MpuAHATO
PILIEHHAM TPYQBOTO KONEKTUBY
TOB «EpHct.eng Anry
e JINTAAA 2023p.,
(NPOTOKON 3aranuHix 360pis (koHdbepeHLiD
TPYNCBArQ KonNekTusy N2 1)

KONEKTUBHWIA OO OBIP
Ha 2023-2028 poku
Mix po6oTonasLem - TOBAPUCTBOM 3 0BMeXeHO0 BIGNOBIAANLHICTIO
«EpHCT eHp AHr» Ta TPYA0BUM KONEKTUBOM

M. Kuip
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ser2ie-3 supofiHuuMx, Tpyaosux
- BIAHOCUH, YIrofMEeHHA
= ' 2obortopasus - ToBapucTea 3
Sz ZateHIcTO KEpHeT eng AHMD,
- DETESUX NIPABKMA | NONITUK KOMMaH IR
IZE7 LTTAERIHHA NeRCOMANoM, KCPYIMWCH
z SITBOM YKRaiHW,
DA S 2023 p.

[
u

CTOPOHM:

ToBapMCTRO 3 OBMEMEHOIO
= U8 ENEHICTIO KEpHET  eda HAHry, B ocofi
“-ZZTaBHvKka AueHko T.M., HKa A€ Ha nigcTasi
: SEHOCTI Bif & <-» ~SN LA ¥ 2023 p.pani 3a
cToM - AMIHICTPaLia» abo «NignpvemcTao») - 3
CoRE] CTOPOHMN, |

“ey10BUlA KonekTne NignpreMcTea, B ocobi obpaHorg |
NOBHOBAXEHOTO NPpeAcTaBHMKS - Monoeai 0.0, wo aie
23 NigCTABI PitLUeHHA 2aranbHmx 360pis (KoHpeperyin)
~pvaoeore konekTvey Mignpuemctsa (Mpotokon N21
BiD K¢ » 70747 Y 2023p.), (Rani 3a TEKCTOM -
«Tpynosui KONEKTMB» abo «MpalieuukA»), - 3 IH.LUOT
CTOPOHH,

VKI3NK 4el KONeKTUBHWUIA fOrosip (Aani 38 TEKCTOM -
«[]o10Bip») 8 OHOBNEHIA pesgkyil Npo
HUKUE3Ia3HaYeHe,

e 3ATAJIbHI NONOMXENHA

1.1, LUeid floroBip € OCHOBHMM HOPMATABHWM
NOKYMEHIOM  [IANPMEMCTBA, HA NiacTasi  AKOro
3GIACHIOETBCA PErYROBAHHA COLIANBbHO-EKOEOMI=HIX,
341POBHUYNX | TPYAOBUX BIRHOCWH Ha MMignpuenmcTsi, Lio
BUHVKAIOTE MK BnacHmukamin (AfMiHICTpauieww) Ta
“IpauisHmkamn - (TpyQoBYMM  KONEKIWBOM) 3
. TaxYBAHHAM QIHARCOBOIO CTany MIANPUEMCTEE, RKAH
TEIeMUTE BIR JIAABHOCTI KOXHOro TIpauiBHKKa.

2 dorosip yknapero ans:
C.101.0 GiTKOro BW3H3YEHHA npas Ta 0b0s'w3ke
“Too 4 yvoro gorosopy;

LoL.ILCEMVNIDBAHHA T3 YAOCKOHANEHHA YMOB 0NAary
3'HATOPOA 3@  BYCOKOXBANIDIKORARY,
TTLeTLRRHY 13 SKICHY NPaio;

CLZ0 TTaTALEHHA  YMOB  n1paui,  nofiyiy  Ta

=S . CTaLBMWMKIB,
2i-Zez=bHA OCHOBHUX  NOMOXKEHb T3
~= owps 0 ana goaepxawua  Mpaeun
PO3N0OPAAKY

e “BYAOBOTO

In order to requlate the production, labor and social and
economic relations, as well as the agrecment oi
interests of the employees anc¢ owners of the Ernst &
Young Limited Liability Company, implementation ¢f
the EY Global HR Rules and Policies, and guided dy the
current Ukrainian law,
~? 3.7
on _ /Ty @ 2023

THE PARTIES:

Employer - Ernst & Young Limited Liability Company,
represented by the representative Yatsenko T.M.,
acting pursuant tc the Power of Attorney, dated «”<»
76T 2023 (hereinafter referred to as the
«Administrationy or «Enterprise»), on the basis of the
Charter, on the one part, and

the collective of employees of the Enterprise
represented by the elected and autharized
representative Popova 0.0., aciing based on the
dec’sion of the General Meeting (conference) of the
Coligﬁj,ive of Employees  (Protocol  No. 1 of

il et 20230, (hereinafter referred to
as the "Collective of Employees” or "Employees’}cn the
other part,

have corcluded this Collective Agreement (hereinafter
referred to as the «Agreement») in revised version on
the following:

1. GENERAL PROVISIONS

1.1, This Agreemeni shall te the basic regulative
document of the Enterprise based on which the social
and economic, production and labor relations at the
Enterprise  which  arise between the owners
(Administration) and Employees (Collective ¢f
Employees) shall be regulated, with due consideration
of the financial conditicn of the Enterprise, which
depends on the activities of each individua! Employee.

This Agreement has been concluded to:
1.1.1. clearly define the rignts and duties af the Parties
hereunder;

1.1.2. regulate and improve the salary provisions and
remunerations for professional, productive and high-
quality work;

1.1.3. improve the working, living and recreational
conditions of the Employees;

1.1.4. outline the fundamentals and create the
conditions c¢f lhe Employees’ cempliance with the
Internal Code of Labor Concuct;
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1.1.5. BUpIWeHHA [RWWX NUTarb, NOB'A3aHUX 3
GiHAHCEBC -1 0OCAOAAPCHKOKO Ta BUCODKNCID
aianeHicTio NigNpHEMCTBA,

1.1.6. 3abezneueHHA B833EMOBINNHOCUH MK
Poborofasuem Ta iMoro MNpaliiBHKKaMy, TOLWG.

ByfAb sk BUPOOHWYI, TPYAOBI Ta IHWI BIiRCCI A, A3

PEryniKTLCA  YUMHHUM - 3aKCHOZABCTBOM M <037l
BHYTRIWHIMW HOPMaTUBHUMMK AOKy L 2-TaN
Nignpuemciea (k. 10 [lpasmna  BHL G _-:5270
TPYACBOGre  PO3n0pAaKky  Towo) Ta  T¢.oI3rus
A0roBopaMn (KoHTpakTamu) 3 MpatjisHux=sw..,

Moy uboMy BCi TPYAQBI AOrOBOPM (<Z-"Iz-7 .2
YKNAoAThesl HA [AnpUCMCTBI, @ T3- 7 - 3 -G
HOPMaIuUBHI AQKyMeHTW Nignprignc=2s -~ ~ 50—
MICTUTM YMOB T3 MNONOMCHL, W I, 37017
dorosopy | NOPIRHAHO 3 CI73ew ' 777
NONOMKEHHA MDauUiBHVKIB.

1.2. YMOBW Ub0Oro Qorescs, —2_ 0
MpauisHukis Mignpweme sa £ 271z =: .
BAACHMKIB 1 AfgMidicTpaziy. ~2- 7= "o oZizooo
KONEKTUBY | KCHKHOMD MBaik~w G,

1.3, YCi Dpaurorodi, a Takom Li0sRS =TT
MignpremcTso MpPauiBRyKK NOBMHRI Oy TH 03+, 21
3 gy [loroBopoM A/MIHICTRaUtE.

1.4. Lei [oroeip BCTYNaEe B CWiy 3 AHS WOIG
NANWCERHR  YNOBHOBAMXEHAMKU  NPEACTIBHUKAMY
CI10piH i pi€ po «as- » 7A805/2.7 2028 poxy.

/

IRES Micna 3akiH4YerkA CTpoky AT 1soro JorcRopy
BiH NPOOBMKYC RiATW AD TOT0 Yacy, Nokw CTOpoHU He
YKN3AYTb HOBMI® a0 HE NOPETNAHYTE YA HUA.

1.6. Len [torogip 36epira€ 4WHHICTL ¥ Pa3i 3MiHu
CkNagAy, CTPYKTYPU abo HanMmenyBadHa AaMidicTpauii,
a B pasi peoprarizauil [ManpuemcTea Bik Maxe Bytn
ROCTROKOBO NeperAnaHyTuia 3@ 3rcacto CTopil,

1.7. B pasi 3Mikm BnacHnkie  MANEWEMCTRA
YMHHICTH UbCTO foroBopy 30epiracTbCcA NPOTATOM
CTPCKY WOra fii, ane He binhule oaHoro poxky. B uei
nepiog CTopoHWM MNOBWHHI NOMatwu NCPEroROpW Mpo
YKNANEHHA HOBOFO KONEKTUBHOIO AOFOIOPY M 3Mity
abo gonoBHERHS ULGTo floicBopy.

2, BUPOBEHWYI BIQHOCYHN
2.1. AAMIHICIpal[IH 30008 A3YETLCA |
*  CTEOPKOBATKM HANEXHI YMOBWM AAA NIBAWEHHA
zithexTBRCCTI  npaui,  3binbwedHn  oHcAriB |

“ABULIEHHA  AKOCTI  AOCAYr, WO H3faoTheA
MaAnoMeMC7Ts0oM,

1.1.5. address other issues rclated to the financial,
ausiness ard production operations of the Enterprise;

1.1.6. ensur¢ relations between tne Employer ard the
Employees, etc

any produclion, labor and other relations at the
cnterprise which are not covered by this Agreement,
shail be regulated by current Ukrainian law, internal
requlative documents of the Enterprise (i.e. Internal
Code of Labor Conduct, etc.) and labor agreements
(contracts) with Employees.

~urthermare, neither labor agreements (contracts)
which are conctluded at the Emterprise, nor internai
~zgulative documents of the Enterprise shall contain
ticns  or  pravisions  which  contradict  this
rzzeent and worsen  the Employees’ working
IIo U ons cemaared thereto.

1.2, e provisions of Lhis Agreement shall apply to
= = z.2es of the Enterprise and shall be equally
i 13707 "o the Administration, the Collective of

S2ST o L zach anployee.

