbHEHUM, BWUAATU TPYLOBY KHUXKY | Ha
BMMOrY npauiBHMKa BMAaTK oMy AOBiAKY Npo
noro po6oTy i3 3a3Ha4yeHHAM cneuianbHOCTI,
KBaniikayii, nocagu, 4vacy pobotu i po3mipy
3apobiTHOT  nnatw, KOMito  Hakaszy  npo
3BifIbHEHHS, a TakKOoX BIigMNoBigHI AOBiAKM nNpo
[l030Be HaBaHTaXXeHHA 3a Yyac po6oTHu.

3.1.13. Mpu NpUNMHEHHI TPyLJOBOro AOroBopy 3
nigcrae BigMOBW NpaLiBHUKA Bif NepeBefeHHA Ha
po60oTy B iHWY  MicueBicTb  pasoMm 3
nignpueMcTBoM, BigMOBa Bif NPOJOBXEHHA
po60TK Yy 3B‘A3KY i3 3MIHOK ICTOTHMUX YMOB Mpaui
(n. 6 cr. 36 K3nM), 3miHM B opraHisayii
BMpPOOHMUTBA | Mpaui, B TOMY uyucni fikeigauir,
peopraHisauii nignpuemcTaa, CKOPOYEHHI
yncenbHoOCTi abo WTaTy npauiBHukis (nN. 1 cT. 40
K3nM), BHacnigok cTtaHy 3gopos's (n. 2 cT. 40
K3nM), noHOBNeHHA Ha po6oTi NpaliBHUKa, AKWIA
BMKOHYBaB paHiw Lt poboTy (n. 6 cT. 40 K3nM);
B HaCNi4OK MOPYLWeHHS NpeACTaBHUKOM BaCHUKa
3aKOHOfJaBCTBa NpPO Mpaulo, KONEKTUBHOro abo
Tpygosoro gorogopy (ct. 39 K3nM) -
BMNNayYyeTbCqd BMXigHa fgonomora Yy po3mipi

employees of the enterprise shall remain
unchanged (except cases provided for by the
legislation in force).

3.1.8. To prevent the large-scale employees
dismissal within a year comprising over 10
percent of the total number of the enterprise
employees.

3.1.9. To give the employee the written notice of
dismissal against countersignature at least three
months in advance. To suggest the employees
another job in the enterprise simultaneously with
the notice of dismissal due to changes in the
manufacturing and work process management.

3.1.10. To organize the interaction with the
employment center (where the enterprise is
located) on the employment issues and to inform
the employees of the availability of some
vacancies in other enterprises.

3.1.11. To give an employee, who was officially
informed of dismissal due to the reduction of
numbers or staff within three last working
months, one idle day a week with the payment of
the fixed official salary at the time convenient for
both parties for the purpose of solving the own
employment issues.

3.1.12. The Owner Party shall be obliged, on the
date of dismissal, to settle in full with an
dismissed employee, hand out the labour book
and, on demand of the employee, issue his work
reference, including profession, qualification,
position, period of work and salary rate, copy of
the order on his dismissal as well as respective
certificates concerning the controlled activity per
one working hour.

3.1.13. In case of the employment agreement
termination because of an employee refusal to be
transferred together with the enterprise to the
work in the other locality, refusal to continue the
work due to change of the essential working
conditions (par. 6 art. 36 of CLLU), change in
manufacturing process and work management,
including liquidation, reorganization of the
enterprise, reduction of numbers or staff (par. 1
art. 40 of CLLU), due to the state of health (par.
6 art. 40 of CLLU), the return to work of the
employee who fulfilled this work earlier (par. 6
art. 40 of CLLU); due to the violation by the
owner's representative of the labour legislation,
the collective or employment agreement (art. 39
of CLLU) - the severance pay shall be paid in the



TPUMICAYHOIO  CepefHbOro  3apobiTKy, AKLLO
6iNbLNI PO3MIP HE BCTAHOBMEHWI 3aKOHOM.

3.2. TpynoBuii KONEKTMB 3060B'A3yETbCS:
3.2.1. TlpefcrtaBnatv iHTepecu npauyiBHUKIB
nignpueMmcTBa B KOMITeTi KpeAUTOpPIB Yy BUNaaky
npoBefieHHs npoueayp 6aHKpyTCTBa.

3.2.2. BecTun po3’dAcHloBaNnbHY pob0OTYy 3 NUTaHb
TPYAOBMX NpaB Ta CcOUialbHOro  3aXuUCTy
npayiBHUKIB, WO BUBINbHIOOTHCS.

Po3gin IV.
3ABE3MNEYEHHA NPOAYKTUBHOI
SAVHATOCTI
4.1. BnacHuMK CTBOpHOE BCi yMOBM ANf

cTabinizayii 3alMHATOCTI (CKOPOYEHHSA NAUHHOCTI
Kagpis).

4.2. MpayiBHukK 3060B’A3YIOTHCA MpaLoBaTy
NPOAYKTUBHO, He fonyckaTu BTpatu poboyoro
yacy.

Po3sgin V.

OMNATA MPALI, PETYTKOBAHHA
®OHAIB OMJIATU MNPALI TA
BCTAHOBMNEHHA
MDKKBANI® IKALLINHWX
(MDKMOCAJOBUX) CNIBBIAHOLWEHDb
B ONNATI MPALLI

dopma i cnctema onnaTm npawi
5.1. ®opmotlo onnatu npayi Ha NiANPUEMCTBI €
CXema nocajoBuX OKnagis.

5.2. AOnda onnaTu npaui npauiBHuKIB
nignpvemcrTsa  3aCTOCOBYETbCA  MOTrOAUHHO-
npemianbHa cucTema, npu  SKiK  onnata

NPOBOAMTbLCA 3a (haKTUYHO BignpalboBaHMiA yac.
--J. Mpo HoBi abo 3MiHY AilOYMX YMOB onjatu
npauyi B O6iK MOripweHHAa BAacHUK  abo
YNOBHOBAXEHU HUM opraH NOBUHEH
noBiAOMUTN nNpayiBHMKA He Mi3HIW SK 3a f[Ba
micsAli 4o X 3anpoBaj)XeHHA abo 3MiHW.
BnacHuk  3060B’A3aHuii CBOEYACHO
NpoBOAUTM iHAeKcauito 3apobiTHOT nnatum y
3B A3KY 3 POCTOM IHAEKCY CMOXMBUMX LiIH 3TI4HO
3 YAHHUM 3aKOHO/aBCTBOM.
MaTepiasbHe 3a0X04YEHHSA 3a pe3ynbTaTu
npawi
... BnacHuMK 3060B’A3yeTbCsA  3a

TPUMaHUX AOXO0AiB:

-.1. 3piiicHioBaTM MaTepia/ibHe 3a0X0YEHHS
npemitoBaHHSA) nNpauwiBHUKIB 3a pe3ynbTatu
nrogi. Mpemii MOXYTb BMAaBaTUCS LWOMICAYHO,
ni:kBaptanbHO Ta WOPiIYHO. MexaHism Ta

paxyHoK

amount of the quarterly average salary, if the
higher amount isn’t established by law.

3.2. The labour collective shall be obliged to:
3.2.1. Represent interests of the enterprise
employees in the creditor's committee in case of
insolvency process.

3.2.2. Educate on the issues of the labour rights
and social protection of the employees to be
dismissed.

Section 1V
ENSURING OF THE PRODUCTIVE
EMPLOYMENT

4.1. The owner shall create all the conditions for
the employment stabilization (the reduction of
turnover of the employees).

4.2. The employees shall be obliged to work
productively preventing the loss of working
hours.

Section V
PAYMENT FOR WORK LABOUR,
REGULATION OF LABOUR
COMPENSATION FUNDS AND
ESTABLISHMENT OF
INTERQUALIFICATION
(INTEROFFICIAL) PROPORTIONS IN
PAYMENT FOR WORK LABOUR
Form and system of payment for work labour
5.1. The form of payment for work labour in the
enterprise shall be the scheme of fixed official
salaries.
5.2. The hourly incentive payment system shall
be used for the purpose of payment for labour of
the enterprise employees, according to which the
payment is being made for actual hours worked.
5.3. The owner or a body authorized by him shall
notify an employee of new working conditions or
change of current working conditions towards
aggravation at least two months prior to their
introduction or change.
5.4. The owner shall be obliged to carry out a
salary indexation subsequent to the increase of
the consumer price index in due time and in
accordance with the legislation in force.
Incentive compensation based on the results
of work

5.5. The owner shall be obliged at earned
revenues to:
5.5.1. Grant the incentive compensation

(bonuses) for the employees based on the results
of their work. Bonuses may be issued quarterly
and annually. The arrangements and the basis for



nigctaBu Ana BuNAatu npemii BU3HAYaETHCA
AVpeKUieo nignpuemcTaa.
5.5.2. BunnayyBatu MaTepianbHy AOMOMOrY,
HafgaBaTuW iHWI MiAbrm Ta  KOMNeHcauil,
nepeabaveHi y TlonoXeHHi nNpo couianbHUi
naket (JogaTok Ne 1).

CTpoKu Ta rapaHTii BUNnnaTun 3apobiTHOI

nnartu

5.6. BnacHMK 3060B’3Y€ETbCA:
5.6.1. 3piiicHoBaT BMNNATy 3apobiTHOT nnaTu
He piglwe ABOX pa3iB Ha MicALb Yepe3 MPOMIXOK
yacy, WO He nNepeBMILYE  LIICTHAAUATK
KaneHgapHUX AHiB, Ta He Mi3HiWle ceMu [HIB
nicna 3aKiHYeHHSA nepioay, 3a AKNI
30iACHIOETLCA BMMNaTa. Y pasi, KOnuM [AeHb
BUNNATK 36iraeTbCs 3 BUXigHWUM, CBATKOBUM a60
Hepob6oYum [LHEM, 3apobiTHa nnarta
BUMNIAYYETHLCH HanepegoaHi. BupgaBatu
npauiBHMKam, He ni3Hiwe nepworo poboyoro
[AHS MicsALA, HACTYMHOrO 32 MicALeM OCTaTOUYHOI
BMMAaTWM  3apobiTHOT nnatu, po3paxyHKOBI
NINCTKN 3 BigOMOCTSIMM NPO CYyMM HapaxoBaHol,
YyTPUMaHOT Ta HaneXHoi A0 BunnaTn 3apobiTHOT
nnatu. Po3mip 3apo6iTHOT nnaTu 3a nepuwy
NOMIOBMHY MicsiLs CTaHOBUTb He MEHLUe onfiatu
3a (PaKTMYHO BignpaluboBaHUii Yac 3 po3paxyHKy

TapugHoi CTaBKM MnocagoBoro oknagy)
npayiBHUKa.
5.6.2. BwunnauyyBaTum 3apob6iTHy nnaty B
nepwo4YyeproBoMy MOPAAKY nepej  iHWAUMNK
nnatexamm nicns  cnnatu 060B'A3KOBUX
nnaTexis.

5.6.3. 3ailicHloBaTW onnaTty npayi B HagypOUHWii
yac, BWXifHiI, CBATKOBI Ta Hepoboui AHI Yy
nopagky Ta i3 [JOTpUMaHMX BMMOT,
nepegbayeHnx 3aKOHOAaBCTBOM. 3a OaKaHHSM
npauiBHWKa, WO MpaytoBaB y CBATKOBUI abo
Hepobounii AeHb, WOMY MOXe OYyTW HagaHWuii
-HMLWWA geHb BIAMOYNHKY.

5.6.4. Onnata po6o4yoro 4acy 3a BUMYLIEHI
NrocToi He 3 BWMHMW MpauiBHMKA NPOBOAUTU Y
BIAMOBIA4HOCTI A0 Ai0YOro 3akoHopgaBcTBa (CT.
..3 K3nM YkpaiHu). 3 mMeTol 36epexeHHs
m4Ti3 Ha nMepiog nNpPoOCTO HE 3  BUHU
_:MN:3HWKIB, MO Y3rOAXEHHIO CTOPiH, MOXe
-annBaTucsa BignycTka 3 onnatoto 100% #oro

TapuHOi  CTaBKM (nocagoBoro  oknagy).
- 4acHo CTOpOHa BNacHuKa BXMWBaE

-r: XigHUX 3ax0fiB MO YCYHEHHIO MNpUYUH

NT»XTOH0.

56 5 KomneHcyBaTh npauyiBHMKam BTpaTu

4acTMHM 3apoOBITHOT NNaTtM Ta IHWKUX BUNAAT Y

the bonuses payment shall be determined by the
enterprise directorate.

5.5.2. Pay the material assistance, grant other
benefits and compensations provided for in the
Regulation on the Benefits Package (Annex 1).

Terms and guarantees of the salary payment

5.6. The owner shall be obliged:

5.6.1. To pay the salary no less than twice a
month in the interval not exceeding sixteen
calendar days and at least seven days ofthe expiry
of the period for which the payment to be
effected. Ifthe payment date coincides with an off
day, non-work day or holiday, the salary shall be
paid on the previous day. To give the employees,
no later than on the first business day of the
month following the month of the last payment
for the payroll, payroll sheets with the sums of
salary counted, deducted and to be payable. The
amount of the salary for the first halfofthe month
shall be no less than the payment for actual hours
worked with calculating tariff rate (fixed official
salary) of an employee.

5.6.2 To pay the salary as a matter of priority
compared with the other payments having
effected the compulsory payments.

5.6.3. To effect the payment of labour overtime,
work on offdays, holidays and non-working days
in a manner and in compliance with the
requirements provided for by the legislation. At
the wish of the employee, who worked on the off
day or non-working day, he may be provided with
other rest-day.

5.6.4. The payment of labour hours for the
downtime not due to the fault of an employee
shall be effected in accordance with the
legislation in force (art. 113 of CLLU). With the
purpose of the staff preservation during the
downtime period not due to the fault of the
employees an employee may be granted the
vacation upon the mutual agreement of the parties
with the payment of 100 percent of his tariff rate
(fixed official salary). Simultaneously the Owner
Party shall take necessary actions to eliminate the
reasons of the downtime.

5.6.5. To compensate the employees' loss of a
part of their salary and the other payments due to



3B A3KYy i3 MOPYWeEHHAM CTPOKiB iX Bunnat, y
TOMY 4ucni 3 BWHW BNacHWKa, MNPOBAAUTLCA
BiAMOBIAHO A0 iHAEKCY 3pOCTaHHA CMOXUBYUX
niH BignoBigHO A0 3akoHy YKpaiHu "Tpo
KOMMeHcalilo rpoMagsaHaM BTpaTM  YacTUHU
[OXO0AiIB Yy 3B'A3KY 3 MOPYLIEHHAM CTPOKIB iX
BunnaTn™.

