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SErYNOBaHHA  BMPODHWYMX, Tpyaceux |
.- 3T ==CeRAOHOMIMHMX GiAHOCUH, V3roaMeHHs
-TZI22.3 NpauiBHKKIB | poboTogasys - TOBAPUCTBA
2 JEUDKEHCKD BIANOBIAANBHICTKO «EPHCT ENIA
- HOPHANNRI NOCNYT Ny, iMiIneMeHTalyin
T--Z2ankAWx OpaBuN i NONITUK KOMNAHIW FY v cohepi
CUCEANIHHA NEepPCoHanoM, Xepyrtiucb  HMHHWM
12 OHOQERCTBOM YKpAiHU, |

@y g 42023 .

CTOPOHNW:

“o6os0aaBeyb - TOBAFWUCTBO 3 ObMEXEHOK
3IONCBIAANBHICTIO «FPHCT £HA AHE HOPUAMYHI
[MOCTYTY», 8 ocobi npeactasHuka Auenso T.M,, fka
ci€ Ha MACTaBl LOBIPEHOCTI BiG ol » T A
2023 p. {(pani 3a TekcTom - «ApmidicTpauiay ato
«igNPUEMCTBO®) - 3 OAHIET CTOPOHM, |

TPYROBWW KosiekTus [lignpuemctea, B 0cobi o6paHoro i
VI108HCBAXEHOro npeficTasgHuKa - Wachpancskoi M.C.,
wo fAi€ Ha NigcTasi PIWEHHA  3aranbHux  300piB
(koHdepenryi) TpyaoBarQ konektuey, MMianpuemcrea
(Mpotokon Ne1 gin «Zc.» ’/[-ff'"g/’ﬁ 2023p.).
(nani 33 TekciaM - «TpyjoBuid konexktuBy abo
«lpauiBHUKKR), - 3 iHLWOT CTOPOHY,

YXRAQANK UEN KONSKTMBHUN QOrosip (2ani 33 TEKCTOM -
«florosip») 8 oro8NerId pedakyit Npo
HUXKYE3a3HAYEHE.

1. 3AMANbHI NCACKEHHA

1.1. Uewr [loroBID € OCHORHUM  HOPMATUBHUM
LOKymeHTOomM  (lignpueMCTRa, Ha nigctasi  AKOro
SAIMCHICETHCA PEryNKIBIHHA (OUIANBHO 2KOROMILHWK,
BMPOORULMX | TPYACOBIKX BIIROCUH H3 MiNPUEMCIBE, WO
BUHMKAKOTL MIX BaCHMKavv (AgMIHICTpaUiexs) Ta
Mpauigivkamn  (TPYAOBUM  KONEKTMBOM) 3
YRAXYBAHHAM (hiraHCOB00 CTaHy [IANPUEMCTRA, AKAK
33NeMKUTh Big QIANALHOCT KOO0 [IpauiBHUKA.

Lien florosip yknajeHo ana.
1.1.1, 9WTKOro Bw3Ha4eHHA rpaB Ta ©OOB'AKIB
CTopin uzoro forouopy;

1.1.2. peryABaHHA Ta YOCKCOHANGHHA YMOB ONNaTH
Tpaui,  BUH3ropog 33  BUCOKOKEaNidikOBauy,
TIOOYKIUBHY Td AKICHY Npadio;

L.1.3. nokpaluewds  ymes  npali, rnicbyTy Ta
2 2ro4MHKY [1pauisHnkig;
L.l BU3HAYeHMR  OCIIOBHMX  NCAOMCHb ~a

ITIZZSHHA YMOB AN I0AEPDKAHHA
LHRDC TOYA0BOMO
L. BHLUKAMMW,

MNpagun
PO3NOPS/IKY

In order to requlate the production, labor and social and
economic relations, as well 3s the agreement of
interests of the emplayees and owners of the EY LEGAL
SERVICES LIMTED LIABILITY COMPANY,
imptementation of the LY Globa! HR Rules and Policies,
and guided by the current Ukrainian law,

on /el e 2023

THE PARTIES:

Employer - EY LEGAL SERVICES LIMITED LIABILITY
COMPANY  represented by the representative Yatsenko
T.M., actiqgiwrsuant to the Power of Attorney, dated
wle S04y 2023 (hereinafter referred to as
the «Administration» or «Enterprise»), on the basis of
the Charter, on the ore part, and

the collective of employees of the Enterprise
represented by the efected and authorized
representative Shafranska M.5., acting based on the
decision of the General Meeting (conference) of the
Collegtive  of Erqployees (Protocol No. 1 of

el o 2023), (hereinafter referred to
as the “Collective of Zmployees” or "Employees”) on the
otner part,

have concluded this Collective Agrecment (hereinafter
referred (o as the «Agreement») in revised version on
the following:

1. GENERAL PROVISIONS

1.1.  This Agrecment shall be the basic regulative
document of the Enterprise based on which the social
and eccnomic, production and labor relaticns at the
Enterprise  which arise beiween the owners
(Administratior) and Employees (Colective of
Employees) shall be regulated, with due consideration
of the financial condition of the Enterprise, which
depends on the activitics of each individual Employee.

This Agreement has been concluded to;
1.1.1. cleariy define the rights and duties of the Parties
hereunder;

1.1.2. regulate and improve the salery provisions and
remunerations for professional, productive and high-
quality work;

1.1.3. improve the working, hving and recreational
conditions of the Emgloyees;

1.1.4, outline the *urdamentals and create the
conditions of the Employees™ compliance with the
Internat Code of Labor Conduct;
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. EeD C8ANA (HWKMX  [IMTaHb, NOB'A3aHWX 3 1.1.5. address other issues related  inz -
- ITE.-TOCrOA3PCLKOK T8 Bnpobyinyoro business and production operations of the Erters sz

~ 17 NgnPUEMCTRA;

3abesneveyHs B33€MOBIAHOCHR N K 1.1.6. ensure relations between the Employer an¢ irs
“=3iasuem Ta woro NpaliBHukaMu, ToW0. Employees, eic

Z=AKE BMPOOBHMMI, TPYAOBI Ta iHWI gigrocwhv Ha  Any produciion, labor and other relations at the

T ITDBUMEMCTBI, LYo He BperynnoBaHi Lmm floroBopoM, Enterprise which are not covered by this Agreement,
IITUNIOTRCH  YWHHUM  33KOHOA3BCTBOM  YKpaidw, shall be regulated by current Ukrainian law, internal
, TDILWHIMYK HOPMAaTUBHUMK OoKkyMeHTaMu requiative documents of the Enterprise (i.e. Internal

TanpuemctBa  (Ak 1O [lpaBwna BHyTpiwkboro Code of Labor Conduct, etc.) and labor agreerments
“2VAOBOCO  poO3NOpsAARY  TOwo)  Ta  TpynoevMu  {contracls) with Employees.
J0rosopamMm (KOHTPaKTaMK) 3 TIpalisHuKaMn.