©2 -7~ stration shall familiarize atl working
zz .z zs those newly employed by tne

=z Lyrezemeant,

LI I I
TN

1"
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o

1.4, 7~ = force commencing

from 2 * oy the authorized

represeniai’ve & s Z3na’l be valid until
. <. », 2028,

1.5, After the expiry =° ='s -z-zzment it shall

remain in force untit the ¢cons s 2~

z TnE 12y one or
the revision of the effective Agrez~zo-r,
1.6.  This Agreement shall remizic © “2 22 incases of
change in the membership, struct. = 2 ~~¢ name of the
Administration, and in the evert oi ~=>rganization of
the Enterprise it may be ravised orizr ic the expiry
thereof upon consent of the Parties.

1.7, In case of change in the structirz of owners of
lhe Enterprise, this Agreement sha. ramain in force
over the period of validity thereof, zui ner more than
one year. During this period the Parties shall commence
negotiations on the conclusion of a new collective
agreement or the introduction of amendments or
additions to this Agreement.

2. PRODUCTION RELATIONS

2.1, The Administration shall
obligation to do the following:

undertake the

s create appropriate conditions for enhancing the
efficiency of work, increasing the volumes and
improving the quality of services provided by the
Erterprise;



o —ITi.o o _nrt DOraMi30BYBETM  NDAUKY Ha

et CTSOPKCBATM HareXHi yMOBW ANA

ITIT0 To3LEerKIB, YITKO BM3HAMATW NOCadesi

Tme o ZUAKLIORENBHE ODOB'A3KK)  KOKHOTO

2, 33besneuyBaTM B8 MeXax CBOET
SoTennnitiv, Npaeun 8HYTPILHBOIO TPYROBAIO
COSN2PAAKY,

e 2aBe3neuysamm MpauisHnkis NignpnemcTaa
MATERIANLHO-TEXHIYHNMHK pecypcamu,
HeobxighuMuy  ana 3QIACHEHHA  HUMKW CBOIX
Tpyaosux 0DOB'A3KIB, CTBOPOBATA YMUBYU [INR
NiaBurLjeHHsA MpalliBRNKaMU RIBHA TX NpodeCinHnx
HASWM4OK | 3HaWb, HagasaTu  [(1pauiBHMKaM
MOMAUBICTL KOPMCTYBATUCA npoteciniko
{H{EOPMALIEID, HEeOBXIAHOK ANA BMKOHABHS HUMMK
TRYHOBKX OOCB'A3KIE.

2.2.  TpynoBuit KoNEKTUB 3060B'A3YETLCA |

e CAPUATU HBNEMHOMY | CBOEYACHOMY BMKOHAHHIO
MpayiBHY.KaMK NignpwemcTss BNPOBKNUMX
3aBgaHb, 3abesnedeHHrd [paLiBHMKaMh BUCOKOY
AKOCTI NOCAYT, WO HALATLCA MigNPUEMCTBOM;

*  CNPUATW TCUHOMY | HEYXWNBbHOMY BUKOHAHHIO
MpatisHukamn  MONPUEMCTRE X  NOCAA0BWNX
yHKrLIA (DyHKUIOHATEHUX 0608'A3KIB),
DO3MNOPAAMEHE AJMIHIC Tpayil, CAPUATY
AOTPUMAHHIO NpatiBHAKAMW TPYAQBCT GUCLMNNIAN,
MpaBun BHYTPILHLEOIC TPYACBOIO PO3NOPAAKY, B
7.4. KOpNopaTWBHMX Npaswn LWoAao iHPOPMaYIAHMX
TeXHOMOIN, OBMIHY 3HAHHsiMY TO1LO;

»  CNPUAT™A NIABVILEHHID KBanidikauil MNpauisHmkia,
BUMKOHAHHIO HUMKW  BUMOr W00 30epemeHHs
KOHMIAGHLIAHOCTI IHhopMaUil, 8M3RAYEHOI TAKOK
Ha flignpuemcrel;

o nBavinuMBO CTavsutuch Q0 ™Maina [linpuencrsa,
CHOHQMHO BUKOPUCTOBYBATH pecypcu
(enekTpoeHEpPrilo, BoAy TOWO), a Takox 3acoby
MaTepiansHoro 3abe3neveHHn (kaHLUTOBaPY,
yad/Kkaea Toino;;

*  H3NEMKNM YUHOM BNKOHYBAT 1 000B A3CK
CpauiBEMkis 3 noBepuerds  [NLNPAEMCTBY
HaNeKHOro MOMY MaliHa NP 3BINLHEeHH) 3 PODOTH.

2.3. AfMIHICTPAUiA He Ma€ npPaBa BUMAarath Bifl
NPAUIBHUKIE BUMKOHAHRA pPOBOTH, He oByMOBNeHO!
TOYAOBUMM [IOTOBRPAMU.

2.4. [lna uinei  PIHAHCOBOMD, YNPaBlidACoKOry,
TEILETY0RANY,  KARORBOCO obniky Ta 3BITYBAHHS,
A BKogXeTie BUTpaT, iHaHcoBk - T3 Bisnec-
sa MANEUEMCTBE, KDIM KAMEeHANHOro POKY,
275 2808H T BAKORWCTORYIOTHCR HacTyNHI 0Baikosi

e organize the work at the Enterprise s aprirsc -2
create adeqguate conditions for the w«ora
Emplcyees, clearly determine lob descripiicrs
(functional responsibilities) of each Employee anc
ensure, within its competence the maintenance of
work discipline and compliance with the provisions
of the Internal Code of Lapor Conduct by ihe
Employees;

e provide the Enterprise’s Employees with material
and technical rescurces reguired for the fulfiliment
of labor obligations thereby, create conditions for
raising the level of the Employees’ professional skills
and knowledge and provide Employees with the
vpporlunity to use professional information
required for the fulfitiment of their tabor obligations.

2.2. The Collective of Employees shali ungertake the
obligation to do the following:

e assistin the proper and timeiy fultitiment of business
engagements, by the Enterprise’s Employees,
ensuring the provisicn of high quality services
provided by the Enterprise’s employees;

e assist in accurate and continuous compliance of the
Enterprise's Employees with their job descriptions
(functional responsibilities), instructions of the
Administration, as well as maintaining the labor
discipiine and compliance with the provisions of the
Internal Code of Lapcr Conduch, inclucding the
Corporate  regulations  on  the infcrmation
technologies, knowledge sharing, etc. by the
Employees;

= assist in raising the qualification of the Employees,
their observing of the confidentiiality requirements
with respect to the information determined as
confidential by the Enterprise.

« take appropriate and reasonable care of the
Enterprise’'s property, use resources {(electricity,
water, etc.} and material suapport (stationery,
tea/coffee, stc.) tariftily;

= duly fulfill the Employees’ obligation to return to the
Enierprise its property upon dismissal.

2.3.  The Administration shali not have the right to
demand from the Enlerprise’'s employees the
performance of work which is not provided for by labor
agreements concluded thercwith.

2.4, For financial, managemeant, ‘ax and AR accouniing
and reporting, as well as to make estimates ¢f expenses
and to prepare financial and business plans at the
Enternrise, the following accounting periods are
determined and used, in addition to a calendar year.




S ezellzcr - -3 ZLociyRa no 31 rpyasa poky

: S U TS Linel ynpasniHCeKoro obniky -
- 3 0L oA nonepeareoro no 30 YepsHs
- T2 T 2e, N03HAYEETHCH HOMEPOM fIOTOMHOIC
"7 2CKY Ta MOXE 3MILYBATUCH HA IEKINEKA
<1 nisniwe Q1 nunus ta 30 yepeHs, Npo
-TZu0 ZTONOWYETHCS AQMIHICTRaUIEID);

e opis - 2 01 KOBTHA nonepegHsoro no 30
7OTQUHOrQ BOKY (NO3HZYAETHCA HOMEDOM

KOXHUE  MpayiBHrk 30008'A3aHVIA  YecCHo,
JANTHHC T8 AKICHO  BUKOHYBATM  CBOT  11OCaRoB!
C0B #3KW, OOTPUMYBATUCE  MCUMNAIHKA  npay],
CBOEYACHO | TOMHO BUKORYBaTW  PO3NOPPIIKEHHA
ApminicTpayif, ectadoenent Ha Nignpremctsai Mpasmna
SHYTPIWHLOTO  PO3NOPSIfKY, BUMOTW  HOPMATUBHIX
AKTIB 3 OXOpOHW npati, GepeXnueo CTaBuTUCL GO
MamHa  TANRUEMCTEE,  NOBEPHYTU  [HANPUEMCTBY
ti3AHO B HAAGKHOMY CTaHI A0 a0 B AEHb 3Bi/IbHEHHA
3 pobotn, 30epira™ KORGBLERGIAKICTL IHMoDMaLT,
BU3HAYEHOI  TAaKoWw Ha  TlignpremcTri, nocridHc
BAOCKORAMOBAT  OpraHizayiln  cBOEl  Npaui |
NiABULLYBATU PiBeHL CBOIX RPOPECifiHNX 3HaHL.

2.5

2.6. B¢i NpauiBHWKiA 30608'A3yI0TRCA He
DO3roACLIYBATU  IHDOPMAELIH, WO  BU3HAYEHE
MianprueMCIBoM  KoHdiigeHUiAROW, | Aka cTana 1M
B8iA0Ma NPYU BUKOHAHHI iX TRYACBKX 060B™A3KIS.

Z2.7. 3 ornagy Ha HasBHICTh OKPEMOro YHIKaNnoro
0BNIKOBOIO  3aNUCY  KOXHOro  TIpauiBHWKa B
IHEhOPMALIPHO-NOWTORIR cuc remi TianpueMCTBa, AKMIA
NPYMYCOBO HAKMAAAETHCA B €NEKTPOHHOMY BUFARLI HA
KoeH 1 Oyib-AKWMIA NWUCT, WO HAACUAIETBCA vepes
KOPNOpaTuBHy SNEKTPOHHY aapecy 3
JomeHoM@ua.ey.Com, Wo € dHanorom BAACHOPYYHOI O
AignNUCY, BCi HOKYMEHTY (B TOMY HMCAT DYflb K 3aR8W,
roqm, NIATBEPAKEHHA, NMOBIGOMNEHHS, iHLUi
J0KYMEHTU), Akl Bynu HanpasneHi MNpayissukom ato
AJNIHICTPAUICIO Yepe3 KOPNOpPaTtHBHY EnekTROHHY
2opecy 3 AOMEHoM @ua.ey.cecm NpUpIBHIKTLCS J0
Taxlx, AKi 3pobriedi B nuCeMaBiA hopwmi.