5.7. BCTaHOBUTU MiHIManbHy Tapu@HYy CTaBKy
(po3mip nocafgoBOro oknagy) y posmipi, He
MEHLIOMY 3@ TMPOXWUTKOBUIA  MiHIMYM Ans
npauesgatHux oci6 ctaHom Ha 01 cidH4
BiAMOBIAHOr0 KaneHAapHoOro poky. BcTaHOBUTK
gonnaty Ao piBHA MiHiManbHOT 3apob6iTHOT
nnatu, AKWO HapaxoBaHa 3apo6iTHa nnaTta 3a
MOBHICTHO BMKOHaHY MIiCAYHY (FTOAMHHY) HOpPMY
npayi € HMXYOL0, HiX 3aKOHO[aB4y0
BCTAHOB/IEHWI PO3Mip MiHiManbHOT 3apo6IiTHOT
nnatu. Mpu ubomy Npemii 4O CBAT Ta lOBiNeiB He
BPaxoBYlTbCA [0 3abe3nevyeHHA MiHiManbHOro
pO3Mipy 3apo6iTHOT naaTu.

5.8. MpauiBHUKK MarTb npaeo Ha
BiJLUKOAYBAaHHA BUTpAT Ta OfEpPXaHHS [HLIKNX

KOMMeHcaluin 'y 3B™A3Ky 3  Cny6oBumu
BiAPALXKEHHAMMN.
MpauiBHKMKaM, AKi BiANpaBNAOTLCH y

BipAMXEHHSA, BuNnayylTbca: [06OBI 3a uac
nepebyBaHHS Yy BiAPAAXEHHI, BapTIiCTb MNpoi3ay
4O Micua NpuU3Ha4YeHHs i Hasag Ta BUTpPaTU no
HaiiMy >KWIOTO MNPUMILLEHHA B MOpaaky i
po3Mipax, BCTaHOB/IEHUX 3aKOHOaBCTBOM.

3a BigpsAAXXeHUMKN npauiBHMKamu 36epiraloTbes
NPOTArOM YyCbOr0o 4acy BigpagXeHHA Mmicue
po6oTmn (nocaga).

MpauiBHMKam, $SKi HanpaBneHi y cnyxb6ose
BiAPAAKEHHS, onnaTa npaui 3a BUKOHaHy po6oTy
3MIACHIOETBCA Y PO3MIipi, HE HMXYE CEPEAHLOrO
3apo6iTKy npauiBHUMKa.

5.9. MpayiBHMKaM, $SKi BWKOHYKOTb nNopsag 3
CBOEID OCHOBHOK pob60TOl, 06YMOBJIEHO
TPYLOBMM [OroBOpPOM, A0JaTKOBY po60Ty 3a
iHWot npogecieto (nocagot) abo 060B'A3KM
TUMYacoBO  BIiACYTHbOrO  npauiBHMKa  6e3
3BiNbHEHHS  Bif CBOET OCHOBHOT po60TH,
TPOBAAUTLCA AoMaaTa 3a CyMilleHHA npodeciin
nocag) abo BMKOHaHHA 06O0B'A3KIB TUMYacoBO
BiACYTHbOro npayiBHuka y po3mipi 100%
nocafoBOro oknagy BIiACYTHLOr0O MpaLliBHMKA,
exu o IHLWE He nepebayeHO HaKasoM.

: 10. MpauiBHUKK MaK Tb npaso Ha
e IMMeHcaLito B MOBHOMY 06cA3i BUTpaT, AKi
:TiCHeHI B iHTepecax nignpuemMcTBa i NOB’A3aHi
: BAKOHAHHAM iX TPYA40BUX 060B’A3KIB.

the violation of the payment dates, including due
to the owner’s fault, this compensation shall be
provided according to the consumer prices index
increase in accordance with the Law of Ukraine
On Compensation to Employees ofthe Loss ofa
Part of Revenues Due to Violation of Payment
Dates.

5.7. To fix a minimum tariff rate (fixed official
salary rate) in the amount of no less than the
official minimum living level for able-bodied
persons as of January, 1 of the relevant calendar
year. To set an additional payment to the
minimum wage, if the salary calculated for the
fully completed monthly (hourly) labor standard
is lower than the statutory minimum wage. In this
case, bonuses to holidays and anniversaries are

not taken into account to ensure a minimum
wage.
5.8. The employees has right to receive

compensation related to business trips.

The employees which are travel to business trip,
shall receive: daily payments for the period of
business trip, travel cost to place of arrival and to
return place, living cost in order and at the
amount according to legislation.

The employees are kept throughout the trip time
job (position).

The payment to employees, forwarded to a
business trip, for the fulfilled work shall be not
lower than average salary ofthe employee.

5.9. For the employees fulfilling together with
their key work, stipulated by the employment
agreement, an additional work according to the
other profession (position) or duties oftemporarily
absent employee without the release from the key
work, the additional payment for the professions
(positions) overlapping or performing duties ofthe
temporarily absent employee, shall be effected in
the amount of 100 percent of the fixed official
salary ofthe absent employee, ifthe other payment
isn’t provided for by the order.

5.10. Employees have the reght to receive of to
full compensation for expenses incurred in the
interests of the enterprise and related to the
performance of their work responsibilities.



Po3gin VI.
TPYAOBI BIAHOCUVHW, PEXXUM MPALLI
TABIANOYNHKY

6.1. CTOopoHa BnacHUKa 3060B'A3yeTbCA:

6.1.1. YKnapatu TPpyAoBi forosopu 3
npayiBHMKamun B MUCbMOBIW (hopMi Ta B NOPAAKY,
BM3HAYEHOMY 3aKOHO4AaBCTBOM YKpaiHu, nif
nignuc o3HaromnoBaTW NpaLiBHUKIB 3 HAKa3oM

npo  NpUAHATTA  TX  Ha  NiANPUEMCTBO.
3acTocoByBaTM  KOHTPaKTHY  (opmy  npu
NPUAHATTI Ha po6OTY TiNbKW Yy BUNAJKAX,

BU3HauYeHUX 3aKoHamu YKpaiHu. He BKnwouatu
[0 TPYAOBUX LOTOBOPIB YMOBM, WO NOTipWYOTb
CTaHOBMLWE NpauiBHMKIB NOPIBHAHO 3 YMHHUM
3aKOHOAaBCTBOM, LLUM [4OrOBOPOM.

6.1.2. CninbHO 3 TPYAOBMM  KOJIEKTUBOM
po3pobutn MpaBuna BHYTPIWHLOIO TPYA0BOrO
po3nopaAKy nNiANpUEMCTBA, BHOCUTU [0 HUX
3MiHW | JOMOBHEHHS, 3aTBepAXyBaTu 1IX Ha
3aranbHux  360pax TPYLOBOro  KONEKTUBY,
po3po6uTN |1 3aTBEpPAMTU NOCaAO0BI IHCTPYKUIT,
03HAMOMWUTW 3 HUMW MpaLiBHUKIB.

6.1.3. Hapasatu npayiBHMKam poboty
BiAMOBIAHO A0 TX Mpodecii, 3aiiMaHOT Nocagmn Ta
KBanigikauii. He Bumaratu Bif npauiBHUKIB
po6oTn, He 06YMOBEHOT TPYAOBMM A4OrOBOPOM
Ta NocajoBOK IHCTPYKLIEH.

6.1.4. 3piicHioBaTU nepeBefleHHS NpaLuiBHUKIB
Ha iHWY po60TYy BUK/KYHO Yy BUNAAKax, Ha
nigcraei i B NopAAKy, BCTAHOBAEHOMY YUHHUM
3aKOHO/aBCTBOM.

6.1.4.1. TpygoBuini porosip, $K nNpaBuno,
YKNafaeTbCA Ha HEBM3HAuYeHUii CTpoK. B ycix
iHWKUX BMNagkax (Ha BU3HAYeHWA CTPOK, L0
BCTAHOB/IIOETLCA 3a 3rof0l CTOPiIH Ta Ha uac
BMKOHaHHA  neBHOT pob6oTM) nNpefcTaBHMK
BNacHUKa 3000B'A3yeTbCA KepyBaTUCa BUMOramu
cT. 23 K3nM YkpaiHn. AKwo nicns 3akiHYeHHA
TEPMiHY CTPOKOBOro TPYyZOBOro [AOroBOpy
TPYAOBI BifHOCMHM (PAKTUYHO MPOLOBXYHTbCS
Ta XO0fHa i3 CTOPiH He BUMaArae ixX NPUNUHEHHS,
NH; LbOro LOroBopy BBAXAaeTbCHA MPOLOBXEHOI
Ha HEBM3HaYeHUI TEPMIH.

6 1.5. Jo nouyaTKy pob6oTM 3a YyKnageHum
TPYLOBMM [0Or0OBOPOM MpeACcTaBHUK BflaCHUKaA
:: 50B‘A3YETLCA PO3’ACHUTM MpaLiBHMKOBI 0ro
~TiBa | 060B’A3KM Ta MpoiHGopMmyBaTu nif
JINCKY Npo  YMOBWM npayi, HasABHICTb Ha
po6oyomy micui, ge BiH 6yge npaytoBatu,
He6e3neyHnx i WKIGAMBUX  BUPOBHMYNX
TaKTopiB, fKi lWe He YCYHYTO, Ta MOX/UBI

Section VI
EMPLOYMENT RELATIONS, TERMS OF
EMPLOYMENT AND RESTING TIME
RULES
6.1. The Owner Party shall be obliged:
6.1.1. To conclude employment agreements with
the employees in written form and in manner
specified by the legislation of Ukraine, familiarize
the employees, signed by them, with the order
concerning their acceptance for employment.
During the employment to apply the contractual
form only in cases specified by laws of Ukraine.
Not to include into the employment agreements
the conditions worsening the employees’ situation
in comparison with the legislation in force, or this
agreement.
6.1.2. To develop, jointly with the labour
collective, the Rules on Internal Labor Policy of
the enterprise, amend them, approve them during
the general assembly of the labour collective,
develop and approve the employment position
instructions, familiarize the employees with
them.
6.1.3. To give the employees the work according
to their professions, current positions and
qualifications. Not to require from the employees
to fulfill the work not stipulated by the
employment agreement an employment
position instruction.
6.1.4. To make transfer to anotherjob exclusively
in cases, on the basis and in manner established
by the legislation in force.

or

6.1.4.1. The employment agreement shall be
generally concluded for an indefinite period. In
other cases (for the definite period which shall be
determined by the mutual agreement of the
parties and on the period of fulfillment of some
work) the owner’s representative shall be obliged
to meet the requirements of art. 23 of CLLU. If
upon the employment agreement termination the
labour relations actually last and none of the
parties requires their termination, the validity of
this Agreement shall be considered to be
extended for an indefinite period.

6.1.5. Prior to the work commencement in
accordance with the concluded employment
agreement the owner’s representative shall be
obliged to: interpret to an employee his rights and
duties and inform, against countersignature, of
labour conditions, presence at the workplace
where he will work, dangerous and harmful
production factors which have not been

10



Hacnigku X BNAMBY Ha CTaH 340PpOB’s, WoOro
npaea, Nifbru i KoMnNeHcayii 3a poboTy B Takux
yMOBax BigMnoBiAHO A0 YNHHOIO 3aKOHOAABCTBA i
e/1eKTUBHOrO [J0r0BOPY; 03HANOMUTM KOXHOTO
npauiBHMka nig posnuc 3  [MpaBunamu
BHYTPIWHLOIO TPYLO0BOTO po3NopsALKY,
KONeKTUBHUM  [OroBOPOM Ta  NOCafoBO
IHCTpYKUieo (PYyHKULIOHANbHUMM 060B’A3KamMu,
KBaniikalinHoto XapaKTepUCTUKO);
BM3HAYMTK  npayiBHUKOBI  pobouye  Mmicue,
3a6e3nNeynTn iMoro HeobOXigHUMWU Ans po6oTK
3aco6amMn; NPOIHCTPYKTyBaTK npayiBHMUKaA LWOLO
>MOB npavi, NpaBua 0X0poHU npawi, BUPo6HMUYOT

caHiTapii, npoTunoXexXHoT i pagiayinHol
6e3nexu.

6.1.5.1. BcTaHOBMTM 3rigHo 3 [lpaBunamu
BHYTPILIHbLOIO TPYLOBOTO pO3NopsALKY,

rpagikamy po60Tn, 3aTBEPAXKEHUMMN BAACHUKOM
Ta Y3roA>XXeHHAM 3 NpoCcnifiKoBOO CTOPOHOIO, 3
ypaxyBaHHAM cneumgiku BMPOOHULTBA:
nN'aTMAeHHNin  poboumini  TUXAEHb 3 ABOMA
BUXIAHUMW AHAMU; HOPMY TPpUBaNocTi po6oyoro
TWXKHS 40 rOAWH Ha TUXKAEHb, ANs NpaLiBHUKIB Y
BiLi Big 16 0 18 pokiB - 36 roAnH Ha TUXAEHb;
KOXXHa N’aTHUUS poboyoi Hegini - ckopoyeHa Ta
TpuBae fo 16 roguH ta 45 XBUAWH (MPKU NOYaTKy
po6otn o 9 roguHi paHky)/ 15 rogumH Ta 45
XBUNUH (NpK noYaTKy poboTu 0 8 roAnHI paHKy),
npu LbOMY nepepsBa AN BiANOYUHKY KOXHOTO
po6oyoro gHsa TpuBae 45 XBWAWH, BCTAaHOBMTHU

fopatkoBi  10-XBWAWHHI onjladyyBaHi nepepsu
nicns KOXXHUX 90-TKn XBUNUH po6oTK
npauiBHnkam po6oTa fAKUX NoOB’A3aHa 3

BMKOPUCTaHHAM NepCcoHaibHUX KOMM’'OTepiB.
6.1.6. 3a B3aEMHOK 3rofot 3 MnpauiBHUKOM
BCTaHOB/MOBATU A1 HbOrO HEMOBHWUI PobOUMii
yac (AeHb, TUXKEHb), THYYKKNIA rpadik poboTn Ha
yMOBax BM3HaYe€HUX 3aKOHOLAaBCTBOM. 3a YMOBMU
HaABHOCTI TeXHIYHOT MOX/IUBOCTI Ta
nonepeaHLOro NOroAXeHHs 3 6Ge3nocepedHim
KEPIBHMKOM, MpauiBHUK B OKPeMUX BMNagKax
MOXe npauloBaTu BigfaneHo, Npu UbOMY [AHi
Takoi po60TM He BBaXaTUMYTbCHA CAYXO60BUM
BiAPASKEHHSAM.

m17 BcTaHoBnBaTM ANS BariTHUX XKIHOK,
BIHOK, fIKi MalOTb AUTUHY BiKOM A0 14 pokiB a6o
OWTUHY-IHBaNija, B TOMY 4MCAi  Taky, LUWo
nepebysae nig 1i onikyBaHHAM, NpaLiBHUKIB, AKi
:NIACHIOOTbL A0rNa4 3a XBOPUM 4YNeHOM CiM'i
3anoBifHO [0 MEeAMYHOro BMCHOBKY, Ha IX
mpoxaHHA (Ha nigcTaBi  MMWCbMOBOI  3asiBU
TTaliBHMKA), CKOpPOYEHY TpuBanict pobo4yoro

eliminated yet, and possible consequences of
their influence on the health, his rights, benefits
and compensations for work in such conditions in
accordance with the legislation in force and the
collective agreement; familiarize each employee,
against countersignature, with the Rules on
Internal Labor Policy, the collective agreement

and the employment position instruction
(functional responsibilities, job description);
determine the workplace for an employee,

provide him with the necessary facilities; instruct
an employee with regard to the occupational
condition, safety and health rules, production
sanitation, fire and radiation safety.