Mpu UbOMY BCI TRYROBI A0roBopwu (KOHTPakTu), wlo Furthermore, neither labor agreements (contracis)
YKN2AB0TLCA HA NigNpreMCTBI, 3@ TakoX BRHYTpiwHI  which are concluded at the Enterprise, nor internal
HOpPMATVBHI aokyMenTn [ianpuemctBa He noBuHRI  regulative documents of the Enterprise shall conlain
MICTUTU ¥YMOB Ta MIONIOMCHL, O Cynepeyatsh 1lboMy conditions or  provisions which  contradict  this
florceopy 1 nopieMsHo 3 oCTaHHIiM  acripuiyioTe  Agreement and worsen the Employees’ working
NoONOMeHHA MPAUISHUKIB. conditions compared therete.

1.2, ¥Ymosuusoro Jorosopy NOWMPHOKTECA Ha Beix 1.2, The provisions of this Agreemert shal! apply to
MNpauisnukis NignpueMcTea | € 0BoR A3KOBMMK Ak AR all Employees of the Enterprise and shall be equally
BracHWKIB | AgminicTpaull, Tak t gas Tpyposoro mandatory for the Administration, the Collective of
KOIEKTWBY | KOMHOTO MpauirHuka, FEmployees and each employee.

a TakoX WorHo rpuirHATi Ha 1.3, The Administration shall familiarize all working
Employees as well as those newly employed by the

Enterprise with this Agreement.

18N Y ¢ Npauiorosi,
Nignpremcreo NpauiBkUK NUBMHHT ByTH O3HARUMNCHI
3 UMM [OTOROEOM AAMIHICTPAUIZIC,

1.4, Ueil forosip BCTYNae B cuny 3 aHAa #oro 21.4.  This Agreement shali gain force cornmencing
NiNUCAHHA YT'IOBHOB&)KEHVJMM npeactashurkamy  from the date of signing therecf by the authorized

CTopiM i gic go «g_;:‘» p’,’g"’f 2028 pony. repre;sr:}/eitlves of the Parties and shall be valid until
/ «h-, », 2028.

1.5. MiCNR 3akiHYedHs cTpoky ait 1teoro fAorceopy 1.5, Kffer the expiry of this Agreement it shall
BiH NPOAOBMYE AIATY A0 TOro 4acy, noku Ctoporn He remain in force untii the conciusion of the new one or
YKA3AYTH KOBWI a0 He NeperisikyTo YUHHIN. the revision ¢f the effective Agreement.

1.6,  Uen Qororip 3hepirac YiHHICTL ¥ pasi 3mitnw 1.6, This Agreement shall remainin force in cases of
cKAaNY, CYpyKTyDmn abo nalmeHyBalHR AguinicTpanil,  change in the membership, structure or the name of the
3 B pasi peopranidauil MignpuemcTsa sin Moxe Byt Administration, and in the event of rearganization of
AOCTPOKOBO NEPLrAfHYTMIA 3& 3rofo1o CTODRIH, the Enterprise it may be revised prior to the oxpiry
thereof Lupon consert of the Parties.

1.7. B pasi 3miHv Bnacuukis  Nignpuemctsa  1.7. 'n case of change in the structure of owiners of

UYMHHICTL Uboro forosopy 36epiractuca npotAarom  the Znterprise, this Agreemant shail remain in force

CTpeky flord aii, ane me finkwe ogHoro poxy. B uei  over the period of validity thereof, bui not mere than

nepiog CTOPOHK MOBKHHI NMOYATW RBEREroBOPW NPO  one year. During this period the Partias shall commenrce

YKNGGEHHSA HOBOIC KONEKTMRHOTO JOrOBORY YW 3MiHy negotiations on the conclusion of a new collective

abo JoNoBHEHKA Uboro [loro3opy. agreement or the introduction of amendments or
additions to this Agreement.

2 BNPOBHYI BIGHOCUHN 2. PRODUCTION RELATIONS

2.1, AgMinicipayin 36608 A3yeTsea | 2.1,  The Administration shall  underiake the
obligation to do the following:

e CTBOPIOBATU HaNexHi YMOBK Jna nigBullieMRa e  create appropriate conditions for enhancing the
eMeKTWRHOCTI  Npali, 36isltienHa  obcanp i efficiency of work, increasing the volumes and
SHIBWMWEHHA  AKOCTI  AOCAYT, L0  HANAThCA improving the quality of services provided by the

SHINPUEMCTBOM; Enterprise;
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. Se o LHIn CPTaHI3oBYBaTW NPAUK Ha

TLTIoEMITEL CTOOPROBATW HANEMHI yMOBW ansa
NzayisHUKIB, WiTKO BU3IHAYATH NOC3AOCBI

~-_U (pyHKUIOBanbHI  ODDB'A3KU)  KOMHOTO
3 _34,4Ka, 3abe3nedyBaTm B MeMax CBOET
T 2TeRUIT AoTPpUManHA MpalisHnkamy TRYROBOT
solaanaiag, [pasun BRYTRIHBOI O TPYIIOBDIC

I IATOPAAKY;
« I3%e3NeuyBaT™ fipayisHMkKIB Nignpuemcrea
v 3TepiaNbRO-TEXHIUHMMW pecypcamu,

~200xiAHUMIM  ANA 3GIACHEHHR  HUMKW  CBOIX
TovAoBUx  OBOB'A3KIS, CTBOPKAATM YMOBW A08
niasnieHHA NIPaYiBHWKAMN PIBHA TX Npodecifinmx
HABMYOK | 3HaHb, HagasaTh TlpauiBHukam
MOMSMUBICTL KOPMCTYBATUCA npodheciniow
iHChOpMaLIE, HEOBXIQHOK ANR BWKOHAHHA HHMMK
TRYAOBMX CBGB'A3KIA.

2.2, Tpynosun KofeKTNB 3060B'A3YETECR &

& CNPUATY BANEXHOMY | CBOEYACHOMY BUKOHAAHIO
NpayiBHAKamMHK NignpuemcTaa BLUPOLHUY KX
3a8A3Hb, 330e3neycHHo (paliBKKkamt BUCOKGY
AKOCTI NOCAYT, WO HAAATLCA TIIANPUEMCTBOM;

»  CAPUMATY TOUHOMY | HEYXUNDbHOMY BUKOHARKKD
Mpauisrnkamu  NlignprneMcTBa  IX  NOCAROBUX
hyHKILIRA (hyHKIOHaNbHIX 0BOB R3KIB)Y,
PO3NOPAPKERL ApmikicTpatlii, CIPUATH
poTpyMadHo NpauiBHMKaMu TPYA0BOI AUCUVNAIHA,
MMpaBun BRYTPIWHLOSC TPYAROBOIO pPOSTNOPAAKY, 8
T.M. KOpRopatueHMX NpaBun wono i opmMatintimnx
TEXHONOMIA, OOMIRY 3HaMHAMY TOWLO;

e COPWATA NiABUMWICHHIO Keaniikauil MNpayiBHukis,
BUKOHAHHIO MM BUMOTM W00 36@pEME‘HHﬂ
KOHGIAEHUIAHOCTI IHOpMaUll, BM3RAYEHO! TAKOILO
Ha ManpueEMCTBI;

o pbannMMpo CT3BMTUCH 40 Manua (lignpreMciea,
EKOHOMHO BUKODWCTOBYBATH pecypon
(BNEKTpOSHEPrilD, BOAY TOMLO), @ TaKOM 3acobu
MaTepIaNnbHOTO 3abe3neqeHHs (XaHyrosapm,
Yai/Kaea Towo);

o HANEMHWUM  UMHOM  BUKOHYBATH 060B'A30K
MpadiRukiB 3 noBepReHHA  TIRRPUEMCTBY
HaReMAOro oMY MaliHa Npu 3BiNbHEHHI 3 poboTu.