23RBM HA BINYCTKY MOKYTh NOIABATUCH [PIIBHUKOM
__TAXOK OOPMAEHHA 33ABKY Ha BIANYCTKY uepes
S~ TRIWHIO cUcTeMmy OPOMIOBAXHA BiANYCTOK B EY -

"Z=SA Leave Management Solution”, Bpaxosyoun e,

BHA3GHI CHCTEMI KOXMHWA TIPAUIBHUR  MAaE
G40 yMiKanbRwid  0BNiKoBWIA  3aNKUC,  MDAAHHA
c-Te,t SA BIANYCTKY 3 BRKOPWUCTARHAM CucTemy CLSA
=0 Canagement  Solution  NPUPIBHIOETLCA [0
= 2 3aABW M3 BIANYCTKY ¥ NUMCbMORBIN DOPMI.

SEENC > AONYCKAETHEH NodaHna  (payiBHUKom
- Lone sl 2ron, NigiRepAMeHb, 33888 TOUJO WINAXOM
: I-Z--n  HANCnAHOT AaMikicTpauiery Ha Horo

IUIDTTLUARY 2AEATOCHHY  3Apecy  enekTpoHHCT
s e s 350 IHILAM YKHOM, BKNIOYAION W, ane He
L. w2D0E2 TI0AGHHA 3aR8BOK Y CUCTeMU,
LT BBKODMITOBYIOTECA MIgNpUEMCTBOM,

- financial year - from Q1 January tili 31 December of a
calendar year,

- financial year for management accounting - usually
from Q1 July of the previous year till 30 June of the
current year (marked with the number of the current
calendar year and may shift a couple of days earlier or
later than O1 July and 30 June, wnich is separately
communicated by the Administration);

- working year - from 01 October of the previous year
tili 30 September of the current year (marked with the
number of the current calendar year);

2.5. Each Employee shall be obliged to fulfill his
positional obligations honestly, industriously and high
quality levei, maintain Iabor discipline, ubserve the
Administration’s instructions, provisians of the Internal
Code of Labor Conduct anc¢ requlative documents on
labor protection in a timely and accurate manner, be
economical with respect ta the Enterprise’s property,
return property to the Enterprise in good condition
before or on the day of dismissal, maintain the
confidentiality of information determined as such by the
Enterprise, continuously improve the organization of
labor and raise the professional knowledge leveal
thereof.

2.6. All Employees undertake to not disclose any
infoimation, which is determired by the Enterprise as
confidential. and which has become known to them
during the fulfiiment of their labor obligations.

2.7. Since each Employee has a unigue user account in
the intormation and mail system of the Enterprise
assigned in electronic forr: by defauit to any and ail
emails sent using 2 corporate email address with a
@ua.ey.ccm domain, which is an equivalent of a
personat signature, all documents (including any
applications, consents, confirmations, nolifications,
other deccuments) sent by the Empioyee or the
Adminristration via the corporate e-maii address with the
domain “ua.ey.com shah be equivalent to those made
in writing,

tmployees may appiy for a ieave by submitting a leave
request through EY's internal leave baoking system, the
CESA Leave Managemen: Solution. Considering that
each Fmnployee has a separate unique account in the
said system, submission of a leave request using the
CESA Leave Management Sciution is equivalent to
suhmission of a written leave application.

in addition, 1t is allowed for the £mplaoyee to submit
informeation, consents, confirmations, statements, etc.
by filling out an electronic questionnaire sent by the
Administration to his/her corporate e-mail address, or
in any other way, including, but not hmited to, by
submitting applications to the systems and catabases
used by the Company, which are accessed using the
Employee’s unigue account, which is alsg equivalent to
a written form.
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BXil A0 AKWUX 3AIACHIOETECA 3  BUKOPUCTAHHAM
YHIKaNbHOro oB6MIKoBOIG 3anucy NpadiBHWka, Wwo
TaKOM NPUPIBHIDETHLCR A0 NMCHMOBOT MOPMI.

IHuwit cnocedbm  KomyHikaylli Mmix  [NpauisHukom T4
AQMIRICTRAUIEIO MOXYTb BM3HAVATUCL MONOMEHHAMU
TPYAOBOTO [OrOBOPY, & Y AEPiog Aif BOEBHOIO CTaHY,
Hag3BUYANHOT CUTyaul TEXHOFEHHOro, NPUPOAHOIO YK
IHWOMrO xapakrepy Ta oBCTaBWH, BU3HAYESHMX Nn.9.3.
Llorosopy, Hakasamu AgMiRiCTpaLii.

3. TPY[OBI BIAHOCUHM,
3MIHY B OPTAHI3AUIT BUPOBHULTEBA | NRALY,
YMOBW 3ABE3NEYEHHA NPOAYKTUBHOI
3APHATOCTI

3.1. Tpyaosi BiQHOCHHK HA e Jish
PErynioioThCA YMHHWM 3aKOHOAEBCTED " - T3 ~,°
AorosopoM, a TakoXK  TPYAOBHL::
{KOHTPaKTaMu), Lo  MOXYTbL
fMpauisHUKaMK.

3.2. [MpayieHnkn nig yac podotu Ha Diarpusy s
He Bnpasi 6e3 nNUCLMOBOI 3r0AXM  ARMitricTos..
vKAaaaTh TPpyaaosi AOroBOPW (KOHTPAKTWU) uwje 3 A4y oe-
AKUMM  IOPUAWYHUMK UM DIBUYHUMK  0Cobat
pOOOTORABUAMU, KPIM  IHWKWY  OpuAvYHNY  20.F
rnobanbrot Mepexi dipm EY 8 YrpaiHi.

3.3,  [(ipy npudHATTi Ha poboty [pauiBrucis
AnMiHicTpauin 33AMLLAE 33 coboK rpass
BCTaHOBAIOBATK [pauiBHuKY CTpox BUNRODYB3R~=
BIAMOBIAHO 10 YMHHOIQ 3aKOHOAABCTBA YKPaitLi,

3.4. Ao NOMATKY poboTun AfMIH.CTEE_ =
3060B'A3aHa PO3'ACHUT! flpauiBuita i
dhyvkyioHansHT  060B'A3KKM,  03HANOMUT.: ¢ 3

MpaBuiamMn BHYTRILWHLOTO TPYAOBOTO fCIMIoslie,
OPOIHCTRYKTYBATY  Wolo 0bcRry  Bifom2I72i.
BU3HA4YeHi Ha MIANPMEMCTBI  AK  KCrRige-i
3abe3neydnT  Woro  neobxigHuMu  Ans DotoTae
3acobaMn, 3 TAKOX BUKOHYBATY IHLWI AT, Akl B5.13=3424!
OBOB'ABKOBMMMN  3MI{IHO 3 YUHMWM  3aK0= OGS0 TS0M
YKpatHW.

3.5. 3BinoHeHHA Tlpauigumnkis 3 [poGoTW  Ha
MigApMeMCTBI 34IMCHICETLCA HA NIQCTABAX 13 YMOBAX,
BW3HAYEHWX YMHHWM 33KOHOAABCTBOM Ta 1PYI0BUMN
NOFOBOPaMKM (KOHTPAKTAMW),

3.6. AaMIHICTpalin  3000B'H3IYETLCH  HOYXWMABHO
JOTPUMYBRTUCH BUMQT MUHHOMG 3AKOHOAASCTBA LL0AO
zabz3neqeHHA NPOAYKTUBHOI 3aWRATOCTI TpayiBHWKIB,

TCMY uKCNL 33KOHY YKpaiHw «Mpo  3aAHATICTL
HACSNEHHAY,

3.7. NpauiBHMKM MOXYTh OYTH 3BINBHEH) Y BUNAAKY
3+1'4 3 Opranizayil BupobHuYTBa | npadi, B TOMY umcni
“iEsiqauir, peopradilauii, OaHKPYTLTRA ato
~epenpoginiosaHus  TIANPMEMCTBA,  CKOPOYEHHA

Other ways of communication between the Employee
and the Administration may be determined by the
provisions of the Employment Contract, and during the
period of martial law, emergency situation of man-
caused, natural or other nature and circumstances
specified in para. 9.3. of the Agreement, by the
executive orders of the Administration.

3. LABOR RELATIONS,
CHANGES IN PRODUCTION AND LABOR
MANAGEMENT, CONDITIONS FOR ENSURING
PRODUCTIVE EMPLOYMENT

3.1. Labor relations at the Enterprise shall be
regulated by current Ukrainian law, this Agreement, as
well as labor agreements (contracts) which may be
concluded with the Employees.

L

.2. During their work at the Enterprise, the
~zzrees shall not have the right without the
vircsiration's written consent to conclude labor
nts {contracts) with any other iegal entities ar
vhich are employers, except for other EY
~2rk member firms in Ukraine.

(R4

e

3.2, =z Administration shall retain the right to
z372n ‘s 3 orekation period for newly-hired Employees
zIz27uznce with current law.

3.4, Prior to commencing work under a concluded
zelr oagreement (contract) by an Employee the
Zxwinistration shall be obliged to explain to the
zmptoyee his functional obligations and familiarize him
~ith the Internal Code of Labor Conduct, inform as to
srng volume of information which is determined as
confidential by the Enterprise, provide him with all
me2ans required for work, as weli as perform other
actions which are rendered mandatory in accordance
with current Ukrainian faw,

3.5. The Employees shall be dismissed from the
Enterprise Dbased on the grounds and conditions
provided for by current law and labor agreements
(contracts).

3.6. The Administration shall  undertake the
obligation to strictly observe the requirements of
current law with respect to ensuring the productive
employment of the Employees, including the Law of
Ukraine «On Employment of the Population».

3.7. The Employees may be dismissed in the event
of changes in the production and labor management,
including liquidation, reorganization, bankruptcy or
conversion of the Enterprise, stuff redundancy. In that

6



—
-
pr
™)
T
“
-
)
B

uncenbHocTi abo wraty MpayiBHUKIB. AgMIHICTPaUia
3060B'A3YETbCR B TakOMy pa3i  nonepeamaru
{IpauiBHUKI8 NEPCOHANBLHO NPO HACTYNHES BUBINBLHEHNA
8 CTPOKNW, BCTAHOBAEHI YUMHHUM 3aKOHORIBCTBOM
YKpaiHn.

3.8. AOMIHICTpaUIa MAE NPaBO Ha AOrOBIpHIW DCHOBI
OTpPUMYBaTU nAaTHi nocnyry cyb'ekTiB
rOCNOA3PIOBAHHA, FKI HIAMJIIOTh NPAUIBHUKIBE ANA
N0AANBLIOTO BUKOHAHHR HUMW poBoTu B iHWMKX
poboTonaByis, Ta 3anyuvaty KA MACTaABI  TaKux
gorosopie Ao poboin sa TNignpnemcrtsi ocib, AKi €

npayiBHAKAMMU BALLE3A3HAYECHU X cy6’exTia
roCNofaptOBarHHA.