6.1.5.1. To establish in accordance with the Rules
on Internal Labor Policy work schedules
approved by the owner and by agreement with the
trade-union party with regard to the production
specificity: five-day working week with two off
days; the rate ofaverage weekly hours of40 hours
per week, for the employees at the age of 16 till
18 years - 36 hours per week; each Friday of the
working week is reduced and lasts till 4 PM and
45 minutes (starting of working day at 9 AM)/ till
3 PM and 45 minutes (starting of working day at
8 AM), a rest pause of each working day lasts 45
minutes; to establish additional payable rest
pauses of 10 minutes after each 90 minutes of the
employees' work, which is connected with the
usage of computers.

6.1.6. To establish by mutual agreement with an
employee the part-time (day, week), the flexible
working time for him on conditions provided for
by the legislation. In case availability of
technical capability and prior confirmation of
the immediate supervisor, the employee may, in
some cases, work at Flome office, and such days
will not be considered as business trip.

6.1.7. To establish the short-cut duration of
working time for pregnant women, women
having a 14-year-old child or a disabled child,
including the one being in her ward, the
employees taking care of a disabled family
member, at their written request, according to the
medical report.

1



6.1.8. MpoBoANTN HaZypOUHi poboTKn, poboTy Y
3axifjHi, CBATKOBIi Ta Hepo6ou4i AHI nuwe y

3HNATKOBUX BMNajKax, nepefnbavyeHmx
3aK:HOAaBCTBOM, 3 i ONNaTo i KOMMNeHcaLlieto
3MNWOBIAHO 40 3aKOHO4ABCTBA,

T ..9. BCTaHOBUTWM rapaHTOBaHy TpuBanicTb
—:? YHOI OCHOBHOT onfavyyBaHOi BiANYyCTKN Ans
nrigisuukis, Y KifnbkocTi 30 KaneHfapHUX AHIB
K3nrM ct. 74).

6 . 10. LUWopiyHa oOCHOBHa Ta [OfAaTKOBa
3ULWYCTKM MNOBHOT TPMBANOCTi Yy Mepwunii pik
roboTm HafjalTbCA npawiBHUKam nicna
3aKiHYEHHS WecTn MicAuiB 6e3nepepBHOi npaui
Ha fJaHoMy nignpuemMcTBi. Y pasi HafjaHHS
3a3HayYeHmnx BiANYCTOK [o 3aKiHYEHHS
LECTUMICAYHOrO TepMiHy 6e3nepepBHOT poboTK
IX TpuBaniCTb BW3HAYAETbHCA NPOMOPLIAHO A0

BiANpauboBaHOro 4acy, KpiM  BU3Ha4YeHUX
3aKOHOM BMMagKiB, KOAWM Ui BigOYCTKM 3a
fakaHHsM npayiBHMKA HafalTbCs  MOBHOI
TPMBaNOCTI.

LLLopiyHi BigNYCTKK 3a APYTruWiA Ta HACTYMHI POKK
po6oTn MOXYTb OYyTWM HafaHi npayiBHWKOBI B
6yab-KWIA Yac BigNoBiAHOr0 p0604Y0ro poky.
UeproBicTb HafaHHSA BifMNYCTOK BU3HA4YaeTbCA
rpaikamu, fKi 3aTBepAXYKTbCA BnacHUMKOM
abo0  YNOBHOBaXEHMM  HUM  OpraHom  3a
NOro>KeHHAM 3 BUOOPHUM OpraHoOM MepBUHHOT
npogcninkoBoT opraHisawii abo npocninkKoBuM
npeacTaBHMKOM (3a HAssBHOCTI), | LOBOAUTLCA A0
Bifoma BCiX npauiBHuKiB. TMpn ckKnagaHHi
rpagikis BpaxoBYylTbCA iHTepecyu BUPOOHUL TBA,
0CcOOUCTI iHTepecu NpawuiBHUKIB Ta MOX/NBOCTI
TX BifMOYMHKY.

KoHKpeTHMIA  nepiof  HafjaHHA  LWOPIYHUX
BiMYCTOK Yy MeXaX, BCTaHOBAEHUX rpafikom,
>3rOAKYETbCS MiXK MNpayiBHUKOM i BnacHUKOM
abo YMNOBHOB&XXEHUM HUM OpraHom, SIKUi
3rboB A3aHuii MUCbMOBO noBigoMuUTH
npauiBHMKa Npo fAaTy noyatky BifANYCTKW He
nisHiwe SK 3a fABa TWXHI A0 BCTaHOBMEHOrO
rpaikom TepmiHy.

Mofin wWopivyHOT BiANYCTKU Ha 4YacTUHW Oyfab-
3KOI TpMBanoCTi [AONYCKaeTbCA Ha MpPOXaHHSA
nrayiBHMKa 3a YMOBU, W0 OCHOBHA 6e3nepepBHa
M vacTmHa CTaHOBUTWMME He MeHwWwe 14
W1/1EHaPHUX AHIB.

-e3MKopucTaHa YacTuUHa LWOPIYHOT BigNYyCTKM
iae 6yTWM HafjaHa npauiBHWKY, K nNpasBunio, Ao
KiHUA po6040ro poKy, ajie He Ni3Hiwe 12 micAuis
nicns 3akiHY4eHHA po6oYOro poky, 3a SKWUi
HaflaeTbCa BigNycTKa.

6.1.8. To fulfill overtime work, work on
weekend, holidays and non-work days only in
exceptional circumstances provided for by the
legislation with the payment for it and granting
compensation in accordance with the legislation.
6.1.9. To establish for the employees the
guaranteed duration of the annual principal paid
vacation in the amount of 30 calendar days (art.74
of CLLU).

6.1.10. Annual and additional vacations of full
length in the first year of work provided to
employees after six months of continues work at
the enterprise. Ifthe vacations are given vacations
prior six months, its duration is determined in
proportion to hours worked, except the cases
when the employees have a right to get full
vacations according to the law of Ukraine.

Annual vacations for the second and subsequent
years ofwork may be granted at any time relevant
working year.

The sequence of vacations is determined by
imetable approved by the Owner or the
authorized body in consultation with the elected
body of primary trade union organization or trade
union representative (if any) and brought to the
attention of all employees. In drawing up
schedules take into account the possibility oftheir
vacations.

Specific period of vacations within the
established time table agreed between the
employee and the owner or the authorized body
shall notify the employee of the vacation start
date no later than two weeks before the schedule
date.

Division of annual vacation on a part of any
duration shall be allowed at the request of the
employee under condition that its continuous part
is not less than 14 calendar days.

Unused annual vacation should be given to the
employee usually to the end of the year and not
later than 12 months after the end of the year for
which the vacation is given.
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3 0KNUKaHHSA 3 WopivyHOT Bi4MYCTKM
[OnycKaeTbCs 3a 3rofok npawliBHMKa nuwe Ans
MOBEPHEHHA CTUXIAHOrO fuxa, BUPOOHUYOT
-3apii abo HeramHoOro yCyHeHHs TX Hacnigkis,
NS BiABEpPHEHHS HellacHWX BUNafKis, NPOCTOl0,
3arnmbeni abo ncyBaHHA MaiHa nignpuemcTsa 3
fofepXaHHAM BUMOT YaCTUHU WOCTOT Wiel cTaTTi
3a B IHWWX  BuMNagkax, nepegbdavyeHnx
3aKOHOJaBCTBOM. Yy pasi BiAKNNKaHHA
npayiBHUKa 3 BifMNYyCTKMX A0Or0 npawto onaadyoTb
3 ypaxyBaHHAM Tiel cymun, wo 6yna HapaxoBaHa
Ha onnaTy HEBMKOPMUCTAHOT YaCTUHW BiANYCTKN.
6.1.11. Mpwn cknagaHHi rpadikiB BpaxoByBaTu
cimeliHi 06CTaBMHM, 0COBUCTI iHTepecnm Ta
MOX/IMBOCTI BifMOYMHKY KOXHOro npayiBHUKa,
i paik WOpiYHMX onnavyyBaHWX BIANYCTOK
3aTBepPAXKYyBaTK He nisHiwe rpyLHa,
MpauiBHMKam, WO oOTpuUManu 4Yu npuabdanu
CaHaTOPHO-KYPOPTHI NyTIiBKM 3a nonepefHbLOM0
3roflol0 3 KepiBHULTBOM, BignyCcTKa HafaeTbCs
nosa rpagikom. HagaBaTu NOLPYXXKAM, AKi
npaulorTb Ha NiANPUEMCTBI, NPaBO Ha W OPIYHY
BiAMYCTKY B OAMH i TOA caMuii nepiog.

6.1.12. Bigknukatu npauiBHWKIB 3 LWOPIYHOT
BiANYCTKM Nuwe 3a iX 3rogot Ta y Bunagkax,
BM3HaYeHUX 3aKOHOLaBCTBOM.

: 1.13. HeBukopucTaHa 4YacTuUHa BigNYyCTKK
NOBMHHA 6YTWM HajaHa NpauiBHUKOBI A0 KiHUS
NOTOYHOTro pokKy. 3abOpPOHAETHCA HeHadaHHSA

— piYHMX  BIigNYCTOK  MOBHOI  TPMBaANOCTI
NpoTAroMm [ABOX POKIB nNigpaf, a TakKox
HeHagaHHA TX NpoTAroM pob6oyoro poky ocobam,
MalTb NpaBO Ha WOPIYHI A04aTKOBI
BiANYCTKMN.
- i 14. HapaBaTM npauiBHMKaM [0AATKOBI
BIANYCTKM Y 3B’A3KY 3 HaBYAHHAM Y NOPSAAKY i Ha
yMOBax, nepef6ayvyeHmnx UNHHUM
M3COHO/LaBCTBOM.
. 15, HapaBaTm npayiBHMKaM couianbHi
— -CTKM Yy MOpAgKy i Ha yMoBax,

fo6aY4eHUX YAHHUM 3aKOHOAABCTBOM.
.6. 3apooiTHa nnarta npayiBHMKaM 3a BecCb
WopiyHOT BIANYCTKM BUNNAYYETLCA He
HiXX 3a Tpu [AHIi [0  noyatky
WANycTkn. Y pasi HeobXxigHOCTI OTpMMaHHA
=BCT2HH  BIANYCTKW Yy  CTUCNi  TepMiHWu,
..—-HWUK MOXe B 3adBi BWUCNOBUTM CBOE
-- —AHS NpO OTpMMaHHA 3apo6iTHOT nnatu 3a
Yac BiNYCTKWN B iHLIi CTPOKMW.
HagaBaTu npauiBHMKam 3a CiMelHUMU
33MHaMW  Ta 3 IHWWUX NPUYMH, 3a IX
axaHHAM Ta nNOrogXeHHAM 3 KepiBHUKOM

3i;
rawie

The withdrawal of annual leave is permitted only
with the consent of the employee to prevent
natural disaster, industrial accidents or immediate
elimination of their consequences, to prevent
accidents, downtime, loss off or damage to
property of an enterprise in compliance with the
requirements of paragraph six of this article and
in other cases provided by law. In case of
withdrawal of employee leave with pay for his
work including the that was charged for payment
of unused vacation,

6.1.11. During elaboration of the vacation
schedules to take into account family
circumstances, private interests and vacation

opportunities of each employee. To approve the
annual paid vacations schedule no later than in
December. The vacation for the employees
having received or bought sanatorium-resort
passes under the preliminary agreement with the
management shall be granted out of schedule. To
grant to married couples working in the enterprise
the privilege of the annual vacation during the
same period.

6.1.12. To recall the employees from the annual
vacation only by their consent and in cases
specified by the legislation.

6.1.13. An employee shall be granted the unused
part of the vacation until the end of the current
year. It is prohibited not to grant the annual
vacations of full duration within two successive
years, and not to grant them during working year
to persons having the privilege of annual
additional vacations,

6.1.14. To grant to the employees additional
vacations due to the study in the manner and on
conditions provided for by the legislation in
force.

6.1.15. To grant to the employees social vacations
in the manner and on conditions provided for by
the legislation in force.

6.1.16. The salary of the employees for all the
period ofthe annual vacation shall be paid at least
three days prior to the vacation commencement,
If it is necessary to receive part of the annual
vacation within a short time, the employee may
in the application express his / her desire to
receive wages for the time of leave within other
terms.

6.1.17. To grant to the employees at their wish
and under agreement with the head of the
structural subdivision the unpaid vacation for
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:TPYKTYpPHOTro  nigposginy, BignycTky  6e3
;lepeXeHHsa 3apobiTHOT nnatyu TepmiHoM go 15
KaneHgapHUX [HIB Ha Ppik Ta BU3HAYEHUM
:iIXOHOAABCTBOM KaTeropisiM npauiBHUKIB, 3a iX
H6axxaHHAM, [LOAAaTKOBI BiANYCTKM 6e3
3:€epeXKeHHs 3apo6iTHOT NnaTn Ha BCTAHOBNEHU
Xifi UMX KaTeropii npayiBHUKIB TEPMIH.

6 '.18. HapaBaTm 3a paxyHOK  KOWTIB
nignpuMemcTBa 3 ONaaTol y Po3Mipi cepefHbLOro
3apobiTKy npayiBHMKa [OAATKOBY BignycTKy

npotarom 3 poboumx [AHIB Yy BUNagKax
Hapo4KeHHA AUTUHK (6aTbKOBI); NMPOBOAIB Ha
BiiCbKOBY CNyxoy (6aTbkam); Wby

npauiBHuka abo noro Aaitei; cMepTi ogHoOro 3
noapyxoka (4onosika/gpyXuHu), 1oro giten,
6aTbKiB. Taka BignyCcTKa MOXe HajaBaTUCb He
nisHile TpbOX MicsAWiIB Bif AaTv NOAIT, 3 KO
noB'sisaHa Taka BignycTka.
6.1.19. HapgaBatn  3a
nignpuemcTBa BiNbHWIA
npueBody: tOBiNeMHWX paT npayiBHuUkiB;, 1
BEPECHA Ta OCTaHHIA HaBYaNbHWUA fJeHb -
npayiBHMKam, fAiTM AKUX HaByawTbcad y 1-5
Knacax, AKWo ui AHi npunagaloTb Ha poboumnii
[eHb.