2.3. AaMIBICTPAUIA He MaE Mpasa BuMaratn Bif
PaUIBHUKIB BUKOHAHHA DPOBOTH, Be 0bHYMOBAEHO!
TPYACBUMA OFOBORAMM.

2.4. Ona  uinew @IHARCOBOrO, yNPaBRiRCLKOra,
nONATKOBOTD, KABPOBOro  0BNIKY Ta 3BITyBaHHA,
CKNAGAHHA DIOMMETIB BUTPaT, HIHAHCOBUX- Ta BisHec-
naanie Ha NANPWMEMCTBE, KPIM KINEHAAPHOro Poxy,
BCTAHOBAEH) Ta BUKOPUCTOBYHOTHLA HacTynHi obnikoBi
riepiogwn:

» organize the work at the Enterprise as apprcrziz

create adequate conditions for the worn o°
Employees, clearly determine job descriptiors
(functional responsibilities) of each Employee and
ensure, witnin its competence the maintenance of
work discipline and compliance with the provisions
of the Internal Code of Labor Conduct by the
Employees;

« provide the Enterprise's Employees with material

and technical resources required for the fulfibment
of labor obligations thereby, create conditions for
raising the level of the Employees’ professional skilis
and knowledge and provide Employees with the
opportunity to  use professional information
required for the fulfiliment of their {abor obligations.

2.2. The Coltective of Employees shall undertake the
obligation to do the following:

» assistin the proper and timetly fulfiltment of business
engagements, by the Enterprise’s Employees,
ensuring the provision of high quality services
provided by the Enterprise’s employees;

» assist in accurate and continuous compliance of the
Enterprise’s Empioyees with their job descriptions
(functional responsibilities), instructions of the
Administration, as well as mainfaining the {abor
discipiine and compliance with the provisions of the
internal Code of Labor Conduct, including the
Corporate  regulations  on  the information
technoiogies, knowledge sharing, eic. by the
Employees;

» assist in raising the qualification of the Employees,
their observing of the contidentiality requirementis
with respect to the information determined as
confidentia! by the Enterorise.

o take appropriate and reasonable care of the
Enterprise’s property, use resources (electricity,
water, elc.) and material support (stationery,
tea/cotiee, etc.) thriftily;

» duly fulfitl the Employees’ obligation to return to the
Enterprise its propeity upon disrnissal.

2.3. The Administration shall not have the right to
demand from the Enterprise’'s employees the
performance cf work which is not oroviged for by labor
agreements concluded therewith.

2.4. for finandial, management, tax and HR accounting
and repairting, as well as te make estimates of expenses
and to prepare finanoial and business plans at the
Enterprise, the following accounting peiiods are
determined and used, in addition to a calendar year.
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- LiHaHCOBWMA PiIK - 3 01 civn no 31 royaHA DOKY
+ A EHIAPHOO;

- thiHaHCOBYA pix ANA Uinei ynNpasBNiHCLKOro obniky -
=k Npasuno, 3 01 Amnus nonepegrbord no 30 YepsHAa
NQOTOUHOMO POKY (MNO3HAMAETHLHA HOMEPOM NOTOYHOI O
K3NEHLAPHOro POKY Ta MOXE 3MILLYBATUCL H3 fleKINbKa
OHIB padiuie 4y Nisniwe Ol annHAa 1a 30 YepeHs, Npo
L0 OKPEMO OrONCLUYETECR AAMIRICTPALIEID),

- pobounir pik - 3 O1 MoBTHA nonepegHLero o 30
BEPECHA MNOTOMHOro POKY {(MO3HAYAETHCA HOMEDOM
NOTOYHOFO KaNCHOAPHOIO POKY);

2.5.  Koxrui [lpauisHuk 2000B'A3aHWMA “eCHO,
CYMMHHO Ta AKICHC BWKOHYBAIW CBOY NCCAZCEI
oboB'A3KH, A0TPUMYBATMCE  IMCLMANHI  FDaul,
CBOEYACHO | TOYHO BUKORYEATW DPAINOTATWEHNA
AaminicTpaull, BCTaHoBNCHI Ha Nignpuekc sl Toags
BHYTRIWHBOFO PO3INOPSIARY, BHLOr  Sor!
3KTB 3 OXOPOHW npaui, fepemnigc -as:
MavHa ignpuemcTsa,  NOBEPHY T
MANHO B HANEMXHOMY CTaR! fi0 ab0 B AeHb 33ibHERHRA
3 poboTy, 36epiratn KondigeHuiRricTb iHdoprayii,
BU3HAYEHOT Takole Ha  ThanpweMCciml,  NOf TIRKO
BOOCKOHANICRATU  Opradizayio  cBoel  npawi |
MABULLYBATU PiBEHb CBOIX NPOMeCininX 3FaHb.

iSRS

2.6. B¢ MpauiBavkn  3000B8'83yI0TL(A  He
po3ronowyBaTK  IHOPMAUiD, WO  BW3HAa4eHa
MANPUEMCTBOM KOHIDIASHUIRROW, | RKa CTana M
BiAOMa 11PU BUKOHAHHI T TPYROBUX 000R'A3KIB,

2.7. 3 0rnAay Ha HARBHICTL OKPEMOTO YHIKA/ILHOIQ
obnikogoro  3anucy  KoxHoro  [(ipauisHrka B
iHHOPMAUIAHO-NOLWTOBIA CUCTEMI MIANPUEMITEE, AKMY
PVUMYCOBO H3KA3GAETHCA B @NEKTPOHHOMY BUrAALI HA
KOMEH | DYLh-AXAR NWUCT, UG H3ACMNJETLCR uepes
KOPNOPATUBHY ENEKTPORHY aapecy 3
AOMEHOM@La.ey.COM, 40 € AHANGIOM BNACHOPYIHOIO
MANKUCY, BCI AOKYMEHTW (8 ToMY uuCni BYAE 5kt 3an8u,
3roan, MIATBEPAMEHHRA, fI0BIIOMIIEIHA, {HWI
AoOKYMeEHTY), AR Bynu Hanpasneri MNpayisiukom abo
AAMIRICTPALIEY 4epe3 KCPIACPATUBHY  €ARKTLOHHY
aADECY 3 JOMEHOM (@Ua.ey.Com NPUPIBHIOTLCS A0
T3kUX, AKI 3poBNeHi B NUCuMOBIH hapmi,

32A81 HA BIGNYCTKM MOMYTb NOA3RATYCH [ IPat|iBHUKOM
—1AX0mM O(hbOpPMANEIHA 3af1IBKM Ha BIANYCIKY uepes
2YTPILWHO cucTeMy BDOHIOBaFHA BigrYCTok 8 EY -
ZESA Leave Management Soiution”. BpaxoRrykun re,
_.T ¥ BKa3aHiin cucTemt KoHW (IpDa(BHUK  Mae
COIRKEA L YHIKANEHWA  ODNIKORMI  3anuc, NOA3HHA
~3H11 HA BIANYCTKY 3 BUKOPUCTAAHAM cucTeMmu CESA
_ex.2 Management  Solution nNpupIBHIOETbCH A0

