fpuiaHaTo
PILLIEHHAM TPYAOBOFO KOAEKTWBY
TOBAPUCTBA 3 OBEMEXXEHOK
BIONOBIAANBHICTIO «ES KOKPENH
R OIBKNTAN
e M Fhero A 2023p.,
(npoTokon 3aranbHux 2Bopie (koHpeperyil
TPYAOBOIO KONeKTUBY N21)
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VLTI PEryAOBANHA BMDOf)HVIU.MX, TPYACEUX
L. 3" oH0"CKOHOMIMHKX BiﬂHUCMH, Y3roagXeHHA
ZiB npauieHukis i poboTopasus - TOBAPUCTBA
2 ZESDKEHOK BIANOBIAANBHICTIO «EN KOKPEAH
Z ZKUTAM, iMnaemenTayil FaobanbHux npasun

TITTHK KOMNEHIA BEY vy cdhepl  ynpaniHHg
-'.-.'IC_'_JH&HOM, KeDYKYMCb YMHHUM  33KOHOAQABCTBOM
i «&%2» __T'Qir/_':i?ﬁi 2023 p.

CTCPOHMN:
2obhoToflaseub TOBapUCTRO 3 OOMEXKeHow

signosigansHicto «EA KOKPERH AIAKUTAN», B 0506
npefcTaBAKka HueHko T.M,, aka pie Ha nigcTasi
0OBIPEHOCT] B «ey F/-20¢ /7 2023 p. (pani 3a
TEKCTOM - «AAMIHICTpaUia» abo «MignpueMcTBO») - 3
ONHIET CTOPOHN, |

Tpynosun xonektua Nignpuemctaa, B 0Cobi obpaHcro i
YyNOBHOBAXENoro npegevashnka - Maeprok H.10., ulo
gie  Ha NIACTasi  pileHHA  3aransHux  3bopie
(konipepenuil) TpygoBoro Konektmsy TlignpuemcTea
(Npotokon N23 Big « 22 » JP7E/M 57 2023p.),
(gpani 3a TeKCToM «Tpygoswida  KonekTue» abo
«P3YIRKWMKMY), - 3 IHUIO! CTOPOHMW,

YKNAAW Leit KOACKTUBHWIA JOTrORIp (ani 38 TEKCTOM -
«[loroeip») B OHOBNEKIN pegaxuii Npo

HUKUE3A3RAYEHE,
1. 3ATAABHI NONOXKEHHA
1.1. Uei [croeip € OCHOBHMM HOPMATUBHUM

AokymenTom  [MignpuWeMcrsa, Ha NiACTaRI AKOFO
3QIACHIOETLCA POTYAICBAHHA COLIaIbHOKOROMIYHHY,
BUPOOHMUNX | TRYAOBWX RIGHOCKH Ha [TignpuemMcTsi, to
BMHVKAOTL M BracHukamy  (AfMilicipadi€o) Ta
Npaiignvkamn  (TPYROBUM  KONEKTUBOM) 3
ypaxysasHam (Minavcosoro CTaHy MiZnpuemMcTea, Akmnn
33NeMUTL Bif AIANBHOCTI KOXHOrO MPauisivka.

Uew [loi 0Bip yknaneso pns:
1.1.1. 4iTKOIQ BU3HAYEHHA NPaB T3 0608'A3KIe
Cropin usoro 4orosopy;

1.1.2. peryrioBaHHA 13 Y10CKOHaNEHHA yMOB 0N13TH
npaui,  BUHAFOPOA 33  BWUCOKOKBaNigikGsady,
NPOAYKTUBHY Ta AKICHY NPaLK;

1.1.3. f04Patl®HHA  YMOB
BIANOUMHRY (TR IRHAKIR;

npaui, nobyTy ia

1.1.4. BHIHAUEHHA
CTBOREHHA  yYMOS
BHYTRIWUbBOIO
MloatgBHMKa MU,

OCHOBHMX  MOADMEHb
ANR OAepPKaRHA
TPYACBOro

Ta
Npzewnn
pPO3NOPAAKY

Inorder to regulate the production, !abor and social and
economic relations, as well as the agreement of
interests of the employees and owners of the LIMITED
LIABILITY COMPANY «EY UKRAINE DIGITALY,
implementation of the EY Gilobal HR Rules and Policies,
and guided fy the current Ukrainian law,

) l.'J , e
on fllec) @iy, 2023
THE PARTIES:

Employer - LIMITED LIABILITY COMPANY «EY UKRAINE
DiGITAL», represented by the representative Yatsenko
T.M., acting pursuant tc the Power of Attorney, dated
€o=» __ /. el ¥ _ 2023 (hercinafter referrea to as
the «Administrations or «Enterprise»), on the basis of
the Charter, on the one part, and

the collective of employees
represented by the elected and authorized
representative Havriuk N.Y., acting based on the
decision of the General Meeting (conference) of the
Ceollective  of Employees (Prctoce) No. 1 of

IR ‘exs”, 2023), (hereinafter referred to
as the "oilective of Employees” or “Employees”) on the
other part,

of the Enterprise

have concluded this Collective Agreement (hereinafter

referred to as the «Agreement») in revised version on
the following:

1. GENERAL PROVISIONS

1.1.  This Agreement shall be the basic regulative
document of the Enterprise based on which the social
and economic, productior and labor relations at the
Enterprise  whick arise  betweer the owners
(Administration) and  Frployees (Collective  of
Employees) shall be regulated, with due consideraticn
of the financial condition of the Enterprise, which
depends on the aclivities of each individua! Employee.

This Agreement has been concluded to:
1.1.1. clearly define the rights and duties of the Parties
hereunder;

1.1.2. regulate and improve the salary provisions and
remunerations for professional, productive and high-
quality work;

1.1.3. improve the working, living and recreational
conditions of the Employecs;

i.1.4. outitne the fundamentals
conditions of the Employees’
Internal Cede of Labor Conduct;

and create the
compliance with the
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Z.2.5. BUPILLEHHA IHWMX AWTAHb, NOB'A3aHMX 3
" HAHCOBO-TOCNOAAPCLKOK Ta BUPODHWYOKO
Z.aneHicTo [1ignpUemMcTBa;

i.1.6. 3abesnedeHHn B33€MOBIAHOCKH MM
~oboToaasueM 1a noro lNeauyiskukamy, ToWO.

Byilo-siki BUROOHMUI, TPYAOBI T3 iHWI BIAHOCWHW Ha
NignpvemCTBi, WO He BperynLoBaHi UMM LOrogopom,
DErynIoTBCS  YUHHKUM  33aKOHOOABCTROM  YHPaiHK,
BHYTPILLHIMA HOPMaTUBHRUMH JIOKYMEHTIMM
NignpueMcTBa (AK  To  TpaBuNa  BHYTRIWHLOIO
TPYROBGFO  poO3NopAgky  TOWO)} Ta  TPYAOBUMK
Aoroopamu (KORTPakTamu) 3 NpauiBHMKamMu.

(Ipv UbomMY BCI TPYAOBI LOr0BOPU {(KOHTPAKTH), WLO
YKN3gawTeca Ha TliQNHIUMEMCTBE, a8 TAKOMXK BHYTPIWHI
HOPMATUBHI AOKYMEHTY [iaNpUEMCTBA He NOBVHMI
VICTUT YMOB T3 NCAOMEHb, 1110 CYNEPEUaTh LUSOMY
floroBopy | NOPIBHAHO 23 OCraHHiM - ACTIPWYIOTE
NOAOMEHHSA FNPaLUiBHUKIB.

1.2. YMOBW Lboro orcBOpY NOWMPKKTECA Ha BCixX
Mpauisnukie MANpUeEMCTBa | € COOB'AZKCEUMI AK ANA
gnachwmkis i AgmiHicTpauil, Tak i gna Tpyaosoro
KORCKTUBY i KOMHOTo MpauiBHUKA.

1.3. YCi NpauioYi, 3 TakoM LLOWHO NPURHATI Ha
MMignpuemcTeo NPaniBHUKKM NOBUHHI BYT 03HaNOMNEH!
3 yum JlorosopoM AgMiHiCTpauicto,

1.4. Lleid forosip BCTyNae 8 cuny 3 AHA WOro
nigrucaHHa YMOSHOBAKEHUMI  MEe/CTABHUKAMM
Cropi i pi€ go w===» 7/ 477 2028 poky.

1.5,  [licnA 3axiHvenHR CTPOoKy gil yboro Qorosopy
BiH NPOAOBXYE AIRT A0 TOTC 4acy, Noku CTOPOHK He
YKN2AYTb HOBUIA B0 HC NEPernsHyYTh YNHHKIA,

1.6. Uen Aorogip 36epirae MUHHICTL Y £a31 3MiHN
ckNagy, CTRYKTYPU abo HaliMeEHYBAHHA AaMIHICTpayT,
3 8 pa3si peopraxizaull MNianpuemcrea Bib Moxe ByTK
OOCTROKOBO NCPErASHYTUIA 33 3roacto CTODIH.

1.7. B pazi 3MmiHM  3nacHukis  MigiipreMcTaa

GIHHICTG Uboro fAoroBopy 36epiractbCA NPOTAFOM

JTROKY #oro Aii, ane ve Hinble ogHOrQ poky. B uew

-:2ciog CTOpoHv NOBWHHI NOYaTU NEperosopu npo

- “3fleHHA HOROIO KOAEKTMBHOIO [IOFOBORY UYMW 3MiHY
7 2ONOBHEHHSA LbOro lorosopy.

2 BUWPOBHWUMI BIAHOCWHW

AAMIHICTPALiA 30008 A3YETHCA :

*  TTEICOBATK H3NENHI YMCBM  AaR  NIgBWLLEHHA

< LeeTEHOCTE fipayil,  3binbluedHAa  obcAarie i

Iz _zHAA AKOCTI  DOCAyr, WO Hagdamwins
TIUENCTROM;

1.1.5. address other issues related to the financial,
business and production operations of the Enterprise;

1.1.6. ensure relations between the Employer and the
Employees, etc

Any production, labor and other relations at the
Enterprise which are not covered by this Agreement,
shall be regulated by current Ukrainian law, internal
regulative documents of the Enterprise (i.e. Internal
Code of Labor Conduct, etc.) and labor agreements
(contracts) with Emplayees.

Furthermore, neither labor agreements (contracts)
which are concluded at the Enterprise, nor internal
reguiative documents of the Enterprise shall contain
conditions  or provisions which contradict this
Agreement and worsen the Employees” working
conditions compared thereto.

1.2.  The provis.ons of this Agreement shall apply to
all Employees of the Enterprise and shall be equally
mandatory for the Adrinistration, the Collective of
Employees and eath employee.