6.1.20. TMMpauiBHMKaM nNignpuMeEMCTBa MOXYTb
HafjaBaTuCb [0AAaTKOBI LOPiYHI BignycTKM 3a
0co6NMBMIA xapakTep npaui (B TOMYy 4ucni 3a
po6oTy Ha KoMM’loTepi) Ta 3a HEHOPMOBaHWUA
pobounii aeHb TpuBanicTio [0 4 KaneHAapHUX

paxyHOK  KOLITIB
Bif po6oTM feHb 3

[HiB.
6.1.21. BnacHuMK Mae npaBO BiACTOPOHATK
npauiBHUKiB Big po6oTM agMiHicTpauielo y

BMMafKax: NosBM Ha po60Ti Y HETBEPE3OMY CTaHi

Ta Yy CTaHi HapKOTUYHOro abo TOKCMYHOIO
CN'AHIHHSA; BigMOBM  abo  yXWNeHHA  Bij
060B'A3KOBUX MeAWYHUX  OrNS4IB;  YXMU/EHHS

HaBYaHHA, IHCTPYKTaXy Ta MepeBipKM 3HaHb 3
OXOPOHW npaui Ta NPOTMMNOXEXHOT 6e3nekn; B
iHWWKX BUNagKax, nepegbavyeHnx 3aKOHO4aBCTBOM.

6.2. Ocobnnei ymoBu:

Lli oco6nmBi yMOBMW peryntoBaHHsA pexumMmy npaui
Ta/um BIANOYMHKY MOXYTb BCTaHOBNOBATUCS
XTA HACTYMHWX KaTeropiin npauiBHWUKIB Ha
nignpueMCTBI:

6.2.1. IHXeHepu 3 PEMOHTY:

6.2.1.1. Y 3B'3kKy 3  0c06AMBOCTAMU
BMKOHYBaHUX 000B’A3KiB, a came MNpsAMOI0
3a71eXHICTIO HassBHOCTI Ta KifibKOCTi poboTu Bif
HasfBHOCTI Ta KifIbKOCTi 3aBOK Ha MPOBEeAEHHS
po6iT, a TaKoX Pi3HOro 3aBaHTaXXeHHA Nif 4ac
OMantoBafibHOI0 Ce30HYy Ta Mo03a HWUM, Lo

family and other reasons for a period until 15
calendar days a year, and to grant to the
categories of employees specified by the
legislation at their wish additional unpaid
vacations for the period established for these
categories.

6.1.18. To grant, using the enterprise funds, an
additional vacation for the period of 3 working
days with the payment of the amount of an
average employee’s salary in case ofa childbirth;
a send-off to the military service; a marriage of
an employee or his children; death of the
husband/wife, his/her children, parents. Such
additional vacation may be granted no later than
three months from the date of the event to which
such additional vacation is associated.

6.1.19. To grant, using the enterprise funds, an
idle day for the reason of: anniversary dates ofthe
employees; the first of September and the last
school day - to women, whose children study in
the Ist-5th form if these days are the working
ones.

6.1.20. Employees of the enterprise may be
granted additional annual leave for the special
nature of work (including work on a computer)
and for employees with irregular working hours
of up to 4 calendar days.

6.1.21. The owner shall have the right to suspend
from work employees by the administration in
cases of: appearance at work in state of alcoholic
intoxication and narcotic or toxic intoxication;
refusal or avoidance of binding medical
examinations; avoidance of study, instruction and
knowledge assessment of the occupational safety
and health and fire safety; in other circumstances
provided for by the legislation.

6.2. Special conditions:

These special conditions for regulating the work
and / or rest regime could be set for the following
categories of employees at the enterprise:

6.2.1. Service engineers:

6.2.1.1. Due to the peculiarities of the performed
duties, namely, the direct dependence of the
availability and amount of work on the
availability and number of applications for the
work, as well as different loading during the
heating season and beyond, which complicates



YCK/afJHIE HOPMYBaHHS pobOTW, OKPEMOIO
KaTeropielo npayiBHUKIB Ha MigNPUEMCTBI
BM3HAKOTLCA [HXeHepn 3 pemMoHTYy. Ana uiel

KaTeropii npauiBHUKIB MOXe BCTaHOB/OBATUCS
KEHOPMOBaHUIA pO6OUNIA AeHb.

6.2.1.2. Tpusanictb po6oyoro yacy
BM3HA4YaeTbCs  3rifHO 3  peKoMeHgauisiMu
3aKOHOJaBCcTBa Y KpaiHu 3 ypaxyBaHHAM
CKOopoyeHOro po6oyoro yvacy HanepegogHi
BUXigHUX, CBATKOBUX Ta HEPOBOUYUX AHIB.

6.2.1.3. Mpathik  po6oTwk, BCTaHOBNEHWIA
MpaBunamyM BHYTPIWHLOrO PO3NOPALKY ANA

npauiBHMUKIB NignpuemcTBa PO3MOBCHAXKYETbCA
i Ha IHXeHepiB 3 PEMOHTY Ta € AN8 HUX
OpIiEHTOBHUM Trpadikom po6oTH.
6.2.1.4. TlouaTtok pob6ouoro
3aKiHYeHHS, LWOAeHHA TpuBanicTb
yacy, BCTaHOBMEHAa OPIEHTOBHMUM rpadikom
po6oTu, MOXe KOAMBaTuCA, afie 3arafbHa
TpMBaNicTb PO6OTM NPOTATOM TUXHA CTAHOBUTH
He 6inbwe 40 roguH.

6.2.1.5. 9k KommneHcauia 3a po6oTy B ymOBax
HEHOPMOBAHOI0 Po604Y0ro AHA AN iHXeHepiB 3
PEMOHTY BCTAHOBJ/IOETLCHA [0AATKOBA LWOpivyHa
onnavyysaHa BignycTka TpuBanicTio 10 (gecaTsb)
KaneHaapHUX AHIB.

yacy Ta #oro
po6oyoro

Po3sain VII.
YMOBW TA OXOPOHA MPALI

7.1. CTopoHa BnacHUKa 3060B'A3yeTbCSA:

7.1.1. 3ab6e3neynTV BUKOHaAHHSA BCTAHOBJIEHUX
HopMaTuBiB, TirieHn npaui Ta BUPOOGHUYOTO
cepefoBulWa, MigBULLEHHS ICHYKOYOro piBHA
OXOpPOHMU npaui, 3anobiraHHs BUNagKam
BUPOOGHMYOrO  TpaBMaTu3Mmy, npodgeciiHUMm
3aXBOPHOBaHHAM i aBapiam.

7.1.2. MpoBoanTK aTecTauito pobounx Micub 3a
ymMoBamu npaui, Ta 3a i1 pesynbTataMun BXuWBaTK
3ax04iB WOAO0 NOKpaWeHHSa yMOB npawi

7.1.3. TpoBoagnMTuU nepioguyHo, 3rigHO 3
HOPMATUBHUMMW aKTamu, EKCNEPTU3Y TEXHIYHOTO
cTaHy o6nagHaHHS, MalWlWH, MexaHi3MiB, cnopyd,
byaisenb WO0A0 TX 6€3MNe4YHOr0 BUKOPUCTaHHS.

7.1.4. 3abesneyyBaTu npawyiBHUKIB nif uac
po60TK B ofici rapayMmm Hanoamu (4aii, Kaea)
Ta CynyTHIMM NPOAYKTaMWU TakMMU K LYKOp,
BEPLUIKKX, MOJIOKO, TOWO, 3 pO3paxXyHKy Ao
1500,00 rpH. Ha O4HOrO MpayiBHMUKA Ha MiCALb.

the rationing of work, a separate category of
employees in the enterprise recognized service
engineers. Irregular working hours could be
established for this category of employees.

6.2.1.2. The length of working time during the
accounting period is determined in accordance
with the recommendations of the Ukrainian
legislation, taking into account shorter working
hours on the eve of weekends, festive and non-
working days.

6.2.1.3. The schedule of work, established by the
Rules of internal order for employees of the
enterprise, extends to service engineers and is
their tentative work schedule.

6.2.1.4. Starting and ending hours, duration of
daily working hours set by tentative work
schedule may vary, but the total amount of
working hours for the week should be not more
than 40 hours.

6.2.1.5. As a compensation for such irregular
working hours service engineers has the right for
10 (ten) calendar days additional annual paid
vacation.

Section VI
CONDITIONS AND OCCUPATIONAL
SAFETY AND HEALTH
7.1. The Owner Party shall be obliged:
7.1.1. To ensure the compliance with the
established normative standards, labour hygiene
and working environment, raise of the current
level of the occupational safety and health,
prevention of cases of occupational traumatism,
occupational diseases and accidents.
7.1.2. To carry out a review of workplaces
according to the working conditions and take
measures to improve the working conditions
subsequent to its results.
7.1.3. To carry out occasionally in accordance
with the statutory acts an examination of the
performance of equipment, cars, mechanisms,
constructions, buildings with regard to their safe
usage.
7.1.4. During work in the office to provide the
employees with hot beverages (tea, coffee) and
accompanying products such as sugar, cream,
milk etc. in amount up to 1500.00 hryvnias per
one employee a month.
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- 3abe3neuyBaTu npayiBHUKIB nif 4yac

. 9Ta B odhici Mmnom Ta 3acobamMu TirieHu, 3
po3paxyHKy Ago 1250,00 rpH. Ha OfHOro

pa—BHMKaA Ha MiCALb.

- 6. 3abesnevyBaTuW HaneXHe YTPUMaHHSA Ta
(hiHaHCyBaHHS  anTe4ykM Ha  NiANPUEMCTBI
Hec rXigHUMKN MegMKaMeHTaMmu, 3 po3paxyHKy [0

-J.00 rpH. Ha o4HOrO npayiBHUKA Ha MicsUb.

3abe3neynTn NpoBeAeHHA MEepioAMYHOro
--.4HOr0 OrnAdy ANa npayiBHUKIB, 3aHATUX

a BaXXKUX poboTax, poboTax i3 WKignusmummn 4u
Hebe3neyHUMMU ymoBamu npaui abo Takux, fe €
n:Tpeoa y npodeciiiHomy pgo6opi, a Takox

piyHOro 060B'A3KOBOr0 MeEAMYHOro ornsgy
oci6 BiKOM [0 21 poOKy, a TakK0X BWKOHaHHA
peKoMeHgaLi i BUCHOBKIB MeAMYHOT KOMICIT 3a
pesynbTataMu Ornagy npayiBHMKIB.

Mpwn CBOEYACHOMY NPOXOXKEHHI
npayiBHUKaMy NepiognyHOro Megu4yHoro ornsagy
36epiraTy 3a HUM cepeaHin 3apobiTok Ha
BCTaHOB/IEHUI Yac NPOXOAXEHHSA megornagy. He
gonyckatn fo po6otum npayiBHWKIB, fAKi 6e3
MOBaXHMX NPUYNH YXUNAKTHCSH Bif,
NPOXO0JXXEHHA 060B'A3KOBOr0 MeAUYHOro Ornsagy,

.1.9. MpauiBHKKIB, fKi NOTPe6YylOTL 3a CTAHOM
3[0pOB'A HagaHHA Nnerkoi po6oTn, NepeBoanTH,
3a X 3rofol, Tumyacoso abo 6e3 06MeXeHHS
CTPOKY Ha iHWYy poboTy y BignoBigHOCTI 3
MeAWYHUM  BUCHOBKOM, MNpPWU  HAasABHOCTI Yy
BNacHUKa nigxogsaw,oi ana Takux [NpauiBHUKIB
pobotn. Onnaty npayi y Takux BMNagkax
NpoBOAMTY 3riHO 3 YAHHUM 3aKOHOLABCTBOM.
7.1.10. MpoBOANTM CBOEYACHE PO3CigyBaHHA Ta
BECTU 06/1iK HelacHUX BUNagKiB, NnpogeciiHmMx
3axBoptoBaHb | aBapil Ha BUPOOGHMUTBI,
3abesneunTu BUKOHaHHS opraHisayiiiHo-
TEXHIYHUX 3aX0f4iB MO KOXHOMY Heuw,acHOMY
BMMaAKy Ha BUPOOHULTBI.

7.1.11. LWkoga, 3anojisHa  npauiBHUKaM
KaniuTBoM abo iHWMWM YLWKOLXEHHAM 340p0OB'S,
NnoB'A3aHUM 3 BUKOHAHHAM TPYJ0BUX 060B*M3KiB,
BifLLKOJOBYETLCA y BCTAHOB/IEHOMY
3aKOHOaBCTBOM MOPSALKY.

7.1.12. MpoBoanTun ctpaxyBaHHa KACKO Bogiis
Ta NpawuiBHUKIB, AKi KOPUCTYHOTbCA CY>KOOBUMMU

aBTOMOGiINAMY 3a paxyHOoK KOLITIB
nignpuemcraa.

7.1.13. CTpaxyBaHHA

X cimei
pilleHHS

3abesneynTtu
npauiBHWKiB  (NOBHICTIO),
(noBHicTio abo 4acTKOBO
Avpekuii nignpnemcTea).

7.1.14. 3abesneuyyBaTy CTpaxyBaHHA XWUTTA
NpauiBHUKIB, 4YfeHiB 1X cimei (NOBHiCcTIO abo

MeanuHe
YneHiB
3rigHo

7.1.5. During work in the office to provide the
employees with the soap and personal hygiene
products in amount up to 1250.00 hryvnias per
one employee a month.

7.1.6. To ensure maintaining and financing ofthe
first-aid box at the enterprise with the necessary
medicines in amount up to 1000.00 hryvnias per
one employee a month.

7.1.7. To ensure carrying out periodic medical
examinations of employees engaged in heavy
work, work with hazardous or hazardous working
conditions or those in need of professional
selection, as well as annual compulsory medical
examinations of persons under the age of 21,and
following recommendations and conclusions of
the medical board based on results of the
employees’ examination.

7.1.8. In case of timely passing the periodic
medical examination by the employees, the
average salary established for the period of
passing the medical examination shall be
preserved. To suspend from work employees who
avoid the binding medical examination without
reasonable excuses.

7.1.9. To transfer employees, who need an easy
work due to the state of health, by their consent,
to temporarily work or for an unlimited period to
another work according to the medical report,
provided the Owner has a proper work for such
employees. To pay work labour in such cases in
accordance with the legislation in force,

7.1.10. To conducttimely investigation and
maintain records ofemployment injuries,
professional diseases and occupational accidents!
To ensure the fulfillment of organizational and
technical measures with regard to each
employment injury.