=-S5 33981 HA BIANYCTKY Y MUCLMCBIA (DOPMI.
ZHOF0  GONYCKACTLCA TMOHAHHA  [1PaILIBHKMKOM
St AroR, NiToePAMKEHb, 387R TOLWO (W/IAX0OM
TLed-c HAMICRAHOT  AOMIHICTRAUISK) Ha  ACrO
BHY  @NeKTPOHHY  SAPEecY  e/1exTPOHHON
2 S 274t AB0 IHWMM YMHOM, BROKCNAIOMN, aNe He
e uepes NOJ@EHHS 33ABOK Y “WUITeMu,
_.o BUKOPUCTOBYKITBCA MigNPMEMCTBOM,

- tinancial year - from 01 January till 31 December of a
calendar year;

- financial year for management accounting - usually
from O1 July of the previous year till 30 June of the
current year (marked with the number of the current
calendar year and may shift a couple of days eariier or
later thar O1 July and 30 June, which is separately
communicated by the Administration);

- working year - frcm Q1 October of the previous year
till 30 September of the current year (marked with the
number of the current calendar year);

2.5. Each Employee shall be obliged to fulfill his
positional obligations honeslly, industriousiy and high
quality leve!, maintain iabor discipline, observe ihe
Administration's instructions, provisions of the Internal
Code of Labor Corduct and reguiative documents on
fabor protection in a timely and accurate manner, be

Lurn preperty to the Enterprise in gqood condition
Lefzre or on the day of dismissal, maintair the
confidentiality of information determined as such by the
Enterprise, continucusly improve the organization of
labor and raise the professional knowledge level
thereof.

2.6. All Employees undertake to not disclose any
information, which is determined by the Enterprise as
confidential, and which has become knowr to them
during tne fulfilment of their 1abor obligations.

2.7. Since each Employee has a unigue user accourf in
the information and mail system of the Enterprise
assigned in electronic form by cefault to any and all
emails sent using a corporate email aduress with a
tua.ey.com domain, which is an equivalent of a
personal signature, all documents (including any
applications, consents, confirmations, notifications,
other documents) sent by the Employee or the
Administration via the corporate e-mail address with the
domain @ua.ey.com shall be equivalent to those made
in writing.

Employees may apply for a leave by submitting a leave
request through EY's internal leave booking system, the
CESA Leave Management Solution. Considering that
each Employee has a separate unigue account in the
said system, submission of a leave request using the
CESA Leave Management Solution is equivalent to
subraission of a writier leave application.

in addition, it is allowed for the Empioyee o submit
information, consents, confirmations, statements, etc.
by filling out an electronic questionnaire sent by the
Adminisiration to his/her corporate e-mai address, or
in any other way, including, but not limiied to, by
submitting applications to the systems and databases
used by the Company, which are accessed using the
Ermployee's urigue account, which is also equivalent to
awiitten form,



_____________——'——ii—-;

_J  AXWX  3QINCHIOETHCA 3 BUKOPUCTAHHAM
5 sHOMG  OBNIKOBOrC 3anWCy NpayiBHuka, Wwo
- TPVPIBHICETHCA 40 NMUCLMOS0T GIOPMI.

. cnocobn  komyhikalll Mk MpapisHMkom 1@  Other ways of communication between the Employee

- TWHICTPELIEIC MOMYTh BW3HAYATUCL NonoxeHHAMK and the Administration may be determined by the

.Z0BOFO AOFOBOPY, 8 vy Nepioa 4il BoEBHOre ¢jany, provisions of the Empioyment Contract, and during the

~=I2BUYAAHOT CUTYaALIl TexHOreHHoro, npupoaroro uu  period af martial law, emergency situation of man-

- :0r0 xapakTepy Ta o6CTaBwH, Bu3HadveHwx N.9.3. caused, natural or other nature and circumstances

Z.orosopy, HakazaMu AamidicTpalii. specified in para. 9.3. of the Agreement, by the
executive orders cf ihe Administration.

3. TRPYROBI BIRHOCUHN, 3. LABOR RELATIONS,
3MIHW B OPrAHI3AUIT BUPOBHULUTBA | NPAL, CHANGES IN PRODUCTION AND LABOR
YMOBIW 3ABE3MEYEHHA NPOAYKTUBHO! MANAGEMENT, CONDITIONS FOR ENSURING
3ARHATOCT! PRODUCTIVE EMPLOYMENT

3.1.  Tpyposi BIfHOCMHW  Ha MMignpuemcrai  3.1. Labor relations at the Enterprise shail be
PEeryMOTHIA YMHHUM 3ax0HO/I3BCTBOM YKPaTHKU, uuM  regulated by current Ukeainian law, this Agreement, as
JoroBopoM, a TakoX  IpyaoBuMuM  porcsopamqin  well as labor agreemenis (contracts) which may be
(KOHTPAKTAMM), ulc  MOMYTb  yknaaatuca 3 concluded with the Employees.

MpayigHrKamu.

M U I R R R

R
>

- 3.2.  Mpauisquku nig vac pobotit Ha Mignpuemctsi 3.2, During their work at the Enterprise, the
S He enpasi He3z nuvcemosoi  3roan  Agminictpadii  employees shall nct have the right without the
-y YKNQAATH TPYAOBE poraeopu (KOHTRAKTW) Wwe 3 Oyab-  Administration's written consent to conclude labor
L AKAMYU  ORVAMUHIMK 4l isnuknMKM ocoBamu - agreements (contracts) with any other legal entities or
- ny poboTonaruAMy,  KpiM  irwdx  opuandHmx  ocid  individuals which are employers, except for other EV
L (10BansHoT MepeXxi PipM EY 8 YKpaiHi. global network member firms in Ukraine.

x|

L 3.3.  flpn npuinatTi ra  pobory TpauisHukie 3.3,  Tne Administraticn shall retain the right fo
T AgmMiHICTpalia 3aNAaE 3a cobold  npaBo establish 3 prabatian period for newly-hired Employees
. BCTalOBNOBaATK MpauisHAKy CTpox  BuNpobyeansA in accordance with current law.

BIANOBILHO NO YWHHOFO 3AKCHOAABCTBA YKPAIHK,

v
1

v,

S
d 9 ¢ ¢ v vV

3.4. Lio MOYATKY poboTA ApMiHicTpauis 3.4, Prior to commencing woirk under a concluded
3060B'A33H3 PO ACHWTH OipauiBHMKyY poro labor agreement (contract) by an Employee the
0boR'A3KK, ©3HalioMuT  Moro 3 Adminisfration shall be obiiged to expiain to the
Mpasuramu  BRYTDILWHLOFO TRYAOBOro pe3nopsiky, employee his functional obiigations and familiarize him
IpOIMCTRYKTYBATKM  ujofio  obcsry eigomocren, Akl with the Internal Code of Laber Conduct, inform as (o
suaiaueni  Ha  [lignpuemcTsi sk koxdigeryindi, the volume of information which s determined as
s3abesreunt  Aoro  HeobxigHumm  ans poboTw  confidential by the Enterprise, provide him with ail
3ac00aMK, 3 TAKOM BUKOHYBATK iHIL fiT, AKI Bu3HaYei means required for work, as well as perform other
0008 AZKOBUMI  2CIAHO 3 UMHHMM  23K0NO0A3BCTEBOM  actions which are rendered mandatoery in accordance
witn current Ukrainian law,

hyRKLIOHANGHR!

bm YKparum,

-5 3.5. 3BinbHedsy  (lpauigHvkis 3 pobotm Ha 3.5.  The Employees shall be dismissed from the
MignpweMcTai 3AIRCHICETHCA HA NIACTARAX Ta ymoBax, Enterprise based on the grounds and conditions

L ) BU3HAYSHWX uYMHHWUM 3aKOHOZAaBCIBOM Ta Tpynoesvmn  provided for by current law and labor agreements
1105 0A0p3aMU {(KQHTPAKTAMM). (contracts).

