PUAHATO
PILIEHHAM TPYACBOIO KONEKTNBY
TOB «EpHCT eHg FAHr AyauTopceKi Rocnyry
e " SO AR 2023p.,

{TpOTOKON 3aranbHux 36opis (koHepeHUiT)
TRPYAOBOro KonekTuay N21)

KOMEKTUBHWUIA QO OBIP
Ha 2023-2028 pokn
MK poboTonasueM - ToBapUCTBOM 3 O6MEXEHOIO BIANOBIAANDHICTIO
«EPHCT e AHr AyguTopchbKi NOCTYIu» Ta TPYAOBAM KONSKTUBOM

M. Knip
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3 METOK PEeryioBaHHA OUMPOOKMYMNX, TPYUOBUX |
COUIENbHO-EKOHOMIYHWUX BiAHOCUH, YIrO[KEHHA
iHTepecis npayisHvkie | poboTtogasua - TosapucTea 3
obmexeHoo  BignosiganbmicTio  «EpHCT eHg AWr
AypUTOpCRKI NOCAYrH», iMnneMenvauil TnobanbHux
apasun i NOAITUK Komnakit EY y cdepi ynpaeniHHA
NEPCOHANOM, KEepyIOMACE UUHHWM 33KOHOAIBCTBOM
YKpaiHK, 3 )
Ce» J2u0/rr 2023p.

/

CTOPOHM:

Pobotopasele - TOBAPUCTBO 3 OOMEXEHOI
BIANOBIQANLHICTIO «EPHCT erg AHC  AyouTopcbKi
nocnyruy, 8 ocobi npeacTaBHuka ﬂuem(o .M., ﬂKa aie
Ha NinCTasl AOBIPEHOCTI Big &< » . VLR i ¥ 2023
p. {([ani 3a TeKkctoM - «AgMiHicTpauiay  abo
«MigNPUEMCTBO®) « 3 OAHIETI CTOPOHY, |

Tpygosui konekTve MNMignpuemcTea, B ocobi oBpaHoro i
YNIOBHOBaXeHoro npeactasHuka - MNonosol 0.C, wo
ni€e  Ha nigcTesi  piWwseHHA  33aranoHMx  36opiB
(koHDepeHui) prnosoro KonexT1By . nignpremcTea
(NpoTokon Nel Big «le- » /(70 ¥ 2023p.),
(gani 3a Tekctom - «TopydosBult KonektuBy abo
«T1paUiBHUKKR), - 3 iHWOY CTOROHNK,

YKNaAW ek koneKTuBeHi JOrosip (Aani 3a TeKCTOM -
«foroeip») B oHOBNEKIA pegakyil npo
HUMKUE3a3HAYEHE.

1. 3ATANBH! NONOXKEHHA

1.1, et forosip € OCHOBHMM HOPMaTUBHNM
AoKyMeHTOM  DianpuemcTBa, HaA  NINCTagl  AKOrQ
3NTNCHIQETLCA PRTYUOBAHMA COLlIaNbHO-EKOHOMIYHMX,
BAPOOHUYVX | TPYADBMX BIQHOCHH HA (TIGNPUEMCTBI, LD
BUHUKEWOTbE MM BRacHWkamy (AQMIHICTRaUIED) Ta
Mpauiguukamu  (TpyaoBUM  KONEKTUBOM) 3
yRaXyBaHHAM HIHBHCOBOrD CTaHY NIANPUEMCTBA, AKWA
33N1eXUThE Bi QIANLHOCTI KOMHOTO MNpalliBHUKA.

Liev Aorosip yknageHo ana:
1.1.1. 4iTKOro Bu3HaueHHA npae Ta obHOB'A3KIB
Cropin ubaro fJoroacpy;

1.1.2. perynosanta 17a YA0CKOHANEHHA YMOB ONNATK
npai, suHaropog 3a BUCOKOKBANIIKCBARY,
NPOAYKTUBHY Ta KKICHY NPAayIC;

1.1.3. nokpaweHHa yMoB npaui, nobyty Ta
BignoYnHKY NpauiBRuKIB,;

1.1.4. BW3HaYEHHR OCHOBHUX NONOKEHb 74
CTBOPEHHA  YMOB  ANA  foAepXadHd  [IpaBsun
BHYTPILUHBLOIC TpyaoEOro pPO3NOPAIKY

MNpauiBRnkamu;

In order to regulate the praducticn, labor and social and
economic relations, as well as the agreement of
interests of the employees and owners of the Ernst &
Young Audit Services Limited Liability Company,
implementation of the EY Global HR Rules and Policies,
and guided by the ¢current Ukrainian law,

on 7///51/ %o, 2023
THE PARTIES:

Employer - Ernst & Young Audit Services Limited
Liability Company, represented by the representative
Yatsenko T.M., actmg pursuant to the Power of
Attorney, dated « < s ¢ %7 2023 (hereinafter
referred to as the «Administration» or «KEnterprise»), on
the basis of the Charter, on the one part, and

the coliective of employees of the Enterprise
represented by the elected and authorized
representative Popova 0.0., acting based on the
decision of the General Meeting (conference) of the
Col.‘ective of Emp!oyees (Protocol No. 1 of
, 2023), (hereinafter referred to
asthe- ConectiveofEmpioyees or “Employees”) on the
other oart,

have conciuded this Collective Agreement (hereinafter
referreq to as the «Agreement») in revised version on
the ‘arowing:

1. GENERAL PROVISIONS

1.1, This Agreement shall be the basic reguiative
document of the Enterprise based on which the sociai
and economic, production and tabor relations at the
Enterprise  which  arise  between the owners
(Administration) and Empioyees (Collective of
Employees) shall be regulated, with due consideration
of the financial condifion of the Enterprise, which
depends on the activities of each individual Employee,

This Agreement has been concluded to:
1.1.1. clearly define the rights and duties of the Parties
hereunder;

1.1.2. requlate and improve the salary provisions and
remunerations for professional, productive and high-
guality work;

1.1.3. improve the working, living and recreational
conditions of the Employees:

1.1.4. outline the fundamentals and create the
conditions of the Employees” compiiance with the
Internat Code of Labor Conduct;
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1.1.5. BUDIWEHHA [HWMX OUTaHb, NOB'AZAHKX 3 1.1.5. address other issues retated to the financial,
DIHAHCOBO-TOCNOAAPCHK OO Ta BupobHmuoy  business and production operations of the Enterprise;

ZIRNLHICTIO MigNPHEMCTBA;

1.1.6.  3abe3nedeHHs  B33EMOBIgHOCUH Mk 1.1.6. ensure relations between the Employer and the
SotoTonasuem Ta oro MpauiBHUKaMU, TOLLO, Employees, etc

Any production, labor and other relations at the
Enterprise which are nol covered by this Agreement,
JEMYIOIOTBCA  YMHHMM  3aKOHOQABCTBOM  YkpaiHd, shall be regulated by current Ukrainian faw, internal
SHYTRILLHIMA HOPMATUBHUMMK gokymedTamy  regulative documents of the Enterprise (i.e. Internal
JignpueMctea  (Ax To  Npaevna  sryTpiluHeore Code of Labor Conduct, etc.) and 1abor agreements
TPYROBOMO  PO3NOPRAKY  TOWO) Ta TpyaoeuMk (Contracts) with Emplovyees,

[0roBOpaMy (KOHTpaKTamMM) 3 F1PaLYIBHUKAMN,

SYAb-AKI BUPOOHWY, TPyRosi Ta iHWwi sigHOCUHU Ha
TANPUEMCTBI, WO HE BperynbeBadi uum [loroeopom,

Npu uboMy Bcl Tpyaosi gorosopu (KOHTpakTh), wo Furthermore, neither labor agreements (contracts)
yxnagawTecs Ha flignpremcTsi, 3 YakoX BHYTDRIWHI  which are concluded at the Enterprise, nor internal
HOPMaTURHI AokymeHTU THANPUEMCTEBA He noBKHH] regulative documents of the Enterprise shall contain
MICTUTW YMOB Ta NONCHEHL, WO CcynepavaTs whoMy condgitions or provisions which contradict  this
[orosopy i NOPIBHARO 3 OCTAHRIM  NOMipwyloTe  Agreement and worsen the Employees' working
nonoMexHA [pauUisHKKIB. congitions compared thereto.

1.2. YMOBW Ub0Oro IOroBopy NOWUPOKTLCA HA BCiX 1.2, The provisions of this Agreement shall appiy to
MpauigHukia Nipnpuemctaa i € obos'AkoBUMY AK AR all Employees of the Enterprise and shall be equally
BNacHwWKie 1 AamidHicTpauil, tak [ gna Tpygoscro mandateory for the Administration, the Collective of
KONeKTUBY i koxHoro MpauiBruka. Employees and each empioyee.

1.3.  Yci npaulotodi, a Takom WohHo npukaTti Ha 1.3, The Administration shall familiarize all working
(lignpremcao MNpayisHnky nosudHl SyTu oakakoMneni Employees as well as those newly employed by the
3 yum JoroBopoM AaMiHICTpaLli€to, Enterprise with this Agreement.

1.4, tiein [oroeip BCTynae 8 cuny 3 gHA Horo 1.4, This Agreement shali gain force commencing

NIANUCBHHA  yNOBHOBaMewumy  npeacrasHukamu from the date of signing thereof by the authorized

CTopin i gie po w=<_» 7/% *Co 4 2028 poky. represe/nta_tives of the Parties and shall be valid unti
L2V &eZw, 2028,

1 iS) Micna 3akinvedHA CTpoky aii yporo Joroeopy 1.5,  After the expiry of this Agreement it shall

BiH (POACBXYE fiATV A0 TOro Yacy, nokn CTopoHu He remain in force untit the conclusion of the new ane or

YKNAOYTh HOBUHA ab0 He AepernAHyTb YUNHHUR, the revision of the effective Agreement.

i’f “" "" 'l' " I W e e e e - .
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tr.6. Leh forosip 3bepirgae YMHHICTL ¥ pa3i amiHu  1.6. This Agreement shall remain in force in cases of
CkNaqy, cTpykiypw abo HaMeHyBaHHR AgMinicTpayli, change in the membership, structure or the name of the
a 8 pa3i peopradizauii lNignpuemcsa sik Moxe Byt Administration, and in the event of recrganization of
AOCTPOKOBO NEPErNARYTHIA 3a 3roR0t0 CTORIH. the Enterprise it may be revised prior to the expiry
thereof upon consent of the Parties.
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1.7. B pasi 3Mmim  spacHukip  flipnpuemctsa  1,7.  In case of change in the structure of owners of

YUHRICTL yboro [Jorosopy 36epiraeThcs npotArom the Enterprise, this Agreement shali remain in force

CTPOKY MOro ail, ane He 6inblwe opHOro poky. B ued over the period of validity thereof, but not more than

neptog CTopoHW NOBUMHHI fovaTv neperosopy NPo  one year. During this period the Parties shall commence

YKN3QEHHR HOBOID KONEKTUBROMO [OrOBOPY u¥ 3Miny negotiations on the conclusion of a new collective

a60 AonoeHeHHA uboro floroBopy. agreement or the introduction of amendments or
additions to this Agreement.