1.3.  The Administration shall familiarize all working
Employees as well as those newly employed by the
Enterprise with this Agreement,

1.4, This Agreement shatl gain force commencirg

from the date cf signing thereof by the suthorized

representatives of the Parties and shall be valid until
by «ew . 2028.

1.5. «After the expiry of this Agreement it snall

remain in force until the conclusion ot the new c¢ne or

the revision of the effective Agreement.

1.6.  This Agreement shall remain in force in cases of
change in the membership, structure or the name of the
Administration, and in the event of reorganization of
the Enterprise it may be revised prior to the expiry
thereof upon consent of the Parties.

1.7. Ir case of change in the structure of owners of
the Enterprise, this Agreement shall rerain in force
over the period of validity thereof, but not more than
one year. During Lhis period the Parties shall commence
negotiations on the conclusion of a new collective
agreemenl or the introduction of amendmenis or
additions to this Agrcement.

2. PRODUCTION RELATIONS
undertase the

2.1. The Administration snall
obligation to do the folfowing:

« create appropriate conditions for enhancing the
efficiency of wark, increasing the volumes and
improving the quality of services provided by the
Ente-prise;
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s HGNOMHWM YKUHOM OpFaKI20BYBATH Mpauls ka

MigNPUEMCTBI, CTBCPIORATU HAMEHKHI YMOBU [NR
potoTu MpauiBHUKIB, MITKO BU3HaWATW NOCAAQBI
(byHKYll  {DyHKUIOKaNbHT  0BOB'A3KU)  KOMKHOIO
NpauizHuka, 3adesneyyBaTs B MeXxax CBoe!
KOMNeTeHUIT Ao~ prMativa FlpadisHvkamy "pyaosol
auctMnaibKk,  Fpasmn  BHYTPILUHBOIG TPYAOBOrO
pPO3NOpPAAKY;

s 3abe3neyyrati MpauirHKKIB MignpuemMcraa
M3TepianbHO-TCXHIMHU MK pecypcamu,
HeobXiAHUMKU  ANA  3AHACHeHHA  HUMK  CBOIX
TpyAaoBMx GcDHOB'AZKIB, CTBOPIOBATW YMOBW ONA
nigsuLLeHHs TpagisHnxamu pisHa TX DpOecinA X
HaBUYOK | 3HaHb, Hagasatn  lpagigHKam
MOMNUEBICTE KOpMCTyBaTMCa NPOECIFHOIO
IHPOpMaUiEK, HeobXIAHOK ANA BUKOHAHHA HIUMW
ThyaoBux 06os'A3KIB.

2.2. TPYAOBMIA KONBKTUB 36608 A3YETHCA :

»  CAPWATM HANEMKHOMY | CBOEYACHOMY BUKOHAHHIO
MpauisHukamu Nignpremcrez BAPOOHW-MX
38BAaHbL, 336e3NeyexHio MpauiRHUKANY BUCOKGT
AKOCTH NOCNYT, LLO HANA01bCST [TINBUEMCTBOM;

a  CNPUATH TOMHOMY | HEYXWNbHOMY BWKOHAHHIO
MpayigHrkamu  MignpuemcTBda X N10CaQCHUX
dyHKLIA {(OYHKUIOHANBHWUX 0H0B'A3KIRY,
PO3NORAAMEHD AaMiRicTpauir, CAPUATY
AOTPUMAHHIO | IzadiBHUKAMU TRYQOBOT ANCUMINIHNA,
MpaBui1 BHYTPILUKBOIO TPYAOROTO PO3NODALKY, B
1.4, KOpNOpaTMEHKX NPaskA 1A IHPOPMAaLIAHNX
TeXHOROTI R, OBMIHY 3HAHHAMW TOLO;

e« COPVATHM NIgBMLWEHHKY KBanithikauii MpauiBRukKIB,
BWKCHAKHIO HKMW  BUMOI L300  36epemeHHs
kordineHURHOCT HGOopMaUil, BUIHAYEHOT TAKOK
Ha MigNPUEMCTBI;

» nHARNMBO CTEBUTUCL [0 MaWHA DIGNPUEMCTHA,
EKOHOMHO BUKOPUCTOBY 3 11 pecypeu
{eneKTpoeHeprilo, BOAY TOLWLO0)Y, a TakoM 3acobn
MaTepiancHOrG 3abe3nevyeHHn (kanugToBapn,
Jak/Kasa Towo);

*  HANEMHUM  YAHOM BUKQHYBATA 060B'A30K
MNpaliBHUKIB 3 (OBEPHEHHS FianpuemMeTay
HANEMHOIo HOMY MaHa NPY 3BINLHEHH] 3 pobOTH.

2

3. AnMiticTpauin He Mae NpasBa BuMaraty Big
TISUIBHUKIB  BMKOH3HHA poboty, He 0byMoBACHOI
. Z0BUMK NOFOBOPAMM.

dan ined  (PiHANCOBOTO,  YNPABAIHCLKOTD,
LT ZE0TD,  KaGposore 0BNiky —3a 3BITYBEHHA,
== BoaXeTiB BUTOaT, PIHAHCOBYX- Ta DI3HeC
“i- = oHa [lanpremMcTal, KPIM KENSHAAPHOFD pOKY,
w2 37ed] Ta BMKOPUCTOBYHOTHCA HaCcTynHi 06nikos

e organize the work at the Enterprise as appropriate,

crzate adeguate conditicns for the work of
Employees, clearly determine job descriptions
(functionai responsibilities) of each Employee and
ensure, within its competence the mainienance ol
work discipline and compliance with the provisions
of the Internal Code of Labor Conduct oy the
Emglovees;

« provide the Erterprise’'s Employees with material

and technical resources required for the fulfillment
of labor obligations thereby, create canditions for
raising the level of the Employees' professional sxills
and knowledge snd provide Employees with the
opportunity 1o use professional information
required for the fulfillment of their labor obligations.

2.2.  TheCollective of Employees shall undertake the
obligation to do the following:

» assistin the proper and timely fulfillment of business
engagements, by Lthe Enterprise’s Employees,
ensuring the provision of high quality services
provided by the Enterprise’s empioyees;

« assist in accurate and continuous comrpliance of the
Enterprise's Employees with their job descriptions
(functional responsibilities), instructions of the
Adminisiration, as well as maintaining the labor
discipline and comnpliance with the provisions of the
Internal Code of Labor Conduct, inciuding the
Corporate regulaticns on  the information
lechnologies, knowledge sharing, etc. by the
Employees;

« assist in raising the qualification of the Empioyees,
their observing of the confidentiality requirements
with respect to the information determined as
confidential by the Enterprise.

« take appropriate and reascnable care of the
Enterprise’s property, use resources (electricity,
water, etc.) and material support (stationery,
tea/coffee, etc.) thriftily;

o duly fulfill the Employees’ obligation to return to the
Enterprise its property upon dismissal.

2.3.  The Administration shall not have the right to
demand from the Lnterprise’'s cmployees the
performance of work which is nct provided for by lakor
agreements concluded therewith.

2.4. tor financial, management, tax and HR accounting
and reporting, as well as to make estimates of cxpenses
and to prevare financial and business plans at the
Enterprise, the following accounting periods are
determined and used, in addition to a calendar year:
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- pingHcosud Pik - 3 01 Ci4HA no 31 rpyaHa poky
“<ANCHABPHOI O]

- (PIHAHCOBMA PIK DAA LiNeW yNPaBRiHCbKOTro 0bAIKy -
Ax npasunne, 3 01 arnHA nonepeaHbLoroe No 30 YepsHA
NOTO4HOIC POKY (NO3AYAETHCA HOMEPOM MOTOYHOrO
XaNEHASPHOTO POKY T3 MOXKE IMILLIYBATUCH HA JeKiNbKa
AHIB paHiwe Yu Niskiwe 01 nunHa Ta 30 YyepsHs, Npo
U0 OKPEMOD OroNOLIYETLCA AMIHICTRaLli€);

- pobounit pik - 3 01 XOBTHR nofaepeaHsoro no 30
BRPECHR MOTOMHOMO POKY (MOIHAUSETBCA HOMEPOM
NOTOMHOTO K3NelAapHo! © POKY);

2.5. Koxaun  MpailiBink  30008'A3aHUIA  YeCHo,
CYMNIHHO Ta FKICHO SBMKOHYBaTK cBO! NoCafesi
060B'A3KMN, AOTPUMYBATUCE  AWCUWNNIHK  npay,
CBOEYBCHO | TOUYHO BAKOHYBATM LO3NOPAAMEHHS
AgrinicTpayil, BctaHosneri Ha flipnpwemcTsi MNpaewna
BHYIDIWHLOIC PO3NOPAAKY, B8UMOMM  HOPMATUBHKX
aKTIB 3 OXOpOHW npaudi, HepemnuBo CTaBUTUCL AQ
MaliHa  MignpuemMcTea, TIOBEPHYTH  1ignpUeEMCTBY
MaNHO B HAREXHOMyY CTaHi 10 ab0 B AeHb 3BINLHEHHS
3 poboTtwn, 36epiraTM KOHIRSHUIRHICTL iHhooMaLiT,
BU3HIYEHCT Takow Ha TlignpuemcTsi,  10CTivHO
BOOCKORANOBATU ORI aHI3alile  c¢socl  fipaui i
nigsMLLyBaTl piBCHb CROIX NPOtheCinHKUX 3HaHb.,

2.6. Bci MNpavuiBHMKN 30603'A3y0THECA HE
PO3rcACWIYBaTH  iMcopMaLiln, WO  BW3HAYEHA
MiANPUEMCTBOM  KOHDIAEHUIAHOK, | HXa CTana M
BIIOM3 NPWU BUKOHAHKI 1X Tpy/ioBux 060B'H3KIB.