7.1.11. The harm caused to employees by the
disablement or other injury to health connected
with the fulfillment of the employment duties
shall be indemnified as required by law.

7.1.12. To carry out CASCO insurance of the
drivers and employees, using the official cars, out
of the enterprise funds.

7.1.13. To guarantee the medical insurance of the

employees (in full), their family members (in full

or partially according to the decision of the
enterprise directorate).

7.1.14. To guarantee life insurance for

employees, their family members (in whole or in
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-2CTKOBO 3rigHo anpexuyii

nignpuemcTaa).

pilleHHA

2. ®DiHaHCYBaHHA OXOPOHW npaui

2.1.

Mpo 0XxopoHYy npaui» (piHaHCYBaHHA OXOPOHMU
npaui 34iiCHI0ETHCA POOOTOAABLEM.

.2.2. Butpatu nignpvemcTBa Ha OXOPOHY npaui
CTaHOBNATH He MmeHWwe 0,5 % Big hoHAy onnatu
npaui 3a nonepegHili pik.

2.3. Cymm BuUTpaT 3 OXOPOHM npaui, wWwo
HanexaTb A0 BajOBMX BMTpaT MiANPUEMCTBA,
BM3HAYyalOTbCA 3rigHO 3 MNepenikom 3axofiB Ta
3ac06iB 3 OXOpPOHW npauyi, WO 3aTBEPLXKYETbCA
KabiHeTom MiHicTpiB Y KpaiHu.

2.4. 1o nepeniky 3axofiB Ta 3aC06iB 3 0XOPOHMU
npauyi BigHOCMTbLCA:
7.2.4.1. TlpuBefeHHA OCHOBHMUX (OHAIB Y
BigMOBiAHICTH 3  BMMOramMu  HOPMaTUBHO-
NnpaBOBUX aKTiB 3 OXOPOHM Mpayi Woao:

- MeXaHi3aLil BaHTaXHO-pP0O3BaHTaXyBa/lbHUX Ta
iHWKMX BaXKux pob6iT, pobiT 3 po3nueBy i
TPaHCMOPTYBaHHA  OTPYWHUX, arpecuBHMX,
Nerko3amMucTux i roploYnx pevyoBUH;
- 3axucTy  npautumx  Big
eNeKTPUYHUM CTPyMOM, ain
eNeKTPUKMN Ta po3pajiB 6/1UCKaABOK,;

- 6e3nNe4YHOro BMKOHaHHA po6iT Ha BUCOTI;

- [I0YOro  TEXHONOTIYHOro  Ta  iHWoOro
BUPOGHMYOro ob6nagHaHHS;

- CUCTeM BeHTUANALIT Ta acnipauyii, NpucTpoiB, sKi
B/IOB/IOKOTh nun, [ yCTaHOBOK ans
KOHAMLUIOBAHHA  MOBITPA Yy MNPUMILLEHHAX
Ait04oro BUpoOHMLTBA Ta Ha pob6oUnX Micusx;

- CUCTEM MPUPOLHOr0 Ta WTYYHOrO OCBITNEHHA
BUPOOHMYNX, agMIHICTPaTUBHUX Ta iHWKX
NPUMiLLEeHb, po60ouunx Miclb, NPOXOAiB,
aBapifHMX BUXOMiB TOLLO;

- CUCTeM TennoBUX, BOAAHUX ab0 MNOBITPAHUX
3aBiC, a TaKO0X YCTaHOBOK AN HarpiBaHHS
(OX0NnoAXKeEHHS) noBiTps BUPOOHNYNX,
aAMIHICTPAaTUBHMX Ta iHWWUX MPUMIlLEHb, a nig
yac po60TK Ha BiAKPUTOMY NOBITPi - cnopya Ans
o6irpiBaHHa npayiBHUKIB Ta YKpUTTA Bifg
COHAYHMX NPOMEHIB | aTMOCHepPHMUX onagis;

- BUPOOGHMYMX Ta  CaHiTapHO-MOOGYTOBUX
npuMileHb, po6oYMX Micub, eBaKyaliliHUX
BMXOLIB  TOWO, TEXHOMNOTIYHMX  PO3pPuUBIB,
npoxogis Ta rabapuTHUX po3mipis; obnagHaHHA
cneuianbHUX nepexigHUX ranepei, TyHeniB y
MiCUSX MacoBOro nepexogy npayiBHWKIB, 30H
pyXy TPaHCMOPTHMX 3aco6iB;

ypaXKeHH$
CTaTUYHOT

part according to the decision of the Board of
direcors of enterprise).

7.2. Financing of labor protection

BignosigHo o cTaTTi 19 3aKOHY YKpaiHu7 2 1. According to Article 19 of the Law of

Ukraine “On Labor protection”, the financing of
occupational safety is provided by the employer.

7.2.2. The expenses of the enterprise on labor
protection make not less than 0,5% from the total
wage bill for the previous year.

7.2.3. Amounts of labor protection costs related
to the enterprise's gross expenditures are
determined in accordance with the list of
measures and means of labor protection approved
by the Cabinet of Ministers of Ukraine.
7.2.4. The list of measures and means of labor
protection includes:

7.2.4.1. Bringing the fixed assets in line with the
requirements of the normative legal acts on labor
protection concerning:

- mechanization of loading and unloading and
other heavy works, works on bottling and
transportation of toxic, aggressive, flammable
and combustible substances;

- protection of workers from electric shock, static
electricity and lightning discharges;

- safe work at height;
- operating technological and other production

equipment;

- ventilation and aspiration systems, dust-
collecting devices and air-conditioning
installations in  operating premises and
workplaces;

- natural and artificial lighting systems for

industrial, administrative and other
premises, workplaces, passageways, emergency
exits, etc .;

- systems ofthermal, water or air curtains, as well
as installations for heating (cooling) air of
industrial, administrative and other premises, and
during work in the open air - facilities for heating
of workers and shelter from sun rays and
atmospheric precipitation;

- industrial and sanitary facilities, workplaces,
escape routes etc., technological gaps,
passageways, and overall dimensions; equipment
of special transition galleries, tunnels in places of
mass crossing of workers, zones of traffic of
vehicles;
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- BMPOBAafXEHHSA B yMmOoBax  fitouoro
. : THALTBA aBTOMAaTU30BaHMX iHhopMaLiiHUX

* CTeM OXOpPOHW npaui, CUcTeM aHanisy Ta
HHO3YyBaHHSA aBapiiHnX cuTyauii,

N E MaTUYHOrO Ta [AWUCTAHLIAHOro KepyBaHHA

W - IOFiYHMMK npouecaMn i BUPOOBHUYUM
' 3HAHHSAM. cucTem aBTOMAaTMYHOTO
i :wpoAk i curHanisauii  npo HasBHICTb

BUHUKHEHHA) Hebe3neyHMX abo LWKigNMBUX
iMT XiHMUMX (haKTOpPiB Ta MPUCTPOTB aBapiiHOrO
BUMKHEHHA 06MagHaHHA YW KOMYHiKaLiin y pasi
BLU-ANCHEHHA Hebe3nekn pAns npayiBHUKIB, a

TaKoX BiANOBI4HOIO nporpamMHoOro

3abe3neyeHHa Ta efIeKTPOHHMX 6a3 fJaHux 3
rpoHM npaui y nopsgky Ta obcarax,

T:BOMXKEHUX 3 TepuTopianbHUMKU OpraHamu

Mepxnpaui.

”1-.2. YCyHeHHA BNAWBY Ha npawliBHUKIB

He6e3neyHMx i WKIGAMBUX  BUPOBHMUNX

TakTopiB abo npuBeAeHHS X pPiBHIB Ha po6ovmnx
19X 4O BMUMOT HOPMaTUBHO-MPaBOBMX aKTIB 3
!X TPOHU npaui.
" 2-.3. MNpoBeaeHHa aTecTauii pobounx Micub
Ha BigNOBIAHICTL HOPMATMBHO-NPABOBUM aKTam
OXOpPOHM npayi Ta ayauTy 3 OXOPOHM npaLi,
0(hOpMNIEHHS CTEHAIB, OCHalWeHHA KabiHeTiB,
BMCTaBOK, NpuA6aHHA HeOOXiAHUX HOPMATUBHO-
npaBoBUX akTiB, HaOYHUX NOCiBHMKIB,
niTepatypu, nnakaTiB, Bigeo®inbMiB, MakeTiB,
NMPOrpamMHUX NPOAYKTIB TOLLO 3 MUTaHb OXOPOHMU
npawi.
7.2.4.4. TlpoBefeHHA HaBYaHHA | nepeBipKu
3HaHb 3 MUTaHb OXOPOHW Npaui nocagoBux oci6
Ta IHWWX npayiBHWKIB Yy MNpoueci TpyaoBoi
[iANbHOCTI, opraHisauis nekuili, cemiHapiB Ta
KOHCY/NbTaLiiA i3 3a3HaYEHUX MUTaHb.
”.2.4.5. 3abe3neyeHHs npauiBHMKIB
cneyianbHUM OAfrom, B3yTTAM Ta 3acobamu
iHAMBIAYaNbHOrO 3aXUCTy BigMNoOBiAHO 4O HOPM,
YCTaHOBMIEHUX 3aKOHOAABCTBOM MPO OXOPOHY
npawi Ta KOSIeKTUBHUM LOroBopoM abo yropgot
iBK/OYao4uy 3abe3nevyeHHs MUAHMMKM 3acobamm
Ta 3acobamu, WO HelTpanisylTb Hebe3neuyHy
4ito Ha oOpradiam abo wWKipy wWKIigANBUX
PEeYOBUH, Y 3B'A3KY 3 BUKOHAHHAM po6IT, AKi He
BUKOYAOTh MOX/UBOCTI 3abpyfAHEHHS LWMMMK
peYoBUHAMN).
".2.4.6. 3abe3neyeHHs npauiBHUKIB, 3aMHATUX
Ha po60oTax 3 BaXKUMW Ta WKIigNMBUMMN yMOBaMN
npaui, NiKyBanbHO-NPOMiNaKTUUHUM
XapyyBaHHAM, MOJIOKOM 4YM  PIBHOLIHHUMMU
XapyoBUMU NPOAYKTaMU, a TaKOX ras30BaHOH
:0N0HOK  BOAol  BignoBigHOo ao Kopekcy

- implementation in the conditions of active
production of automated occupational safety
information systems, systems of analysis and
forecasting ofemergencies, automatic and remote
control oftechnological processes and production
equipment, systems of automatic control and
signaling of the presence (occurrence) of
dangerous or harmful production factors and
devices of emergency shutdown of equipment, or
communications in the event of danger to
employees, as well as related software and
electronic databases x on labor protection in the
order and volumes agreed with the territorial
bodies of the State Labor Service.

7.2.4.2. Eliminate the impact on employees of
hazardous and harmful production factors or

bring their levels in the workplace to the
requirements of regulations on occupational
safety.

7.2.4.3. Conducting job certification for

compliance with regulations on occupational
safety and health, designing booths, equipping
offices, exhibitions, purchasing the necessary
legal acts, visual aids, literature, posters, videos,
models, software, etc. labor protection.

7.2.4.4. Carrying out of training and checking of
knowledge on labor protection of officials and
other workers in the course of employment,
organization  of lectures, seminars  and
consultations on the mentioned issues.
7.2.4.5. Provision of workers with
clothing, footwear and personal protective
equipment in accordance with the rules
established by the legislation on labor protection
and collective agreement or agreement (including
the provision of detergents and products that
neutralize the dangerous effects on the body or
skin of harmful substances in connection with the
performance of work which do not exclude the
possibility of contamination with these
substances).

7.2.4.6. Provision of employees engaged in work
with difficult and harmful working conditions,
therapeutic and preventive food, milk or
equivalent food, as well as sparkling water in
accordance with the Labor Code of Ukraine, the

special
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3aKOHIB Npo npaut YkKpaiHu, 3aKoHy YKpaiHu
Mpo oxopoHy npaui" Ta KOMNEKTUBHOIO
gorosopy abo yrogu.

7.2.4.7. TlpoBefeHHA nonepegHboro (nig 4ac
NpUMHATTAS Ha po6boTy) Ta nepioguyHUX
(npoTsirom  TPyAoOBOiT AiSNbHOCTI) MeAUYHUX
ornAfdiB  npayiBHUKIB, 3alHATUX Ha BaXKUX
po6oTtax, pob6oTax i3  WKIAUBUMMK UK
Hebe3neyYHMMM yMOBaMK npayi abo Takux, ge €
notpe6a y npodeciiHomy aobopi, WOPIYHOro
060B’13KOBOI0 MEAUYHOIO Ornsay 0cid Bikom Ao
21 poky.

7.2.4.8. 3abe3neyyBaTn HaABHICTb Ta OHOB/EHHS
anTeykm B CNy>X60BUX aBTOMOGINAX
Mignpuemctea Ta OKpemMo AN iHXeHepiB 3
PO3BUTKY 3 METOI HafaHHA nepLloi JoMegnyHOT
Jornomorwu, y pasi BUHUKHEHHA Takol
Heo6XiAHOCTI.

7.3. MpayiBHUKK
3060B’A3YI0ThCA:

7.3.1. BUKOHYyBaTu BMMOIM HOPMaTMBHUX aKTiB
Npo 0OXOPOHY npaui.

".3.2. 3acTocoByBaTu 3acobu iHAMBIAYaNbHOIO
3aXUCTy y BuUNagkax, nepegbavyeHnx npaBumnamu
TeXHiKM 6e3nekun npadui.

7.3.3. T1poxXoanTu y BCTAHOBJIEHOMY MOPAAKY Ta
B CTPOKW MepioguyHUN MeandYHuin ornag,.

7.3.4. L6ainnneo Ta pauioHanbHO
BMKOPUCTOBYBaTM MalHO MignpueMcTBa, He
JONYCKAaTW MOr0 MOWKOAXKEHHS YN 3HULLEHHS.
7.4. 3a NopyweHHA 3aKOHO4ABCTBa 3 OXOPOHU
npaui BignosigHi ocoby HecyTb BiANOBiAaNbHICTb,
nepesfbayeHy 3aKOHOLaBCTBOM.