Y-y
P¢P¢'

2. BUPOBHWY1 BIAHOCUHN 2. PRODUCTION RELATIONS

a @

2.1, The Administration shall underiake the

- 2.1, AQMIHICTRAWIA 3060B'A3YETHCA &
obligation to do the foliowing:
-9
¢ CTBOPKOBATM Hanexul YMOBM ANA nNigavuleHHA ¢ create appropriate conditions for enhancing the
k. ehekTHgRaCcTi  npaui, 36inpwweHHA  ofbcAriB i efficiency of work, increasing the volumes and
miIABULLIGHHA  AKOCTI  NOCHYD, WO  H3[RAKTHCA improving the quality of services provided by the
- TLANDUEMCTBOM; Enterprise;
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o  HAABXHAM UYMHOM OpraHisoBYBaTH NP3U HA
NignpuemcTBi, CTROPOBATU HAneXHi yMOBU Ans
poboTy [IpauiBHUKIB, YiTKO BWU3HA4YaTW NOCAMORI
dyrkuil  (DyrnkyioHanbhl  000B'A3KN)  KOXHOMG
Mpauiskuka, 3zabesneuysaTu B MeEX3X CBOE]
KoMneTeHull AOTPUMaHRA MNPauiBHUKEMN TPYA0BOT
avcunnnidn, NpaBun  BRYTRIWHLOMD TPYACBOIO
PO3NOPAAKY;

+ 336e3neyyBatun MNpauisH1KiB
MaTepianbHC-TeXHIYHWUMMK peCcYpPCaMu,
HeoBxigHUMKM  ANs  3GIACHEHHA  HUMK  CBOTX
Tpyposux 0O00B'A3KIB, CTBOPKIBATK YMOBW Q1A
nigsuilenHa NpauiBHUKaMyY piBHA ix NacthecitHkx
HAaBWYOK | 3HaHb, HaaasaTs [patsHUKAM
MOMMBICTL KOpWCETYRATUCA npodecituoc
iHthopmayiero, HeobXIQRCK ANA BUKOHARHA Hitdil
TRYROoBUX 0BOB'A3KIB.

RNinnpuemcrea

2.2.  Tpynoawid KONEKTUE 3060B'AYETLCA .

¢ CMPWATA HANEKHOMY | CBOEYACHOMY BMKOHAHHIO
fpauiBHNKaMu NignpremcTsaa BUPODOHINUKX
3asfiaHb, 3a0e3MeueHHI0 MpauiBHKKkaMu BACOKOT
AKOCTI NOCAYT, W0 HaaTLCH MANPUEMCTEOM;

¢ COPWATA TOUHOMY | HEYXWILHOMY BUKOHAHKIO

Mpauishukamm  ignpuemcTea X NoCafoBmx
hyHKGHA (hyHKLIOHBNBHUX ofos’'A3kiv),
PO3NOPRARKEHD AnmiHicTpayil, CNPUATIA

AOTPUMAHRC NpauiBHUKaMy TPYAOBOT AUCLMAAIHN,
MpaBus BHYTRILWUHLOrE TPYROBOrO PO3NOPAAKY, B
T.4. KOpPriopaTuBHuUX NPaBnA WO/ IR OPMALINHNK
TEXHONOr WA, OBMIKY 3HARHAMU TOLLO;

s  COPUATK AigBULEHHIO KBanigikayr MpauiBHuKISs,
BUKOHAHHID HUMK  BUMOT wogo 3bepexeHHn
KOHMIAEHWIRHOCTI THhopMauii, BUIHAYEHOT TaKOK
Ha NignpuemcTai;

e« pBafnuBo CTaBUTUCE A0 Maida TTignpueMcTBRa,
EKOHOMHO BUKOPWCTOBYBATH pecypcu
(enekTpOeHepriY, ROAY TOWO), 8 TakoM 33cobu

MartepianbHOro  3abesneuveHHa  (K8HUTOBapH,
Yyai/KaBa ToWo);

¢  HaNeXHWM  YMHOM  BUWKOHYBATW  0DODB'A30K
OpauyisHukie 3  noBepHeHHs  [liANPWEMCTBY

HaNeXHoro NomMy MakHa nmpu 3BiNsREXHI 3 poboTw,

2.3.  AOMiHICTpayia He Mae npaBa sWUMAraTv Bif
NpauiBHKKIB BWKOHAHHA pofoTn, He o0yMOBAGHOT
TRYAOBYMM AOTOBOPAMU,

2.4, DOna  uinen HHBHCOBOIO, YNPABNIBCLKOro,
10QaTKOBOTO, KaapoBOro  obniky Ta 3BITYBAHHSA,
£¥NanaHKn BrogxeTis BUTPaAT, diHakcoBNX- Ta BisHeC-
~AaHiB Ha THANDMEMCTBI, KDIM KaneHA3pHoro poxy,
SCTAXOBNEHI Ta BUKOPUCTOBYIOTHCA HACTYINHI 0BNIKOBI
—epioan:

¢ organize the work at the Enterprise as appropriate,
create adequate conditions for the work of
Employees, clearty determine job descriptions
(functional responsibiiities) of each Employee and
ensure, within its competence the maintenance of
work discipline and compliance with the provisions
of the Internal Code of Labor Conduct by the
Employees;

¢+ provide the Enterprise’s Employees with material
and technical resources required for the fulfiliment
of labor ohligations thereby, create conditions for
raising the leve! of the Emgployees’ professional skills
and kKnowledge and provide Employees with the
opportunity  to  use professional information
required for the fulfillment of their labor obligations.

2.2. The Collective of Employees shail undertake the
oki'zaticn to da the foliowing:

assist in the proper and timely fulfillment of business
engagements, by the Enterprise’s Employees,
ensuring the provision of high quality services
cocviced by the Enterprise’s employees;

s$'st ‘1 accurate and continuous compliance of the
~terrrise's Employees with their job descriptions
Jocuonal responsibilities), instructions of the
cministration, as well as maintaining the labor
¢'sciz 'ne and compliance with the provisions of the
~ter~z. Ccde of Laber Conduct, including the
Ccrocrzie requlations  on the  intormation
tecnnoogies, knowledge sharing, etc. by the

E~rigyess,

-
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« assist in raising the qualification of the Employees,
tneir ebserving of the confidentiality requirements
with respect to the information determined as
confinentiai by the Enterprise.

+ take appropriate and reasonable care of the
Enterprise’s property, use resources (electricity,
water, etc.) and material support (stationery,
tea/coffee, etc.) thriftily;

o duly fulfill the Employees’ obligation to return to the
Enterprise its property upon dismissal.

2.3.  The Administration shall not have the right to
demand from the Enterprise’s employees the
performance of work which is not provided for by labor
agreements concluded therewith,

2.4. For financial, management, tax and HR accounting
and reporting, as wel! as to make estimates of expenses
and to prepare financial and business plans at the
Enterprise, the following accounting periods are
determined and used, in addition to a calendar year:
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- ZIHAHCOBUA pik - 3 01 CivHA NO 31 rpyaHAa poxy

» 31eHOAPHOTO;

- DIHAHCOBUN piK gNA Uineid ynpasniHceKkoro obniky -
=« npasuno, 3 01 nunHAa nonepeaHboro No 30 yepBHA
“ZTOYHOrO LOKY (NO3HAYEETHCA HOMEPOM MNOTOMHOID
~ 37EHAAPHOr0 POKY T3 MOXKe 3MILLYBaTUCh HA AeKiNbKa
Z~'8 padiwe vu nizHitte Q1 Aunds Ta 30 vepsHA, Npo
—.0 OKPeMO OronJLLYETHCR AQMIHICTRaLiEW),;

- 2060unl pik - 3 01 XOBTHR nonepeaxboro no 30
32p€eCHA NOTOYHOMO POKY {NO3HAYEETLCA HOMepOM
“CTOMHOTO KaleHRapHroro pOKV):

2.5,
SYMATHAO

Koxuuin MpayiBHYK 3000B'A33HWA  YecHO,
Ta AKICHO BWMKOHYBATW (BOT nNOCagoBi
SH0B'A3KMK, ACTPUMYBATUCE  AMCLIMNAIWKM - npadi,
IB0€YACHO | TOMHO BWMKOHYBATW PO3NOPSRMKEHHA
AfIMIHICTpaUiT, Bcyanoeneri Ha TignpuemcTsi MNpasnna
SHYTPIWHLOrO PO3NOPAAKY, BUMOIM HOPMATMBHWX
3KTIB 3 OXOPOHWU Npaui, Oepexnuase cTaauTuch Ao
wamHa  NignpuemcTBa, noeepHytM  MianpuUeEMCTBY
MANHO B HANEXHOMY €TaHi 40 aB0 B REHb 3BiNbHEHHA
3 poboTty, 30epira™M KoHigEeHUIAKICTE HOpMaUIT,
8K3HAYeHOI Takow Ha [lANPWEMCTBS, NOCTINHO
BAOCKOHAMOBATM  OPraHizauild  CBOEI  npayl |
ninsULLYBaTA DiBeHb CBOTX NPOHECiAHUX 3HAHD.

2.6. Bci [TpauiBHWKK 3060B'R3YI0THCA He
po3roncuwysams  iH(oOpMayiKe, WO  BU3HAYEHA
MigNpUEMCTBOM KOHBIEHUIAHOK, | AKa cTana M
BiAOMA NPU BUKOHAHHI TX TPYAOBUX 06OB'AIKIB.