2.7. 3 ornAgy Ha HAsBHICTb OKPEMOIO YHIK3NbROI O
0BNIKOBOre  3anuCy  KoXHOTO  [lpauiBemxa B
(HPOPMaUInHO-TCWTCBIK cuc-emi MianpuemcTBa, AKKMR
NPUMYCORO HAKNAAGETHLA B CAEKTPOHHOMY BUMAAAI HA
KOMEH | OyaAb-SKMEA NUCT, WO HEACUNAETHCH Yepes
KOPNOPATUEHY CNEKTROHHY agpecy 3
AOMEeHOMEU3.ey.Ccom, L0 € aHANOrOM BNACHOPYYHOTO
niarcy, BCi ACKYMEHTU (B TOMY uncni byfb Aki 3adBu,
3roim, nigTReDNMX2IHA, NOBIAOMNEHHA, ML
AOKYMeHTW), AKi Byan Hanpasneni MpaliBHUKkoM abo
ApMIRICTRAYIEID vepe3 KOPNOPATMBHY E€AEKTPOHHY
agpecy 3 AcMeom - 2w, CH NPUPIBHIOKTECA A0
TaKnx, fKi 3pobneHi B NMCLMOBIA hopmi,
3aCBi 4a RILNYCTKU MOXYTh FOAaBaTUCL MNEa JIBHUKOM
WARXOM  OHOPMNEHHA 338BKW Ha BIANYCTKY 4epes
SHYTPIUPK cucTeMy DpodioBaHHAa BIONycTok 8 EY -
"CESA Leave Management Solution”. BpaxoByioun Te,
.2 ¥ BXa3aHIR cucTeMi KOMHWE [pailiBRuk  Mae
CUEMUMIE YHiIKaNeHWA  ODAIKOBWIA  3anuc, noAaHHA
L LFBKKM H3 BIINYCTKY 3 BUKOPUCTaHHAM CUCTemi CESA
_=ave Management Soluticn npupiBHIOETLCA A0
~ ZOHHS 3aA8M HA BIANYCTKY Y NUCHLMORBIA (hopmi.
do07C  JONYCK3ETHLA NOLAHHA [LalliBHUKOM
- ITnaul, 3rofl, RiGTBEPAMCHL, 3aA8 TOWLO LWAAXOM
TlE=24kH  HJMICNaHo!  AAMIHICTRAUIE Ha MOro
T UITITUBHY  BNEKTPOHHY  3Apecy  enekIpoHHOT
Cm2HKETH, @DO LI M “MHOM, BKAOMA-0UM, ane He
-, {MUCh, YEepPe3 MNOAAHHA 3JRBOK Y CACTEMY,
Sh-.%, WO BUXOOWCTOBYIOTLCH TlIANPUEMCTBOM,

- financial year ~ from Q1 January till 31 December of a
calendar year;

- financial yeasr for management accounting - usually
fram 01 July of the previous year till 30 June of the
current year {(marked with the number of the current
czlendar year and may shift a couple of days earlier or
later than 01 July and 30 June, which is separately
communicated by the Administration);

- working year - from O1 October of the previous year
till 30 September of the current year (marked with the
number of the current calendar year);

2.5. Each Employee shall be obliged to fulfil his
nositional obligations Fonestly, industriously and high
quality level, maintain labor discipline, observe the
Administration’s instructions, provisions of the Internai
Code of Labor Conduct and regulative documents on
labor protection in a timely and accurate manner, be
eccnamical with respect to the Enterprise’s property,
return property te the Enterprise in good condition
Before or on the day of dismissal, maintain the
confidentiality of information determined as such by the
Enterorise, continuously improve the organization of
labor and raise the professional knowledge leve!
thereof.

2.6. All Emplcyecs undertake to not disclose any
informatian, which is determined by the Enterprise as
confidential, and which has become known to them
durtng the fulfiliment of their labor obligations.

2.7. Since 2ach Employee has a unique user account in
the information and mail system of the Enterprise
ass.gned ir. electrenic form by default ‘o any and al!
emails sent using & corporate email address with a
@ua.ey.com domain, which is ar ecuivalent of a
personal signature, all documents (including any
applications, censerts, confirmations, notifications,
other documents) senl by the Fmployee or the
Administration via the corporate e-mail address with the
domain @ua.ey.com shail be equivalent to ihose made
in writing.

Employces may apply fo- a leave by submitting a leave
request through EY’s internal lcave booking system, the
CESA Leave Management Solution. Censidering tnat
each Employee has a separate unique account in the
satd system, submission of a leave request using the
CESA Leave Management Solution is equivalent to
submission of a wrilten leave apptication.

in addition, it is allowed for the Empioyee to submil
information, consents, confirmations, statements, etc.
by filling out an electronic questionnaire sent by the
Adrninistration to his/her corporate e-mail address, or
in any other way, including, aut not limited to, by
submitting applications lo the systems and databases
used by the Compary, which are accessed usirg the
Employee's unigue account, which is also equivatent to
a written form.
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axil A0  AKUX  3QIACHIOETBCR 3 BHKOPUCTAHHAM
YHIXANbHOrG COMKOBOMQ 3anmMcy NPAUiBHUKE, WO
TAKOXK MPUPIBHIOE TBCA B0 NUCEMOBOT (HOPHME.

IHWI cNocobU  KOMyHIKauil Mk T1PaliBHUKOM  Ta
AAMIHICTPALIED MOXKYTs BM3HAYaTWUCL MNONOMEHHAMN
TPYROBOrO AOTOBORY, @ ¥ NERiof Aii BOEHHOrO CTaHy,
H&AIBUYEAHO! CUTYALIT TEXHOMeHHOI0, NPUROAHONO YU
iHWOTC xapaxtepy Ta o6CTaBuH, BW3HAYeHUX nM.9.3.
floroBopy, Hakazamm AgMIHICTpauil.

3. TPYOBI BIOHOCUHW,
3IMIRW B OPTAHI3ALY BUPOEHMLTBA | NPALY,
YMOBY 3ABE3NEMEHHA NPOAYKTUBHO(
3ARHATOCTI

3.1. Tpynoei BIOHOCHURIK Ha MignpruemcTsl
perynlTsCA YUHHUM 33KOHOLABCTBOM YKPAiHM, Unm
forosopoM, & T3KOXK  TEYAOBUMW  [AOTOHOpPAMY
(KOHTpaKTaMu}, o MOXYTh YKN33aTUCA 3
MNpayisHuKamu.

3.2. MpauiBHMKM Nip yac pobot Ha MianpreMCTBI
He BOpasl 03 NUCLMOBOL 304K AUMIHICTpayii
YKNANATY THYAOEI A0rOBORK (KCHTPAKTK) we 3 6yab:
AKUMU  OPUANYHUMK 4K i3vdHUMY  ocobamn -
pobOTOAASURMM,  KPiM  THWMX  Opuavm4Hux  ocib
rnobanpHol Mepexi dinM EY 8 YkpaiHi.

3.3.  {lpn npwiiHRTI  Ha pabory  NpallisHKUKIB
AgmidicTpauia - 3anMwae 3@ cobow  nparo
HCTAHOBAKBATU TipaUiBHWKY CTPOK 8WNpobyBaHHA
BIAMOBIAHO 0 YAHHOIO 3aKCHOAABCTBA YKpaiHU.

3.4. o fovaTky pobotn AgMiticTpauis
30060B'A3aHa PO3' ACHNTH MpauisHrky noro
(byHkuioHaneHi  OBOB'A3KM, 03MafoMpTv  NOTO 3

[pasnnaMu BHYTDILWHBOrO TPYACBOro PO3NOPRAAKY,
NDOIHCTPYKTYBAT  Woa0 obcsiry  sBigoMocTer, Aki
BUSHAUCHI  Ha  (lIanNpueMcisi  HAK  KOHMIAEHiHI,
3abesnevutn  Moro  HeabxigHumn  ana poborw
33C06amMi, 3 TAKOXK BUKOHYBATW IHLLI AT, K] BU3HAYEH]
O0OB AZKOBWMU  31IAHO 3 YMHHUM 3AKOHOA3BCTBOM
Y kpatHa,

3.5. 3inbHedHA  [Iipauiesnkie 3 pobotu  Ha
TIGNPUEMCTBI 30IACHIOETECA HA THACTaBAX Td yMOo8ax,
Z3HIUEHWX MMHHUM 38KON0AABCIROM 1a TPYAORUMU
Z270BOPAMu (KOHTPaKTamu).

3.5, AAMIHICTpauia  30D0B'A3YETLCA  HEYXW/ILHO
ITIUAMYBATMCE BUMOT YMHHOID 33KCHOAABCTBE LICC
220 EIPeYCHHA NPCAYKTUBHOT 3alHATOCT! TIpauiBHUK S,

Tuiy umneal 33KOHY  YKpattu  «fpo 3aRMAaTicTs
- = T2 TESHHAD.

I.7. 0 TipauisHuku MOXYTb GyTi 3BinbACHI ¥ BUNAAKY
©- 2 IDradizaudil BUpobHMYTBA | Npaul, B TGMY Yucai

: pecpraxisauil, BaHKpyTCTRA ato
- =rrspinoBalHA  NigNPUEMCTBA,  CKOPOYeHHA

Other ways of communication between the Employee
and the Administration may be determined by the
provisions of the Employment Contract, and during the
pericd of martial law, emergency situation of man-
caused, natural or other nature and circumstances
specified in para. 9.3. of the Agreement, by the
executive orders of the Administration.

3. LABOR RELATIONS,
CHANGES IN PRODUCTION AND LABOR
MANAGEMENT, CONDITIONS FOR ENSURING
PRODUCTIVE EMPLOYMENT

3.1. Labor relations at the Enterprise shall be
reguiated by current Ukrainian law, this Agreement, as
well as labor agreements (contracts) which may be
concluded with the Employees.

3.2. Curing their work at the Enterprise, the
empioyees shall not have the right without the
Administration’s written consent to conclude labor
agreements (contracts) with any other legal entities or
individuals which are employers, except for other EY
giobal network member firms in Ukraine.

3.3. The Administration shall retain the right to
establish a probation period for newly-hired Empioyees
in accordance with current law.

3.4, Prior to commencing work under a concluded
iabor agreement (coniract) by an Employee the
Administration shali be obliged lo explain to the
ernployee his functional obligations and familiarize him
with the Internal Code of Labor Conduct, inform as to
the volume of intormation which is determined as
confidential by the Enterprise, provide him with all
means required for work, as weli as perform other
actions which are rendered mandatory in acccrdance
with current Ukrainian iaw.

3.5. The Employees shall be dismissed from the
Fnterprise based on the grounds and conditions
praovided for by current 3w and labor agreements
(contracts).

3.6. The Administration shall  undertake the
ebhigation to strictly observe the requirements of
current law with respect to ensuring the productive
employment of the EZmployees, including the Law of
Lkraine «Cn timployment of the Populationy.

3.7. The Employees may be dismissed in the event
of changes in the production and iabor management,
including hguidation, reorganization, bankrupicy or
conversion of the Enterprise, stuff redundancy. In that

6
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uncensHoCTE abo wtaty MNpauiBHUKIB. AaMiHicTpauis

3000B'A3YETECA B TaKOMy  pasi  nanepegkaTtu
NpayiBHNKIB NERCOHANLHO NPO HACTYNHE BUBIILHEHHS
B CTPOXK, BCTE@HOBAEHI HYMHRUM 3aKOHOOJBCTBOM
YKpaiHn,

3.8. AgmiHicTpayis Mae NpasBC Ha ACTOBIPHIIA OCHOBI
OTPYMYBaTH HN3THI HOCAYIY cy6'eKTiB
rocnoaaptoBanHA, AKI HalMATL NpayiBHYKiB ans
NOMANLILUOIG BMKOHAHHR HUMW POBOTU B (HWMWX
poboToaaBuis, T3 3any4atM  Ha  NiACcTasl  Takux
AOroBOpIB go pobot Ha Mignpucmcisl ocib, rKi €

fpaWBHUKaAMK BULLE333HAYEhKnX cyb'exrin
rocnogaprosatiig.