7.5. PoboToaaBelb 3060B’A3aHNIl CTBOPUTU Ha
po604OMYy MiCUi B KOXHOMY CTPYKTYpPHOMY
nigposgini  ymoBuM npayi BigNoBigHO A0
HOPMaTUBHO-NPaBOBUX aKTiB, BK/AKOYaKuu, ane
He 06MeXYUKnCh:

nignpuemMcrBa

- [epxaBHi caHiTapHi HOpPMW BUPOGHWNYOIO
WyMy, YynbTpasByky Ta iH¢ppassyky [ACH
2.3.6.037-99;

- JlepXaBHi caHiTapHi HOpMW BUPOBHMYOT

3aranbHOi Ta nokanbHoi Bi6payii 4CH 3.3.6.039-
99;

- [epxaBHi caHiTapHi HOpPMMK MiKpoKniMaTy
BMPO6GHMUYMX npumiweHb ACH 3.3.6.042-99;

- [lep>aBHi caHiTapHi npaBuna i HOpMU po60OTK 3
Bi3yanbHUMU ancnneiHumMu TepMmiHanamu
eNeKTPOHHO-064MNCI0BANbHUX MaLlnH
[CanliH 3.3.2.007-98;

- MpaBunna oXxopoHW npayi nig yac ekcnayartayii
€NeKTPOHHO-064YNCABANBbHUX MaLlunH,

Law of Ukraine "On Labor Protection” and the
collective agreement or agreement.

7.2.4.7. Preliminary (during recruitment) and
periodic (during employment) medical
examinations of employees engaged in heavy
work, work with harmful or hazardous working
conditions or those in need of professional
selection, annual compulsory medical
examination of persons of age under 21 years.

7.2.4.9. Ensure the availability and updating of
the first aid kit in the Company's business
vehicles and separately for engineers of
development departments to provide first aid, in
case of necessity.

7.3. The enterprise employees shall be obliged
to:

7.3.1. Meet the requirements of the statutory acts
on the occupational safety and health.

7.3.2. Use personal protective equipment in
circumstances provided for by the work technical
safety rules.

7.3.3. Pass the periodic medical examination in
due course and within the time limits.

7.3.4. Make an efficient and careful use of the
enterprise property, prevent its damage or
destruction.

7.4. For violation of the occupational safety and
health respective persons shall bear responsibility
provided for by the legislation.

7.5. The employer is obliged to create in the
workplace in each structural unit working
conditions in accordance with regulations,
including, but not limited to:

- State sanitary standards of industrial noise,
ultrasound and infrasound DSS 2.3.6.037-99;

- State sanitary norms of production general and
local vibration of LTO 3.3.6.039-99;

- State sanitary standards of the microclimate of
the production facilities ofthe SIT 3.3.6.042-99;
- State sanitary rules and norms of work with the
visual display terminals of electronic computers
DSANPin 3.3.2.007-98;

- The rules of labor protection during operation of
electronic computers, approved by the order of
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3aTBepA)KeHi Haka3oMm [epxXripnpomHarnsgy Big
26.03.2010 p. Ne65;

- 3arafbHi BMMOrM CTOCOBHO 3abe3neyeHHs
po6oTofaBUAMM OXOPOHM npayi npayiBHUKIB,
3aTBepaXxeHi Hakazom MHC Big 25.01.2012 p. Ne
67.

7.5.1. OpraHi3auyia Ta obnagHaHHA pobo4yoro
Micus npayiBHUKa

7.5.1.1. Bumorn go o(iCcHOro npuMilleHHa Ta
opraHiszauii po6o4oro micus:

MpuMmilweHHs, B AKOMY po3TalloBaHi
MepcoHanbHi KOMM’OTEPU, B PO3paxyHKY Ha
ofgHe pob6oye Micue, MOBMHHE BignNoBigaTy

HaCTYyNMHWM BUMOraMm:
- nJiowa — He MmeHwe 6,0 KB. Mm;

-06’eM — He meHwe 20,0 Ky6. M.

3aszeMneHi KOHCTPYKUii, WO 3HaxogATbcA Yy
npumileHHAX (baTapel onaneHHs, BOLONPOBIAHI
Tpy6u, Kabeni i3 3a3eMNEHUM  BigKPUTUM
€KpaHOM TOLL0), MalTb 6YTW HAAIAHO 3aXULLEHI

LIeNeKTPUYHMMM  WKUTKaMn abo ciTkamu Bij
BUNALKOBOI0O LOTUKY.
TakoX B LWUX MNPUMILLEHHAX MNOBUHHI 6yTK

MeANYHI anTeykn neploi AOMNOMOrM, CUCTEMMU
aBTOMaTUYHOT  MNOXEeXHOT  curHanisauii  Ta
NepeHoCHI BYT/IEKUCNOTHI BOFHEraCHMKMU.
Migxoan [0 3aco6iB MNOXEXOraciHHA MOBUHHI
6yTV BiNbHUMU.

KoHcTpyKuis poboyoro micus KopucTyBaya
nepcoHasbHOro KOMN’toTepa Mae 3abe3neymTu
NigTPUMaHHA  ONTUManbHOI  pobo4yoi no3u
ohicHoro npauiBHuKa. KoHCTpyKLUifs po6o4yoro

CTONYy Mae BIiANOBi4aTW Cy4yacHUM BMUMOram
eproHomMiky i 3abesneyyBaTW ONTUMaNbHe
pPO3MiLLeHHA Ha po6ouili NOBEPXHi
BMKOPUCTOBYBAHOro  ob6nagHaHHA  (gucnnes,
KnaeiaTypu, NpuHTepa) i LOKYMEHTIB.

Po6ouunii  cTineyb Mae Oyt  nNiglioMHO-
MOBOPOTHUM, PperynboBaHUMM 3a BWUCOTOK, 3

KYTOM Haxuay CWUAiHHA Ta CMUHKWU, Bif CAWHKN
[0 NepefHbOro Kpaw CUiHHS NOBEPXHSA CUAIHHA

mMae OyTM NAOCKOW, nepeaHin kpah —
3a0KpYrneHnM. PeryaioBaHHA 3a KOXHUM i3
napameTpiB Mae 3[iliCHIOBATUCA He3aNeXxHo,

Nerko i HagiiHo hikcyBaTucs.

MoBepPXHA CUAIHHA | CNUHKK CTiNbuUA Mae 6yTu
HaniBM Koo 3 HEKOB3HUM,
MOBITPOHENPOHUKHUM MNOKPUTTAM, LLO JfIerko
YNCTUTLCA | HE eNIeKTPUBYETLCA.

Po6ounii ctin gns MK, 3a HeobXigHICTIO, MaE
6yTn ob6nafgHaHWM NiACTaBKOK ANA Hir, BUMOTHK
[0 11 po3mipiB Ta KOHCTPYKLiT TaKOX nponucaHi

the State Committee for Forestry and Water
Management of 65.03.2010 Ne 65;

- General requirements for providing employers
with labor protection, approved by the order of
the Ministry of Emergencies of January 25, 2012
No. 67.

7.5.1. Organization and equipment of the
workplace of the employee.
7.5.1.1. Requirements for
workplace organization:

A PC-based room must meet the following
requirements:

office space and

- area - not less than 6.0 square meters m;
-volume - not less than 20,0 cubic meters, m.
Grounded structures located in premises (heating
batteries, water pipes, cables with a grounded
open screen, etc.) must be securely protected by
dielectric shields or nets against accidental
contact.

Also located in these premises should be first aid
kits, automatic fire alarm systems, and portable
carbon dioxide extinguishers.

Approaches to fire extinguishers should be free.

The design of a personal computer user
workplace should ensure that the office worker is
optimally positioned. The design of the desktop
must meet the modern requirements of
ergonomics and ensure optimal placement on the
desktop of used equipment (display, keyboard,
printer) and documents.

The work chair should be height-adjustable,
height-adjustable, with the seat and back tilt,
from the back to the front edge ofthe seat, the seat
surface should be flat, the front edge rounded.
Each parameter must be adjusted independently,
easily and securely.

The surface ofthe seat and back ofthe chair must
be semi-soft with a non-slip, airtight, easy-to-
clean and non-electrically-coated surface.

If it needed, the desktop for the PC should be
equipped with a footrest, the requirements for its
size and design are also stated in the rules. The
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B MpaBunax. 3acToCyBaHHA MifcTaBKuW AN Hir
TUMW, Y KOTO HOMM He AicTaloTb 40 nignoru, €
060B’A3KOBUM.

MpuMileHHA MOXYTb 06nafgHyBaTuUcChb LWadamu
ons 36epiraHHsA OKYMEHTIB, MarHiTHUX AMWCKIB,
nonuusmu, crefaxamu, Tymbamu TOWwO 3
ypaxyBaHHSAM BUMOT A0 NAOLWi NPUMILLeHb.
MoBepxHs  nignorm  mae  6yTM  piBHOIO,
HEeCM3bKOIo, 3 aHTUCTATUYHUMM
BNAaCTUBOCTSAMMU. 3abopoHAETHCA ons
034,061€eHHS iHTep’epy NpUMILLEHb 3
MepcoHasbHUMU KOMM’IOTepamMun 3aCTOCOBYBATM
nonimMepHi matepiann (4epeBMHHO-CTPYXXKOBI
NAUTK, WNanepu, WO MUKTLCA, PYIOHHI
CMHTETUYHI maTepianu, WapyBaTUil nanepoBuil
nnacTMK TOWO), WO BUAINAKTL Yy NOBITPS
WKIgNMBI XiMiIYHI PEYHOBUHMN.

7.5.1.2. loTpuMaHHS BUMOT enekTpo6esneku nig 7.5.1.2.

yac poboTu.

UlogHa nepef novyaTKkom poboTu HeobXigHO
ounwatM  MOHITOpP BI4 nNuay Ta  iHWKX
3abpyaHeHb. Micns 3aKiHYeHHSA po6oTK
nepcoHanbHUin  Komn’loTep i nepudepiiiHi
NPUCTPOT MNOBUHHI  6yTM  BiAKNKOYEHI  Bij
eNIeKTPUYHOT Mepexi. Y pasi BWUHUKHEHHS
aBapiniHoi  cuTyauii  HeobXigHO  HeraiHo
BiAKNIOUYNTN  MepCcoOHanbHUiA  KOMM'loTep |
nepugepinHi NpucTpoi Big eNeKTPUUHOT Mepexi.
MepcoHanbHi KOMN’OTepu, nepugepinHi
npucTpoi NOBUHHI nigknryaTucs Jife)
eneKTpoMepexi TifIbKM 3 4OMNOMOr0K ChnpaBHUX
WwTencenbHNUX 3’efHaHb |  €NEeKTPOPO3eTOK
3aBO/CbKOTO BUTOTOBJIEHHS. Ll TencenbHi

3’¢JHAHHA Ta eNeKTPOPO3eTKNU, OKPIM KOHTaKTIB
(ha30BOro Ta HYy/LOBOro po604YOro NPoOBiAHUKIB,
NOBWHHI MaTW cneuianbHi  KOHTaKTU  And
NigKNOYEHHS HY/b0OBOTO 3aXMCHOro
npoBigHnKa. KOHCTpyKLis X mMae 6yTu Takolo,
Wwob  NpuesHaHHA  HY/LOBOFO  3aXWCHOTO
npoBifgHMKa BigbyBanocs paHiwe, HiX
npuegHaHHA (PasoBOro Ta Hy/ALOBOro poboyoro
npoBigHUKiB.  TopAagoK  po3’efHaHHA  NpK
BiAKNOYEHHI Mae 6yTW 3BOPOTHMM. HeobXxigHO
YHEMOXUBUTU 3’€fHaHHA KOHTaKTIiB (PasoBuUX
NpoBigHWUKIB 3 KOHTaKTamu HYNbOBOIO
3aXUCHOro npoBigHUKAa. Henpunyctumum €
NigKNOYeHHS  KOMM’lOTepiB, nepudepiiHMx
NPUCTPOIB no 3BMYaHOT [ABOMPOBIgHOT
eneKTpomepexi, B TOMYy yucni - 3
BMKOPUCTAHHAM nepexifHUX NPUCTPOIB.

€ HenpunycTMMNMM:

- ekcnnyaTauia kabenie Ta
NOWKOAXEHO abo Takow,

nposogis 3
wo BTpaTuia

use of a foot rest for those who do not reach their
feet is mandatory.

The premises can be equipped with cabinets for
storing documents, magnetic disks, shelves,
racks, cabinets, etc., taking into account the
requirements to the area of the premises.

The surface of the floor should be flat, non-slip,
with antistatic properties. It is forbidden to use
polymeric  materials (wood-chip  boards,
washable wallpaper, synthetic rolls, layered
paper, etc.) that release harmful chemicals into
the interior of personal computers.

Compliance with electrical
requirements during operation.

The monitor and dust must be cleaned daily
before starting work. When done, your PC and
peripherals must be unplugged. In case of
emergency, immediately disconnect the PC and
peripherals from the electrical outlet. Personal
computers, peripherals should only be connected
to the power outlet with good plug-and-socket
outlets and factory outlets. Plug-in connections
and sockets, except for phase and zero-conductor
contacts, must have special contacts for the
connection of a zero protective conductor. Their
design must be such that the connection of the
zero protective conductor occurs before the
connection of phase and zero working
conductors. The disconnect  order at
disconnection must be reversed. Phase conductor
contacts must be prevented from being connected
to a zero protective conductor. It is unacceptable
to connect computers and peripherals to a
conventional 2-wire power supply, including the
use of adapters.

safety

Inadmissible:
- to use of cables and wires with damaged or lost
protective properties during operation, insulation;
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3aXMcHi  BnacTMBOCTi 3a
i3onsuieto;

- 3aCTOCYBaHHSA
3aCTOCYBaHHSA NPUMILLEHHS
HecTaHAapTHOro (camopo6HOro)
efleKTpoHarpiBanbHoro o6nagHaHHs abo namn
po3XaptoBaHHS;

- KOPUCTYBAHHHA MOLWKOAXEHUMMN pPO3ETKaMMU,
po3ranyXyBanibHUMMU Ta 3’€fHYBaNbHUMMU
Kopobkamu, BUMMUKaYaMU Ta iHW UMK
eNeKTPoBUpPo6aMU, a TaKoX namnamu, CKIo SKux
Mae Cnigmn 3aTeMHeHHsA abo BUMUHAHHS,

- BUKOPUCTaHHA eflekTpoanapatypu Ta npunagis
B yMOBax, WO He BiANOBigalTb BKa3liBKam
(pekomeHpaLisam) nignpruemcTB-
BUTOTOB/IHOBAYIB.