2.7. 3 ornagy Ha HaRBHICTb OKPEMOrQ YHIKANBHOMO
obNikoBOro  3anvcy  KoXHOro  flpauiBHvka B
iHhOPMAUIAHO-NICIUTOBIN cucTem NignpremMcTaa, AKUMA
NPUMYCOB0 HAKAAAAETLLA B €NEKTDOHHOMY BUINAQI HA
KOXKEH | OyAb-AKMA UCT, WO HIACUNAETHCA Hepes
KORAOPATUBHY eNeKTPOHHY appecy 3
AOMeHOM@Uua. ey.COm, WO € aHANOMOM BAaCHOPYUHOTO
NIANKUCY, BCI AOKYMERTK (B TOMY YucAi Byab Ak 3a8BM,
3roau, NiTBEPRKEHHA, NOBIAOMAEHHRA, fHwi
OOKYMEHTWU), Aki Bynn Hanpaeneri lpauisHukom abo
AOMIRICTPAUIEID Yepe3 KOPNOPaTUBHY EefIeKTPOHRY
agpecy 3 AOMEeHOM @ua.ey.com NPUPIBHIITLCA A0
Takumx, AKI 3pobBnewi B NUCLMOBIH hopMmi,

32984 Ha BIANYCTKW MOXYTh NOAABATMECL TTpALUiBRUKOM
WNAXOM OhOPMASHHA 3aRBKM Ha BIANYCTKY uepes
BHYTRILLHIC cuCTeMy OPOHYOB3HHA BIANYCTOK B EY -
"CESA Leave Management Solution™, Bpaxosyoum e,
U410 Y BKA3aHIR  cvcTemi  KOMHMA MNpauiBHUK MaE
OKDEMUIA  YHIKaNbHMit  0BAIKOBUA 3annC, NOA3HHA
33ABKK Ha BIANYCTKY 3 BUKOPUCTaHHAM cucTemn CESA
ceave Management Solution nNPUPIBHICETECA RO
~0AaHHA 3aRBM HA BIANYCTKY ¥ NMCHMOBIA (POPMI.

A2iM UbOTO [ONYCKAETHCA NOAAHHA [1PaLIBHUKOM
~hopMauli, 3roa, NiaTREPAKEHb, 3FAB TOWIO IWARXOM
3370BHEHHA  Haaicnanol AAMIHICTRDALED Ha WOro
~ 22N0PATUBHY  ENIEKTPOHHY
T ooMUAHKeTY, 300 IHILMM YAHOM, BKAKUAKIUN, 3Ne He
ZU2KYIOYUC, vepPe3 NOJIHHA 33aABOK Y CUCTEMM,
33, pAHMX, L0 BUKOPUCTOBYIOTLCA TIigNPUEMCTBOM,

11y

aapecy eneKTPOHHOY

L*

- financial year - from 01 January till 31 December of a
calendar year:

- financial year for management accounting ~ usualfly
from 01 July of the previous year tilt 30 June of the
current year {(marked with the number of the current
catendar year and may shift a couple of days earlier or
fater than 01 July and 30 June, which is separately
communicated by the Administration);

- working year - from 01 October of the previous year
till 30 September of {he current year (marked with the
number of the current cafendar year);

2.5. Each Employee shall be obliged to fulfill his
positional obligations honestly, industriously and high
quality level, maintain labor discipline, observe the
Administration’s instructions, provisions of the Internal
Code of Labor Conduct and regulative documents on
fabor protection in a timely and accurate manner, be
economical with respect to the Enterprise's property,
return property to the Enterprise in good condition
before or on the day of dismissal, maintain the
confidentiality of information determined as such by the
Enterprise, continuously improve the organization of
fabor and raise the professional knowledge level
thereof.

2.6. All Employees undertake to not disclose any
information, which is determined by the Enterprise as
confidential, and which has become known to them
during the fulfittment of their labor obligations.

2.7. Since each Employee has a unigue user account in
the information and mail system of the Enterprise
assigned in electronic form by default to any and all
emails seni using a corporate email address with a
@ua.ey.com domain, which is an equivalent of a
personal signature, all documents (including any
applications, consents, c¢onfirmations, notifications,
other documents) sent by the Employee or the
Administration via the corporate e-mait address with the
domain @ua.ey.com shall be eguivalent to those made
in writing.

Empioyees may apply for a leave by submitting a ieave
request through EY's internal leave booking system, the
CESA teave Management Solution. Considering that
each Employee has a separate unigue account in the
said system, submission of a leave request using the
CESA lLeave Management Solution is equivalent to
submission of a written leave application.

in addition, it is aliowed for the Employee to submit
information, consents, confirmations, statements, etc.
by filling out an electronic questionnaire sent by the
Administration to his/her corporate e-mail address, or
in any other way, including, but not limited to, by
submitting appiications to the systems and databases
used by the Company, which are accessed using the
Employee's unigue account, which is also equivalent to
a written form.
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2 20 AKMX  30INCHIOETBCR 3 BUKOPUCTAHRHAM
- -3 zHOTO  ObNIKOBOTO 23NWCY NPaUIBHWKA, WO
Sz- 1= NpUPIBHIOETLCA A0 NMUCHEMOBOT HOPMI,

- cnocobu  komyrikauli Mk lpayisHmkom T8 Other ways of communication between the Employee

- _ -ICTRAUIED MOMYTh BU3HAUETUCH MONOMEHHAMM and the Administration may be determined by the

.. 10BOro BOroBORY, 2 y nepiog gil BOEHHOro ¢raHy, provisions of the Employment Contract, and during the

2233UMANKHOT CUTYALIT TeXHOreHHoro, NpUpoaHoro UM period of martial faw, emergency situation of man-

_.270 xapaxTepy 7a ob6CTaBWMH, BM3HaueHwx n.9.3. caused, natural or other nature and circumstances

— > DBOpPY, HaKazamu AgmiHicTpauii. specified in para. 9.3. of the Agreement, by the
executive orders of the Administration.

3. TPYOCRBI BIQHOCUHN, 3. LABOR RELATIONS,
3MiH B OPTAHI3ALIT BUPOBHUUTBA | MPALY, CHANGES IN PRODUCTION AND LABOR
YMOBW 3ABE3NEMEHHA NPOAYKTUBHOI MANAGEMENT, CONDITIONS FOR ENSURING
3AAHATOCT) PRODUCTIVE EMPLOYMENT

3.1. Tpynosl  sigHocudu  Ha  [ignpuemctBi 3.1, Labor refations at the Enterprise shall be
CerynoTbCA MUHHAM 33KOHOAaBCTBOM YkparlHu, LuuM  regulated by current Ukrainian law, this Agreement, as
ZOroBOpoM, @ TAKOX Tpyposumuw  porosopamu  well as !abor agreements (contracts) which may be
LOHTRAKTaMNK), Lo MOXKYTb  YKAANATWUCA 3 concluded with the Employees.

T.03UiBHUKAMM,

3.2. MpauiBHKky nig vac pobotn Ha Ninnpuemctel 3.2, During their work at the Enterprise, the
~¢ enpasi 6e3 nucbmoBol 3ropm  AamimicTpauil  employees shall not have the right without the
yKNagatu Tpyaosl QOroBopu (KOHTPaKTU) we 3 Oyab-  Administration's written consent to conctude labor

SKMMY  opuavdRaMKn v iisnuHnMn - ocofamu - agreements (contracts) with any other legal entities or
sobotonaBuaMK,  KpiM  iKWKUX  opuaudHux ocib  individuals which are employers, except for other EY
cnobanbHoi Mepexi tipm EY B YkpalHi, global network member firms in Ukraine.

3.3. fMpr  npuAHaTTi Ha pobaty [MpadiBHurkis 3.3.  The Administration shall retain the right to
ApminicTpauin 33/TMLLAE 3a coboo npase  establish a probation period for newly-hired Employees
BCTaHOBMIOBaT [ipauisHuky CTPOK BunpobyBanHA in accordance with current law.

BIANOBIAHO 10 YMHHOMO 33KOHO[ABCTEA YKpatHy.

3.4. flo Nno4aTky pobotu ApminicTpauin 3.4,  Prior to commencing work under a concluded
3000B'A38HA PO3'ACHATY MpayiBHUKY oro labor agreement (contract} by an Employee the
PyRKuioHansHi  00OB'A3KK, 03HaWoMUTM oo 3 Administration shall be obliged to explain to the
MpasunaMiy BHYTPILLIHBOTO TPYHACBOTO PO3NCPAAKY, employee his functional abligations and famiiiarize him
NPOIHCTPYKTYBaTW wWoao obcary Bigomocted, aki  with the Internal Code of Laber Conduct, inform as to
guaHaueri Ha  [anpuemcrsi Ak koddigenuiiki, the volume of information which is determined as
3abesneuntn horo  HeobxignuMmu  gna pobBotu  confidential by the Enterprise, provide him with ail
33C00aMK, a TakoMK BUKOHYBATH IHW AT, AKi BU3Raveni means required for wark, as well as perform other
000B'A3KOBYMU  3MIQHO 3 uYMHHMM 3akoHopascTeoM  actions which are rendered mandatory in accordance
YKpainu, with current Ukrainian (aw.

3.5.  3BifbHenwn TpauisHukia 3 poBotu Ha 3,5. The Employees shall be dismissed from the
TipNPHMEMCTSI 3AIMCHIETLCA Ha NiacTasax Ta ymosax, LEnterprise bhased on the grounds and conditions
BAZHAYEHUX UMHHUM JGKOHGAABCTBOM Ta TpygoruMy  provided for by current law and iabor agreements
Z0rosopamn (KOHTREK FaMu). (contracts).

3.6. AOMIHICTpaUiA  3000B'A3yEThCA  HeyxuAbHO 3.6, The Administration shall  undertake the
SOTPUMYBaTHCE BMMOT YMHHOFO 3aX0HOAABCTRA woao  oblgation to strictly observe the reguirements of
3abesneveHHA NPOAYKTUBHO! 3aliHAToCT! MNpauisHuKie, current law with respect to ensuring the productive
v TOMY wuchi 3akouy Ykpainu «Npo 3ainATicTe  employment of the Employees, including the Law of
~dCENEHHAD, Ukraine «On Emptoyment of the Popuiations.