3.9. AamiHicTpadin  Ma€e  npaBo  H3npasnaTty
(TpauiBHMKIB fignpaemcisa Vgt NoanbUlQro

BUKOHAHHA H¥MK poboTti y iHWux potoroaasuie (3
AOTPUMBHHAM BUMOI MMITHOT 0 3aKOHOAABCTIBA YKpaiHU)
Ha NIACTaBl QOrOBOPY MPC HaAAHHH NNATHUX NCCAYT,

yknageHoro Mk MignpneMcrason 14 THLIM
poboTonasyem.
4. PEXWUM POBEOTHU, TPUBANICTDL

POBOY0IQ HACY TA BIANOYUHKY

4.1. Ha MignpueMCTBI BCTAHCBRAKIETHCA 5-[18HHW
pobodnin  WmMaerb 3 HOPMANLHOK  TPUBANICTIO
pobouoro wacy 8 40 FOAMH Ha@ 1UXAEHR, 3 4BOMA
BMXIAHKMI AHAMY - cyBoTa | Heging.

4.2. Ha MignpAemMcTBI BCTAHKOBMOETLCA HACTYNMHWIA
peMum poboTu:

e no4aTok poboTtr - 0 3-CO;

»  33kiHueHHA poborn - 0 18-00;

s« [epepBa A1 BiANOYHKY Ta 0bij1y - 3 13-00 po 14-
00.

Yac nouvatky i 32kiHueHHa poborv, nepepen ana
BIANOUMHKY | XApuUyBaHHA MOXE 3MIHIOB3TUCA 32
HOTOAMEHHAM 13 beanocepegHinM KePIBHUKOM
MpauipHUKA.

4.3.  [na  BCix Kaleropin  (payisHuKiB  MOXe
BCTEHOBKCBATUCE  HEHOPMORAbMA pobovuil  aelib,
OKpiM OCiB 3 IHBANIOHICTIO Ta B [HWUX BMNAAKAY
nepefdadeHnx 33KOHOAABCTUOM YkparHm.
KomiieHcayia 3a poboTy ka yMOBax HEHOPMOBAHOre
POGOLOro fIHA BKAKYAETRCH AQ NOCANQRACC OKN2AY
NpatisHuKa.

4.4, 33 yMOB BMDOOHKMSCT  AO1iNsHGCT Ta 38
TIZrOAMEHHAM 3 teanocepenHim KEPIBHUKOM,
TCALIBHUKORI Ha WOFD NPOXAHHA 4aC B4 4acy MOXe
* HALAHA MOMAMBICTL NPEUBATY  BifIAA/eHO 33
<saw oicy  TlanpremcTea  Ta odicia  KIEHTIB
T _UTLUEMCTRA,  30KpEMA,  BgoMa, v Kae, vy
YeACLKOMY MICUD ANA KOBOPrHIY ToWO {(Hagan -
S727a no3a ogricom»). Tpu uLOoMy povim DaboTh Ta
27T PODQYOIO  YACY JIMLUAETLCA BEe3  3MIH.
“oaEredHA MpadiBHaAKa y CNyxO0Be BISPAIDKEHHA 40
~3CeNeHOro NYHKTY no3a micyesm poboTn Ta

event, the Administration shall be obliged to notify
Employees persona'ly on the forthcoming
disengagement within the terms specified by the
eifective Ukrainian law.

3.8. The Administration shali be entitied to recewve on a
contractuai basis paid services from entities which hire
employees for further fulfillment of work by them at
other employers and engage, based on such contracts,
for work at the Enterprise the parsons who are the
employees of the atove entities.

3.9. The Administration shall be entitled to second the
Enterprise’s émployees for further fuifillment of work
by them at other employers (subject to the effective
Ukrainian law) based on the paid services contract
eniered into between the Enterprise and another
employer.

4, WORKING HOURS, TIME FOR WORK AND
REST

4.1. The Enterprise shall have a 5-day working week with
the normal duration of 40 warking hours per week with
two days cff; Saturday and Sunday.

4.2. The working hours at the Enterprise shall be

established as follows:

» startof work-9a.m.
« endof work - 6 p.m.
« break for lunch and rest - from 1 p.m. to 2 p.m.

The start and end time of work, rest and meal breaks
may be changed upon agreement with the Employee's
immediate supervisor.

4.3. For all categories of the Employees, other than
the disabled and unless otherwise provided for by the
Ukrainian law, non-standard working hours may be
introduced. Compensation due for non-standard
working hours shall be included in the Employee’s
salary,

4.4. If appropriate for the workirg process and to the
extent thal it is agreed with the immediate supervisor,
the Employee may now and again, at his or her request,
work outside the office premises of the Fnterprise and
the Erlerprise’s clients - at home, in a cafe, in a public
co-working place, etc. (hereinafter, the/to “work

outside the office”.) The working hours and the time for

work shall remain unchanged. fn this case, sending ar
Employee on a business trip to another locality outsrde

tne place of work and returning him/her from a business

trip is provided from fto the place cf remote wark.
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"OBEPHCHHA ROT0 3 BIARAAMKEHHA Yy TakoMy BUNEAKY
SAHACHIOETBCA 3/10 MICUA Bipganeros poboTtu.,

OpauiBHUK, NOIOMKYIOHMCH HA poGoTy nosa odicom,
Sepe Ha cebe obeB'A30K:

3abeaneunTn Gc3neky csoro poboyoro Micyd Ta
Be3neyHi yMCBM pali i Hece NOBHY BIANOSIJANLHICTD 34
BCI HACAIAKV HEBNKDHANHA TAKOTO OBOB'A3KY, @ TaKoX
3a byAu-AKI HewjacHi BMNagkK, WO MOXKYTh BUIIMKHYTH 3
HUM Npu poboti nosa odicom. NIANPUEMCTBO He
HECTMME  KOUHOl  BIANOBIAanbHOCT 3@  ByAb-AKky
HeBIfNOBIAHICTL pobouoro micya [padiBHuka npw
pofoTi No3a othicoM, HOPMAM YMHHOTO 33KOHOAABCTBA
73 33 CyAb-AKI HeWwacH BUNagKW, WO MOXYTb ByTu
CAPAUUHEH] TAKOKW HEBIANOBIAHICTIO.

- 3abe3nevnTn HanexHe PYHKUIOHYBAHHA IHTepHeT- Ta
MOBILBHOTO TERECHHOIO 3B'R3KY 3 HUM, d TaKoXK
eNeKipMHHE KNBAEHHA NEPCOHANRbHOTO KOMN-0Tepa,
WO HAnNaeTbCA oMy MignpueMcTBoM  (NpU UbOMY
MigNpUeEMCTBO  HEe NOKPUMBAE  KOf/IHUX BYTRaT Ha
3abe3neuerHs poboT N03a 0Micom);

- 320€3NeYUTH HANEMHMA 3aXWUCT  KOHEIAEHUIRHOT
inchopmaull MignpremMcTea Ta WOro  KNIEWTIE B
po3ronoweHHa;

3abe3neynTn HanemHe 30epeMeHHA HamaHoro
MNIANPUEMCTBOM  N2PCOHIANLHOTO Komn'rorepa Ta
33XMCT Bif ROro BTpaty abo BUKpaAeHHs;

- 2abe3ne4uTi 11106 y nepiof ioro poboTu No3a odiicom
poboui AcCKYMeHTH KNieHTia [ignpuemcTBa Ta iHuWii
KOHMIAEHUINKI IOKYMERTH, WO 3aNMWAaKTLCA B adick,
Gynn HAMIKHO 3aXVLLUEH] ¥ 33a4MHICBAHUX HA 3aMOK
Wwadgrax, a pobove Micue y odici 3Haxofgunocs Y YUCTOTI
Ta B NCPAAKY | TOTOBE A0 BUKOPUCTEHHA.

4.5, 3anyyeHHn okpemMux MNpauisrukis ao poboTh y
3UXILHT  AAHI AONYCKAETLLA  TiNbKW Y BUHIATKABAX
SMNAAKAX H3 NIGCTABAX | YMOBAX, BUIHAYEHUX UMHHUM
3AKOHOAABCTAOM.

4.6. BigrosigHo Ao cT. & 3akcHy Y«paiHm «Mpo
B:ANYCTKWU» BCIM NpayiBHMKaM HAOAETLCR TAPAHI10BaHI
LOPMHA ONNAYYBAHA BiNYCTKA TRUBAMICTIC He MeRtl
24 28 kaneHgapHyx Aris 33 BiLNPaubCBaHWA CoBoUMA
LK, SIKWR BIGAIMYETLCA 3 JHR YKRagaHeHA TPpyaosoro
sarosopy. Ocofam 3 iHBANIMHICTIC HANGETLCA WORIYHA

THCBHA BIANYCTKA TPMB3NICTIO 36 KaneHaapHux AHig.

DILUEHHAM AQMIHICTRAUL ¥ KOXHOMY CKPEeMomy
CTAIKY WOPINNG 8iANYCTRAE NOBHOK TPUBANIC IO MOXKe
-ZxFamcs NpaugisimkoB) 33 MGro Ba)saHHAM Lo
DTS WECTUMICHEHOIG  TepMminy  BesnenpepsHol

B (ICPWWA pik pobo Ha MigRpUemMCTBI.

27 3:a00eigro ac ¢1. 8 3akory YkpalHw «po
CoTey BCiM o MpatieHnkam, IpYLOBI A0roBopw
-TI3T00 HKMX  nepenbadardTh  HEHOPMOBAtiMM
-'0 J12H%, BCTAHOBAKETLCA LI|OpIMHE fOA3TKOBA

Accenting to work outside the office, the Employee
undertaxes to:

- ensure the safety of his or her working place and
working conditions and be fully reliable for all
implications should he or she fail to comply therewiih,
as well as for any accidents that may happen to him or
her during the work outside the office. The Enterprise
shall not be held liable if the Employee’ s working place
is non-compliant with the applicable law during his or
her work outside the office, nor shali the Enterprise be
held tiable for any accidents that may happen to the
Employee resulting from such non-compliance.

- ensure the adeqguate internet and mobile cornection,
as well as the appropriate power supply of the personai
computer provided by the Enterprise (no expenses shall
be covered by the Enterprise to provide for the
Fmployee's wark outside the office);

- ensure the adequate protection of the confidential
‘nformation of the Enterprise ard its clients against any
disclosures;

- ensure the adequate maintenance of the personal
computer provided by the Enterorise and iis protection
against any loss or theft;

- ensure that, during the work outside the office, the
working documents of the Enterprise’s clients and
other confidential documenls that remain in the office
are reliably kept in the lockers, and that the Employee’s
working place in the office be keot clean and ready tc
use anvtime.