3.9, AgMipicTpauin  MAE  NPaBO  HaNPasnATU
MpauiBhukis  NignpyuemMcTea A8  NOQANLLIOTD

BUKOHAHAR HUMKW poboTn y iHWWX pobortoaasuis (3
ACTRPUMAHHAM BUMOT YUHHOTO 3aKOHOAABCTBA YKpaiHWn)
Ha RNINCTaBi JOTOBOPY NPO HAAAWHA NAATHUX NOCHYT,
YKNAAeHoro  Mix  ManpueMcTBOM  Ta  IHWWM
poboToNaBLeM.

4. PEXXWUM POBOTH, TPUBANICTDL
ROBOYOI 0 YACY TA BIANOYUHKY

4.1, Ha 1ianpueMCTBI BCTEHOBADETLCS B -A€HHWA
pobouni  TWHAEHL 3 HOPMANALHOK  TPWMBANICTIO
pobouoro uacy B 40 roaguH Ha TUXAEHL, 3 ABOMA
UXIgHUMKM ARAMK - CyBOoTa | Heains.

4.2. Ha MNignpuemcTBl BCTAHOBMOETBCA HACTYMHWIA
pexnm poboTun:

¢ nouatok poboTn - 0 9-00;

e 3akiHYenusa pobotu - o 18-00;

* nepepsa and signovmHky Ta obiny - 3 13-00 po 14-
00.

YaC NOUATKY | 3aKiH4eHHA pobHoTy, nepepeu ANs
SINTIOYMHKY | XapYyBaHHA MOME 3MIHIOBATUCA 3a
NOrofKeHHAM iz BeanocepefriM  KepiBHUKOM
NpatiiBHUKA.

4.3. Ons BCix  KaTeropin  lNpaygiBHrkiB  MOXKe
ICTAHOBAKBATACLY  HEHOPMOBaHwd PODOMWA neHb,
Sksim 0o¢iB 3 IHBaAnIgBICTIC Ta 8 iHWWX Bunagkax
znegbavexmnx 33KOHOAABCTBOM YKpainu.
A2'NeRCAUIR 3@ poboTy Ha YMOBAX HEHOPMOB3HOIO
D _TTYOID fIHH BKNOMAETHCA A0 NOC3A0BOr0 OKNBAY
TIoalcBHWKAL

OB 8MPOBRWNOT  IOUINLHOCTI  Ta  3a
et 3 Heznocepearim KEDIBHUKOM,
T Tecw 2 HA AOFO DPOX3HHA Mac 8if Macy mMoxe

© L WMOMAMBICTE NPaUIO8aTu  BigAaNeHO 38
NignpuemcTea Ta OMICIB  KNIEHTIB

- ‘ 30KpeMa,  BAoOMa, ¥y kae, vy
¥ g wicyl Ans KOBODrinFY TOwwo (Hagani -
sizomy). Tpw UeoMy pexum poboTis 1a

TTenT e GI=00T 0 uacy NMWAETBCA  De3  3MIH.
Toal k) y cnyxO0Be BIAPARMKEHHA 10
TUHKTY Mo3a Micyem pobotw Ta

event, the Administration shall be obliged to notify
Employees personally on the forthcoming
disengagement within the terms specified by the
effective Ukrainian law,

3.8. The Administration shall be entitled to receive on a
contractual basis paig services from entities which hire
employees for further fulfillment of work by them at
other employers and engage, based on such contracts,
for work at the Enterprise the persons who are the
employees of the above entities.

3.9. The Administration shall be entitled to second the
Enterprise’s Employees for further fuifiilment of work
by them at other employers (subject to the effective
Ukrainian law) based on the paig services contract
entered into between the Enterprise and another
empioyer.

4. WORKING HOURS, TIME FOR WORK AND
REST

4.1, The Enterprise shall have a 5-day working week with
the normal duration of 40 working hours per week with
two days off: Saturday and Sunday.

4.2, The working hours at the Enterprise shall be
established as follows:

o start of work -9 a.m.
o endof work-6p.m.
e Dbreak for tunch and rest - from 1 p.m. {o 2 p.m,

The start and end time of work, rest and meal breaks
may be changed upon agreement with the Employee’s
immediate supervisor.

4.3. For all categories of the Employees, other than
the disabled and unless ctherwise provided for by the
Ukrainian law, non-standard working hours may be
introduced. Compensation due for non-standard
working hours shatl be included in the Employee’s
salary.

4.4, If appropriate for the working process and to the
extent that it is agreed with the immediate supervisor,
the Employee may now and again, at his or her request,
work outside the office premises of the Enterprise and
the Enterprise’s clients - at home, in a cafe, in @ pubiic
co-working place, etc. (hereinafter, the/to “work
outside the office”.) The working hours and the time for
work shall remain unchanged. In this case, sending an
Employee on a business trip to another locality outside
fhe place of work and returning him/her from a business
trip is provided from /to the place of remote work.
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NOBRPHEHHA ADrO 3 BIAPADMEHHA Y TAKOMY RUNAaky
3IFCHI0ETLCR 3/A0 MicuA BigganeHol poboTty.

MpauiBrHAK, Noro/iMylounce Ha poboTy no3a odicom,
Genc Ha cebe oBOR' A30K:

- 3abesneunTn €esneky ceoro poboyoro Micua ra
Be3neunt yMOBY NPaL) i HECe NOBHY BIANOBIAANLHICTL 33
BCI HACNIQKW HEeBUKOHAHHA TaKoro 0B08'A3KY, 3 TAKOX
33 ByAb-AKi HelLACHI BUM3AKM, 11]0 MOMYTb BURMKHYTH 3
HUM npu poboti noza odicom. NMINPUEMCIBO 1€
HecTume  KORHOT  BIANOBIAaALHOCT 33 Byae-AKy
HeBIANOBIAHICTL pohoyoro Micun  MMpaliBHuxa npu
poboTi NO3a ohicoM, HOPMaM YUHHOTO 3aKOHOJIABCTBA
1a 33 Oyap-AKi HewacHi BMNAdKK, WO MCKYTh ByTH
CNPVMKUHEBT TAKOIC HEBIANOHIQHICTIO.

- 320e3NeUnTY HaneMmHe (DYHKLIOHYBAIHS IHTEpHST- Ta
MOBINLHOrO TeneOHBOMD 3B'A3KY 3 MUM, @ TAKOX
ENEKTPUYHE MWBAEHHA MNepCOHINbLHOIQ KOMF‘I'IOTE[Ja,
WO HanseTbCA oMy MianoueMcTBoM  (NpU UbOMY
MignpueEMCTBE  He MNOKPUBEE  XOAMKX BWTPaT Ha
3abe3nevenrHa poboTn No3a ohicom);

- 336e3neYnTH HANEXHUA 3axMCT KOHPIgeHUIAHOT
iHopmauil NMinpueMcTBa  Ta MOTG  KNIEHTIR  BIg
PO3FOAOLEHHA;

- 336e3neunTr  HanexHe 36epeXeHHA  HAgaHOoro
MIGNPUEMCTBOM  NEPCOHANLHOMO Komn'iotepa 1a
3aXMCT B AOrO BTPATV a0 BUKPAZEHHN;

- 3abesneumin Wob v nepiog ore pobotn Nosa omicom
pOBOMl QOKYMEHTW KNIEHTIB [MIANPUEMCTBA Ta HHLLS
KOHDIASHUIMARI AOKYMEHTH, L0 33AULAKTLCR B odic,
ByNM HARIAHO 3aXMUWEHI Y 334MHIOBAAKX Ha 3akon
wacax, a poboue micue y odici 3HaX0AUNOCh ¥ YMLTOT
1a B NOPAAKY | fOTOBE A0 BUKOLUCTaHHA,

4.5, 3anyuenHst okpemux MNpayiBHUKIB 00 potc-e
BAXIOHI  AOHI  AONYCK3ETBLLA TiNbkA Y Bi=A~ .
BUNAUKAX Ha MNIACTIBAEX | YMOBAX, BUIH IS =i YitHmLN,
3aKOHOAABCTROM,

4.6, BignosigHo o ¢T. & 3akony Yaraina «fipo
BIANYCTKM® BCiM MP3YIBHMKAM KAAETHCH r3NaHTOBAHA
WCPIYHA ONNauyBaMHa SiLNYCTKa TRHBAAICTIO HE LEHL
HK 28 KaneHnapHKx AHIB 3a 8iagNpaub0BaNun PpOBOUMii
PIK, AKWA BIAIYYETBLCA 3 AHA yKNapaksHA Tpyaosoro
porosopy. Ocobam 3 IHBBNIHICTHO HANAETLCS WOPIYHA
OCHOBHA BIgNYCTKa TPUBAAICTIO 36 KANSHOADHUX AHIB.

3a piwiendHAM AQMIHICTPaUl ¥ KOMHOMY OKPEMOMY
BANAMKY LLUOPIMHA BIANYCTKA NOBHOIC TPUBANICTIO MOXKE
HafasaTKCA lpadiennkosi 33 Woro Gamaneam L0
HACTAHHA WECTUMICAYHOrO TepMiHy BesnepepsHol
PoBoTK B Neplwni pik peboTv Ha FignNpUeMCTER:,

4.7. Bipnosigro po ci. 8 3akowy YkparHu «lpe
signycTemy  BCiv  pauigHukam, IpyAC3I 10roBopk
(KOHTPpAKTN)  AKMX NepenbavarTs  HeHOPMOBAHUN
pcOOUMA AEHE, BCTBHCBNIOETLCA LOPIUKE N04ATKCRA

Accepting to work outside the office, the Employee
underiakes {o;

- gnsure the safety of his or her working place and
working conditions and be fully reliable for al!
implications shouid he or she faii to comply therewith,
as well as fer any accidents that may happen to him or
her during the work outside the office. The Enterprise
shall not he held liable if the Employee’s working piace
is non-compliant with the applicable taw during his or
her work outside the office, nor shall the Enterprise be
held liable for any accidents that may happen to the
Empioyee resulting from such nan-compliance.

- ensure the adequate Infernet and mobile connection,
as well as the appropriate power supply of the personai
computer provided by the Enterprise (no expenses shall
te covered by the Enterprise to provide for the
Employee’s work outside the office);

- ensure the adequate protection of the confidential
information of the Enterprise and its clients against any
disclosures;

- ensure the adequate maintenance of Lhe personal
computer provided by the Enterprise and its protection
against any loss or theft;

- ensure that, during the work outside the office, the
workirg documents of the Enterprise’s ciients and
cther confidential documents that remain in the office
are reiiakly kept in the lockers, and that the Employee’s
serking place in the office be kept clean and ready to
use anytime.