-
3.6. ANMIAICTPpaUIA -~ 360B0OB'H3YETLCA  HeyxUABHO 3.6, The Administration shall undertake the

) AGTPUMYBATUCE BUMOC YMHHOMO 3AXOHOLABCTBa Woao obligation to strictly observe the requirements of
z38e3neyeniist RPOAYKTABHOT 38WHATOCTI MpauisHuKis, current law with respect to ensuring the productive
3akoHy Ykpainm «Npo 3aiHATICTE  employment of the Employees, incluging the Law of

Y 5 . TOMY  4ucAl
—SI2NBHHH Y, Ukraire «On Emplfoyment of the Populationy.
h
s SN, MpauiBHUKN MOXKYTL By v 3BiABHERH] ¥ aunanky  3.7. The Empioyees may be dismissed in the event
) ©— 5 epradiayii BupobHmyTea | npaui, 8 Tomy uvciai  of changes in the groduction ana lahor management,
' T eT i, neopraHizattil, HaHkpyTCTRa abo including liquidation, reoqrganizaticn, bankruptcy or

zrzocatumopamige  FlipnpuemcTsa, ckopodeHHs  conversion of the Enterprise, stuff redundancy. In that

I_-g o ()
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yncensHocTh abo wraty MNpayissmkis, AgmiHicTpauia  event, the Administration shall be obliged to notify

E‘ ‘) 3060B'A3YETLCA B TakOMy Dasi  nonepelkatit Employees personally on the forthcoming
1= MpauigHrkiB NEPCOHANEHO PG HACTYNHE BuaiibHeHHs  disengagement within the terms specified by the
F ‘ B CTPOKM, RCTAHORNEHI uuMHHWM 3akoHopascTsowm  effective Ukrainian law.
YKpariu.

3.8. AQMIHICTPEUIA MAE Npaso Ha QOrosipHin ocHosi  3.8. The Administration shall be entitled to receive on a

| T oTPUMYBaTK NNaTH nocayr cy€'entie  contractual basis paid services from entities which hire
FOCNOAAROBEHHA, fAKI HaWMaioTs npauienukis g employees for turther fulfiliment of work by them at
‘“‘ N0AanbLIOro BUKOHAHHA HuMk pobotu 8 iHwux  olther employers and engage, based on such contracts,

ocBoTogasuwiB, Ta 330yYatk  Ha nipcrasl  Takux  for work at the Enterprise the persons who are the

"‘ noroeopis oo pobaT4 Ha Nignpuemctsl ccib, axki € employees of the above entities.
NPaUiBHUKAMK BUrLLE333Ha4EHNX cyD'exkTIB
= ) rocNOAaPOBanHHsA.
-‘ 3.9. ApMidictpauia @ Ma€  npaeo  Hanpasnaru  3.9. The Administration shall be entitled to second the
flpayiBHnKiB flignpreMcrea nna nopanblore  Enterprise’s employees for further fulfiilment of work
-‘ BMKOHAHHA HUMK poboTu v iKwmx poboTtonasuie (3 by them at other employers (subject to the effective
AOTPVYMAHHAM BUMOT YNHHOTO 3aKoHoaaBcTBa Yrpaikv)  Ukrainian law) based on the paid services conltract
= H3 NigcTael AOroBOPY NPO HAAAHHA naTkux nocnyr, entered inlo btetween the Enterprise and another
R4 ykaageHora Mk  flignppemcrsom  Ta  fiiwivm  employer.
60T0/1aB!|EM.
- ‘ po
‘9 4. PEXXUM POBOTW, TPUBANICTL 4. WORKING HOURS, TIME FOR WORK AND
(s POBOYOT 0 YACY TA BIANOYKMHKY REST
=
Y 4.1. Ha MgopueMcesi BCTAROBMOETHCR 5-geHHiA 4.1, The Enterprise shall have a 5-day working week witn
. ) POBOUMIA  TMMAEHE 3 HOPMAaneHoo TpueadicTo the normal duration of 40 working hours per week with
i poboycro uacy B 40 roavH Ha TuaeHs, 3 ABOMa two days off: Saturday and Sunday.
Y BUXIOHUMK gHsMu - cyBo1a | Hepina,
LY 4.2. Ha (HynpuemMCTsi BCTAHOBRIOETHCH HACTYNHWIA 4.2, The working hours at the Znierprise shall be
peEXum podoTu: established as follows:
3 , _ .
e« No4atTok pobotu - 0 9-00, e startofworh-23.m,
-’ »  33Kinverra poboTtr - 0 18-00; « engofork-52.0.
s nepepsa anna sBipnoYrHKy Ta 0Bigy - 3 13-00 po [4- e break {o0 uncn and rest - from 1 p.m. to 2 p.m.
Yac NodaTky | 3aKkiHYerHa poboTu, nepepen aa  Tha start and end time of work, rest and meal breaks
- BIANOYMKHKY | XapudyBaHHA MOMe 3MIHICBATUCH 32 May Dz changed upon agreement with the Employee's
9 NOrOAMEHHAM i3 Ge3nocepegHiv KepiBHikon  fimmadiale supervisor.
T == C1RaAUIZHNKA.
-5 4.3. Ans  BCiXx  kateropin  pauiBHuKis  Moxe 4.3, For all categories of the Employees, other than
J_ SITAHOBNKOBATACE  HeHOpMoBaHui polounit pens, the disabled and unless otherwise provided for by the
= “«piM 0CIB 3 IHBANIGHICTO Ta B iHwux aunagkax  Ukrainian law, nensstandard working hours may be
i s znegbadenmx 3AKOHOZABCTBOM YKpaiiu. introduced. Compensation due for non-standard
-5 _VTIEHCAUIA 3@ poBoTY Ha YMOSax HeHOPMOBaHOoro working hours shall be included in the Employee’s
- ©TIMOTO BHA SKMKCMAOETLCH A0 NOCAACKOro oknany  salary.
o3 3. IBHUKA.
Le ) )
- - =z yMOB 8MpobHWuOl gouinbHocTi  Ta  3a 4.4 If apprepriate for the working process ard to the
,’_ Do eIHAN 3 teanocepennim kepisiukon, extent that it is agreed wilty the immediate supervisor,
kS T_ I-t«Cl8i Hi@ MOro NpoXaHHA 4ac alg vacy Moxe  the Employee may now and again, at his o her request,

T -TI343 MOMAMBICTE NpauKBatu  BiAfaNeno 32  work outside the office premises of the Enteiprise and
' ooy MignpuemcTsa Ta odicis knieHTis  the Enterprise’s clients - at home, in a cafe, in a pubiic
ITea. 30Kpema,  BoMa, vy kadle, vy co-working place, etc. {(hereinafter, tnefio “work
SICU AR KOBOPFikIY TOWo (Hagam - outside the office™.) The working hours and the tune for
Conohicom»). Tpy Usomy pexumM pobotiu 1a  wark shall remain unchanged. In this case, sending an
TItIecio Macy AMWAaETocA  Bes 3mut. Employee on a busingss frip te ancther focality outside
CoIBHUKA Y COYKACBE BiApAketna 4o the place of work and returning him/her frorm a business
- - DYHKTY [033 Micyem pobotw Ta  ‘ripis provided from /te the place of remote work.