4.5, The engagement of certain Employees for work
on days off is only ailowed in exceptional ¢ases based on
the grounds and conditions provided for by current law.

4.6. In accordance w.th Article & of the Law cf
Ukraine "On Vacations”, all Employees shall be entitled
to a guaranteed annual paid leave of not less than 28
calendar days for the ccmp'eted workirg year, which
starts from the date of signing a Izbor agreement. The
disabled shall be provided with an annual paid lcave of
36 calendar days.

By the decision of tne Administration in each individual
case, a full annual paid ledave may be provided to the
Employee at his or her wish before he or she attains a
6-month continucus service at the Erterprise during the
ist working year.

4.7, In accorcance with Article 8 of the Law of
Ukraine "On Vacations”, the additional 7 calendar days
of annual paid leave for specific nature of work (non-
standard working hcurs) shall be established for al
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4.8. 3a 3rogo  Agmidictpauil i NpayisHuKa
gignosigHo Ao 4.1 ¢T. 26 3akoHy Ykpainn «lpo
BIANYCTKM», 38 CIMEAHWMW ODCTaBKHAMMU Ta 3 IHLLNX
Npwuny MNpauiBHUKY MOME HafnaBatTvca Bianyciks Ges
36epeeHHRA 3apobiTHOT  Anath Ha TEPMIH,
06yYMOBAEHUA yroaoto Mi X MpavisHuKoOMm i
AgmidicTpauyieto, ane He Ginbwe 15 kaneHAapHUX AHiB
Ha piK.

5. OMNATA MPAL|

5.1, Onnata npaiji Ha MignprencTBi 3RIACHIETHCA
BIiANOBIAHO 00  pO3MIPIR  NOCaQ0BUX  OKNafiB
MpauyiBHukis (ocHoBHa  3apofiTFa  Mparta),  Luo
BW3HA4aKTbCA 3aTBEDAMEHUM AfMIHICTRAUIENO
LUTATHUM pO3NUCOM | ODYMOB/IOKOTBCA B TpYAOBOMY
porosopi (KOHTP&aKTI) 3 [paUiBHnKON 3aNCKHC BIO!

o CcrNagHocti pofoTti;
e 06CAriB NOCAR0BUX 0OCB A3KIB NPALIIBHUKS;
»  70ro NpoMecinHo-AiNoBrX AKOCTEN,

e pe3ynsTaTIB HAQro npayl Ta recrogapcbket
aianbHoCcTi NigNpreMCTBa;

e CTYNEHIO 33/1IYHEHOCT) NPAELIBRIKKA A0 NOLWYKY
HOBWX KNIEHTIB Ta @AMIHICTRYBAHHID AitOHMX
fIPOEKTIB KIEXRTIB INignpreMcTea;

*  CTYNEHO 1ANYUEHHS B
yNipaBAiHHS/ KoopanHauii
BUKOHABL|IB NPOEKTY.

npouec
KoMangu

Mpw UbOMY OCHOBHA 33p0obiTHa nnara He moxe OyTu
MEHLUC BCTAHOBACHOIO 2aKOHOL43RCTRBOM  YKpawHu
DO3MIPY MIHIManbHOT 3apobiTHOT Nnath,

5.2. Kepytouncb cT. 15 3akoHy YkpaiHn «[1po
onnaty npaui», CTOpoHW JIOMOBUNANCE, 110 AOAITKOBO
A0 OCHOBHOI 3apobiTHOT nnaTd (NOC3anoBoro OkAAAY}
AMIHICTPALIR MOXE BCTAHORNIOSATA PI3HOTC  BWfY
HanGaBxM T3 AOCNATM,

5.3, Y roCcnoAapchiux uindx - ans 3binbwenHs
ATEHCUMBHOCTI T8 LPOAYKIMBHOCH  ngadi, 14
sbepexenHs  KOWbigeruiiiHol  iHdopmauii,  anse
CIABVLLEHHA  ONepatUBHOCTI BUKOHAHHA NOTOMHKX
2,1000HUYMX 3aBfAaHe Nignpmemciga - Aaminicrpayis

Z23BONAC ra  KOMAEHCYE  AROAATKOBI  BUTPATH
TLaUI3HAKA H3@ Npol3a Yy Takcl y Meskax MiCta 1a vy
“rLiCBKIR 30HI,  AOQ3TKOBI  NOC3AOYHI  Micus Y
T -YHUX BArOHAX, 3IMitly nsat

2.0 1oL S OPRIBAY/BUALOTY/0pHNLOTY/BubyTTa/npuby ria

=2 B 3anexHocTt  Big pe3ynbTaTtie  pobcTu
= BHItKS, PE3YNbTATIB FOCHOAZPCLKOI ATHARHOCTI Td
- 2-70BOTO  CTaHy THanpueMcTBa 33 CymAiliHe
S-2HHA [PYRoBUX 0B0K'AZKIB 1 NIWI IOCATHEHHA B

C S 33 pe3YILTa"aMu hi*laHCoB0re,

Employees whose labor agreements {contracts) provide
for non-standard working hours.

4.8. Upon the consent of the Administrafion and the
Empioyee, and in accordance with the first part of
Article 26 of the Law of Ukraine "On Vacations” the
Employee may be granted zn urpaid leave due te family
or other reasons with a duration determined by the
agreement between  the  Employee  and  the
Aaministration, cut not mare than 15 calendar days per
year.

5. PAYMENT FOR WORK

51. Payment for work at thz2 iEnterprise shell be
eifected in accordance with *he positicnal salaries of
Employees (basic salary) which shall be established by
the Staff List approved by the Administralion and shall
be stipulated in the labar agreement (contract) with the
Einployee depending on:

« work complexity;

« scope of positional obligations of the Employee;
- professional and business quaiities of the
Employee;

s results of the Employee’s work and the
Enterprise’s operations;

« degree of the Employee’s involvement in
attracting new clients and administering the
existing engagements of the Enterprise’s
clients;

e degree of involvement in the process of
management/coordination of the engagement
team.

furthermore, the basic salary can not be lower than the
minimum maonthly wages established by Ukrainian law.

5.2. Guided by Article 15 of the Law of Ukraine “On
Payment far Work"” the Parties agreed that in addition
to the basic salary (positional salary) the Administration
may establish differerl bonuses and allowances.

5.3, For business purpases - to accelerate the work and
make it mare effective, o keep confidential infor~ation
safe, to accelerate the performance under the existing
business engagements of the Enterprise, the
Administration shall allow and recover additional
expenses incurred bty the Employee for taxi travels
within the ¢ity and the uptown area, for exira railway
seats, and for change of departure/acrival dates.

5.4. Depending on the results of work of the
Employces and the Enterprise’s operations and financial
condition, the Administration may encourage the
employees feor conscious parformance of laber
obligations and cther achievements in work and basecd
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YMPABNIHCBKOTD, KANEHAPHOTo yu pobouoro poky,
abo X 33 NPOMIKHUMYK pe3ynbTaTammn poboTu, a TAKOXK
B IHWIMX BWN3AKAX BIANOBIAHO RO ¢T. 15 3akory
Ykpainn «lpo onaAaty bpaui» Ta ¢T1. 143 K3nN Ykpaiiw
AOQMiHICTpaWin  mMoxe  3aoxouysatu  MpalyiBHWKIB
LWAAXOM BMAAYI NPemin, BUHAropoa Ta IHLUWX BUMNAAT
gianoBiaro ac [paBun  BHYTPIWHBOIO TPYA0BOIO
PO3NOPAZKY YW iHWWX BIANOBIAHKWX HOPMATUBHWUX
goxymentis [ignpuemctea (Ak T0: MNOMOMEHHS Npo
onnary npadi, lloNOMEeRHA NPo NPEMIIOBAHHS TOWQ).

5.5. B pasi ycniwHoro cknapanHa  NpauiBHUKOM
NignpweMCTBa ICNUTIB, 41 33CRIAYEHHA MOr0 3HAHb, WO
€ KOPUCHWMU ANR NipnprEMCTBA, ¥ IHWIWKA cNOCIB (8K TO
CKNAAAHHA iCcnuUTiB GyxranTepa, aABCKATa, ayauTopa,
ACCA/CPA, um  iHwe)  AQMIHICTRauia  Moxe
330X0MyBatTM  Takux [pauiBHVKIE LWINAXOM BHMAAQYI
npemii abo BMHaropo/ YM iHLWKX BANAAT BIgNOBIAHC A0
Mpasun BHYTPILLHBOIO TRYAOBOFO PO3NOPAJKY uM
iHWKWX  BIANOBIAHMX  HOPMATUBHUX  AOKYMEHTIB
NignpuemcTsa Tafuu KOMNEHCYBATK BATPATH
MpauiBHMKa Ha HaABu3HHA AnA 3006YTTA 3H3HbL B
3a3HAYEHUX BUNAQKAX.

5.6. 3 MeTCI NIABULLSHHA NPORYKTUBHOCTI Npaui,
OGMiIHY NOCBIAOM MK [payiBHUKAMWN, BUBYEHHA HOBWX
METOAMK, B TOMY UKCNI THO3CMHUX y C(Pepi HaflaHHA
nocayr NignpuemMcTaoM, AQMIHICTPALIA NPOBOAUTL BNA
MpauiBHukiB BUpobHWMMI Hapaaun Ta KOHgepenuyi,
YYacCTb ¥ AKUX ANA MPauUiBHKKIB € 0BOR'AIKOBOIO.

8.7. ApmidicTpania 3060B'A3YETHCA ©

e i 4aC YKNALEHHA KOMHOTO TPYAOBOTC SOroBopy
noeogum o Bigoma lpayiBHuka Po3Mip, NOPAAOK Ta
CTPOKW BUNNATK 3apOBITHOT NNATK, YMOBW 34IRCHEHHA
YTpWMaHb 3 3apobiThol nnaTtu;

s CBOEMACHO 3AIRCHIOBATW ONAAaTy Npaui;

s TIpK KOXHIK BMNMNaTI 3apobiTHOI NNaTh H3AABATH
(lpauiBHMKkamM iHbOpMaUilo WOANO 3aranbHoi  Cymw
HAPaxoBaHOT 33p06ITHOT NNATH 3 POWIMPYBAHHAM 33
BUAaMKt BUNIAT; PO3IMIPIB | NIACTAB YIPWUMaHb, CyMn
apnnati, Wo NiANArae hakTuyHIRA BUNAATI.