7.5.1.3. Bumorn po BeHTUAAUII, OnaneHHA,
KOHANLIOHYBaHHA, MiKpoKaimaTy.
MpuMilleHHs Ans po60TM 3 MNEepPCOHaNbHUMU

yac ekcnnayartauif,

camopobHux
ANna  onafieHHs

NoAOBXYBaYiB,

KOMN’toTepamm MarTb 6yTH obnagHaHi
cucTtemMamm onaneHHs, KOHAULIOHYBaHH#
noBiTp4, abo NPUNANBHO-BUTSXHOK

BEHTUAAUIED. Y MpUMIiLleHHAX Ha pobouunx
Micuax matTb 3abesnevyyBaTWCb ONTUManbHI

3HaYeHH$ napameTpis MIKpPOK/iMaTy:
TemnepaTypwm, BigHOCHOT BOJIOrOCTI Ta
PYXANBOCTI NOBITPA BigMNOBIAHO A0 HOpPM Ta
npasun, a Takox  [ABH B.2.5-67:2013

«OnafieHHs, BEHTUAALIA Ta KOHAULIOHYBAHHS».
BignoBigHO f0 caHiTapHMX HOPM MiKpOKnimaTy
BUPOOHMYMX npumiweHb ACH 3.3.6.042-99 B
O(hiCHUX NpPUMILLEHHAX TemnepaTtypa noBiTps
MoBMHHA  cTaHoBuTM  22-25°C, BiffHOCHa
BOJIOricTb noBiTps — 40—60%, WBUAKICTb pyxXy
noBiTpa — He 6inbwe 0,1 m/c.

Mig 4Yac nepeBULLEHHA MPUNYCTUMUX 3HAYEHb

pobouniAi  fAeHb nNpayiBHUKIB  MOXe  OyTu
CKOpOYeHUin MiHIMYM Ha 10%.
Ons NigTPUMKM JONyCTUMUX 3HauYeHb

MiKpOKMiMaTy Ta KOHUeHTpayii nmO3UTUBHUX i
HeraTMBHMUX iOHIB HeobxigHO nepegbavyaTy
yCTaHOBKM abo npunagn 3BOMOXEHHS Talabo
WTYYHOT iOHi3aLil, KOHAMLIIOBAHHA NOBITPS.
7.5.1.4. BUMOru” J0 OCBIT/IEHHS.

Poboui Micus, NOBUHHI 6YyTW poO3TallOBaHi
BiAHOCHO  CBITNOBMX  nNpopi3iB  Tak, W00
npupogHe CBITNO Nafjano nepeBaXxHO 3 /iBOro
60Ky.

L TyyHe OCBIT/EHHA NPUMILLEeHHS mMae
3fiicHoBaTHCS CUCTEMOLO 3aranbHoOro
PiBHOMIPHOIO OCBITNIEHHA. Y MPUMILLEHHAX MpU
nepeBaxHiin poboTi 3 LOKYyMeHTamu
[ONYCKaETbCA BMKOPUCTaAHHA cucTemMu

- to use of improvised extensions, use for heating

the premises of non-standard (improvised)
electric heating equipment or incandescent
lamps;

- to use of damaged sockets, branching and
connecting boxes, switches and other electrical
products, as well as lamps whose glass has traces
of darkening or bulging;

- to use of electrical equipment and appliances in
conditions that do not comply with the
instructions (recommendations) of  the
manufacturing companies.

7.5.1.3. Requirements for ventilation, heating,
air conditioning, microclimate.

Workstations for personal computers must be
equipped with heating, air conditioning, or
exhaust ventilation. In the workplace, optimum
values of the microclimate parameters must be
ensured: temperature, relative humidity and air
mobility in accordance with the rules and
regulations, as well as DBN B.2.5-67: 2013
"Heating, ventilation and air conditioning",

In accordance with the sanitary norms of the
microclimate of the production facilities of the
SCS 3.3.6.042-99 in office premises the air
temperature should be 22-25 0 C, the relative
humidity of the air - 40-60%, the speed of air
movement - no more than 0.1 m / s.

Employees' working days can be reduced by at
least 10% when exceeding acceptable values,

To maintain acceptable microclimate values and
concentration of positive and negative ions, it is
necessary to provide for installations or devices
of humidification and/or artificial ionization, air
conditioning.

7.5.1.4. Requirements for lighting.

Workplaces should be positioned relative to the
light slots so that natural light falls mainly on the
left side,

Artificial illumination of the room must be
provided by a general uniform lighting system. In
premises where the majority of work with
documents is allowed to use a combination of
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T06TO
MicLLeBOro

KOMOiHOBaHOro OCBITNEHHA,
BCTAHOBJIEHHSA CBITUNbHUKIB
OCBITNIEHHA A04ATKOBO [0 3arasbHoro.
AK gXXepena WTYYHOro OCBITNEHHS HeO6XigHO
BUKOPUCTOBYBATHU NIOMIHECUEHTHI namnu.
Cuctema 3aranbHOro OCBIT/IEHHS Mae OyTh y
BUINAAI CyUinbHUX abo nepepuByaTUX NiHINA
CBITUNbHUKIB, WO po3TawoBaHi 360Ky Bif
po6ounx micub (3a3Bnyail niBOpydY) mapanenbHo
NiHiT 30py npauiBHUKIB.

[onyckaeTbea 3aCTOCYBaHHS namn
pO3)KapBaHHA Yy CBITUAbHUKAX MicLEBOro
OCBITNEHHS Ta, Y pasi BnawTyBaHHS BigbuToro
OCBIT/IEHHS Y BUPOOHUYNX YN afMiHICTpaTUBHO-
rpoMasCcbKux NPUMiLLeHHSAX, meTano
raforeHHMX namn NoTyXHicTio 250 BT.
KoegiyieHT nynbcauyii He NOBUHEH
nepesuilysatn 5%. PiBeHb OCBITNEHOCTI Ha
po6o4yoMy CTONi B  30HI  po3TalWlyBaHHA
LOKYMeHTIB mae 6yTm B mexax 300-500 nk.
CBITUNLHUKN  MICLEBOr0  OCBITNEHHA  chig
BCTaHOBMIOBATM  TakUM  4YMHOM, W06 He
CTBOPIOBAaTY BifOMUCKIB Ha MOBEPXHi eKpaHa, a
OCBIT/IEHICTb €eKpaHa Ma€e He nepeBULLyBaTK
300 K.

Ona  3abe3neyeHHAs  HOPMOBaHWUX  3HA4YeHb
OCBITNEHOCTI Y NPUMILLeHHAX HEOOXig4HO MUTU
BiKHa | CBITUNILHUKN He pifle 2 pa3iB Ha pik, a
TakoX CBO€YacHO 3aMiHlOBaTW fnamnu, Lo
neperopinu.

7.5.1.5. Bumormn go piBHiB wymy Ta Bibpauii

(piBHI 3BYKOBOr0 TUCKY Ta HOpMu Bibpauil).

Ona 3a6e3neyeHHs [OTPUMAHHSA [LOMYCTUMUX
PiBHiB wymy Ha po6ounx Micuax
3aCTOCOBYIOTbCA  3ac06WM  3BYKOMOT/IMHaHHA,
BUOGIPp SAKUX OOIPYHTOBYETbCA cheuiafbHUMMK
iHXXEeHEPHO-aKyCTUYHUMUN pO3paxyHKamu.

Mepenik  opraHisauiiHO-TEXHIYHUX  3axo0fiB
WoAOo OOMEXeHHA HecnpuATAMBOrOo BMAUBY
Wwymy Ta Bibpayii Ha npauyt4YnX HaBefeHO B
OCH 2.3.6.037-99 1a ACH 3.3.6.039-99, cepeg
AKMX 3MEHLUEHHS WyMy Ta Bibpauil Ha wnaxy

PO3NOBCIOXKEHHA  3acobamm isonqauiil  Ta
NOrNMHAaHHA, Hanpuknag, 3a paxyHoK
BMKOPWCTAHHA TYMOBMX, MOPOSIOHOBUX, IHLIMNX

WYMONOFMHAKYMX UM BiGPONOrAMHAKYNX
maTtepianie, abo iHWMX MaTepianiB aHanoriyHoro
NPW3HAYeHHS, WO [03BONEHI AN 03406/1eHHSA
NpMMILLEHb OpraHaMu [AepXXaBHOro caHiTapHo-
enigeMionoriyHoro Harnagy.

lighting, ie the installation of local lighting in
addition to the general.

Fluorescent lamps should be used as artificial
light sources. The general lighting system shall be
in the form of continuous or intermittent lines of
luminaires located to the side of the workplaces
(usually to the left) parallel to the line of vision of
workers.

The use of incandescent lamps in local lighting
and, in the case of reflected light in industrial or
public buildings, metal halogen lamps with a
power of 250 watts.

The ripple ratio should not exceed 5%. The level
of illumination on the desktop in the document
placement area should be in the range of 300-500
Im. Local lighting fixtures should be installed in
such a way that they do not reflect on the surface
ofthe screen, and the screen brightness should not
exceed 300 Im.

To ensure the normalized values of indoor
lighting, it is necessary to wash windows and
lamps at least twice a year, as well as to replace
the burned lamps in a timely manner.

7.5.1.5. Requirements for noise and vibration
levels (sound pressure levels and vibration
rates).

To ensure adherence to permissible noise levels
in the workplace, sound absorbers are used, the
choice of which is justified by special
engineering-acoustic calculations.

A list of organizational and technical measures
for limiting the adverse effects of noise and
vibration on employees is given in SID 2.3.6.037-
99 and SIS 3.3.6.039-99, among which noise and
vibration reduction by propagation by means of
isolation and absorption, for example, through the
use of rubber , foam rubber, other noise-
absorbing or vibration-absorbing materials, or
other materials ofa similar designation, which are
permitted for the decoration of premises by state
sanitary-epidemiological surveillance bodies.
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7.5.1.6. lonycTUMi napamMeTpun HeiOHI3yl4oro
€/1eKTPOMAarHiTHOro BUNPOMIiHIOBaHHSA
Bumorwu woao0 piBHA HEeioHI3yUnX
efleKTPOMAarHiTHUX BUMNPOMIiHIOBaHb,
eNeKTPoOCTaTUYHUX  Ta  MArHiTHUX  NONiB
BCTaHOBNKWOWOTLCA BignoBigHo o [ACaHlliH
3.3.2.007-98, a Takox Bumor go po6oTtopgasuis
LWOAO 3axMCTy npauiBHWUKIB Bij LWKIgAIMBOrO
BN/MBY €/1€KTPOMarHiTHUX NOMiB, 3aTBEPLXKEHUX
[OCanliH 3.3.6.096-2002.

3HauYeHHA HaNpYXeHOCTi eneKTPOCTaTUYHOrO
nons Ha poboumx micyax (K y 30HI ekpaHa
ancnnes, Tak | Ha MoBepxHAX o6nagHaHHA,
KnaeiaTypu, ApPYKYBa/lbHOro MPUCTPOID) MakTb
He nepeBulYyBaTM rPaHWUYHO  AOMYCTUMMX
BiANOBIAHO A0 BCTAHOBNEHMNX HOPM.

7.5.1.7. Pexum npauyi Ta BiANOYNHKY:
pernameHTOBaHi nepepBu, 06igHA nepepBa,
peXnm npaui 3 KOMMN’OTEPOM.

Mpu opraHisayii npayi, WO noB’a3aHa 3
BMKOPWCTAHHAM MNepCoOHaNbHUX KOMN’lOTEpiB,
AN 36epexeHHs  340pOB’a  MpaulouunX,
3anobiraHHaA npodeciiHMM 3axXBOPHOBaHHA i
NiATPUMKKN Npaue3gaTHocTi cnig nepepbauntu
pernamMeHToBaHi nepepBM AnNd  BiANOYUHKY.
Pexumu npawi i BiANOYMHKY  MalThb

nepegbavyaTv [LOAATKOBI HeTpuBani nepepsun B
nepiogun, Wo nepefyrTb NOSABI 06’€EKTUBHUX |

Cy6’eKTUBHUX O03HAK CTOMIEHHS | 3HUXEHHS
npauesgaTtHocTi. 3a  OCHOBHY po6oty 3
nMepcoHanbHUM KOMM'IOTEPOM Clif BBaXaTu

TaKy, Lo 3aiimae He MeHLe 50% yacy BNPOA0BXK
po6040T 3MiHN.

MpoTarom AHS MaloTb nepefbavaTumcs:

- nepepBu ANs BigMNOYMHKY |1 BXMBaHHA
(obigHi nepepsu;:

- NepepBn AN BifNOUYMHKY i 0CO6MCTUX NOTPed
(3rigHO 3 TPYAOBMMU HOPMaMN):

- [OfJaTKOBi nepepBu, WO BBOAATLCA ANA
OKpeMUx npodecii 3 ypaxyBaHHAM
ocobnuBocTel TpyLOBOT JiSNbHOCTI.

TpuBanictb 006igHLOT MepepBM BU3HAYAETbLCH
UMHHMM  33aKOHOJABCTBOM  Mpo  mpaut i
npasmnamu BHYTPILIHbLOIO TPYZOBOrO
po3nopsaKy.

Y BCiX BUNagKax, Ko BUpo6HUYi 06CTaBUHU He
[03BONSAIOTL  3aCTOCYBATK pernaMmeHTOBaHI
nepepsun, TpuBanicTb 6e3nepepBHOT pob6oTu 3
MepcoHalbHUM  KOMMN’IOTEPOM  HEe MOBMHHA
nepesuLyBaTn 4 roguHN.
3 MeTol 3MEHLUEeHHS
MOHOTOHHOCTI € JAO0LiNbHUM
yepryBaHHsi onepauiin  06pobKK

Xi

HeraTMBHOro BMNUBY
3aCTOCOBYBATU
TeKCTy i

7.5.1.6. Permissible parameters of non-
ionizing electromagnetic radiation.
Requirements for the level of non-ionizing
electromagnetic radiation, electrostatic and
magnetic fields are established in accordance
with the DSANPIN 3.3.2.007-98, as well as the
Requirements for employers to protect workers
from the harmful effects of electromagnetic fields
approved by the DSanPiN 3.3.6.096-2002.

The electrostatic field strengths at workplaces
(both in the area of the display screen and on the
surfaces of equipment, keyboards, printers)
should not exceed the maximum permissible in
accordance with the established standards.

7.5.1.7. Work and rest: regular breaks, lunch
breaks, computer mode.

Regular breaks should be provided when
organizing work involving the use of personal
computers to preserve the health of workers,
prevent occupational disease, and maintain work
capacity. Occupation and rest modes should
include additional short breaks in periods
preceding the appearance of objective and
subjective signs of fatigue and impairment. Main
work with a personal computer should be
considered to take at least 50% of the time during
a work shift.

During the day, the following should be provided:
- breaks for rest and eating (lunch breaks);

- breaks for rest and personal needs (in
accordance with labor standards);

- additional breaks, which are introduced for
individual professions, taking into account the
peculiarities of labor activity.

The length of the lunch break is governed by
applicable labor law and internal labor
regulations.

In all cases, when the operating circumstances do
not allow for regulated breaks, the duration of
continuous work with a personal computer should
not exceed 4 hours.