4.5.  The engagement of certain Employees for work
ondays off is only atiowed in exceptional cases hased on
the grounds and conditions provided for by current law.

4.6. In accordance with Article 6 of the Law of
Ukraine "On Vacations"”, all Employees snall be entiiled
to a guaranteed annual paicd leave of not iess than 28
calendar days for the completed working year, which
starts from the cate of signing a labor agreement. The
disatled shall be provided with an annual paid leave of
36 calendar days.

By the decision of the Administration in each individua!
«<ase, a full annual paid leave may he provided to the
Frployee at his ar her wish before he or she attairs a
6-manth continuous service at the Enterprise during the
1st working year.

4.7. In accordance with Article 8 of the Law of
Ukraine "On Vacations”, the additional 7 calendar days
of annual patd leave for specific nature of work (non-
standard working hours) shall be established for all
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=.8. S3 ItcZoss AamiricTpagii 1 MNpauiBHWKA

= o7 i= -z 32 M1 cT. 26 3akoHy Ykpainu «[(po

S Z7L0Te0 23 CiMeRHWMMW COCTEBMHAMK Ta 3 iHLWIKX

Toe0= TTa_LIBHMKY MOME HallaBaTWCA BIANYCTxd 6e3

uuuuu 3apobiTHOI  NAGTVM Ha  TEPMIR,

LM OBREANA ¥raacio MidK MpaLiBHUKOM i

ADNHICTPAUIEIO, ane He Binowe 15 KaneHaapHux aHiB
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5. ONAATA NMPALYI

5.1. Onnata npaui Ha NigNPprEMCTBI 3IACHIOETBLH
BIANORIAHO [0  PO3MINIE NOCAA0BMX  OKN3fiE
MNMpauisHukie  (o¢koBHa  3apobiTHa naata),  Wo
BU3HAY3KTLCH 331BEPAMEOHAM ApmiHiCcTpauiewo
WT3THWM PO3TMCOM | OBYMORMIOIDTLCH B TRYAOROMY
Q0roBopi (KOHTPaKT) 3 MPauUIBHAKOM 3318 KO Bif):

s CKhapHOITI poboTwk;
e 0b6cAris nOCanoBnx 0HBOB'AIKIE NEALLIBHNKA;
s [Or0 NpodeCinBo-[INOBUX $1KOCTEN;

e pe3yneTatie nMoro npaul Ta rocnoaapCcbKoi
nirnbHOCTI [IIANDKWEMC T Ba;

e CTYNEHK) 33AYUEHOCTI NPALLIBHUKD /1O MOWIYKY
HOBKMX KIEHTIB Ta 3AMIHICTPYBAHHKD AiKunX
npcexTie knieHTis MignpnemMcTea;

¢ CTYNEHK 3aNy4EHHA 3
YAPaBMiHAA/ KoopanHAUT
BKKOHABUIB 1IPOEKTY,

npouec
KomaHgH

Mpu UbOMY QCHOBHA 38pofiTha NAaTa He Mowe by i
MeHLWEe BCTAHOBNEHOro 3aKOHOAABCTBOM  YKpainn
PO3MIRY MIHIManbHOT 3apoBiTHOT NnaTtw,

5.2. Repyiouncs ¢1. 15 3akony Yxpaikwm «po
cnnary apadi», CTOpCcHU LOMCEY WG, LG (OAZTKCOBO
A0 OCHOBHO! 3anobitHe! nnaTh (NOCanoBoro owslagy)
ARMIHICTPALIA MOME BCT3IHORMOBATA PI3HOTO BUGY
Hanbapky 18 gonaaTu,

5.3. Y rocncaapcbkx  Uinax - Ansa  30iNbWeHES

IHTEHCUBHOCT:  Ta  NPOAYKIMBHOCTI  npadi, anAa
sbepexedia  kordigeruintol  iHthopmaui,  anA
MNiABULLIOHHA  DNEPDATUBHOCTI BMKOHAHHA NOTOYHWX

1)

2:DOBHWUYWY 3aB/1aHb MANPAEMCTRE - ALMIHICTOAUIRA
LO380/18€ Ta  KOMNEHCYE  [Of1IATKOBI  BUTPATM
inaLiBHMKA HA NPOI3AN Y TaKCl Yy MEeKaX MicTa 1a vy
TILUICBKIA 30HE,  [IOAATKOBI  NOCAQOuHT  MICHA Y
37 IRINYHNX BArOHAX, 3IMIHY aart
1/ Npri3ay/BrnhoTy/MpuneaTy/SnbyTTs/NprubyTTA

TR

4. B 3arexHccTi B pe3ynbratie  pobHotu
C3UIBHWKE, Pe3YNLTATIB rocnoaapCbkol QiA/IbHOCTI Ta
Y HOOBOrO  CTauy  TlANPUEMCTIRE 33 CYyMMHHE
E:in CHAHHA TRY08WX 000B A3KIB T4 1HWI (OCATHEHHA B
rocoTi, 33 pesynbTatamu PirasCOBOC,

|t

Employees whose labor agreements (conir=213 772,
for non-standard warking hours.

4.8, Upon the consent of the Adminisiration and the
Employee, and in accordance with the first part of
Article 26 of the Law of Ukraire “On Vacations” the
Employce may be granted an unpaid leave duc to family
or other reasons with a duration datermined by the
agreement  between the Employee and the
Administration, but not more than 15 calendar days per
year,

5. PAYMENT FOR WORK

5.1. Payment for work at tne Enterprise shall be
eftected in accordance with the positional sataries of
Employees (basic salary} which shall be established by
the Staff List approved by the Administration and shall
be stipulated in the tabor agreement (coniract) with the
Employee depending on;

s work complexity;

¢ scope of positional obligations of the Employee;
- molessiona! and business qualities of the
Employee;

« results of the Employee’s work and the
Enterprise‘s operations;

» degree of the Employee’s involvement in
att-acting new clients and administering the
existing engagements of the Enterprise’s
clients;

« degree of involvement in the process of
management/coordination of the engayement
team.

Furthermore, the basic salary can not be :cwer than the
minimum monthly wages established by Ukrainian iaw.

5.2. Guided by Article 15 of the Law of Ukraine "Cn
Fayment for Work” the Parties agreed that in additior
to the basic salary (positional salary) the Administiation
may establish different bonuses and aliowances.

5.3. For business purposes - to accelerate the work and
make it more effective, to keep confidential information
safe, to accelerate the perfarmance under Lhe existing
business engagements of the Enterprise, - the
Administration shall allow and recover additional
expenses incurred by the Employee for taxi travels
wilhin the city ang the uptown area, for extra railway
scats, and for change of departure/arrival dates.

5.4.  Depending on the resuits of work of the
Employees and the Enterprise’s operations and financial
condition, ‘he Adminisiraticn may encourage the
employees for conscious performance of labor
obligations ard othes achievements ir werk and hased

9



TEET .L.oTTI SRTLeZEPHCD YU peBovora POKY,
. it e« U ne3yNbTaTaMu DOBDTH, A TAKOX

s ZI-Zs ZANOBIAHO AC <T. 15 3a3kaony
TTo 0T npadi» Ta T, 143 K3nN YKpaity
330x0uyBaTV  [PALiBHVIKIB
t.25- TCewmidi, BMHAropod Ta iHWKUX BuUNNaT
Tzt fipaswn BHYTPIWHBLOrO TPYAOBOrO
-. w1 (HWWX BIANOBIAHWX HOPMATUBHMKX
. £ TignpuemcTtea (Ax TO! FloNoKeHHA Npo
“z7. nadi NoA0KEeHHs NRo NPEMIBOBAHHA 10LL0).

= RS

3 Pasi yeNiWHONO CKN3QAHHA  [TpatiBHMKOM

TTILENCTBA HCNNTIB, YU 3aCBIMEHHS MO0 3HdHG, WO
= - mc=EMu pnR Nignpremcrsa, Y iHmP cnocif (8k 1o
213HHA tcnuTis GyxranTepa, agBokara, ayanTopa,
-ZZAJCPA,  uwu i)  AjMIHICTpAuia  MOMe
IZ2¥04yBaTM  Takmx  [IDaAUiBHUKIB  WNAXOM  BUaMi
“rentin abo BUHAropo Yum iHIWKMX BUNAAT BIGNOBIAHO AC
HnaBun BHYTRILLHBOrD TPYAOBOFO PO3INOPAAKY K
IHLWWX BIANOBIAHMX HOPMATUBHNX  fIOKYMEHTIB
lianpremcraa Ta/un KOMMNEeHCYBaTH BUTPaTH
flpayiBHMKa H3 HasyaHHA Ana 3006yTTa 3HaHbL B
2A3HAMEHWX BMNAAKAX.

e
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5.6. 3 MeTow nNigBuwleHHA NPOAYKTWBHOCTI nNpaui,
odMiHY DOCRIIOM MiX NPaUiBHUKAMU, BUBYEHHA HOBUX
METOMIMK, B 10MY YUCHI IHO3EMHUX Yy Cdepi HapaHHA
nocayr flignpuemcTeom, AQMiRICIpadia NpoBOgKWTL ANA
MpauiBHMKIB  BUPODHUYI Hapajm Ta KoHpepeHUiT,
YMACTL ¥ AKUX ANa TpauiBHUKIB € 0DOB'AZKOBOIO.

5.7. AnMiHICTpALIR 30B0R' A3YETLCS :

»  NiQ Y4ac yKNAGeHHA KOXHOro TPYAOBOISC JOrQBOPY
nceoaAnTy 4o Bipoma MpayisHUKA po3Mip, NOPAAOK Ta
CTPOKKM BUNNATK 3dpoBiTHOT NNaTh, yMOBK 34IMCHEHHA
yTPUMaHbL 3 3apobiTHOI NNaTK;

T

.

e CBOEYACHO 3MINCHIOBATY onnaty npad;

F,

r
B

o NP KOXHIW BUNNATI 3apobiTHOT MNaTth HaflaBatv
[MpauiBHnkam IHMOPpMaYIKD LWOA0 3aranbHOi  CyMuK
HapexoBanoi 3a¢GiTHOT INaTH 3 pO3WNPYBAHHAM 33
BUAAMWA BUNAAT; PO3MIDIB | NIALTAR YTPUMAHL, CyMU
3apnaaTh, o NiaNarae GakTWIHIA BAGAATI.

v
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5.8. 3apobiTHa nnara  BUNABUYETLCA  WIAXOM
DAHKIBCHKCTO Nepekasy Ha CanKiBChKUP PaxXyHOK
MNpauiBHuka. Y past HEMOMANBOCTI BUKOHAHHA Ub0ro
20808'A3AHHA 3 NPUYUH, HesanexHnx Bia CTopik Uboro
J2rosony, 3apnnara BUNABYYETHLCR IHWINM
J03BOARHUM YNHHUM 33KOHCAABCTEOM LLNAXOM.