5.8, 3apobiTHa NNata  BUNNAYYETLCA  W/IAXOM
BaHKIBCLKOTO nepeka3dy Ha OaHKIBCbKUIA pPaxyHOK
MNpalUiBHrka. ¥ pasi HeMOMNIMBOCTI BUKOHEHHA LbOro
3060B'A3aHHA 3 NPUYKH, HE3anexHux Big CTOPIH UbOTO
forosopy, 3apnnaTa BUNAAYYETLCSA iHLMM
/JO3BONEHNM YUMHHVM 3aKOHO/|ABCTBOM LLNAXOM,

5.9. 3apobiTiia pnata BUANAYYETLCA [ABIYI Ha
MICAUb: 1570 4MCNA KOMHOID MICAUR (33 nepiuy
NOMOBUHY MICALR) | B OCTAHHIN AeHL KOXKHOMO MICAUA
(3@ 4pyry nofoBuHY MICAUA). Y pa3i, koMM fieHb
2a10at 3apobiTHOT nnatu 3BIraeTbch 3 euxigHum,
/3RTKOBUM abo Hepobouum pHem, 3apobitHa nnata
2ANNAYYETLCH HANePeaoaHi.

on the resulis of a financial, management, calendar or
working year, or interim results, as well as in other cases
in accordance with Article 15 of the Law of Ukraine
"Concerning Payment for Work” and Article 143 of the
Labor Code or by means of paying bonuscs,
compensations and other allowances in accordance with
the Internal Code of Labor Conducl or other requlative
documents of the Enterprise (i.e. Reguiations on the
Payment for Work, Regulations on the Payment of
Bonuses, etc.).

5.5. If the Enterprise's Employee passes exams
successfully or otherwise gets a certification of his/her
expertise which is useful for the Enterprise (i.e.
accountant’s, advocate’s, auditor's, ACCA/CPA exam,
etc.), the Administration may encourage such
Employees by granting bonuses, compensations and
other allowances in accordance with the Internal Code
of Labor Conduct or other requiative documents of the
Enterprise and/or compensate for the education-
related expenses incurred by the Employee to acquire
skills and knowledge in the above cases.

5.6. To make the work more effective, to provide for
exchange of experience amang the Employees, o learn
new service provision techniques, including the foreign
ones, the Administration shall arrange work meetings
and conferences binding upon the Employees.

5.7. The Administration shall undertake the
obligation to do the following:

e inform the Employees during the conclusion of
agreements of the amounts, procedure and deadlines
for salary payment and all relevant deductions
withholding;

* make salary payments in a timely manner;

» provide information on the gross salary with break-
down by types of payments; amounts and grounds for
deductions, and the net salary amount.

5.8. Salary shall be paid through a bank transfer to the
Employee’s bank account. The list of banks for salary
payment shall be established by the Administration.
Where it is impossible upon the reasons beyond the
control of the Parties hereunder, the salary payments
shall be made otherwise, as acceptable under the
effective law.

5.9. Salary payments shall be made twice 8 month: on
the 15" day of each month (for the 1% half-month) and
the last day of each month (for the 27 balf-month).
where the day due for salary payments falls at a day off,
a holiday or a non-working day, the salary payments
shall be made on the day before.
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Po3Mip 3apobiTHOT 0AaTY 33 NEpWY NONOBUHY MICALA

LOPIBHKE PO3MIPY onnaTU 33 PAKTUUHO
2IpNPaubCBaHKM - 4ac 3 PO3PaxyHKy nocagosore
oKNagy NPayYiBHMKa.

5.10. Bigomocti npe onnary npaw NpayigHukis
HApATLC] THIWMM  Opraram i ocobam nvwe vy
BUNAAKax, NPRMO nepegbadeHnx YAKHAM
33KOHDQABCTROM.

5.11. 3 Metor Haudbinbw CNpMATIMBMX YMOB ANA
BMKOHAHHSA TRYAOBUX (PYHKLAA, AAMIHICTPaLIn MOXe

3afesnevysatn  npauoymx B odici MpauiBHukie
AWTHOIC T3  MIHEPaNuHOO  BOAOK,  FapAYkMU
TOHIZYKIYUMY HanosaMy, PIZHUMHK CHeKOBUMM

NPOAYXTaMW T3 XaPYYBBHHAM, 3 TakoM A0AaTKOBO
0BNAWTOBYBATY 30HU BIANOYMHKY YW CNOPTUBHS 306N
fIPKM YMOBI HAASHOCTI KOWITIB Ha Ui RMAKW BUIpaT,

5.12. 3 MeTOK NIATPUMAKHA BWCOKOT €geKTMBHOCTI
npayi T3  NiGTPWMaHHR  CTaHy  30OPOB'R T3
ncuxoemouinsoro cranty NpadisHnkie NignpremcTso
MOME  3UINCHIOBATW MIZIPMMRKY YMACTI TIP3 BRIKIB v
CHIOPTMBHWX T3  KYALTYPHWUX 38X0flaX, 33 YMOBM
HAfBHOCTI KOLWITIB {(HaNPu®kNas, KOMMEeHcauis BapToCT
YYACTI Y CIOPTUMBHMX 3MArailBax, OPeHEa NPUMILLEH,
APA 33HATL  CNOPTOM, NpuabaHHa  KBUTKIB  Ha
KYAbTYPHO MaCoBI 3axogWn, NPOBefleHHA 3axagie And
Tpygosoro KONEKTUBY 3 ACWXONOTIYHOT
NiSTPUMKA/AONOMOT, B TOMY u4uchl ¥y BWINagi
gebiKapis TOLLO0).

TPYAOBI TA COUANBHI TAPAHTIT, KOMNEHCALLT

TA DifAvrn
6.1. ApQMIHICTPaUuiA  30008'A3YETBLA  HEYXUSIbHO
AOTPUMYBATUCH BCTBHOBAEHUX TpyAoBUM

3AKOHOAGBCTBOM 1BRANTIA, AK 10 (pu cnymbopwx
BIADFAMCHHAX, TMPW  NOXKNAfEeHRI Ha NPAUiBHUKIB
MaTepianbHOl  BIANOBIGANLROCTI, WOAD OOMEMEHHA
YyTDUMabE 3 2apoBITHOT NNATKY, LWOAO NPaLl XKIHOK T3 B

THIUAX BMNAAKAKX, NPAMG reperHavyerux
33KOHOAABLTBOM.
6.2. AnmikicTpania  30603'H3YETbCA  HEYXUABbHO

OOTPUMYBATUCE  MWHHOTO  33KOHOA3BCTBA npo
JIeDMaBHE COoUianbHe CTPaxyBarHA.
6.3. [ONRTKOBO A0 33K0CHOMABYO  FapaHTOBaHOl

I2ACMETM D0 TUMYACOBIA HEeNPaue3gaTHocTI T& ro
SHTITHOCTI | NOAOFaM, WO BUNAAYYETHCA 3a PAXYHOK
T IDDUENMCTBE Ta OEePMABHOIQ coianeHoro
TIEXNYBAdHA,  AAMIHICTPALIN  BMKAKLHO Ha OB
| _HUA DO3CYA TA 38 HASABHOC VT KOUWTIB BCTAHOBNIOE i
ST TaNYE  BIANOBIARKMM  NpalliiBHMKam  maTepianbhy
ooy, Takom AgmMIKICTpauia Ha CBIA  BRACHAR
L3 t0KEe HAgasaT matepianbHy QOnoMory vy

3 IHWWMK oBCTaBuHamy (3 HaAPCAMEHHAM
TIOX0OBAHHAM  YNeHi8  CiM'l, 3 IHWWMK
oo obCTaBuFany; Ha 03A0R0BNSHHA
C2oed rafabo Boro gutiey, ToULO). CyMmu Ta

The amount of salary for the first half of @ month shall
be equal to the amount of payment for the actual time
worked based on the Employee’s salary.

5.10. informaticn on the Employees’ salary shall be
provided to other authorities and entities and
individuals exclusively in cases directiy provided for by
law.

5.11. To make the working conditions more favorable,
the Administration may provide the Employees who
work in the office premises with the drinking and
mineral water, hot beverages, various snacks and
meals, as wel as additionally furnish the areas for
recreatian or sparts, to the exient that the funding is
available to cover those expenses.

5.12. To contribute to high productivily and to physical,
mental and emotional health of the Employees, the
Enterprise may support the participation of its
Employees in various sports and cultural evenis, to the
extent that the funding is available to cover those
expenses (e.g. recover the fees for participation in
sports competitions; lease premises for sports
trainings; purchase tickets to cultural events; holding
psycholegical  support/assistance  evenls  for the
Collective of Employees, including webinars, etc.)

6. LABOR AND SOCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

6.1, The Adminisiration shall be obliged to strictly
adhere to the guarantees provided for by law, that is;
during busiress trips, whren irposing material
responsibility on employees, with resgect to the
limitatior of deducticns from salaries. with respect (o
women's labor, etc, which are directly provided for by
taw,

6.2. The administration shall be obitged to skrictly
observe current law on the state soclal insurance.

6.3. In addition to the allowance on temporary disability
and maternity leave estabiished by law whnich are
payable by the Enterprise and from <social insurance
fund, the Administration solely af its discretion and
upon availability of funds sha!l estabtish and pay an
additional allowance tc the respective employees. Also,
the Administration at its discretion tnay provide an
additional alicwance in view of other circumstances
{birth of a chila, family members funeral, other family
circumstances; for health improvement of an employee
and/or nis/her child, otc.). The amount and terms of
payment of the said additional allowance shall be
determined and approved by the Enterprise.
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CTPOKWU BUNAABTA Takoi AOAATKOBOI  MATEpIanbHOoT
A0NOMOrU BU3HAYaKTLCA i 3ATREPAMYIOTECA
ApgMiHICTpaUieo.

6.4. AAMIHICTRALIA H@ BAACKWI PO3CYA 38 paxyHok
Rignpyuemcrea MOXe 3anNpoBagKyBaTN Ha
FlipnpneMcTsi Meauube CTPaxyBaHHA NPauishukie Ta
YNEHIB TX POAMH, CTPAXYBAHHA MWTTA, CTPAXYBAHHA
N5 Bu1i3AY 33 MeMi Yipaitu,

6.5. AQMIHICTpAUIA rapadTye Ta 3abe3snedvye piBri
NPaBa Ta MOMAUBOCTI NPALUiIBHUKIB MIHOK | NpayiBHuKIa
YONOBIKIB.

6.6. AgmiHicTpauir Ta  TpyaoBURA  KOASKTUR
AOMOBUAKCH npo 3abopoHy AWCKpPUMIRaUIT
npayisHKKiB, AAMIHICTRAUIA rapaHTye Ta 3abesneuye
PIBHI NPAga Ta MOMAUBOCTI NPALUIBHUKIB, HE33NESHHO
BiA O3Bak pacy, KOAbOPY WHKIPK, NOAITUNMHWX,
peniriikux T3 IHWWX NEepeKoHaHb, CTaTi, Biky,
IHBaRIAROCTI, ETHINHOMO Ta COLIANBHOTO NOXOMMKEHHA,
CIMEAIKOrO T3 MAWHOBOID CTEHY, MICUA MPOXNBAHHRA,
Bifl MOBHUKX ab0 IHLINX O3HAK.