3.7. MpauiBtku MOXYTb OyT1 3BinsHeri y BUNagky 3.7, The Employees may be dismissed in the event
3uin B Opradizauil BUpoBHUUTBE | npatli, B Tomy uvcni  of changes in the production and labor management,
- «<Bigauil, peoprauisayir, baHKpyTCTBa abo including Yauidation, reorganization, bankruptcy or
~zoenpodinBanka  NianpueMcTea,  ckopouenHA  conversion of the Enterprise, stuff redundancy. in that
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uncenbHocTi abo WTaty MNpadienukis, AAMIHICTPaUIR

3000B'A3YETHCA B TakaMmy pa3sl  [onepeaxartu
NpauiBHKKIB NEPCOHANLRE NPO HACTYNHE BUBINbHEHHA
B CTRPOKW, BCTAHOBNEHI 4YUHHUM  33KOHOAABCTBOM
YKpaitHu,

3.8. AgmiHicTpauia MaE Opase Ha AOroBipHIN ocHoBI
aTpUMYBATH nANaTHi nocnyri cyb'eKkTiB
fOCNOAAPIOBAHKA, AKI HAWMAIOTL NPAUIBHVKIB ANA
NOAANBLICIO BUKOHAHHA HUMY PODOTH 8  IHUAX
pOGOTOAABUIB, T3 3aNy4aTW Ha NiacTaBi  Takux
gorosopis o poboty Ha MignpuemcTei ocib, aAKi €

NPaYiBHUKaMK BMLLE3A3IHAMCHKX cy€'ekin
rOCMNOAdPKBAHHA,

3.9, ApmidicTpayia  Mae  npasBo  HanNpasnATH
[Mpadisnukis  MMigmpveMcTda AnA  NORANLLIOTO

BMKOHANHR HUMW poboTu y iKWmx poboTopasuis (3
AOTPYIMAHHAM BUMOT YARHOIO 3aKOHOABCTRA YKPAiH)
H3 MiACTasl AOrOBOPY NPO HAAAKHA MAATHUX NOCAYT,

yknageHoro  Mix  [TigNpUEMCTBOM T3 IHWKM
poboToaasuem.,
4, PEXUM POBOTH, TPUBAMICTb

POGCY0T 0 YACY TA BIZNOMUHKY

4,1, Ha MianpreMcTsl BCTAHOBAKETHCA S-AEHHMIA
poBounid  TUXAEHE 3  ROPMENbLHOK  TPUBAMICTIO
pobouoro uacy 8 40 roauH Ha TWKLEHb, 3 ABOMA
suxigHunmMm aHAMK - cyboTa | HeginAa,

4.2. Ha MignpneMcTai BCTaHOBMOETHCA HACTYHUA
pexuMm poboTi:

s novarok podotu - 0 9-00;

e 3akiH4YeHHA poboTu - 0 18-00;

« [tepepBa ana BignovnKHKY Ta obigy - 3 13-00 po 14-
00,

Mac no4arky | 3akinvenHa poboTh, nepepsu ANA
BIANOUMHKY | X3p4YyBaHHA MOMEe 3MIHIORATHCA 33

noromkerHaM i3 He3nocepesHim KEPIBHUKOM
MpayisHnka.

4.3. [Ons  BcCix karteropid  {lpauiHuKie MOMXe
BCTAHORNIOBATUCE  HEHOPMOBAHWKA PoboUMit AeHb,

OkpiM OCI6 3 [HRAAIAHICTIO Ta 8 HWWUX BUNAOK3BX
nepegbavenitx 33aKOHOQAaBCTBOM YKpatHu.
KomMneHcauin 3a poboTy Ha yMOBax HEHOPMOBAKOro
poBo4cro AHA BKNIOYIETECA AC NOCAAOBOCO OKAAAY
nP3YiBHNKA,

4.4. 33 ymoB BUPOBHMYOT AouinbHOCTI Ta 23
norgaMeHHAM 3 GesnocepeagHim KEPIBHAKOM,
NMEauiBHUKOBI HAa KO0 NPOXaHHA Yac Biff 4acy MoMe
SyTW HadaHa MOMAVBICTL NPAaUKBaTM  BifAaneHo 3a
vexamy  odiicy NignpueMctaa 1@ ogiciB  KNigHTIB
T'INPUEMCTBA,  30KpeMa, BAoMa, Yy  kade, vy
“CIVBACBKOMY MicUl BAR KoBOpTiMMy Towo (Hapani -
20073 no3a odicom»). Tpu LbOMY pexum poboTn Ta
-zs2anicTe poboyoro Hacy AnMWaethea  Ge3  3Miu.
~z"rasneHrA MpauiBHKuKa vy cnyx00Be BIgRARXEHRHA A0
- 272 HACeneHoro NMYHKTY nosa Micuem podoTu Ta

4.2,

event, the Administration shall be obliged to notify
Empioyees personatly on the forthcoming
disengagement within the terms specified by the
effective Ukrainian law.

3.8. The Administration shall be entitied to receive on a
contractual basis paid services from entities which hire
employees for further fulfiliment of work by them at
other employers and engage, based on such contracts,
for work at the Enterprise the persons who are the
employees of the above entities.

3.9. The Administration shall be entitled to second the
Enterprise’'s Employees for further fulfillment of work
by them at other employers (subject to the eifective
Ukrainian law) based on the paid services contract
entered into between the Enterprise and another
employer.

4, WORKING HOURS, TIME FOR WORK AND
REST

4.1. The Enterprise shall have a 5-day working week with
the normal duration of 40 working hours per week with
two days off: Saturday and Sunday.

The working hours at the Enterprise shall be
established as follows:

e start of work-9a.m.
e endofwork -6 p.m.
+ Dbreak for funch and rest - from 1 p.m. t0 2 p.m.

The start and end time of work, rest and meal breaks
may be changed upon agreement with the Employee’s
immediate supervisor,

4.3.  For all categories of the Employees, other than
the disabled and uniess otherwise provided for by the
Ukrainian law, non-standard working hours may be
introduced. Compensation due for non-standard
working hours shall be included in the Employee’s
salary.

4.4, If apprapriate for the working process and to the
extent that it s agreed with the immediate supervisor,
the Employee may now and again, at his or her request,
work outside the oifice premises of the Enterprise and
the Enterprise’s ciients - at home, in a cafe, in a public
co-working place, etc. (hereinafter, the/to “work
outside the office”.) The working hours and the time for
work shall remain vnchanged. In this case, sending an
Employee on a business trip to another locality outside
the place of work and returning him/her from a business
trip is provided from /to the place of remote work.
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NOBEPHEHHH WOFO 3 BIAPAAKEHHA Y TaKOMY BUNaaxy
INIACHIOETRCA 3/00 MICUN BigAaNE_HOT poboT,

(MpauiBHKUK, NOrQMKYKMUCL Ha poboTy nosa odicom,
fepe Ha cebe 0BOB'A30K:

- 33be3neuutn besneky ¢Boro pobBoYOro MicuA Ta
Be3nevHi yMOBK Npavi i Hece NOBHY BIANCBINANBHICTL 33
BCi HACAIAKW HEBUKOHAHHA TAKOTO 0OCB'A3KY, @ TAKOX
3a BYOb-AKI HellacH BUNAaaKn, WO MOXKYTb BUHUKHYTK 3
HUWM nph poboTti no3a odicoM. Nignpuemcteo He
HECTUME MOAHOT BIANOBIAAMLHOCTI 3@ OyaOb-RKY
HesiNOBiAHICTL  pobovoro Micys TlpauiBEnka npy
poboTi no3a cdicom, HOPMaM YMHHOMQ 38KOHDABBCTBA
T3 3a Byab-Aki HewacHi suNagky, Wo MoxyTb Bytu
CNIPUMUHEH] TAKOKD HERIOMOBIAHICTIO.

- 3abe3neyuTy HanexmHe HYHKLIOHYBaHHR (HTepHeT- Ta
mobinbHoro TenedoHHOTO 3B'A3KY 3 HUM, a TakoX
eEKTPUYHE MUBNEHHA MEPCOHANILHOMo Komn'taTepa,
W0 HApaeTbcA AoMy NignpueMcTBOoM  (NPU LbOMY
DignpueEMCTBO  HE NOKPWUBAE KOAOHRWX BUTPAT HAa
3abeaneyeHHA poboTn Noza odicom);

336e3NeUnTU HANEMHWA 38XUCT  KOHRPINEHUIAHOY
iHpopMayii  MignpuemMcTBa T8 HOro KNieWTis s8I
PO3/CNOLLEHHS;

- 3abesneunTy  HanexHe 3DepeXeHHA HAA3IHOro
(MANPUEMCTBOM  MEPCOHaNLHOro KoMn'loTepa Ta
33XKCT Bi MOFO BTPaTh abo BUKPAOeHHs;

- 3abe3neunTn Wob y nepiog oro poGoth nosa oicom
poBoyi [OKYMEHTH KRIEHTIB TlignpuemMcTaa 1@ iHLLI
KOHMIACHUIRRI AOKYMEHTU, U0 3anULIAI0TLEA B oddici,
Bynmn HAdINHO 3axuugeHt y 3a4nHIOBAHMX HA 33MOK
wadhax, a pooue Micue y othiCi 3HAX0ANNOCH Y HMCTOT]
Ta B NOPAAKY | FOTOBE 10 BUKOPUCTIHHA,

4.5, 3anyyeHHn okpemux Npauisrukia go pobotu y
BUXIAHI ARl AONYCKAETBCA TINBXWM Y BUHATKOBAX
BUMAgKax Ha RIGCTaBax | YMOBAX, BU3HAYEHUX YAHHUM
33KOHONABCTBOM.

4.6, BignoeigHo po cT. & 3akoHy YKpaiHu «[po
BigNyCTKY» BCiM MPaLBHUKAM H3ARETHCA rAapaHTOBAHA
LUOPIYHE ONNaYyBaHa BiANYCTKa TPUBANICTI HEe MEHW
AK 28 KaneddapHunx gdiB 3a eianpalboBaHuii poboYUH
pik, AKUA BIGNIYYETBCA 3 OHA YKNBAAHHA TPYACBOro
aorosapy. Ocobam 3 IHBaANIAHICTIO HAARETHCH LLOPIYHA
OCHOBHA BIANMYCTKA TPUBRSNICTIO 36 KaneHaapHux gHIB,

3a pilbeHHAM AAMIHICTPaUil ¥ KOXHOMY OKpeMOMmy
BURAGKY UOPIYHE BIANYCTKa NOBHOK TRPUBAMICTIO MOXE
HanaeaTuca MMpauisHnkosi 3a Horo BaxawHsM [0
HACTARHA IECTUMICAYNOro TepMindy DBesnepepsHoT
20€0TH B NepLlni pik poboTn Ha NigNPUEMCTBI.

4.7. Bipnoiato go ct. 8 3akony Ykpainv «Mpo
3iANyCTK»  BCiM [pauisHukam, TpyaoBi AOTOBOPU
CKOMTPAKTU)  AKKUX  fnepenbavarTs  HeHOPMOBAHWIR
cofounii perb, BCTAHOBAKETLCA LWOPIMHA A0AATKOBA

Accepting to work outside the office, the Employee
undertakes to:

- ensure the safety of his or her working place and
working conditions and be fully reliable for all
implications should he or she fail to comply therewith,
as well as for any accidents that may happen to him or
her during the work outside the office. The Enterprise
shall not be held liable if the Employee’s working place
is non-compliant with the applicable law during his or
her work outside the office, nor shall the Enterprise be
held liable for any accidents that may happen to the
Employee resulting from such non-compliance.

- ensure the adeguate Internet and mobile connection,
as well as the appropriate power supply of the personal
computer provided by the Enterprise (noc expenses shall
be covered by the Enterprise to provide for the
cmployee’s work outside the office);

- ersure the adequate protection of the confidential
information of the Enterprise and its clients against any
disclosures;

- ensure the adequate maintenance of the personal
computer provided by the Enterprise and its protection
against any 10ss or theft;

- ensure that, during the work outside the office, the
working documents of the Enterprise’s clients and
other confidential decuments that remain in the office
are reliably kept in the lockers, and that the Employee s
working place in the office be kept clean and ready {o
use anytime.