5.9. 3apobiTha 0naTe  BMNNAuYYETbCH  ABISTE HA
wvigstet 22-r0 4ynucna KOMHOro micaus (3a neply
COTOBUHY MICAYUA) | 770 4MCNa KOXKHOra Micaus (3a
Apyry roNcenHy MICALA). Y pasi, kKoM fieHb sunnatu
3apobITHON raT 30IrA€ThcA 3 SUXIAHUM, CBATKOBUM
200 Hepobouny gHeM, 3apotiTHA NNara BUNNAaYy<Tbhea
HaneneaoaHi.

FEREEEE
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on the resulis of a financial, management, calendar or
working year, orinterim results, as well as in other cases
in accordance with Article 15 of the Law of Ukraine
"Concerning Payment for Work™ and Article 143 of the
Labor Code or by means af paying bonuses,
compensations and other allowances in accordance with
the Internal Cede of Labor Conduct or other regulative
documents of the Enterprise (i.e. Regulations on the
Payment for Work, Regulations on the Payment of
Bonuses, etc,).

55. If the Enterprise’s Employee passes exams
successfully or otherwise gets a certification of his/her
expertise which is usetul for the Enterprise (i.e.
accountant’s, advocate’s, auditor’'s, ACCA/CPA exam,
etc.), the Administration may encourage such
Employees by granting bonuses, compensations and
other allowances in accordance with the Internal Code
of L.abor Concuct or other regulative documents of the
Enterprise and/or compensate for the education-
related expenses incurred by the Employee to acquire
skills and knowiedge in the ahove cases.

5.6, Te make the work more effective, to provide for
exchange ot experience among the Employees, ta learn
new service provision technigues, including the foreign
ones, the Administration shall arrange work meetings
and conferences oinding upor the Emp ¢yees.

5.7. The  Administration
ohligation {o do the folowing:

shaltk  urderteke the

e inform the Employees during the conclusion ol
agreemenss of the amounts, proceduie and deadlines
for salary payment and all relevant deductions
withholding;

e mzke salary payments in a timely manner;

+ provide informatign on the qross salary with break-
down by types of payments; amounts and grounds for
deductions, and the nel salary amount.

5.8. Salary shall be paid through a bank fransfer to the
Employee’s bank account. The list of benks for sa.ary
payment shall be established by the Administration.
Where (t is impossible tpon the reasons beyond the
cortrol of the Partics nereunder, the salary nayments
shall be made otherwise, as acceplable under the
effective law.

5.9, Salary payments shall be made twice a montn: on
the 229 day of cach month (for the 1 half-month) and
7" day of each month (for the 2" half-month). Where the
day due for salary payments fal's ot a day off, a hokiday
or a non-working day, the salary payiments shafl be
made ¢n the day before.

0
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Po3MiD 33pobiTHOT NNaTK 33 NeplUy NONOBWHY MICALA
NCPIBHICE RO3Mipy onnati 3a HaKTNHHO
BIANP3ULOB3HWM  4ac 3  pO3IPAXYHKY 110CANOBOrO
OKMagy HpPaUiBHUKA.

5.10. BigomocTi npe onnaTty npaul Npauiskiixis

HaadwTbCA  IHWKWM opradaMm | ocobav nuoe
BMNaAkKax, npaMo nepenbavernx ST
33KOHDAABCTBOM.

5.11. 3 meTow Hahbinkw CNPUATAMBUX Yoz 578
BUKOHAHHA TPYA0BMX yHKUIR, AQMIRICTpaL. = wowg
3abesneuyBatn NpauwlouMx B oici 1ol m-, ki

MU HOK  Ta  MIHEDANbHOK  BOJOWO,  "ars-.ht
TCHI3YIOUUMN Hanostu, Pi3HVMK iy
OPOAYKTAMW Ta XapyyBaHHAM, @ TaKO#® 11374050
00AaUITOBYB3TY 30HW BIATIOYMHKY 4 C™227 8~ ZIHK

NPY YMOBI H3ABHOCTI KOWTIB Ha 14l Bz =

5.12. 3 METOK nNIATPUMAEHHA BUCCTWD =70
npaui 18 NIATPMMaHHA  CTah
NCUXOEMOUIMHOTG cTany [Mpagis-.ow's ~ 2702w i7ac
MOXE 3OIRCHKBATY MATPHMKY e
CHIOPTUBHWX 7@ XYNbTYPHWUX 233C23«
HAABHCCTI KOLITIB (HANPUKAAL, ROMIeniz
Y4aCTi ¥ CNOPTUBHUX 3MAraHHAX, OpeHs 7.

ANR  3aHATb  CNOPTOM, NPrABAHHA  KBLlTes -3
KYNbTYDHO MACOBI 3aX0AY, MNPOBEAEHHA 33X0Lis -~
Tpynoeor ¢ KONeKkTkey 3 MCUXCAST <
NiATPUMKKW/AONOMGIM, B TOMY 4WCAI Yy BWrAsZ
gebinapis Towo).

TPYBOBI TA COLUIANLHI TAPAHTII, KOMNEHCAL:
TANINLTA

6™ AAMIHICTPAYIA  3000B'A3YETBCA -8V« z-

LOTPUMYBATHCL BCTAHOBNEHMWX [ .

32KOHOM1ABCTBOM TaPAHTIR, AK 10. Npu e L5,

BIAPAOMEHHAX, NpY  NOKNageHHI Ha ~pal’s
MaTepiofibHOl  BIANOBIRANBHOCTI, LWICAD LT

yTPUMaHb 3 3apoBITIOT NNATh, Wo40 NEay + .—
NPpAMO negariayst

IHEL X BMNB3AKAX,

3aKOHOAABCTBOM.

6.2. AOMIHICTRALIA  3000R'H3YETHCH  HE. LUloHC
LOTPUMYBATUCL  MAHHOMQ  33K0HOMa5(TZa R0

LCOPMABHE COUianbHe CTPAXYBaHHA.

6.3. [logaTKoBO A0 33KOHOA3HYC TAPAHTOBIHOT
AONOMOTM N0 TUMYACOBIA HEenpaue3naTtHoLT 74 No
BArTHOCT | NOAOMaM, WO BUNAAYYETLCA 33 DAXYHOK
MIANPUEMCTBRY ia JenKaBHoro couianuhioro
CTPDAXyBaHHA, AQMIHICTPAUIH BUKMOYHO Ha  CBIG
BNACHW PO3CYA Ta 38 HAAREOCTE KOWTIS RCTIHOSNOE |
BUNAGYYE  BIANOBIZHUM RPAUIBHWKAM MaTepiansHy
ponomoiy, Takow AUMIHICTDaUIR Ha CBIFF BRACHKUY
PO3CYA MOXE HAQAHAT MaTtepianbHy AONoOMOry vy
3B'A3KY 3 HWWMKW oBCTaBuHaMy (3 HIPOMMKEHHHM
AUTKHY,  MNOXOBAHHAM  YAekIB  CiM'T, 3 IHUIMA
CiMefiHuMy  obCTaeMHamMu; Ha 030P0BAEHHA
NPAUIBHMKS Ta/abo foro anTuHu, Toulo). Cymy Ta

The amount of salary for the first half of a month shall
e equal o the amount of payment for the actual time
worked based on the Employee’s salary.

5.1C. Information on the Employees’ salary shall be
"z ged to other  authorities and  entities and
L.als oxciusively in cases directly provided for by

5.11. To make the working conditions more favorable,
the Administration may provide the Employees who
work in the office premises with the drinking and
mineral water, hot beverages, various snacks and
meals, as well as additionally furnish the areas for
recreation or sports, to the extent that the funding is
availabte Lo Lover those expenses,

5.12. To contribute to high productivity and to physical,
r=ntal and emotional health of the Employees, the
“rerorse  may  support  the  participation of its
: ><in various sports and cultural events, to the
--1z=7 that the furding is available to cover those
< L»732s e, recover the fees for participation in
i1 ts competitions;  lease  premises for  sports
nurchase tickets to cubtural events; holding
o ~aical support/assistance  evenis for  the

I« - 3 Employees, including webinars, etc.)

8. LABOR AND SOCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

5.1. T2 Adminisiraticn shall be obliged to strictly
~z7ere 1o the guarantees provided for by law, that is:
n1yg  business  trips, when imposing  material
consibility on  employees, with respect to the
-~itation of deductions from salaries, with respect to
Lomen’s laver, etc. which are cirectly provided for by
E

6.2, The administration shall be obliged to strictly
observe currart law on the state social insurance.

6.3. In addition to the ailowance an temparary disability
and maternity leave established by law which are
payable by the Enterprise and from social insu-ance
fund, the Administration solely at its discretion and
upon availability of funds shall establish and pay an
additional al.owance {0 tne respective employees. Also,
the Adminislration at its discretion may provide an
auditiona? allowance in view of cther circumstances
(birtn of a child, family mernbers funerql, otner family
circumstances; tor health improvement of an employee
and/cr hisfher child, etc.), “he amourt and terms of
payment of the said additional aliowance shall be
determined ard appreved by the Enterprise.
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CTOOKW  BMANaTW  Takol A04aTKOBAOT  MaTepianbHOY

fonomory BY3HAYAO LA |
ApMINICTRALYIEN.

3aTBEPAMYIOTLLA

6.4. AQMIRICTPAUIA H3 BNACKMI PO3CYL 38 PaXyHOK
Nignpuemciaa MoMXe 3aNpoBaAMYBaTH Ha
MINPUEMCTBE MEAINMUHE CTPAXYBAHHA NPALBrLE Ta
UneHis X PoguH, CTPaxyBaHHR MUTT], CTL3C/BARMA
ANA BUIBAY 2a Mexi YKpainy.