6.7. ApmidicTpauisn  Ta  TPyaoBUl  KONEKTWB
ROMOBUNUCE NPO MOKAUBICTE CNELIANEHOTO NOPAAKY
BUNANATU 3apobiTHOI NnaTu Ta yTpUMAaHHA 3 Mel y
BUN3AKY  pobposinbhHol  yuacTi  lMpauiBHUxka  y
BNaroRifHMX aKYIAX, YYaCHUKAMMN SKOT € MpauiBHuki, 8
came:

6.7.1 MpayuieHuku BUCNOBADOTE CBOK NO3MUI W0A0
BaxaHAa poinTu BNaropiiHi BHeCKH 38 PaxyYHOK CBOET
3apobiTHOI NAATH WNAXOM HBAAHHA KOMHUM OXKPEMUM
NpavuiBHUKOM 3anasu YNOBHOBA X EHil ocobi
NigNpMeEMCTsa 3 PO3NOPAAMEHHAM  YyTpWUMAaTH,
cnatmtn (Nepepaxysarn)  8W3HAMEHY  YacTuHy
Hapax0BaHO! NPAUIBHWKY 33p0biTHOI  NNATW  HA
cnedianbinip  BanKiBCbKMIA  PAxXyHOK YW Nepeaatu
YNoBHOBaMeHin ocobi, Aka Bignosigae 3a
KOOPANHALIKD Ta 3QIRCHEHHS ONarOQIMHOl QIRNBHOCTI,
30ip 3asne Bin FIpauiBHUKIB, PO3NOPAAKERHA KOLLUTaMU
Ha OnarofiAHi uWini, 3BiTYBaHHA nepen TpynoBuMm
KONEKTUBOM MPO BUTRATK KOLUTIB Ha BnaropiiHicTs,

6.7.2. [(lpayiBHuK MOxe
bnaroginHmia BHECOK LWAAXOM HanpasneHHA
yNoBHOBaXeHin ocebi  lignpuemcTea  NMCTa 33
eNeKTPOHHOK appecow uiei ocobn abo wnAxom
3aNOBHEHHA HAQICN3HOT H3 WOT0  KOPNOPaTUBHY
£NeKTPOHHY aapecy enekTPOHHOI RopMM-aHKeTy, abo
A M YNHOM 8K nepeabaveno n.2.7. yboro foroBopy.

3pebutu  3a8BY  Npo

6.7.3. CTOPOHU NOreanNn, o yTpumadi v NpauisHmuka

SUMAAveHI KoWwTK H3 DAJroAIMHICTE He € 10X0AOM
TITPMEMCTBA  TA  HE  MNepexoasTh Yy BAACHICTb
TITIMEMCTBS, npote NpayiBHMk« HAnawTL
T LUOUEMCTBY  NpaBo  NPM3Hadat™M  BIANOBIQANBHY
*--<. AKA BIANOBILAE 38 KOOPAMHKAUIN TA 3AINCHEHHA
“27230HOT aiRabHocTi, 30ip 3asB Big (1payiBHMKIB,
CIITIUUNNMEHHH  KowTamMw  Ha  Gnaropidni  yini,
co o Lz2=enAnepen TPyAOBUM KONEKTUBOM NP0 BUTPATU

6.4. The Administration at its discretion may provide
medical insurance of the employees and their family
members, life insurance, travel insurance abread at the
expense of the Enterprise.

6.5. The Administration shalt guarantee and ensure
equal rights and opportunities of women employees and
men employees.

6.6. The Administration and the Collective of Employees
agreed on nondiscrimination of employees. The
Administration shall guarantee and ensure equal rights
and opportunities of employees irrespective of their
race, skin color, political, religious or other creed, sex,
aye, disability, ethnic or social background, family and
property status, place of residence, language or other
distinctions.

6.7. The Administration and the Collective of Employees
have agreed to ensure a specific procedure for salary
payments and for deductions from such salary
payments intended to cover voluntary participation of
the Employee in charity campaigns where the
Employees are the participants, in particular:

6.7.1. Each Empioyee shall express his or her intention
to make charity donations as deductions from the salary
by signing an Application and submitting it to an
auvthorized individual of the Enterprise where such
Employee instructs to deduct a specific amount from
the salary due to such Employee and pay (transfer)it to
a designated bank account or pass it over to an
authorized individual responsible  for  charity
coordination and performance, for collection of the
Employees” Applications, for appropriation of funds
intended for charity purposes, and for reporting the
charity expenses to the Coliective of Employees,

6.7.2. The Employee may apply for making charity
donations by sending an email te the email address of
an authorized individual of the Enterprise or by filling
out an electronic questionnaire sent by the
Administration to his/ber corporate e-mail address or in
any other way as specified in para. 2.7. thereof.

6.7.3. The Parties have agreed that the funds deducted
from the Employee’s satary and paid (transferred) as
chanty donations shall not be the income of the
Enterprise, nor shall they be the ownership of the
Enterprise. However, the Empioyees shall entitie the
Enterprise to appoint an individual responsibie for
charity coordination and performance, for collection of
the Employees™ Applications, for appropriation of funds
intended for charity purposes, and for reporting the
12
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“CLUTIB Ha EnaroginBvicTb.
7. OXOPOHA NMPALLI
7.1, ABMIHICTPaYis 20608'A3YETLCSR;

s 3abe3aneuntu MpayisHUKam fe3nevHi Ta
HeWwkiganBl yMOBK 0payl B OMICtinX NPUMILLEHHAX

NignpueMciga, wWo  BIRNOBIAAKTL  BCTAHOBAEHWM
YUHHWM 33KOHOOSBCTBOM BUMOram Ta HOpMaM (npw
poboTi  no3a  oficoM  TIPayiBHUK  CIMOCTHAHO

3abeanevye QOTPMMaKHA UnX YMOB Npavi);

e 3abe3nevysaTtv  CaHITAPHO-FITIEHIURI
othicHNX NPUMILLEHHAX MianpuemcTea, wo
3anobiraeTL Ta Bif18EPTAIOTH BUHUKHEHAA
NpocheciitMx 33XBOPIOBAHDb NPatliBHUKIB (NpU poboTi
nosa odicoMm TIPaLjiBHMK caMoCTinHo  3abesneuye
AOTPUMAHHS LIWX YMOB Npaui),

ymMOBN B

e  HE BKMMAratu eig MNpayiBHKUKIB BMKOHAHHA POHOTH B
YMOBax, WO HE BIANOBIABKOTH 33KOHOLABCTBY Mpo
OXOpPOHY Npavy;

e CUCTEMATMYHC MPpOBOIUIU IHCTPYKTaMN
fIpauistvkis 3 nv.TaHb OXONOHN npaui,
MPOTHROKEKHQT Besneki;

= 3niRCHIOBATU KOHTPOMb 20) BUKORAHHAM

flpauiBHUKaMY BUMOT HOPMATUBHUX AOKYMEHTIR Npo
OXOPOHY NPALYl, 8 PA3I BUAB/EHHA NTOPYLLEHb BKA2aHUX
BUMOF NpWIHIYRaTY BUHHWX [0 8iANoBIAanbLHOCTI Y
BIZINOBI}IHOCT1 L0 YUHHOIQ 33KOHORABCTBA;

*  3UIKCHIOBATK (HWI 33x00W, neoenbadeni 3akoHoM
Y«painv «Mpo o0xopoHy payis.

7.2. Tpypnoawit KONSKTNEB 3060B'A3YETECA:

s 330e3nevuTy BIANOBINANBHE BINHOWCHHA KOXKHOIQ
lNpauiBHWKa A0 BUMOr 33KOHOOABLTBR NPQ GXCPOHY
npaui, copusiv OBIHAHOCTI | HeyXWNbHOMY
BUKOHalHIO  [pauiBHUKaAMW  BAMOr  HOPMATUBHWX
IOKYMEHTIB NPO OXOPOHY Npatli, B T0My YMCNi 3aKoHY
Ykpaiuy «Tpo oxopoHy npauiy»;

¢ 3ATACHKCBATU KORTRONG 34 HUKOMAHMAM
(TPaUIBHNKAMMN BUMOT HOCMATURHWX [OKYMEHTI3 NPO
OXOpoHy Npauyi, BIANOBIOHWX  POINOPSPKERL T3
pekovengeuin AgMiHicTraul;

«  CHIBAP3LKOBATU 3 AAMIHICTPaLey 3 Bynb-AKux
fiMiaHb OPIaHi3ayit 6esneku npani Ho NiaNpueMcTBI,
TepioUYNO HagasaTw AaminicTpauil Npono3vuil Woao

TOKpAalldHHEA  Td O3[QOROBNSHHA  yMOB  Mpaul Ha
TinnpreMcTsI.
8. FAPAHTI AIANLHOCTI
APEACTABHWUBKUX OPIAHIB TPYNOBOIrO

KONEKTUBY

cnarity expenses to tne Collective of Employees.
7. LLABOR PROTECTION

7.1, The Acministration undertakes to:

+ ensure safe and heaithy conditions of work for the
Employees in the office premises of the Enterprise,
which comply with the requirements and standards
provided for by current law (during the work outside the
office, the Fmployees shall provide for such compliance
incividually);

e ensure sanitary and hygienic canditions in the cffice
premises of Lhe Enterprise, which prevent and avert the
occurrence af professional illinesses of the Employees
(during the work outside the office, the Employees shall
provide for such conditions individually)y;

¢ abstain from demanding from Employces to
perform their work in conditions which are not in
compliance with current law on labor protection;

¢ instruct Empioyees on a regular basis on the issues
of labeor prozection and fire safety;

s exercise control over the observance of regulative
documents on labor protection by the Employees and
make guilty individuais liable in accordance with current
law in cases of reveating violations of the said
requirements.

+« undertake other measures provided for by the Law
of Ukraine «On Labor Protectiony.

A2, The Collective of Employees undertakes tc:

s ensure the adherence of each Empioyee to the
requirements of law on labor protection, assist in
obtaining knowiedge and sfrict observance of the
regquirements of regulative documents concerning fabor

protection, including the Law of Ukraine «On Labor
Protection» by the Emplovees;

o exercise control over the odservance of
requirements of regulative documents on abor
proteciion and the respective ‘nstructions and

recommendations of the Administration:

» cooperate with the Administration on any issues of
organization ot the safety of labor at the Fnierprise,
periodically submit to the Administration suggestions
with respect to the improvement and normalization of
labor condilions at the Enterprise.