4.5. The engagement of certain Employees for work
on days off is only allowed in exceptional cases based on
the grounds and conditions provided for by current law.

4.6, In accordance with Article 6 of the Law of
Ukraine “On Vacations”, all Employees shail be entitled
to a guaranteed annual paid leave of not less than 28
calendar days for the compieted working year, which
starts from the date of signing a iabor agreement. The
disabled shall be provided with an annual paid (eave of
36 calendar days.

By the decision of the Administration in each individual
case, a full annual paid lcave may be provided to the
Empioyee at his or her wish before he or she attains a
6-month continuous service at the Enterprise during the
1st working year.

4.7. In accordance with Articie 8 of the Law of
Ukraine "On Vacations”, the additiona! 7 calendar days
of annual paid leave for specific nature of work (non-
standard working hours) shall he estahiished for all




o3
=

T

. -

BianycTka 33
{HeROPMOBaHUI
KaneHgapHux AHiB.

ocoBNBUIA Xapakrep npaul
pobounit  geHb) Tpusanici 7

4.8, 3a 3ronole AAMiHicTpauii i MpauisHwvka
BianosiaHe Ao 4.1 ¢r. 26 3akoHy Ykpahn «Mpo
BIANYCTKU», 33 CIMEAHUMK OOCTaBYHaMKU Ta 3 IHLIUX
NpWYKH MpauiBHUkY MOXe HanaBaTuca BianycTka Ges
36epedenHs  3apobiTHoT  pRatm Ha  TEPMIH,
obyMoBneHWiA  yropore M TpauisHUKOM i
AamMiHicTpaui€to, ane He Binbwe 15 KaneHAapHUX AHIB
Ha piK.

5. ONNATA MPALI

5.1. Cnnara npaui Ha NinPpreMCTBI 3RIRCHIOETBECA
sianoBIiAHO A0  PO3MIPIB  NOCAAOBMX  OKNAAIB
MpauiBHnKis (OCHOBHa  3apobitha  Nhata),  Wo
BW3HaYaI0TbCA 33TBEPAKCHUAM ADMHICTRaUiEO
WT3THUM PO3NUCOM | 0BYMOBAIOICTRCS B TPYOOBOMY
gorosopi (KOHTPaKTI) 3 MNPaUiBKMKOM 38NEXHD BIg:

ckndgHrocTi poboTtw;
ofcariB nocanosmx 060B'A3KIB NPaLiBrRUKA;
Aoro npotecinHo-AINOBUX AKOCTEH;

e  pe3ynbTaTIB MOro npaui 1a rocnofapchKol
AiRNLHOCTI Nignpyemcrea;

*  CTYNEHK 33NYYEHOCTI NPaUiRHMKE A0 NOLUYKY
HOBMX KAIEHTIB Ta aAMIHICTRYBAHHIC AiKO4UX
NpoekTiB KNiEHTIB MNignpremcTBa;

*  CTYNeHwo 3aNYMeHHA B
YNPaBRiHHA/KoopAMHALIT
BUKOHABLIB NPOBKTY,

npouec
KOMaHAK

Mpu UYboMy OCHOBHA 3apobiTha nNnata He moxme ByTu
MEHLLUE BCTAHOBAEHOIO 3aKCHOAABCTBOM YKpaiHu
po3IMIpY MiHIMankHOT 3apabiTHOE NAaTH.

5.2. Kepyounce cT. 15 3akody YkpaiHm «[po
onnaty npayi», CTOpoOHW AOMOBUNUCH, WO A0NATKOBD
A0 OCHOBHO| 3apobiTHOT NnaTu (NOCAaA0BOro oKnagy)
ApMmiHiCTpayia MOe BCTAHOBNKBATW Pi3HOrO BUAY
Hanbaskie Ta fonnaTu,

5.3. Y rocnopapceknx LinAx - gnR 30inbwieHHR
iHTEMCMBHOCTI  Ta TPOAYKTUMBHOCTI  nNpaui, ann
3bepexeHHa  KoHdigeHuiiHoT  iHopMauil, ann
NiABULLEHHA ONERATUBHOCTI BMKQHAHHA NOTOUHMX
8vpobruunx 3aBaaHL Mignpuemctea - AaMidicTpauina
A03BOARE Ta  KOMNBHCYE  [OAATKOBI  BUTpaTH
MpalisHKMKa Ha Npoi3g y TaKCi ¥y Mexax micta Ta y
NPUMICBKIA  30Wi, QOAATKOBI NOCANOYHI MicUA v
33NI3HUIHIAX BAroHax, IMiHY aart
BYT3aY/Npuisgy/BUnLOTY/NpUALOTY/BUBY TTR/NPMEYTTA

5.4, B 3anexHocTi Big pesynbratis  pofom
TpauiBHUKE, pesyneTaTiR rocNofapceKol AiSNbHOCTI Ta
thiHancosore ctany [lignpuemcTsa 3@ CyMAiHHE
BYKOHAHHMA TRYACBKX 0O0B'A3KIB Ta iHWI AOCATHEHHSA B
poboTi, 33 pesynLTaTamMm hiHaHCOBOTO,

Employees whese labor agreements (ceontracts) provide
for non-standard working hours.

4.8.  Upon the consent of the Administration and the
Employee, and in accordance with the first part of
Article 26 of the Law of Ukraine “On Vacations" the
Employee may be granted an unpaid leave due to family
or other reasons with a duration determined by the
aqreement between the Employee and the
Administration, but not more than 15 calendar days per
year.

S. PAYMENT FOR WORK

5.1, Payment for work at the Enterprise shall be
effected in accordance with the positional salaries of
Employees (basic salary) which shall be established by
the S:aff List approved by the Administration and shall
te stipulated in the labor agreement (contract) with the
Empioyee depending on:

o work complexity;

« scope of positional obligations of the Employee;
- professional and business qualities of the
Empioyes:

s results of the Employee's work and the
Enterprise's operations;

« degree of the Employee’s involvement in
attracting new clients and administering the
existing engagements of the Enterprise’s
Clients;

s degree of involvement in the process of
management/coardination of the engagement
team.

Furthermore, the basic salary can not be lower than the
minimum monthly wages established by Ukrainian law.

5.2. Guided by Article 15 of the Law of Ukraine “On
Payment for Work” the Parties agreed that in addifion
to the basic safary (positional salary) the Administration
may establish different bonuses and allowances.

5.3. For business purposes - to accelerate the work and
make it more effective, to keep confidential infarmation
safe, to accelerate the performance under the existing
business engagements of the Enterprise, - the
Administration shall allow and recover additional
expenses incurred by the Employee for taxi travels
within the city and the uptown area, for extra raitway
seats, and for change of departure/arrival dates.

5.4. Depending on the results of work of the
Employees and the Enterprise’s operations and financia!
condition, the Administration may encourage the
employees for conscious performance of labor
obiigations and other achievements in work and bhased



YOPasNiHCLKOro, KaneHAapHore 4u poboucro poky,
abo w 33 NPOMDKHUMM Pe3YNbTarami podoTH, 8 TEKOX
B IHWUX BUNaAXaX BIANOBigHO Ao cT. 15 3akoHy
Ykpaium «Npo onnaty npali» 1a ¢T. 143 K3nM YkpaiHu

AaMIHICTPaUin  MOXe  330Xx04yBaTM  [IpauiBrukie
LWAAXOM BUAAYI NPEMIF, BUHATOPOA Ta IHWWUX BUNMAT
BianosinHo Ao [lpaBwn  BHYTPIWHLOMG TRYI0BOFG
PO3NGPAQKY YW  IHUMX BIignosiiHvX HOPMATUERMX
LOKyMeHTIB NianpvemMcTBa (AK TO: (TONOMEHHA PO
oonaty npaudi, NMonoXeHHA Npo NPemirBaXHA TOWO).

5.5. B pa3i ycniwKoro cknanavHs  (pauigHUKoM
NIADPUEMCTBA ICNUTIB, YK 3aCBIIMERHA WCIO 3HaHb, WO
€ KOPUCHUMU AAR NIANPUEMCTRA, ¥ IHWIKKA CNOCiB (PK TC
CKNafgaHHR icnuTiB Byxrantepa, afBOKaTa, ayoATORE.
ACCA/CPA, uym iHwe) AgmiticTpauis  Mome
3a0X04YBATU Takunx [paliBHVKIE WNAXOM BUaaN,
npemii abo BUHaropog YM iHWKX BUTINAT BIANOBIA=0 32
NpaBun BHYTPIWHBOSO TPYROBOrG DO3NODAGKY uv
IHWWX  BiANOSIIHUX  HOPMATMBHUX  ACKYMERT B
Nignpuemcraa Tafuu KOMNEHCYBATH BATRATK
NpaliBHAKA HA HABYAHHA ANA 3000YTTS 3HAHL 8
333H3UCHMX BUNAJKAX.

5.6. 3 MeTOKW NIABULWEHHA NPOAYKTWMRHOCTI NpaLi,
obminy flocsigom Mixk (TDauiBHUKEMK, BUBYEHHA HOBUX
METOAUK, B TOMY UYUCNI (HO3eMHUX ¥ Chept HaflaHHA
nocnyr NignpueMcTBOM, AgMIHICTpaUIR NPOROANTE ANR
MpauiBHMKiB BUPOOHUYL Hapaan Ta korhepedyil,
YUaCTh ¥ RKUX AnA MpauigHukias € 0BOR'A3K0R00.

5.7.  AamiHicTpayin 30608'R3YETLLR ;

s i 4aC YKNAREHHA KOXHOTO TPYRADROFO AOrOBODY
AOBOANTH [0 BigoMa fIpaliBHUKa PO3MIp, NOPAAOK Ta
CTPOKK BUNNATA 3apebiTHOY nnamm, yMOBM 3RINCHEHHA
YTpUManb 3 3apoBiTHOT nnaTy;

e CBOEYACHO 3[IACHIOBATY OMNATY fpali;

e PV KOXHIA sunnati 3apobitHOY NAaTKM HAAasaTK
MpauiBHMKam iHQOopMayilc WOA0 33rancHel CyMu
HapaxoBanor 2apediTHOT NNaTH 3 PO3LMGDPYBAHHAM 38
BMAAMA BUNNAT; PO3MINIB i NIACTAB YIPMMaHb; CyMuK
3apnnartu, Wo nignarae hakTuinia Bunnari.