NP
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T IEEDHEHHA FOro 3 BigPALKEHHA Y TAKOMy BUNAAKy
CHIETHCA 3/00 MicUa BignaneHol poboTu.

TU3L[BRHMK, NOFOAMYKYMCL Ha LOBOTY nosa odicom,
epe Ha cebe 0DOB'AI0K!

- 3abe3neuyntn Bezneky CBOre poboOuoro Micus Ta
fe3neydi yMOBW Npaui i HECE NOBHY BIANOBIAdNLHICTL 3
BCi HaCNIAKN HEBMKOHRAHHA 1aK01 0 0B0R’ASKY, a TakOX
33 Byab-Aki Hewacki BUMN3AKN, WO MOMYTb BUHMKHYTU 3
HUM pr poboTi nosza chicom. MNignpreMcTBo He
HeCTUME  XOAHGT  BIQNOBILANbHOCTI 33 OyAb-AKY
HesignoBigHicTb pobovora micya CpauiBHUKa fpK
POBOTI NO33 OICOM, HOPMAM YMHHOMO 3aKOHOAABCTBA
Ta 3a Oyab-AKi HelacHi BUNAAKWM, WO MOXYTb OYTU
CIIPUYKHEH] TAKOI0 HEBIANOBIGHICTIO.

- 3aBe3neUnTy HANEXHE Y HKL(IOHYBAHHA IHTEPHRT- 1
MOBINBHOTO TeneOHHOMQ 3B'A3KY 3 HWM, @ TaKOX
ENEKTPVYHE XKWBAIEHHR MEpPCOFAnbHOr0 KoMN'loTepa,
WO HAA3eTbCA MomMy [TLNPUEMCTBOM  (FRU  L|LOMY
MANPUEMCTBO  He  1I0KPWBAE  SKOAHAX BWUTPAT Ha
3abe3neveHHA poboTu No3a odicom);

- 3abesneynTu RanemMHuA  33XMCT  KOHDIGEHUINHOT
iHbopmMayii ligNpueEMcTsa  Ta  WOrQ  KAIEHTIB  Bif
PO3 GIOLWEHHR;

- 3aBe3ne4nTt  HANEXKHE 3DCPEXKEHHA HARaHOIO
NignpueMCTBROM repcoranbHOTO KOMN'OTEPa  14d
33XUCT BiL WOTO BTPATU d60 BYKPAQeHHHA;

- 3abesr.eynTn W€ y nepiof itoro poboTv neaa odicom
poboul QoKYMeHTH KnieHTie NianpuemcTBa 7a iHwWi
KOHMIGEHUIAHI OKYMEHTI, WO 38NMLIBIOTLCA B odhici,
Gynn HaAIAHO 3axulleti ¥ 3a9MMHIOBAMMX HA 3aMOK
aaax, a poboye Micye y odici 3HaXO[WNGTH Y HUCTOTH
Ta B NOPAAKY | TOTOBE 10 BUKOPUCTAHHA,

4.5, 3anyyeHHR ckpeMux |IpadiBruKkie Ao poboTa y
BUXiOHI  AFl AONYCKAETHCH  1ifibKW Y BUHRTKOBAX
BMN&QKAX Ha MIACTABAX i YMOBAX, BUIHAYLHUX YUHHUM
33KOHOQABCTBOM.

4.6, BignoeigHo A0 ¢T. & 3akoHy YkpaiHu «flpo
BIINYCTKW® BCIM [1PALIBHNKAM HANAETHLCH rapaHTOBaHa
LLLOPIYHA ONNAYYBAHA BIANYCTKA TOMBANICTIO HE MEeHLU
AK 28 KanerpapHvX aHIiB 3a Bianpaus08aHwi pobouni
Tk, AKYA BIQAIMYETBCA 3 AHA YKN3[Q3HHA TPYAOROIO
Zeropopy. Ocebam 3 iHBANIUHICTK HALAETBCA WCRIYHA
S CHOBHA BIANYCTKS TOMBANIC T 36 kare4napHux auis.

DhOTHPeRHAM AdmiHICTpayil ¥ KOMHEOMY OKPEMOMY

ST AZK/ WOpIvHA BIANYCTRA NOBHCK TRMBAAICTIO MOKE

atren [MpadiBHyvkoBi 3@ Aoro Bamaxbam o

GedA WECTUMICAYHOMO  TepMiny  Beanepepsroi
5 Nepnid pik poboTw HA MignpUemcTel,

Z 1TCBIQMO AC CT. 8 3akoHy Yxpainuw «lpo

7ot BCIM [padiBHWKAaM, TPYAOBT [OrOBOPW
-t sipx epenhadadTe HEeHCPMOBAaHUK
22~k, 3CTAHORMKETRHCA LOP'YHA ACAATKOBA

Accepting to work outside the office, the Employee
undertakes to:

- ensure the safety of his or her working place and
working conditions and be fully reliable for all
implications should he or she fail to comply therewith,
as well as for any accidents that may happen to him or
her during the work outside the office. The Enterprise
shell not be held liable if the Employee™s working place
is non-compliant with the applicable law during his or
her work outside the office, nor shatl the Enterprise be
held liable for any accidents that may happen to the
Employee resulting from such non-compliance.

- ensure the adequate Internet and mobile connection,
as well as the appropriate power supply of the personal
cormputer provided by the Enterprise (no expenses shal’
be covered by the Enterprise to provide for the
Employee s work outside the office);

- ensure the adequate protection of the confidential
information of the Enterprise and its clients against any
disclosures;

- ensure the adequate maintenance of the personal
computer provided by the Enterprise and its protection
against any loss or theft;

- ensure that, during the work outside tne office, the
working documents of the Enterprise’s clients andl
other confidential documents that remain in the office
are reliably kept in the lockers, and that the Employce s
working place in the office be kept clean and ready to
use anytime.

4.5, The engagement of certain Emplcyees for work
or cays off is only allowed in exceptional cases based on
the grounds and conditions provided for by current law.

4.6. In accordance with Arlicle 6 of the Law of
Ukraine *On Vacations”, all Employees shali he entitled
lo a guaranteed annual paid Icave of not less than 28
calendar days for the completed working year, which
starts from the date of signing a labor agreement. 1he
disabled shall oe provided with ar annual paid leave of
36 calender days.