6.5. ApmiHicTpauia rapaHTye T3 3afesre-.: CSHi
Npasa 7@ MOXABOCTI NPALBHUKIB MIMNCK | 25 2~.»iB
4ONOBIKIB,

6.6, ApmidicToawia  Ta  Tpyposusd - T2eT,iB
AOMOBUANCE npo 3abopony &
npauiBHUKiB. AgMIdiCTpaum rapar=.<
PIBHI MPaBa 738 MOXKMMBOCTI NRALIE- e T 527 :
BiA ©3H3K P3cy, KONbCRY - ey
PENICIAHUX  Ta  IHILWMX  TEpadl -G oA
IHBANIGHOCTI, ETHIMHOID TR~ ST I g,
CiMelnOoro Ta MaMHQBCTS 73—, LR T
Bifl MOBHIX 300 IHWWX C3FZn.

6.7. AgMmidicrpagis T3 Lol . =
JICMOBANUCE NPO MOM/IUGICTE

BMNNATW 3apobiTHOY naam: ~1 . TooeIo-e
BAN3ARY  A0BpoBIABROT =
BnarofiNnHnX akYiax, yuacHs »3a
came:

6.7.1 NpauiBHUKY BUCNOBAKGH™ 2« ~ I3
BamarHa poBNTKH BRArofinHi BHel, . 43 ¢
3apoBiTHOT NNAT WARXOM HAjak k<

MpailisHnkoOMm 3aneu YFIQBRCE: v 4~ ) i
MIANPUEMETRA 2 PO3NOPHAME-- EEER00R.
cniatutk  (Nepepaxysatu)  Bilikg----. -

HapaxoBaHol npayisdmky  3apcedis-27 ~-3ms
cnedianeHuil - BaHKIBCbRYA  pax, il - »oomir,
yrnosHoBaxeHid  ocofi,  4x ESTIE AL
KOOPAMKALIKXD Ta 3QIMCHEHHA Gnarca =, L= o110
36ip 3ase BiA NpadiBhmKiB, FO3NORS,: ~2
1a Onarogitini  Wini, 23BITYBaHHA MUl
KONBKTUBOM NPO BUIPATU KOWUTIB Ha £ 3720 "= T .

6.7.2. [lpadisHuk  MOxe
bnarofifiHni BHELOK LSO

ynoBHOBaXeH 0cobi  Nignpuematss
eNEKIPOHHOK 3APeCoI0  uiel acols :
3ANGBHEHHSI  RHAfICHIA0I H3 HOr0  «Qu7oe
eNexXTPOHKY AAPEeCY eNEKTPOHHO! (RCRni =427t 2
MWLM YUHOM AK Nepeabaucho 0.2.7. (edi c;.c‘oeopy.

3pofuiTy

6.7.3. CYOPOHM O OANNK, WG Y FPVMAHI Y TIDALIBH®KAS
i BUNNAYEHI KoUK Ha BAAroalAHICTL HEe € AOXGAOM
MignpueEMCTBA T3 Re  nepexogats Y BAJCHICTb
NipnpremcTea, npore MpayigHky HAUAOTb
RianpueMcTBY  MPase  JIPUM3HIYaW  BIANCOBIANBHY
0coby, AKa BIANOBIAAE 33 XOOPANHALIND Ta 3RIACHEHHR
tnaropiiHol fianbHocT, 36ip 3ass gin Mpauierwkie,
PO3NOPAKEHHA  KoWwTamy Ha  §narogisini - yini,
3RITYBaHAA Nepen TPYAOBUM KONEKTUBOM 1IPO ENTPATH

6.4. The Administration at its discretion may provide
meadical insurance of the employees and their family
mambers, life insurance, trave! insurance abroad at the
expense of the Enterprise.

6.5. The Administration shall quarantee and ensure
equal rights and opportunities of women employees and
men employees.

6.6. The Administration and the Collective of Empioyees
agreed on nondiscrimination of employees. The
Administration shall guarantee and ensure equal rights
and opportunities of employees irrespective of their
race, skin ¢olor, political, religious or other creed, sex,
age, disability, ethnic or social background, family and
sroperty status, place of residence, language or other
Zistinctions.

6.7. "ne Administration and the Collective of Employees
~z.2 ggreed to ensure a specific procedure for salary
ES 2n's  and for deductions from such salary
rz.72ris rtended to cover voluntary participation of
.22 in charity campaigns where the
~ o I.,225 ar2 the participants, in particular:

L

-Ir Zaciovee shall express hus or her intention
~zrii,; aonatiors as deductions from the salary
.37 oan Application end submitting it to an
T o R individual of the Enterprise where such
nstructs to deduct a specific amount from
c’ue to such Employee and pay (transfer) it to
hank account or pass it over to en
individual  responsible  for  charity
cooromation and performance, for coflection ¢f the
Sroioyees’ Applications, for apuropriation of funds
rended for charity purposes, and for revorting the
cnarity expenses to the Collective of Employees.

6.7.2. The Employee may apply for making charity
acnalions by sending an email to the email address of
an authorized individual of the Enterprise or by filling
out an electronic questionnaire sent y the
Administration to his/her corporate e-mail address ar in
any other way as specified in para. 2.7. thereof.

6.7.3. The Parties have agreed that the funds deducted
from the Employee s salary and paid (transferred) as
charity donations shall not be the income of lhe
Enterprise, nor shall they be the ownership of the
Enterprise, However, the Emgloyees shall entitie *he
Enterprise to appoint an individual responsible for
charity coordination and performance, for callection of
the Employees’ Applications, for aporopnation of funds
intended for charity purposes, ana for reporting the

!’:
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KOLYIZ Ha HAaroginiicTe.

7. OXOPOHA NMPALI
7.1. AzuiricTpanin 30008 A3YETHCA!
o 2afo3rEdUdTH MNpauiBHUKaM 6e3reyHi T3

TUED yR0BYW Npaut B OIiCHUMX NDUMILLEHHAX
1I$MCTBA, WO BIANOBIA2IOTL  BCTAHOBAEHWM
w2 HHMM 3AKOHONARCTBOM BKWMOram Ta HOpMam (npu
TICGTE 0233 odhicom  MpaljiBHUK  CaMOCTIRHO
IZTE3NEYYE ACTPUMAHHA UWX YMOB ripaui);

v 230€3NeYyBaTM CaHITAPHO-TITIEHIYHI  YMOEBU B
ZRiCHUWX NPUMHLEHHAX MipnpuemcTaa, o
zancbiraTs Ta BifiIBEpTAIOTH BUHWUKHEHHA
TpodiecCinHKX 3aXBOPKIBAHL NpauiBHWUKI8 (Npu potorTi
7032 oicom TIPauiBHWK  CamoCTIHO 3abe3neuye
ASTHWMaHRREA WX YMOB Npaui);

¢ Hé sumaraty Big MNpauiBHUKIE BUKOHEHHRA poboTy B
¥MOBax, LWC He BIANOBIAKOTbH 33KOHOAABCTBY NpC
0X0poHy Npaui;

*  CUCTEMATUYHO NPoOBOANTH IHCTRYKTaX
MNpauipHukis 3 NiTaHb OXOPOHI npadi,
NPOTMNOKEMHOT Be3Nexu;

e 3MIRCHIORATK ROHTPONb 3a BUKOHARHAM
NpayisHUKaMu BUMOT HODMATMBHWX OOKYMEHNTIB Npo
OXOPOHY Mpayi, B Pa3i BURABNEHKA NOpPYyWeHb BKa3alinx
BUMOT NPUTArYBaTH BMHHKUX [10 BIANGBIAGNBHOCTI Y
8i0T10BIAHOCTI 40 YMHHOMD 33K0H0AABCTEE;

»  3OIVCHIOBATK {HLWI 33x0oaKn, nepegbadeHi 3akoHoM
Ykpainu «po 0xXopoHy npayi».

7.2.  Tpynaosui konekTus 3060R'A3YETHCA:

= 2a0e3NeunTu BifI0BINAALHE BiIHOWRHHA KOMHOI0
ApaliBHAKa 0 BUMOT 33KOHOAARCTBA MPGC OXCPOHY
cpatl,  cnpAsTW oDI3HAHOCTI | HeYXUSbrROMY
BAKOHAHHIO  [IpaljiBHUKaMKW  BUMOT  HOPMaTUBHUX
HOKYMEHTIB NPO OXOPOHY NBadi, B TOMY YKCNI 3aKOHY
“Yupaiky «Mpo OXopoRY Mpayiy;

o 2UIMCHIOBAT KOHTRONb 3a BUKOHaHHAM
N3l BHAKAMUA BUMOT HOPMATUBHWUX JOKYMEHTIB npo
oxapeHy  Npadi,  BIENO8IGHUX  PO3NOPAKEHL T3
sERONeHRAaUIY AgmMiticTpauir;

I SNPSUIBATM 3 AAMIHICTPAUIE 3 Byab AKX
oo ass gpravizayil 6e3nekn npaui Ha NignpuemcTsi,
i25v4AC HARABATW AgmiHicTpayl npono3uyil wono

IHEA T3 O3Q0POBAEHHA  yMOB Npaui Ha
B STl
8. FAPAHTIT 4IKNHHOCTI
NMPEACTABHWUBbKWX OPTAHIB TPYAQOBOIO
KONEKTUBY

charity expenses to the Collective of Employees.
7. LABCR PROTECTION
7.1. The Administration undertakes to:

» ensure safe and healthy conditions of work for the
Employees in the office premises of the Enterprise,
which comply with the requirements and standards
provided for by current law (during the work outside the
office, the Employees shall provide for such compiiance
individualiy);

» ensure sanitary and hygienic conditions in the office
premises of the Enterprise, which prevent and avert the
occurrence of professioral illnesses of the Employees
(during the work outside the office, the Employees shall
provide for such conditions individualiy);

e abstain from demanding from Employees to
perform their work in conditions which are not in
compliance with current law an labor protection;

= instruct Employees on a regular basis on the issues
of labor protection and fire safety;

« exercise control over the observance of regulative
documents on lanor protection by the Employees and
make guilty individuals liakle in accordance with current
law in cases af revealing viglations of the said
requirements.

* undertake other measures provided for by the Law
of Ukraine «On Labecr Protect.cny,

7.2, The Collective of Employees undertakes to:

« ensure the adherence of each Employee to the
requirements of law on labor protection, assist in
ootaining knowledge and strict observance c¢f the
requirements of regulalive documents concerning lahor
protection, including trhe Law of Ukraine «On Labor
Protection» by the Employees;

e« exercise control over the observance of
requirements of requiative documents on Jabor
protection and the respective instructions and
recommendaticns of the Admnistration;

» cooperate with the Administration on any issues of
nrganization of the safety of labor at the Enterprise,
periodically submit to the Administration suggestions
with respect to the improvement and normalization of
labor conditions at the Enierprise.