5.8. 3apobitHa nnata  BUANAYYETBCA  LIASRXOM
BaHKIBCoKOre nepekasy Ha ©O8HKIBCbKUA PAXYHOK
MNpauiBHvKa. ¥ pasi HEMOXANBOCT BUKOHAHHA L50I0
30008'A3a8HHA 3 NPUUKH, He3aneXHwX Big CTopik usoro
Horceopy, 3aponaTa BUNAAYYETLCR THLIKMM
A03BONEHUM YUHHMM 33KOHOAABCTBOM LWAAXOM.

S.9. 3apobitha nnata BUNNAYYETbCA [BMI  Ha
MICALUb: 22-TO YNCNa KOXHOro MicAUA (3a nepwy
MONOBKUHY MICAUA) | 7-T0O vWCNa KOMHOMO MicRuA (33
ARYTY NOA0BMHY MicAYRA). ¥ pasi, Konu Oesb BANNATU
3apoBiTHOY nnaTh 36iraeThbCA 3 BUXIOHRUM, CBATKOBWM
360 HepobounM aneM, 3apobitHa NNaTa BMNNAYYETLCH
HanepenoAaHi.

on the results of a financial, management, calendar or
working year, or interim results, as well as in other cases
in accordance with Articte 15 of the Law of Ukraine
“Concerning Payment for Work” and Article 143 of the
Labor Code or by means of paying bonuses,
compensations and other allowances in accordance with
the Internal Cade of Labor Conduct or other regulative
documents of the Enterprise (i.e., Regulations on the
Payment for Work, Regulations on the Payment of
Bonuses, etc.).

5.5, M the Enterprise’'s Employee passes exams
successfully or otherwise gets a certification of his/her
expertise which is wuseful for the Enterprise (i.e.
accountant's, advocate’s, auditor's, ACCA/CPA exam,
etc.;, the Administration may encourage such
Emrployees by granting bonuses, compensations and
otrer allowances in accordance with the Internal Code
2f _abor Conduct or other regulative documents of the
=nta-prise andfor compensate for the education-
ra2 atec expenses incurred by the Employee to acquire
sni:s and knowledge in the above cases.

5.6, Tc make the woerk more effective, to provide for
excrarge of experience among the Employees, to learn
nev, service provision techniques, including the foreign
ones, the Administration shail arrange work meetings
ant centerences binding upon the Employees.

8.7. The Adrinistration shall
a2iigation 1o do the following.:

undertake the

e nform the Employees during the conclusion of
agreemerts of the amounts, procedure and deadlines
for salary payment and aifl relevant deductions
withholding;

« make salary payments in a timely manner;

¢ provide information on the gross salary with break-
down by types of payments; amounts and grounds for
deductions, and the net salary amount.

5.8. Salary shall te paid through a bank transfer to the
Employee's bank account. The list of banks for salary
payment shall be estabiished by the Administration.
Where it is impossible vpon the reasons beyond the
control of the Parties hereunder, the salary payments
shail be made otherwise, as acceptable under the
effective law.

5.9. Salary payments shall be made twice a month: on
the 22¢ day of each month (for the 1% haif-month) and
7" day of each month (for the 29 half-month). Where the
day due for salary payments falis at a day off, a holiday
or a non-working day, the salary payments shall be
made on the day beiore.
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212 E-¥E PO3MIpY onnam 33 hakTULHO
= ITCZLbOBAHVIA  4aC 3 PO3pPaxyHKy 0OC3A0BOro
I- T2y NpauiBruKka.

2,20, BigoMocti npo onnaty npayi MNpayiBHUKIB
~2I3}0TbCA iHWWUM opradaM | ocobam nve vy
2. TE5KAX, NpAMO nepegbaverunx YMHHWUM

. 2nG4aBLCTBOM.

.11, 3 MeTok Hanbinbly cnpuATAMBUX YMOB Onf

CHAaHHA TPYAOBUX (DYHKUIR, AAMIRICTRALIA MOMe
2Ce3redyBa™m npaurwx B odict fpauisHukie
SATHCK Y@ MIHEPANbHOKD  BOAOK,  rapaAsmmu
~oH3YiOuMMK HanosMu, Pi3HAMA CHEKOBUMM
TTOAYKTAMW T3 X3PMYBAHHAM, @ TAKOX  10AaTKOBO
TZ0aWTOBYBATU 30HM BIANOYUHKY YU CROPTUBHI 30HU
~ oW YMOBI HAABHOCTI KOWTIB HA Ui BMAK BWTPAT.

Mo

<
=
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5.12. 3 MeT0i0 NINTPHUMaHHS BUCOKO! eeKTUBHOCTI
~zayl  Ta  NiATPUManHs  CTaHy  3A0POBA Ta
~ZUX0eMOUIAHOro CcTaHy Mpayisrukis Nignpnemctso
voXe 30IRCHIOBATY MIATPUMKY YuaCTi MpaLisHukis vy
IIOPTUBHUX  Ta  KYAbTYPHWX 33X0[a8X, 3@ YMOBU
-3ABHOLTI KOWTIB (HAaNpuK/ag, KOMNEHCAUIA BAPTOCTI
,HaCTi ¥ CNORTUBHUX 3MAraHHAX, OPEHAA NPUMILLEHL
ZNR 33HATH  CNOPTOM, NpwgbaHHA  KBUTKIB  Ma
AYALTYPHO-MACOBI 3axoaw, NpoBefleRHA 3aXofiB ANK
TpyaoBoro KONEKTNBY 3 NCUXONBIIYHOT
JaTpUMKKW/gonoMor, 8  TOMY  YMchi BAMNALI
gebinapis ToLo).

Y

TPYHOOBI TA COUIANBHI TAPAHTH, KOMNEHCALY

TA INLIA
6.1. AaMinicTpauin 3000B'A3YETHCR  HEYXUNLHO
AOTPUMYBATUCH BCTAHOBNEHUX TPYAOBKM

33KOHORABCTAOM rapadTid, AK To: fpu cnyxboBmx
BIAPARMEHHAX, [pW  NOKNageHHI HA  NpayieHUKIB
MatepiansHol  BiANOBINaNbHOCTI, WOA0 OOMEMEHHS
YyTPUMaHe 3 3apcBiTHOT NNaTH, WOMA0 NPaLl KIHOK Ta B

tHWIKX Bunagkax, NpAMO nepeadaveHux
3aKOHONABCTBOM.

6.2. AamMinicTpauis  3000B'A3YETHCA  HEYXWNbHO
AOTPAMYB3TUCE  YWHHOIMO  3aKOHOAABCTBA NP0
AepXKaBHe colianbHe CTPaxyBaHHA,

6.3. [logaTkoBRO A0 3aKOHOAABYO apaHTOBAHON

AONOMOrKM Mo TUMMACOBIA Henpaue3gaTHoCTi 138 no
BariTHOCTI | Nonoram, Wo BUNNAYYETBCA 33 PaxyHOK
RignpuemcTsa Ta LEePMABHOMO CO11aNbHOro
CTpaxyeanHsa, AgMIRICTPaUiA BUKAKOYHO Ha  CBIR
BNACHWUM PO3CYA Ta 3@ HAABHOCTI KOWSTIB BCTAHORNKIE |
QUONAMYE  BIAOOBIANUM  NPALUIBHUKAM  MaTtepianoHy
aonomory. Takox AAMIHICTDAUIR HE CBIR BN3CHUW
pO3CY MOXe HafasaTh MmatepianbHy AONOMOry vy
38'R3KY 3 iHWUWMKM 0BCTaBUHAMM (3 MIPOAMEHHAM
GUTUHY, MOXOBAHHAM  YneHiB  ciMi, 3 iHWWMK
CiMeHUMUK ofcTaBnHamu, Ha 0310pOBNEHHA
rpauiennka Ta/abo Aoro autvHKn, Towlc). Cymv Ta

The amount of salary for the first half of a monti shall
be equal to the amount of payment for the actual time
worked based on the Employee's salary,

5.10. information on the Employees’ salary shall be
provided to other authorities and entities and
individuals exclusively in cases directly provided for by
law.

5.11. To make the working conditions mare favorable,
the Administration may provide the Employees who
work in the office premises with the drinking and
mineral water, hol beverages, various snacks and
meals, as well as additionally furnish the areas for
recreation or sports, to the extent that the funding is
available to cover those expenses,

5.12. To contribute to high productivity and to physical,
mental and emotlional health of the Employees, the
Enterprise may support the participation of its
Employees in various sports and cultural events, to the
extent that the funding is availahte to cover those
expenses (e.g. recaver the fees for participation in
sports competifions; lease premises for sports
trainings; purchase tickets to cultural events; holding
psychological support/assisiance events for the
Coliective of Employees, including webinars, efc.)

LABOR AND SCCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

6.

6.1. The Administration shall be obliged to strictly
adhere to the guarantees provided for by iaw, that is:
during business irips, when imposing matecial
responsibility on employees, with respect to the
limitation of deductions from salaries, with respect to
women's labor, etc. which are directly provided for by
law.

6.2. The administration shall be obliged to strictly
observe current iaw on the state social insurance.

6.3. In addition to the allowance on temporary disability
and maternity leave established by law which are
payable by the Enterprise and from social insurance
fund, the Administration solety at its discretion and
upon availability of funds shall establish and pay an
additionat allowance to the respective empioyees. Also,
the Administration at its discretion may provide an
additional allowance in view of other circumstances
(birth of a child, family members funeral, other family
circumstances; for health improvement of an employee
and/or his/her child, etc,). The amount and terms of
payment of the said additional allowance shall be
determined and approved by the Enterprise.

11
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CTPOKWY  BUNNATV  TAKOI OOAATKOBOI MaTepiafibHOT
ACNoOMOrn B8U3HAYITHCR i 3aTBEPAMYIOTHCA
ApminicTpadicro.

6.4. AZMIHICTPaUiA K3 BNAaCHWIA PO3Cy] 33 PaxyHOK
NignpuemMcTBa MOXe 33NpoRaXKyBaTH Ha
NignpuemcTBi MeanyHe CTpaxyBaHHA NPAaUIBHUKIB Ta
4fieHIB X POAWH, CTPaxyBaHHA MWUTTA, CTPAaXxyBarKsA
ANA BUI3AY 3@ MEXIi YKPAIHW,

6.5. AgmiHicTpauis rapawrrye Ta aabesneuye pigHi
NPaBa Ta MOMNNBOCTI NPaUiBHMKIB XIHOK i NP3LiBHUKIB
yonosikie.

6.6. AamiHicTpauin 1@ TpyaoBwid  KONEKTUB
AOMOBUAKUCH npo 3a60poHy AACKPUMIHALE
NpauiBHKKIB, AAMINICTPAUiR rapaHTye 1a 3abesneuye
PiBHI NPaBga Ta MOXAUBOCTI NPAUIBHUKIB, HE3ANEXHO
Bil ©O3HAK pach, KONbOPY WWKIPW, NOAITUYHWMK,
penifitHux  Ta IHWWMX MepeKkoHaHb, CTaTi, BIKY,
IHBaNIQHOCTI, €THIMHOTO Ta COLAaNbHOro NOXOLKEHHA,
CiMelHOre Ta MalHOBOro CTaHy, MICLA MNPOMUBAHHSA,
BiA MOBHUX ab0 IHLIKMX O3HaK.