By the decis.on of the Administration in each irdividual
case, a full annual paid leave may be provided to the
Employee at his or her wish before he or she attains a
& month continuous service al the Enterprise during the
1si working year.

4.7. In accordance with Article 8 of the law of
Ukraine "0n Vacations™, the additioral 7 calengar days
of annual paid leave lor specilic nature ¢f work (non-
standard working hours) shall be established for all



‘3’3"1’&’:]"]'0'00.--

a

" 1] .: ha A'.l"‘ -'. -‘ .|
2 3 3 0 o ¢ a o &

" L
]

dE g iy

3 ia ocobnanenin Xapakien npaui
cruzdiy o pobounin aevbn)  TpuBanicTw 7
1% AHIB,

- . 33 3ropow  AamiKicTpaut i [pauishusa
ToENHO A0 4.1 T, 26 3akony YKpaidn «ilpo
CLTKWY, 33 CiMennumu obCTaBrHamu Ta 3 iHWUX
“oeon [IpagiBHVKY MOXE HapaBaTtues signycTka 6es
SL@MEHHA  33PCDITHOT  nnatv Ha  TepMiH,
SILonoBneHnd  yrogow  wmik DNpauissnxom
— 2uIRICTpaWi€lD, ane Ae Binbwe 15 KaNeHAAPHUX AHIB
~3 DiK.

5. ONMAATA NPAUL

5.1, Onnarta npat Ha MNignpUEMCTSI 30IRCHIOETHCA
RIANCBIAHO A0  PO3MIPIB  NOCIA0BWMX  OKARAIB
NpauisHmkie  (ocHoBHa  33pobiTHa  nnavta), wo
B3RANAIN LCH 3ATEEPAMEHNM AnMIHICTpalyielo
WTATHUM PO3NUCOM | OBYMORRIOIDTLCH B TPYQ0BOMY
LOFOBOPI {(KOHTPAKTI) 3 [pauiBHUKOM 3an1eXH0 Bif:

e CKNBAHOCTI pOOOTH;
» 0ofcariB nocagosvix 0DOB'A3KIB NpayiBrUKa;
e WOro NPodheciRHO-AIN0BUX AXOCTENW;

* [pe3ynLTartiB Moro npaui 1a rochionapcbKol
AANBHOCT MIANPUEMCTRE;

s CTYNEHK 3aNYy4eHOoCTi NPauiBHNKa A0 NOWYKY
HOBWX KAIEHTIB Ta aAMIMICIDYBAHHI) gil04KuX
NPAEKTIB KNIEHTIB [ANPUEMCTRA;

e CTYNER 33nyverHs B npouec
YIPABNIHHA/KOOpArHALYT KOMaHGW
BUKOHA3 BLliB NpoeKTY.

Mpw UboMy OCHOBHA 3apobiTHa nnaTa He Moxe ByTu
MEHLLIE  BCTAHOBNEHOTO  3aKOHONABCTEBOM  YKPATHM
pO3MINY MiKIMaNbHCY 3apoEiTROT nnaTtu.

5.2.  Kepywouuce ¢T. 15 3akony Ykpaium «Tipo
onnary npayi», CTOPoHU fIOMOBUANCH, WO GOAATKOBC
A0 OCHOBROT 3apOBITHOT TNATU {NOCaA0BOro OkAaay)
ANMIMICTRALIA MOMEe BITAHOBIKIBATK PIZHOTO  BUJLY
ranbasku Ta gonnatw.

5.3. Y rocnogapcekux yitax - ans  36inbwednn
IRTEHCUBHOCTI T3  NPOAYKTMBHOCTI  npayi, ane
3bepedeHH?  Koddigeruwidnol  iddbopmayil,  ans

OIABMIYEHHA  ONEPATUBROCTI  RUKOHAHHA  NOTOYHUX
BAPOOHWMX 3aBAaHs Mignpremcrea - AgMiHicTbauin
03BONAE  Ta  KOMAEHCYE  OAATKCBI  BWUTPATW
TipaUiBHKAka Ha PPOI3R Y TaKCl v MEMax micTa 1a y
JURMICBKIK 30H[, NOAATKOBI  NOC3OMHI  MiCcua v
29NI3HMYHAX Baro:ax, 3MIHY nar
35120y NPRIBAY/BUNLOTY/ ApUALOTY/BUGYTIN/ Npnby 1T

3.4. B 3anexnoCT! B pesynbtatia poboiu
TrANIBMMKA, PE3YNBRTATIE TOCACARCLKOT AINHHOCTI 13
S eaqcoBsoro  crany  [liANDUMEMCTRBA 3@ CyMAIHHE
T, 2-124HA TRYACBMX 000B'N3KIB Td iHLWI ACCATHEHHS B
R 34 pe3ynbT2ramu (PiHAHCOBOIO,

Employees whose labor agreements (contracts) provide
for non-standard working heurs.

4.8, Upon the consent of the Administration and the
cmployee, and in accordance with the first part of
Article 26 of the Law of Uxraine "On Vacations” the
Employee may be granted an unpaid leave due to family
or other reasons with a duration determined by the
agreement  between the Employee and the
Administration, bul not more than 1S calendar days per
year.

5. PAYMENT FOR WORK

51. Payment for work at the Enterprise shall be
effected in accordance with the positicnal salaries of
Empioyees (basic salary) which shall be established by
the Staff List approved by the Administration and shall
be stipulated in the 1abor agreement (contract) with the
Employee depending on:

¢ work complexity;

+ scope of positional obligations of the Empioyee;
- professional and business qualities of the
Employee;

» cesults of ‘he Employee’s work and the
cnterprise's cperations;

« degree of the Employee’s involvement in
attracting new clients and administering the
existing engagements of the Enleiprise’s
clients;

» degree of involvement in the process of
managerent/coordination of tne engagement
team,

furthermare, the basic salary can not be icwer than the
minimum maorithly wages estaniished oy Ukrainian iaw.

5.2, Guided by Article 15 of the Law of Uhkraine “On
Payment far Work" the Parties agreed that in addition
o lhe basic salary (pesitional salary) the Adrministration
may establish different bonuses and allowances,

5.3. For business purposes - to ac«elerate the work and
make it more effective, to keep conitidential information
safe, to accelerate the performance under the existing
business engagements of the Enterprise, - the
Administration shail allow and recover additional
expenses incurred bv the Employee for taxi travels
within the city and the upiown area, for extra raitway
seats, and for change of departure/arrival dates.

5.4, Depending on ‘he results of work of the
Empioyees and the Erterprise’s operations and financial
conditicn, the Administration may encourage the
employees for conscious performance of labor
obiigations and other achievements in work and based

9
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. TIaBMHCLKOMY, KaneéHAapHOro 4m pobousro poky,
272 K 32 NPOMIMHAMMK Pe3yNbTaramu LoBOTH, a TAKOX
2 HWX BUN3AKax BIANOBIAHO A0 C€T. 15 3akoHy
“wpalim «Ipo onnaty npaudi» 1a ¢1. 143 K3nlT YrpaiHn
AOMIRICTPAWIA  MOXEe  330X0MYBATW  IPALIBHMKIR
WAAXOM BUORYI NpeMi, BKUHArOPoOA Ta iHimx BUnNnaT
gianogigsc Ao [1pasun  BAYTRIWHEOrG  TRYAOBOTC
PO3NCPAAKY 4M  iHWKWX BIATNOBIAHWX HOPMATUBHUX
AoKyMeHTIB TlignpucMctea (8k To: FIONOMENHA Npo
onnaty npayi, MoACKEHHA Npo NpemiBaHHA TOLWO).