8. GUARANTEES OF ACTIVITIES OF
REPRESENTATIVE BODIES OF THE COLLECTIVE
OF EMPLOYEES
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8.1. AfIMIHICTPaUiA rapanTye ceobopy cpramisauil

Ta  piROLHOCTI  TPYAOBOro  KOAeKTUBY,  1oro
MPeACTaBrUUbKUX Opranis T1a/abo  BNOBHOBAMCHMX
NPeAcTaBHMKIB, NPOBEAeHHs 8 Hepobounit  uac
3aransHiux 36opie TPYQOoBOTo KONEKTUBY.

8.2, TpyAOBWMA KONEKTMB [(APaRTyE, WO WOro
AGeAcTaBAnUbki  opranu  3fafo BNOBHOBAMEHI
apeactasHuam He BynyTe BTPYYaTUCR B TOCNOASPCLRY
14 ANMIHICTPaTUBHY AIANBHICTE THANPUEMCTBA KpiM
BMNANKIB, KOAW MOMAWBICTE TAKOro0  BTPYYaHHA

fesnocepeaHbo nepepgfayeHa 33KOHOQABCTBOM
Ykpaiku abo uum JoroBopom,
9. SAKNKOYHI NONOXEHHA

g.1. KOHTPONL 338 BUKOHaHHAM Uboro [orosopy
3IACHIOETHEA besnocepeaHbe CTOpoHamu, AnA 4voro
BOHMW LOPIYHO 3BITYIOTH O4HA Nepes iHWOoK Npo Wora
BUKOHAHHR Ha 300pax TPYAOBOIrO0 KONEKTUBY, AKi
NPOBOAATLCA Y NEPIOA 3 CEPNHA NO KOBTEHD.

9.2. Y Bunafxy nopyLieHHa Ta/abo HEeBWUKOHARMSA
usoro [lorosopy BWMHEL  0cOBM  OyQyTb  HeCTH
BIANOBIAANBHICTD, nepepbadeny YUHHUM
33K0OHOAABCTROM.

9.3. 3MiHM Ta AONOBHEHHS A0 uboro [Jorosopy
NPOTArOM CTPOKY HOro Al MOXKYTh BHOCUTUCH TiNbKK 33
B3AaEMHOM 3roiote CTOpiH.

Y BUNAKy, AKILG B NEPIOA i1 BOEHROro CTaky, @ TAKoM
00CTaABAH HenepebopHO! Cunw, Takkx AKD 3a7po3a
BiMHU, 306pOWHMI KOHMNIKT abo Cepro3Ha NOrposa
TAKOIr0 KOBMNIKTY, BKNOYIIOHN ane He 0BMeXYIuNCh
BOPOMUMN  3TaKaMK, 6nokapamnm, BINCBKOBMM
embapra, Aif iHO2eMHOro BOPOra, 2aranbHa 8ilNCbKoBa
mMobinizavin, BiiCb¥OBL  Ail, QronoWena T3
MEOronolUeHa  BiMHA, AT CYyCrnineHoro  eopora,
30yperHa, aKTy Tepapu4sMy, gusepcii, Mparcres,
beansgi, BTOPrHehHA, Bnokaaa, PeBoNiYA, 3aKonoT,
NOBCTAHAHA, M3aCOBi  3aBOPYWEeHHS, BREASHHA
KOMERASHTCLKOT MOANKHN, KAPaHTUhY, BCTAHOSAEHOIO
KabiHetom  MIHICTDIB  YKpainW,  ekcnponpiauis,
NPUMYCOBE BWMAYYEHHA, 33XQNACHHR NHANPUEMCTS,
peKsiavlin, rpoMafcbka AeMoHCTpauin, ©Onokapa,
CTDalK, aBapia, NpOTKNPaBri gii TPeTix ¢Cih, noxexa,
subyx, Tpusani nepepsu B pPobOTI  TPAHCTIGPTY,
PErnaMeHTOBaHi yMCOBaMW BIANOSIQHWX piwedL 1a
AKTAMM [IEPKEBHUX DPFakiB BNAAY, 3aKDWTTH MOLCERUX
npoioK, emGapro, 3abopoHa (OBMEXEHHA)
erCropTyY/iMnopTy, TOWO, & TaAKOMK BAKAVIKAHI
BUHATKOBUMMW NATOAHUMM YMOBAMM 1 CTUXITI MM NUXOM,
3 Came: emaemia, CUABHUM WTOPM, UMKAOH, YDRArai,
TopHape, DOYPeBiA, MOBIHE, HArPOMAAMEHHR CHICY,
MKEeNens, rPap. 3aMOPO3KM, 3aMEP3aHHA  MOpA,
fpOTOK, TCPTIE, Nepeeanis, 3eMretpyc, Bnuckaska,
Ao EMa, Nocyxa, NPOCIAARHA | 3CY8 TPyHTY, IHLY
CTIXIVHI 1MXa TOLWO, 33XCHOAABCTBOM YKPAITHA OKDEMI
NUTAHHA  COILBNBAC-EKDHOMIYANX, BUPODRWMUMX i
TPYAOBYMX BHIHOCMA OyAyTL BPEryfLOBaHi B IHWNA

8.1.  The Administration shall guarantee the freedom
of organization ang activities cf the Collective ot
Employees, its representative bodies and/or authorized
representatives, as weli as holding general meetings ot
the Collective of Employees beyond working hours.

8.2. The Collective of Employees shall guarantee
that its representative bodies and/or autherized
represantatives will not interfere with the economic and
administrative activities of the Enterprise, except for
cases when the possibility of such interference is
directly provided by Ukrainian taw or this Agreement.

9. CLOSING PROVISIONS

9.1. The Parties shall conirol the fulfiiment of this
Agreemeni directly, for which purpcse they shall
annually repori to each other on its fulfiiment at the
meeting of the collective of empioyees, which shall be
held within the period from August to October.

9.2, In case of violation and/or failure to fulfill this
Agreement thc quilty persons shall be liable in
accordance with current law.

9.3. It shall be allowed to introduce amendments and
additions to this Agreement over the period of validity
thereof only upon mutual consent of the Parties.

in the event that during the period of martial law, as wetl
as force majeure circumstances, such as: the threat of
war, armed conflict or a serious threat of such conflict,
including but not limited to enemy attacks, blockades,
military embargoes, actions ot a foreign enemy, general
mititary mobilization, military actions, declared and
undgeclared war, actions of a public enemy, indignation,
acts of terrorism, sabotage, piracy, riots, invasion,
blockade, revolution, mutiny, insurrection, mass riots,
curfew, quarantine established by the Cabiret of
Ministers of Ukraine, expropriation, forced seizure,
sefzure of enterprises, requisition, public
demonstration, blockacle, strike, accident, illegal
actions of third parties, fire, explosion, long oreaks in
transport operation, regulated by the terms of relevant
decisions and acts of state authorities, the closure of
sea straits, embargo, ban  (restrictions)  of
export/import, etc. as well as caused by the exceptional
weather conditions and natural disasters, namely;
enidemic, strong storm, cyclone, hurricane, tornado,
nhurricane, flood, snow accumulation, ice, hail, frost,
freezing of tne sea, straits, ports, passes, earthquake,
lightning, fire, égrought, subsiderice and landslide, other
natural disasters, etc. certain issues of socio-economic,
industrial and labor relations will be requlated by the
Ukrainian law in a manner other thanin this Agreement,
the Administration’s execulive order may introduce
regulation of these issues in accordance with the
provisions of the Ukrainian law in force at that time. In
such & case, the provisions of the Acministration’s
executive arders shall prevail over the provisions of this

14



cnocif, Hix B UbOMY [JCFOROPI, HAKa30M AaMiHiCTpauit
Moxe BYTH BNPOBAAMEHO PEryNOBadHa LiX NWTarb Y
BIANOBIAHOCTI A9 AIKYUX Ha UEeRn MOMEHT RNOAOMEHL
3aKOHOLABCTBE  YKpaink. B Takomy  BMRaaKy
NOMOXBHHR Kaka3s AAMIHICTPaLIY M3i0Tb NnepeeamHy
CWNY HAZ RCNoHEeHHAMY LUboro Jorceopy.

9.4, Ueit foresip cknageHwid OBOME MOBaMu,
YKD3'HCBKOK TA aHFIIACHKOKY, ¥ ABOX MPUMIpHUKAX, AK]
30epigtoTeCA Y KOXHOT i3 CTOPIH | Ma*oTh OAHAKOBY
opHandRy Cuay. Y pasi HaABHOCT! PO3BIMADCTEN v
TeKCTaX, NENEeBary MaTumMe 1EKC T YKPRATHCBbKOKD MUBOIO.
9.5, O3HatiomrieHsa MNMpauiBHUKIR 3 LIUM KCNEKTUBRWUM
JCTOBOPOM Ta 3MIHAMK 8O HLOC0 BIABYBAETLLSA LUNAXOM
HANEABNeHHA MpauicHrky CKaH-Konif TEKCTY
KONAEKTUBHOMO  QOr0BORY/3MIH Q0  KONEKTUBHOID
sorogopy, afo H3pgaHHA X naneposoi konii ato
LUNAXOM HaNpasNenHA 3accbaMu enekTPORHGH MOWTH
NOCUASHHA  Ha  BHYTPIWHIA Beb-pecync  Mepexi
KOMMNAHIA EY, Ha AKOMY pPO3MILEHAd KONRKTWBHWIA
2OroBip/amiKy 00 KONEKTUBHOTC ZOTOBODY.

LIEA KONEKTWBHWUIW OrOBIP NIZNUCANN:

Big AOMIHICTPRALN Bip TPYAOBOIO

KONEKTUBY
YNOEHOBAMEHWA YNOBHUBAXEHWA
NPeACTABHMK NpefcTaBHWK
Huenko T.M. fonosa 0.0
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Agreement

5.4, This Agreement is compiled In two copies, both
in Ukrainian and English, which have equal validity, ane
copy for each of the Parties. In case of a difference in
text, the Ukrainian tanguage version shali prevaii.

3.5. The Employees shall be familiarized with this
Collective Agreement and amendments iheretc by
sending the Empioyee a scanned capy of the text of ihe
Coliective Agreement/Amendments to the Collective
Agreement, or providing a paper copy thereof, or by
sending through e-mail a link to the internal web
resource of the EY network where the Colective
Agreement/Amendments to the Coitective Agreement
are posted.

THIS COLLECTIVE AGREEMENT HAS BEEN SIGNED BY:

On behalf of the
ADMINISTRATION

Cn bchalf of the
COLLECTIVE OF

EMPLOYEES
Authorized representative Authorized

representative
Yatsenko T.M Pogova G.0.
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