8. GUARANTEES OF ACTIVITIES OF
REPRESENTATIVE BODIES OF THE COLLECTIVE
OF EMPLOYFES



8.1. AamiHICTpauia rapanTtys ceobogy opradizadii
Ta  QiRNLHOCTI Tpynosoro KONEKTABY, Noro
NoeacTaBHULbKMX  Opladin 1a/360  BNOSHOSAKEHUX
eACTaRKUKIB, TNPOBEeAeHHA & Hepoboymii  uac
3aransiinx 3060piB TPYAOBOro KONEKTHBY.

3.2. TpynoBwy  KONEKTUB [APIHTYE, L0 Koo
npeacraskuuski  opranv  Tafabo BnosHOBaXeHi
NpeacYadHuKky He BygyTh BTPYMATUCA B rocnofapchky
Ta 3AMIHICTPATUBHY AiRAbHICTL [ligNpYEMCTBa KPIM
GUNAMKkIB, KOAW MOXKIMBICTL  TAKOFO  BTPYMAHHA
pesnocepesHu0 nepegbaderHa 33%0HOAABCTBOM
Ykparmuv abo unm Jorosopom.

9. 3AKNMKOYHI NONOXKENRHA

9.1. KOHTpONb 338 BWKCHAHHAM UbOTO [Orosopy
3nincHIoETRCA Geanocepeprbo CTOPOHaMKW, AAR 4Oro
BOHV LLOPIMKO 3BITYIOTE CAHA 1T€pes (HWo Tpo Woro
BUKOHaHHA Ha 360pax TPYROBOIO KONeKIUBY, sHKi
NPOBOAATLCA Y NERICA 3 CEPNHA MO KOBTEHb.

S.2. Y BUNagxy NopyLeHHs Ta/abo teBnkoNaHHA
usoro floroBopy BWHHI  ocobvi  ByayTs  RecTw
BignoBiNaNbHICTE, nepenbayeny YUHHUM

3aKOHO38(TBOM,

9.3. 3MiHKM Ta JoncBHEHHA 0o upero floroeopy
NPOTAIOM CTROKY MOTO il MOMYTE BHOCKTUCH TifTbKW 3a
O33EMHOK 3r0a0K Cropil,

Y BUNSAKY, AKLWO B nepio All BOEHHOTO CTaHY, a8 Tak0X
ob6cTapuH HernepeBopHO! CcuaK, TaKUX RAK. 3arpoza
gifthu, 30porkuA KOHPRIKT abo cepros3Ha nNorposa
TAKOTO KOHMAIKTY, BKAOUAIOUM ane He 0OMEMYIOUUCH
BOPOMUMY  aTakamu,  Dnokagamm,  BIACHKOBAM
amBapro, Al JHO3EMHOTO BOPOra, 3araibHa BIACHbXOBA

MoDINHEayig, BINCbKOBI ait, oronouweHda T3
HeOTONOWEHA  BIiHA, Al cycninpbHoro  sopora,
3DYPEHHA, AaKTu  repopwsMy, Aveepcil, nipatciaa,

besnann, BTOPrHeHHA, BN0Kana, PeBoAOLIA, 33K0nROT,
NOBCTEHHA, Macosl 3aBOPYLUEHHA, BBefeHRA
KOMEHASHTCHLKO! TOAMHW, KapadTUHY, BCTaLiCBIRHOIO
Kabiretom  MiRICTpIB - YKPaiHKM,  ekcaponpiauia,
NPUMYCOBE  BWIYUCRHHA, 3aXONASHHA NIANPWEMCTS,
DEKBI3ULIA, TPOM3ACbKa  /lIEMOHITPaUin, ©nokaaa,
CTPaK, aBapa, NPoTUNRasHi Ail ToeTix oCib, NoXexa,
Bubyx, Tpueani nepepBu B pofori Tpancnoprty,
perfaMeHToRBARL YMOHAMU  SIANOBIHUX pilerh Ta
AKTAMW AEPMABHYX OPraiia Bnagw, 3akpPrTTH MOPCbKUX
NNOTOK, eMbapro, 3abopoHa {06MeMEeHHN)
exkcnopTy/imMnopty, TOWD, & TAKCHK 3UKAUKAEHI
BUHATKORWNW NOTOAHMMUA YMOBAMMW | CTUXIAHUM NUXOM,
a Came; enifemisi, CubHWA WIORM, LIMKNOH, ylaraH,
TOpHAN0, Oypesil, NOBIHb, YarPOMAfKEHHA CHIrY,
OMONIeAb, PAR, 33MOPO3IKK, 3amMep3aHHa  Mopa,
POTCK, NOPTIB, NEepesanie, 3eMneTpyc, GNUCKaska,
NOMEXA, NOCYXA, NPOCIIaHHA | 3CYB TPYHTY, iHWI
CTAXIAAL NVX3 TOWLO, 3aKOHOAABLTBOM YKEPATHN OKpEMI
AVTAHHH  COUIANBHOEKOHOMIYHMX,  BUDODRMYMX
TPYAOBKUX BIGHOCUH OyAYTb BPErynbosadHi & nwmi

8.1.  The Administration shall guarantee the freedom
of organization and activities of the Collective of
Employees, its representative badies and/or authorized
representatives, as well as holding general meetings of
the Collective of Empioyees beyord working hours.

8.2. The Collective of Employees shall guarantee
that its representative bodies and/or authoerized
representatives will not interfere with the economic and
administrative activities of the Enterprise, except for
cases when the possibility of such interference is
directly provided by Ukrainian law or this Agreement.

9. CLOSING PROVISIONS

©.1.  The Parties shall control the fulfilment of this
Agreement directly, for which purpose they shall
annualy report to each other on its fulfilment at the
meeting of the collective of employees, which shall be
heid withir the period from August 1o October.

9.2. In case of violation and/or failure to fulfill this
Agrecment, the guilty persons shail be liable in
accordance with current law.

9.3. it shall be allowed to introduce amendments and
additions to this Agreement over the period of validity
thereof only upon mutual consent of the Parties.

In the event that during the period of martial law, as well
as force majedre circumstances, such as: the threat of
war, armed conflict or a senious threai of such conflict,
including but not limited tc cnemy attacks, blockades,
military embargoes, actions of a toreign enemy, general
military rnobilization, military actions, declared and
undeciared war, actions of a public enemy, ingignation,
acts of terrorism, sabotage, piracy, riots, invasion,
blockade, revolution, mutiny, insurrection, mass riots,
curfew, guarantine established by the Cabinef of
Ministers of Ukraine, expropriation, forced seizure,
seizure of enterprises, requisition, public
demonstration, blockade, strike, accident, il'egal
actions of third parties, Hire, exptosion, long breaks in
transport operation, regu’ated by the terms of relevant
decistons and acts of state authorities, the closure of
sea straits, embargo, ban (restrictions) of
export/import, etc. as well as caused by the exceptionai
weather conditions and natural disasters, namely;
epidemic, strong storm, cyclone, hurricane, tornado,
hurricane, flood, snow accumulation, ice, hail, frost,
freezing of the sea, straits, norts, passes, earthquake,
lightning, fire, drought, subsidence and landslide, cther
natural disasters, el cortair issues ot socia-economic,
industrial and labor relations will be reguwated by the
Ukrain.an law in a marner other thenin this Agreement,
the Administration's executive oroer may introduce
regulation of these issues in accordance with the
provisions of the Ukrainian law in force at that time. In
such a case, the provisions of the Administration’s
executive orders shall prevail over the provisions of this
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Cnocid, Hixk B usomy JOrosopi, Hasa3omM AgMIHICTPaLIl
MO)e OyTh BIPUBANMEHO PErYMOBAHHA UMX NUTAHL Y
BIANOBIAHOCTI A0 AIOYMX H3 UCH MOMEUT NONOoMeHb
30KOHOOABCTBa  YKpaiHu. B TakoMy  BMN3AKY
NONOMEHHA HaKasie AgMIHICTPaY MAKTh NEpeBaXHY
CUNY H3A NOAOKEHHAMY LbOro floroBopy.

3.4, Lleit [oroBip CckNageHWwid [gBoOM3 MOBaMW,
YKPATHCEKOK Ta aRMIACKKOIO, Y ABOX NPUMIDHUKAX, AK)
36epifatoTbCR ¥ KOMHOI i3 CTORIH | MaloTb OAH3KOBY
IOPUANYHY Cvny. Y pasi HAaABHOCT) po3bikHocTel y
TeKcTax, NepeBary MaTume TeKCT YKPAlHCLKOK MOBOIO,
8.5, O3HanoMNesHAa (1pAUIBHYIKIG 3 LitM KONEKTUBHWUM
NOrOBOPOM TA 3MIHAMU 40 HhOTO BINOYBAETLCH LWAAXOM

HANPABeHrd Npauiruky CKSH-KOMIT  TEKCTY
KONEKTUBHOrQ  ACroBORY/3MiH 10 KONEeKTUBHOrQ
porosopy, ado HapaxHa X naneposal konil abo

WANRXOM BaNPaBneHHA 3acobamMu enekTPOHHO! NOoWwTH
NOCUNAa{HA Ha BHYTPIWHIA  Beb-pecypc Mepexi
KOMMaHIM EY, HA AKOMY pPO3MIUCHD KONGKTUBHWHA
[OrOBIP/3MIHU 10 KONEKTUBHOM O QOTrOBOPY.

LIEA KCNEKTUBHWIA AOFOBIP NIANUCAAN:

Bin ANMIHICTPALIN Big TPY/IOBOrO
KONEKTUBY
YNOBROBANEHMN YNogHOBAMEeHUA
npegcTaBHuK MpeAcTaBHUK
Auenxo T.M, fasprok H.10.
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Agreement.

9.4.  This Agreememnt is compiled in two copies, both
in Ukrainian and English, which have equal validity, one
copy for each of the Parties. In case of a difference in
text, the Ukrainian lJanguage version shali prevail.

9.5. The Employees shall be familiarized with this
Collective Agreement and amendments thereto by
sending the Employee a scanned copy ol the text of the
Collective Agreement/Amendments to the Collective
Agreement, or providing a paper copy thereof, or by
sending through e-mail a link to the internal wch
rescurce of the EY netwark where the Collective
Agreement/Amendments to the Collective Agreement
are posted.

On behalf of the
ADMINISTRATION

On behalf of the
COLLFCTIVE OF
EMPLOYEES

Autharized
representative
Havriuk NY,

Authorized representative

Yatsenko I.M
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THIS COLLECTIVE AGREEMENT HAS BEEN SIGNED BY:
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