6.7. Aamiricipauia  Ta  TpyaoeulA  KONEKTUB
LOMOBWIWCE NIPC MOM/VBICTE CMRUianbHOro Nopraky
BUNAATA 3apOO6ITHOT NNaTU Ta YTPUMAHHA 3 Hel Yy
sunanky  pobpoinbHOoi  y4acTi  MpayisHwnka vy
Bharofinvux axyinx, yyacHnkaMun akoi € MNpauisHuku, a
came:

6.7.1 NpauiBHUKKW BUCACBAIIOTE CBOYD NO3ULII LWOAO
BaxaHHA pobuTy BNarofiiHi BHECKKW 3@ PAXYHOK CBOET
3apoBiTHOT NAATU WNAXOM HAJaHHA KOXHWM OKPEMUM
MpauisHUKOM 3aR8u YNOBHOBaXEHiW ocobi
(ligNPMEMETBA 3 PO3NOPAAMKEHHAM  YTDUMATH,
CNN3TUTU  (NepepaxyBaty)  BM3HAMEHY  MACTURY
HBpPaxoBaHoi fpaLiBHMKY 33poGiTHOT nnatu  Ha
cneyiansHUn  H3HKIBCLXUI  PaxXyHOK YU nepegaTtu
yNOSHOBaMeHIW  ocobi, AKa  BigNCBIgaE 33
KOOpAUHAaYito Ta 3giRcHerHs GnarogifHol [ANBHOCTI,
36ip 3aAB Big MpaLieHYKIB, PO3NOPAAKEHHA KOLUTaMK
Ha bBnarogiini uini, 3BiITYBaHHS nepeq Tpyaosum
KONEKTHBOM NPQ BUTPATH KOWITIB Ha BnarogiAkicTe.

6.7.2. MpauisHnk w™oxe 3pobintu
@narogintnit BHECOK LUNAXOM HaNPaBNEHNA
YyNOBHOBaXeHIn ocobi flignpvemctea AucTa  3a
eNnekTPOHHOW agpeccte ui€l ocobu abo WNAXoMm
3300BHEHHA  HAQICNAHOT HA WOIr0  KOPNopPaTWBHY
ENeKTPOHHY appecy eAeKTPORKOT JOpPMU-ankeTi, abo
IHUIMM YMHOM AK nepeadadeHo N.2.7. usoro [orosopy.

3afssy npo

6.7.3. CTOpPOHV NOroavni, Wo yTpUMaHi y MpayisHvka
i BuNRaqeH! kowTw Ha BnaroRiIMHICTL HE € AOX0/CM

NignpuencTBa T8 He nepexoaaTs Yy BAACHICTh
fianpuemcTaa, npoTe MNpayiBHUKK HANawTe
MNigNpUEMCTSY NPaBC  NpW3HavaTyv  BIANOBIAANbHY

0CoBY, AKa BIANORIZAE 3a KOOPAVHIUIIO Ta 34iRCHEHHS
GnaromidiHol pianeHocTi, 36ip 3ams big lpauisHukis,
PO3NOPRAMERHA KOwTaMW Ha Gnaropipdi  uini,
3BiTYBaHHA nepea TPYROBUM KONEKTUBOM NPO BUTPATH

6.4, The Administration at its discretion may provide
medical insurance of the emplayees and their family
members, life insurance, travel insurance abroad at the
expense of the Enterprise.

6.5. The Administsation shall guarantee and ensure
equal rights and opportunities of women employees and
men employees.

6.6, The Administration and the Collective of Employees
agreed on nondiscrimination of employees. The
Administration shall guarantee and ensure equal rights
and opporiunities of employees irrespective of their
race, skin color, political, religious or other creed, sex,
age, disability, ethnic or social background, family and
croperty status, place of residence, language or other
distinctions.

6.7. The Administration and the Collective of Employees
have agreed to ensure a specific procedure for salary
payments and for deductions from such salary
payments interded to cover voluntary participation of
the Employee in charity campaigns where the
Empioyees are thie participants, in particular:

6.7.1. Each Employee shall express his or her intention
to make charity donations as deductions from the salary
by signing an Application and submitting it to an
authorized individual of the Enterprise where such
Employee instructs to deduct a specific amount from
the salary due to such Employee and pay (transfer) it to
a designated bank account or pass it over to an
authorized individual responsible for  charity
coordination and performance, for collection of the
Employees® Applications, for appropriation of funds
intended for charity purposes, and for reporting the
charity expenses to the Collective of Employees.

6.7.2. The Employee may apply for making charity
donations by sending an email to the email address of
an authorized individual of the Enterprise or by fifling
out an electranic questionnaire sent by the
Administration to his/her corporate e-mail address or in
any other way as specified in para. 2.7. thereof.

6.7.3. The Parties have agreed that the funds deducted
from the Employee’s salary and paid (transferred) as
charity donations shall not he the income of the
Enterprise, nor shall fhey be the ownership of the
Enterprise. However, the Employees shall entitle the
Enterprise to appeint an individual responsible for
charity coordination and perfarmance, for coliection of
the Employees ™ Applications, for appropriation of funds
intended for charity purposes, and for reporting the
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KOLWTiB Ha BnarogifHICTb.
7. OXOPCHA MPALI
7.1, ApMiHicTpauia 3000B'A3YETBCA:

e 33be3neunuTu {IpauiBRMKam Besneyri T8
HelLKignuBei yMoeu npaui B ogiCHMX NPUMILLEHHAX
NignpuemcTBa, wic BIANOBIA3IOTG  BCTIHOBNEHUM
UNHHMM 3BKOHOAIBCTROM BUMOraM 1a Hopmam (npu
poGoTi  ©03a  odhicom  [IpauisHuK  CaMOCTIAHO
336e3nevuye AOTPYMAHHSA LMX YMOB npaui);

e 3abe3nevyBaTy CAHITAPHO-TIMEHIMHI  YMOBW B
odicHNX NPUMILLIEHHA X NignpremcTsa, wo
3ano6iraoTs Ta 8iABEPTaI0TH BUKUKHEHHA
npothecinHnx 3aXBOPKOBaHb NMpaujiBHKUKIBR (NpK poboTi
nosa ogicom [payisHKMk CaMOCTIHHO 3abesnevye
AOTRVMAHHA UMX YMOB npaut);

®  HEe BuMaraTv Big [paUiBHYKIB BUKOHaNHA poboTu B
yMOBax, WO He BIANOBIaKTb 33KOHOANABCTBY NPO
OXOPCHY Npaui;

¢ CUCTEMATWYHO MPOBOAUTH IHCTPYKTaX
MNpayiBHUKiB 3 nuTaHb OXCPORK npaui,
NpoTUNOXeXHOT Ge3neruy;

s 3[iACHIOBATH KOHTPONb 34 BUKOHAHHAM

MpauiBHVMKaMW BUMOI HOPMATUBHWX ACKYMEHTIB npo
OXOPOHY NPaUi, B pasi BUABNEHHA NOPYLISHL BKA3aHMX
BUMOTr NPUTATYBATW BUHHWX AC BIGNOBIAAABHOCTI ¥
BIANOBIAHOCTI 10 YUMHHOIO 3aKOHOAABCTEA;

e 30iACHIOBATM iHWI 33ax04N, nepeabaveri 3aKOHOM
Ykpaiku «T1po oxopoHy npaui».

7.2.  TpyRoawit konektune 30608'A3YETLCA:

e 3a0e3nevynTv BiANCOBINANbHE BI{HOWEHHA KOXHOIO
MpayiBHWKka g0 BUMOr 33KOHOAABCTBA NPO OXCPOHY
npaui, cnpuATM  OBIZHAHOCTI | HeyXWIbHOMY
BUKOHaHHIY  flpayiBHMKaMKt  BUMOT  HOPMATHMBHWUX
AOKYMEHTIB NP0 OXOPOHY Npaui, B TOMY YUCAI 3aKOHY
YkpailHK «Mpo oxopoHy npayi»;

s 30iNCHIOBATH KORTPONb 33 BUKORGHHAM
MpayiBHUKaMKU BUMOT HOPMATUBHUX AOKYMEHTIB Npo
OXOPOHY nNpayi, BiANOBIAHUX PO3INOPAAKEHD T3
pekomenagauii AgMiHicTpaUir;

* cnisnpalosary 3 AAMIHICTpadieww 3 Oyab-RKUX
nMTaHb opradiszayi’ beanekn npaui Ha MNiANPUEMCTBI,
nepioguyvHo HagasaTn AamiHicTpalil npono3suuil wono
MOKEAWAHHA Ta O3[0POBMAEHRA YMOB npaui Ha
NiANPUEMCTBI.

8. FAPAHTII AIRNBHOCT!
NPEACTABHULIBKUX OPTAHIB TPYOBOIo
KONEKTUBY

charity expenses to the Collective of Empioyees,
7. LABOR PROTECTION
7.1. The Administration undertakes to:

« cnsure safe and healthy conditions of work for the
Employees in the office premises of the Enterprise,
which compiy with the requirements and standards
provided for by current law (during the work outside the
affice, the Employees shall provide for such compliance
individually);

s ensure sanitary and hygienic conditions in the office
premises of the Enterprise, which prevent and avert the
occurrence of professional ilinesses of the Employees
{during the work outside the office, the Employees shall
provide for such conditions individually);

e abstain from demanding from Employees to
pertorm their wark in conditions which are not in
compliance with cusrent law on labor protection;

« instruct Employees on a regular basis on the issues
of labor protection and fire safety:

+ exercise control over the observance of regulative
documents on labor protection by the Employees and
make guilty individuals fiabte in accordance with current
law in cases of revealing violations of the said
requirements.

e undertake other measures provided for by the Law
of Ukraine «On Labor Protectiony,

7.2. The Collective of Employees undertakes to:

« ensure the adherence of each Employee to the
requirements of law on labor protection, assist in
obtaining knowledge and strict observance of the
requirements of regulative documents concerning labor
protection, including the Law of Ukraine «On Labor
Protection» by the Employees;

e exercise controt over the observance of
requirements of regulative documents on labor
protection and the respective instructions and
recommendations of the Administration;

¢ cooperate with the Administration on any issues of
organization of the safety of labor at the Enterprise,
periodically submit to the Administration suggestions
with respect to the improvement and normalization of
labor conditions at the Enterprise.