In order to reduce the negative impact of
monotony, it is advisable to use alternating text
and numerical data operations (changing the
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yncnoBmMx fdaHux (3miHa 3micTy po60oTm),
yepryBaHHf BBOJY [faHWX Ta pefaryBaHH#
TEKCTiB. [N 3HWXEHHS HepBOBO-EMOLIAHOIO
Hanpy>XeHHs, CTOMEHHA 30p0OBOro aHanisaropa,
noninweHHA MO3KOBOro KpoBoOGiry, nofonaHHs
HECNPUATANBUX Hacnigkie rinoguHamit,
3anobiraHHA BTOMI JOUiNbHI AesKi nepepsu
BMKOPUCTOBYBATWU [/11 BWKOHaHHA KOMMNAeKCy
BMnpaB, Npuknagun skux HasefeHo B ACaHMiH
3.3.2.007-98.

7.6. IHKNO3MBHI pobodi micus.

7.6.1. PoboTogaBeub Mae cTBOptoBaTM poboui
Micus Ta NpocTip, AKi BpaxoByBaTUMYTb MOTPe6U
ManomobinbHMUX npayiBHWKIB Ta BifgBigyBayis.
IHKNO3MBHI poboyi Micus MalTb 6YTK H6e3neyHi
ANa  340pOB’S, pauioHanbHO opraHi3oBaHi Ta
posTawloBaHi He pgani 50 M Big TyanerTis,
npucTpoiB  NWTHOT  BOAW,  posirpiey Ta
CMOXMBAHHA 1XKi.

7.6.2. AKWO NpPOeKTYyeThbCA
poboye Mmicue AN KOHKPeTHOI nwAuHKM 3
iHBaNigHICTIO, TO BOHO TMOBWMHHO BK/KOYATU
KOMMNeKT Meb6niB, obnafgHaHHA Ta LOMNOMIKHI
NPUCTPOT, NPUCTOCOBaAHI A1 KOHKPETHOro BUAYy
iHBanigHocTi. Po6oui micuda pgna ocié6 3
iHBanigHICTIO, AKi MepecyBalThCA Ha Bi3Kax, B
O(hiCHMX Ta aAMIHICTPATUBHUX NPUMILLEHHSAX,
MalTb CTaHOBUTU He MeHLIE 6 KB. M.

7.6.3. IHKNO3UBHI pob6odi Micud MNOBUHHI
nepegbavaTumcs Ta ifeHTUdikyBaTnUCH
MDDKHapoOgHUMW CUMBOTAMU LOCTYMNHOCTI:

- LOCTYMHi napkyBanbHi Micua Ta BXoAuM [0
6ypnisens;

- LOCTYNHI NihTW Ta iHWI NigRnOMHI npucTpor;

- [OCTYMHI 30HM 06e3nekn Ta iHWI efeMeHTwH
LOCTYNHOCTI.

MatoTb 6yTn 3abe3neyeHi NOKaXKUYMKN HaNPAMKY
[0 HANBGAMXYOro AOCTYNHOIO E/IEMEHTY V:

- HefoCTYnHUX BXofax B OyaiBiw Ta
rpoMajCcbKuX Tyanertax;

- nijTax, He nNpucTocoBaHUX Ang
iHBaNigHICTHO;

- BUXO0fJax i cxopax, Aki He € WwWaaxamu esakyauii
AN 0oci6 3 iHBanigHIicTHO.

creyianisoBaHe

oci6 3

IHbOopMyBaHHA, a TaKOX CurHanisayis npo
Hebe3neky, NOBMHHI MaTuW Bi3yanbHYy, 3BYKOBY i
TaKTUNbHY iHpopmauito, a NO3Ha4YeHHsA
NpUMiLlLEeHb BCepeanHi 6yaiBenb —
py6noBatucs  TaKTUAbHWUMMW  3HakamMmum  Ta
posmiwyBaTtuca nopsg 3 ABepuma 3 60Ky

ABEPHUX PYYOK.

content of work), alternating data entry and
editing texts. For reduction of nervous-emotional
tension, fatigue of the wvisual analyzer,
improvement of cerebral circulation, overcoming
of adverse effects of hypodynamia, prevention of
fatigue it is expedient to use some breaks to
perform a set of exercises, examples of which are
given in DSanPin 3.3.2.007-98.

7.6. Inclusive workplaces.

7.6.1. The employer must create workplaces and
spaces that address the needs of low-mobility
workers and visitors.

Inclusive workplaces must be health-conscious,
well-organized and within 50 meters of toilets,
drinking water, heating and food consumption.

7.6.2. When designing a specialized workplace
for a specific person with a disability, it should
include a set of furniture, equipment and
accessories tailored to the specific type of
disability. Workplaces for wheelchair users in
office and administrative premises should be at
least 6 square meters in size. m.

7.6.3. Inclusive workplaces must be anticipated
and identified by international accessibility
symbols:

- accessible parking spaces and entrances to
buildings;

- elevators and other lifting equipment available;
- available security areas and other accessibility
features.

Pointers to the nearest available
provided in:

- inaccessible building entrances and public
toilets;

- lifts not adapted for persons with disabilities;

item must be

- exits and stairs that are not escape routes for
persons with disabilities.

Information, as well as danger alarms, should be
provided with visual, sound and tactile
information, and the designation of rooms inside
buildings should be duplicated by tactile signs
and placed next to the door by the door handles.
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Po3sain VIII.

COUIANBHI NINbLIrN TA FTAPAHTIN,
COUIANBbHE CTPAXYBAHHA,
3ABE3MEYEHHA XUMNT/NOBO-

MOBYTOBOIO, KY/IbTYPHOTI O,
MEOMNYHOIO OBC/IYTOBYBAHHA4A,
OPIAHI3ALIT O340OPOBJ/IEHHSA |
BIAMOYMHKY MPALIBHWKIB

8/1. BnacHuK 3060B’A3yeThCA:

8.1.1. BukopuctoByBaTM KOWTW Ha couianbHi
BUNNaTn BignoBigHO A0 T10M0OXKEHHA  Mpo
couianbHuin naket (gogatok Ne 1).

8.1.2. KomneHcyBaTuW BapTiCTb BUKOPUCTAHHSA
XWTna, iHWOoro mainHa (aBTomM06i14, M06iNbHOTO

3B A3KY, TOLLO) HafaHoro npawyiBHUKY
BiANOBIgHO Jife) TPYLOBOTO forosopy
(KOHTpakTy).

8.1.3. 3abe3neuyntn MeAMYHE CTpaxyBaHHA,

CTpaxyBaHHA XWUTTA NpayiBHUKIB NignpuemcTea
Ta X poguuiB (NoBHiCTHO abo 4aCcTKOBO, 3a
PilLeHHAM AMpeKLir).

8.1.4. CTBOptoBaTW HaNexHi ymoBM Ans
[iANbHOCTI KOMICIT 3 couianbHOro crpaxyBaHHA
Ha BMNaAOK TMMYacoBOI Henpaue3faTHOCTI Ha
nignpUEMCTBI.

8.1.5. 3abe3neunTn 36epexeHHA  apXiBHUX
LOKYMEHTIB, 3rigHO 3 AKUMU 3LIACHI0ETLCS
0()OpM/IEHHA MeHCilA, IHBaNigHOCTI, OTPUMaHHS
Ninbr i KOMMeHcayin, y CTPOKM Ta B MOPAAKY,
BM3Ha4YeHOMY 3aKOHOLABCTBOM.

Po3gin IX.
KOHTPO/J1b 3A BUKOHAHHAM
KOJTEKTMBHOIO 4OIrOBOPY
9.1. CTOpOHN 3060B’A3YI0ThCA:
9.1.1.

MepiognyHo npoBoOANTHU 3ycTpiyvi
npefcTaBHMKa  BNacHMKa  Ta  TPYAOBOrO
KONMIeKTMBY 3 MpauiBHUKamyu  nigposginis

nignpuemcTBa, Ha AKUX HajaBaTu iHGopMaLito
Npo Xif BUKOHAHHSA KOMEKTUBHOIO A0Or0BOpPY.
9.1.2. ABiui Ha pik cninbHO aHanisyeaTn Xig
BMKOHaHH# KONEKTUBHOTO forosopy,
3aCNyxoByBaTW 3BiTWU CTOPiH MNpo peanisawito
B3ATUX 3060B’A3aHb Ha KOH(epeHUil Tpy[0BOro
KONEKTUBY.

9.1.3. Y pa3i HecBOEYACHOro BMWKOHAHHA 4K
HEeBMKOHAHHS MOMIOXEHb LbOr0 KOIEKTUBHOIO
[Or0BOPY 3 HEMOBAXHUX MPUYUH, OCi6, BUHHUX
y LUbOMY, NpuTAryBatM A0 BignoBiganbHOCTI
3rifH0O 3 YWMHHUM 3aKOHOLAaBCTBOM | LUM
KONEeKTUBHUM [OTrOBOPOM.

Section VIII
SOCIAL BENEFITS AND GUARANTEES,
SOCIAL INSURANCE, GUARANTEE OF
HOUSING AND PUBLIC, CULTURAL,
MEDICAL SUPPORT, ORGANIZATION
OF HEALTH IMPROVEMENT AND REST
OF EMPLOYEES

8.1. The owner shall be obliged to:

8.1.1. Use the funds for social payments in
accordance with the Regulation on the Benefits
Package (Annex 1).

8.1.2. Compensate the cost of the used
accommodation, other property (a car, mobile
communication means etc.) handed out in
accordance with the employment agreement
(contract).

8.1.3. Guarantee the medical, life insurance ofthe
enterprise employees and their relatives (in full or
partially due to the decision of Board of
Directors/Executive Committee).

8.1.4. Create adequate conditions for the
activities of the social insurance commission in
case oftemporary incapacity in the enterprise.

8.1.5. Ensure keeping safe archive documents
according to which documents for pensions and
disablement to be formalized, the benefits and
compensations to be received within the time
limits and in the manner determined by the
legislation.

Section IX
THE COLLECTIVE AGREEMENT
PERFORMANCE CONTROL
9.1. The Parties shall be obliged:
9.1.1. To hold on periodic basis meetings of the
owner’s representative and the labour collective
with the employees of the enterprise subdivisions
during which provide information concerning the
course ofthe Collective Agreement performance.
9.1.2. To analyze jointly twice a week the course
of the Collective Agreement performance, hear
the parties’ reports concerning realization of the
incurred commitments at the conference of the
labor collective.
9.1.3. In case of untimely performance or non-
performance of the provisions of this Collective
Agreement without the reasonable excuses to
bring to responsibility persons, who are guilty in
this in accordance with the legislation in force
and this Collective Agreement.
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9.14. ¥ pa3i HeBUKOHAHHA  MOJIOXEHb
KONEKTUBHOIO A0roBOpY 3 06’€KTUBHUX MPUYUH
(noripweHHs  iHaHCOBOro  CcTaHy  u4epes
TUMYacoBi €KOHOMIYHI TpyAHOWI, iHLWI
06’€EKTUBHI NPUYMHM) CBOEYACHO BHOCUTWU [0
KONEeKTUBHOIO [0roBOpYy BigMNoOBigHI 3MiHW |
JOMOBHEHHSA Yy MNOPSAKY, BCTaHOBMEHOMY 'V
KOJIeKTUBHOMY forosopi (abo nicns npoBefeHHs
neperoBopiB CTOPIH).

9.2. CrTopoHM 3060B'A3ylOTLCSA  3anobiraTu
BUHUKHEHHIO KONEKTUBHUX TPYyLOBMUX CNOPIB
(KOH(NIKTIB) Ta iHAMBIAYaNbHUX TPYLOBUX
cnopis.

9.3. Y pa3i BWHUKHEHHA KONEKTUBHOrO
TpyAaoBoro cnopy (KOHMAIKTY) Ha nignpuemMcTsi,
BiH BMpPIWYETbCA 3rifHO i3 3aKOHO4aBCTBOM.

9.4.

BnacHuk rapaHTye LIiSNbHICTb
NPoMCNiNKOBOT YW iHWKUX NpeacTaBHULbKNX
opraHisauiin npayiBHUKIB Ha MigNnpUEMCTBI,

3abe3neuye piBHi
XIHOK Ta 40N0BiKiB.
9.5. AKWoO BMACHUK ab0 YMNOBHOBa)XXEHWUN HUM
opraH (oco6a) MOPyWWB YMOBM KOMEKTUBHOIO
[lOroBopy, 0Cc0o6MU, L0 NOro yKnanu, MatTb Npaso
HaAgcunaTh BNacHMKY abo yNMOBHOBAaXXEHOMY HUM
opraHy (ocob6i) nogaHHA MNP0 YCYHEHHS LMUX
NOpYyLeHb, fKe PO3rNAfaeTbCA Yy TUXHEBUN
CTPOK. ¥ pasi BigMOBWN YCYHYTW NOpPYyLIeHHS abo
HefO0CATHEHHS 3r0AMN y 3a3Ha4YeHNn CTPOK, 0Co6M
MalTb NpPaBO OCKapXWTW HenpaBOMIipHi Aii abo
6e3nisnbHICTbL NOCagoBUxX ocié go cyay.

npaBa Ta MOXANWUBOCTI ANs

Posai
rniani TOPIH
Big imeHi BnacHi
"eHepailWHIN,
O. PoH
O. A. l'ypeHko

Big iMmeHLYypya~TOro KONMEKTUBY:
/1 1. KO. KasimoBa
(qa C. B. MiuunH
M. B. labyHelb
-W?
[aTa nignucaHHsa:
21 »xoBTHA 2019 poky

9.1.4. To amend the Collective Agreement in due
time and in manner established by the Collective
Agreement (or after holding negotiations of the
parties) in case of nonperformance of provisions
of this Collective Agreement for objective
reasons (the deterioration in the financial position
due to temporarily economic difficulties, other
objective reasons).

9.2. The Parties shall be obliged to prevent arising
of labour disputes (conflicts) and individual
labour disputes.

9.3. In case of arising of a collective labour
dispute (conflict) at the enterprise, it shall be
settled in accordance with the legislation.

9.4. The owner shall guarantee activities of the
trade' union or other representative organizations
of the enterprise employees, ensure equal rights
and opportunities for women and men.

9.5. Ifthe owner or a body (person) authorized by
him violated conditions of the Collective
Agreement, the persons, who are the parties to it,
shall have the right to forward to the owner or the
body (person) authorized by him the request
concerning correction of these violations which
are to be considered in a week. In case of refusal
to correct violations or non-achievement of
consensus within the specified period, the persons
shall have the right to appeal against the wrong
acts or the inactivity of officials prior to trial.

A. Rohn

0. Gurenko

collective:
1 Kiazimova
S. Pitsin
M. Labunets

Date of signing
21 October 2019
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