8, GUARANTEES OF ACTIVITIES OF
REPRESENTATIVE BODIES OF THE COLLECTIVE
OF EMPLOYEES
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8.1. AgmiHicTpauia rapaHTye ¢Boboay opranizauil
Ta  RiANbHOCTI  TpyaoBOro  KONeKTURY,  #oro
NPEACTaBHULBKMX ODraHiB Ta/abo BrNOBHOBAMXEHMUX
NPedcTaBHKKIB, NPOBEAEHHA B  Kepobounih  uvac
3aranbHux 360pie TPpyaoBOro KONEKTHBY.

8.2. TpyaoBuA KONEKTUB rapaHTyE, WO #Aoro
npeacTasHUlUbKi  opratyw  1a/abc  BROBHOBAMEHI
NPeACTaBRUKK He DYAYTb BTPYYATUCA B MOCTIOAARCHKY
Ta AOMIHICTRATUBHY OiANBHICTL MignpWeMcTBa Kpim
BMNAAKIB, KONWU MOMMUBICTD TaKOro BIPyYaHHA

besnocepeaHbo nepenbaveHa 33aKOHOQABCTBOM
YxpaiHy 360 unM Jorosopom.
9. SAKAOMHI NONOXKEHHSA

9.1, KQHTRONb 338 BUKOHAHHAM UbOro forosopy
3fiRCHIOETECA GesnocepeaHbo CTOpPOHAMW, UNA YOro
BOHM LLIOPIYHO 3BITYIOTE OAHA Nepes iHWo0 npo Moro
BUKOHAHHA Ha 300pax TPYACBOra KONekTWRY, fKi
NPOBOAATLLA ¥ Nepiog 3 CEPNHA NO KOBTEHE,

9.2. Y BWNAAKY NOPYLWEHHA Ta/ab0 HEBMKOHAHHA
ysoro flororopy BMHHI  ocobu  Byayte  HecTu
BIINOBIAAABHICTDL, nepepbayeHy YUHHKM
3aKOHOOABCTBOM.

9.3. 3MiHKM Ta AONOBHEHHR A0 uboro foroBopy
NPOTATOM CTROKY WOro Aif MOMYTb BHOCUTUCD TiflbKK 38
B3AEMHOK 3rogetd CTOPiH.

Y BMnagKky, AKWO B NepioA Ail BOEHHOT G CTaHy, & TakOX
ofcTaguH HenepebopHOT cwmAKM, TakUX AK. 3arposa
BiliHK, 36poltHMA KOHMDNIKT abo Ccepro3Ha NOTrpo3a
TAKoro kontAIKTyY, BKAKYAOUM ane He OBMEXYIOUKCE
BOPOXWUMKM  aTakamu,  Bnokaaamu,  BiACHKOBHM
embapro, il iHO3eMHOro BOPOra, 3aranbHa BIRCLKOBA
mobinizauin, BiCLKOBI  Ail, oronoweHa Ta
HEOroNoWeEHa BiMHa, Al CycninbHOre  Bopora,
30YpPeHHA, aKkTh TepopusMy, AuBepcili, nipaTcTaa,
6e3naan, BTOPrHeHHA, Bnokaga, peBoAtoUin, 3akonoT,
NOBCTAHHA,  MAcOBi  33BOPYLWeHHA,  BBRAEHHSA
KOMEHOAHTCLKOT FOQUHK, K3PaHTWHY, BCTAHOBAEHOTO
KabiHetom  MiHicTpis  YKpaiHu,  ekcnponpiayin,
NPUMYCOBE BWIYYEHHA, 3IAXONAEHHA RNIANPUEMCTE,
PeKBizvUiA, rpOMaAcbKka aeMoHCTpauis, 6nokaga,
CTPamK, aBapin, NPOTUMNPABHI Ail TPeTiX OCI6, NoMeMma,
anbyx, TpwBani nepeper B pobOTI  TpaHCNOPTY,
pernaMeHTOBaHi yMOB3MK BIANOBIGHWX pilleHs Ta
akTaMu gepPKaBHUX OPraniB BAaAK, 3aKPUTTA MOPCLKUX
NpoOTOK, embapro, 3aBopoHa {0OMEXEHHA)
ekcnopTy/iMnopty, TOWO, & TaKOM BUKNUKaHI
BUHATKO BUMM NOTOAHUMIN YMOBAMM | CTUXIAHNM INXOM,
a came: enigemMia, CUNbHKUA WTOPM, LUWKAOH, yparad,
TOpHaao, Oypeeifl, NOBiHb, HArPOMamMEHHA CHIry,
oXenegb, [pPag, 3aMoOpOo3kW, 3aMep3aHHA  MOpA,
INGTOK, NOPTIB, Nepemanie, 3eMAeTpyc, BAvCKaeka,
TOMEM3, NOCYX3, NPOCIAAHHA | 3CYB TPYHTY, IHIUI
CTUXIFAHL NWXa TOWO, 38KOHOAABLTBOM YKpalHKW Oxpemi
rUTaHkA  COUIANbHO-EKOHOMIMHUX, BHDOOHUYMX i
TPYQOBMX BIQHOCMH OyAyTb BPerynboBadi B IHLWWA

8.1. The Administration shali guarantee the freedom
of organization and activities of the Collective of
Employees, ifs representative bodies and/or authorized
representatives, as well as holding general meetings of
the Collective of Employees beyond working hours,

8.2, The Collective of Employees shall guarantee
that its representative bodies and/or authorized
representatives will not interfere with the economic and
administrative activities of the Enterprise, except for
cases when the possibility of such interference is
directly provided by Ukrainian law or this Agreement.

9. CLOSING PROVISIONS

9.1. The Parties shall control the fulfilment of this
Agreement directly, for which purpese they shalt
annually report to each other on its fulfilment at the
meeting of the collective of employees, which shail be
held within the period from August to October.

8.2, In case of violation and/or failure to fuifill this
Agreement, the gquilty persons shall be liable in
accordance with current law.

9.3. Itshallbe allowed to introduce amendments and
additions to this Agreement over the period of validity
thereof only upon mutual consent of the Parties.

In the event that during the period of martial law, as well
as force majeure circumstances, such as: the threat of
war, armed conflict or a serious threat of such conflict,
including but not limited to enemy attacks, blockades,
military embargoes, actions of a foreign enemy, general
military mobilization, military actions, declared and
undeclared war, actions of a public enemy, indignation,
acts of terrorism, sabotage, piracy, riots, nvasion,
blockade, revolution, mutiny, insurrection, mass riots,
curfew, quarantine established by the Cabinet of
Ministers of Ukraine, expropriation, forced seizure,
seizure of enterprises, requisition, public
demonstration, blockade, strike, accident, illegal
actions of third parties, fire, explosion, long breaks in
transport operation, regulated by the terms of relevant
decisions and acts of state authorities, the ciosure of
sea straits, embargo, ban (restrictions) of
export/import, etc. as well as caused by the exceptional
weather conditions and natural disasters, namely:
epidemic, strong storm, cyclone, hurricane, tornado,
hurricane, flood, snow accumulation, ice, hail, frost,
freezing of the sea, straits, poris, passes, earthquake,
lightning, fire, drought, subsidence and landslide, other
natural disasters, etc. certain issues of socio-economic,
industrial and 1abor relations will be regulated by the
Ukrainian law in a manner other than in this Agreement,
the Administration's executive order may introduce
reguiation of these issues in accordance with the
provisions of the Ukrainian law in force at that time. In
sucn a case, the provisions of the Administration's
executive orders shall prevail over the provisions of this
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CNOCIB, HiX B UbOMY [LOTOBORI, Haka3soMm AaminicTpauii
MOXE BYTU BNPOBAAMEHO PErYNIOBAHHA LUWX NNTAHDb Y
BiANOBIZHOCTI A0 AilOYMX HE UER MOMEHT FIONOMEHL
3aKOHOA8BCTBA  YKpalHu. B TakoMy  BMNaaKy
NONOMEHHA HaKa3liB AQMIHICTRaUil MalOTb NepeBaXHy
CUY Hag NONGMEHHAMY Lboro Qorosopy.

9.4, Uer [loroeip CKnafeHwiA nABOMa MOBAMMU,
YKPAIHCBKOIO Ta BHMIRCHKOI0, Y ABOX NPUMIPHUKAX, AKi
36epIratoTeCR ¥ KOXHGT i3 CTOPpIH | MaKTh OHaKORBY
PUAnMYHY cUny. Y pasi HaaBHOCTI po3bixkrocTed v
TekcTax, nepesary MaTuMe TEKCT YKPaiHCbKOK MOBOIO.
9.5. O3HarioMneHHA MpauiBHUKIB 3 UMM KONEKTMBHUM
A0roBOPOM T3 3MIHAMM A0 HbOIO BiBYRBAETHEA LWNAXOM
HanpaBnexHA MpauisHuky  CKaH-KOMIT  TeKeTy
KONGKTUBROND  AQrOBOPY/3MIH 00  KOAEKTMBHOrO
poroBopy, a60 HafaHHeA TX nanepcBoi konii abo
LWAAXOM HANPABAEHHA 33C0BamMu e/1EKTROHHOT [OWTH
nocuNaHHA Ha BHYTPIWHIKA BebG-pecypc Mepexi
KoMNawid EY, Ha AKOMY PO3IMILLEHO KONEKTUBHWH
AOroBIp/3MiHM 10 KONEKTWBHOIC AOTOBOPY.

LEA KOEKTUBHWM SOTOBIP NIANUCANIN:

Big AAMIHICTPALLY Big TPYAOBOIO
KONEKTUBY
YNOBHOBaMeHUr YNOBHOBAMEHWNA
NpefcTasHuK npepcTaBHUK
fAuenxo T.M. fTonoss 0.0
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Agreement

9.4.  This Agreement is campiled in two copies, both
in Ukrainian and English, which have equal validity, one
copy for each of the Parties. In case of a difference in
text, the Ukrainian language version shalt prevail.

9.5, The Employees shall be familiarized with this
Collective Agreemen! and amendments thereto by
sending the Employee a scanned copy of the text of the
Collective Agreement/Amendments to the Collective
Agreement, or providing a paper copy thereof, or by
sending through e-mail a link to the internal web
resource of the EY network where the Collective
Agreement/Amendments to the Collective Agreement
are posted.

THIS COLLECTIVE AGREEMENT HAS BEEN SIGNED BY:

Cn behalf of the
ADMINISTRATION

On behalf of the
COLLECTIVE OF

EMPLOYEES
Authorized representative Authorized

representative
Yatsenko T.M Popova 0.0.
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