5.5. B pasi yeniwnoro cxnagadus  MNpauiskukem
MNiBNPUEMCTBA ICNUTIB, YU 33CBIRMEHHRA MO0 31HakbL, WO
€ KopuCHUMM ANA [NIgNPHEMCTBS, ¥ IHWIMIA CNOCIO (ar T2
CknagaHHa icnutie byxraniepa, aaBoKaTa, ayanicpa.
ACCA/CPA, 'y iswe)  AgMiHicTpayia  mome
330X0UYBATK  TAKUX (Ip3UiBHUKIB LLAAXOM  BMOA-
AREMIR ab0 SUHAFOPOLL YK IHWAX BUNAET BIANOBIZHO AC
Mpasun BHYTPILIHLOIO TPYAOBOFO pO3NOPsIIKY <.’
HWKMX  BIANOBIAHWX  HOPMATUBHMX  AOKYMES™.
NignpremcTBa Ta/un KOMAEHCYBaTH BUIDAT.
rpauiBHMKa Ha HaBYaHHR AAA 3000YTTA 3HaHe
333H3YEHMX BUMagKax.

it

[$)]

5.6. 3 MeTOK MigBMILEHHA NpoAYKTMBHOCTI rpRa_

0bMiHY JOCBIAOM MiX MPALBHUKEMW, BUBYEHHR HCS:" -
METOLWK, B TOMY YUCAI iRO3eMHKX v Cihepi Ragar-=
nocnyr MianoueMCcTBOM, AAMIKICTPAUIA NROBOALTE 27
MpagigHrkie BUPOOBHWYT Hapaaou Ta KoHpene-i'
y4acTs y Aakux gna MNpadiBrunkie € 0608'A3K0BOIG.

5.7.  ApMinicTpalin 30608'A3VETLCA |

» i 43C YKAA[EHHA KOIKHOrO TPYADBOrO AGIOBOPY
posoaAnT /O BiaoMa FIpauisruka poO3MIp, NOPRAOK Ta
CTPOKM BUNNATK 33POGITHOT NAATH, YMOBM 3[iACI IEHIHS
YTOUMEHL 3 3ap0obITHOT Nnatu;

®  CBCEYACHO 3g4icHIOBATY ONN3TY Npaui;

»  [TIPK KOXCHIM BMNAATI 3apodiTHOT NNATK HAAARATK
MpaLiBHAKaM [HQOPMALIIC LWOAD 2aransHol  CyMU
HaPaxoBaHO! 3apoBiTHOT NNaTY 3 PO3WNDIYBAHHAM 33
BUOAMYM BWONAT, PO3MIPIB | NIACTAB YTPUMaKb; CyMK
3apnnaTi, Wo Nifnatag hakTudHIi sunnari.

SEER 3apobiTHa mNata  BUNNAYYETBTA  LINAXOM
TaMKIBCBKOMD Nepekasy Ha DaHKIBCEKWUA  pPaXyHOK
T2GUIBHUMKE, Y DAl HEMOKNMBOCTI BUKOHAHHA UbOro
. TIB'H34HHA 3 NPUYKH, He3anexHux Big CTopiH ULoro

Zoosony, 3apnnara BUNNAYYETLCA UMM
ULR1H YMHHWM 38KOHOA38CTROM LWANAXOM.
t.r S2UIBiTHA  11H18T3 BUNABVYETHCR  [IBIYI HA

Z2-tr oumina KOMHOro MicAus (33 nepuuy
22 SV 0 70 MUCNAa KOMHOMO MIicHIM (33
CEC-L0NCARAY. Y pasi, KONW AeHb sUnNaTy

:2IrA€75CA 3 BUXIAHUM, CBATKOBUM
Z--24, 3apobiTHa nnaTa BUNNAYYCTLCR

or the results of a financial, management, calendar or
warking vear, or interim results, as well as inother cases
in accordance with Article 15 of the Law of Ukraine
"“Concerning Payment for Work"” and Article 143 of the
Labor Code or by means of paying bonuses,
compensations and other allowances in accordance with
the Internal Code of | abor Conduct or other regulative
documents of the Enterprise (i.e. Regulations on the
Payment for Work, Regulations on the Payment of
Bonuses, etc.).

5.5, If the Enterprise’'s Employee passes exams
successfully or otherwise gets a certification of his/her
expertise which is useful for the Enterprise (i.e.
accountant's, advocate’s, auditor's, ACCA/CPA exam,
2tc),  the Administration may encourage such
Emvloyees by graniing baonuses, compensations and
other allowances in accordance with the internal Code
<# Labor Conduct or other regulative documents of the
=otzrprise  and/or compensate for the education-
~z z12d expenses incurred by the Employee to acquire
5+ ancd knowledge in the above cases.

5.6. Tz make the work more effective, to provide for
aoe of experience among the Employees, to tearn
<& wrovision techniques, including the foreign
. - Administration shall arrange work meetings
s2terancgs binding upon the Employees,

5.7. T Administration shall  undertake  the

abligation to do the {ollowirg:

» inform the Employees during the conclusion of
agreements of the amounts, procedure and deadlines
for salary payment and all relevant deductions
withholding;

» make salary payments in a timety manner;

» provide information on the gross salary with break-
down by types of payments; amounts and grounds for
deductions, and the net sa:ary amount.

5.8. Salary shall be paid through a bank transfer to the
Employee’s Dank account. The list of banks for salary
payment shall be established by the Administraticn.
Where it s impossible upon the reasons beyond the
confrol of the Parties hereunder, the salary payments
shall be made otherwise, as acceptavle under the
effoctive law.,

5.9. Salary paymenls shall be made twice a month: on
the 22" day of each month (for the 1! half-month) and
7" clay of each manth (for the 29 half-month). Where the
day due for salary payments falls at a day ofi, a holiday
¢r a non-worhing day, the salary payments shal' ne
made on the day before.
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%I CCITHOL NA3TY 33 PEPLUY NONOBMBY MICRUA
Dzl pe3mipy

ONNaTH 39 DAKTUUHO

= IUIE.2TBAaHMBA Ual 3 pO3paxyHKy NOCagoBoro
T T2 TpauiBHUKA,
Z.10. Bipomocti npo onaaty npadi [payisHukie
-333K0TLCA  IHWKMM  opraHam | ocobam huwe vy
z.:mankax, NpAMC nepeabavennx YHUHHNM
Z3KOHOOABCTROM.

5.11. 3 meTo1 HAWBINbW CAEUATANBKMX YNMOB 4NA
BWKOHAHHA TPYAOBUX DYHKLIN, AgMiHicTpayia moxe

33be3nevysary npagwloynx 8 odict FlpauiBsukie
fUTHOIO  Ta  MirepanubHOW  BOAOK,  FapsHypmMu
TOHI3YI0UMUMU HANOAMM, PIFMUMU  CHEKOBMMY

NPOAYKTEMU Ta XapPUYyBaHHAM, & 1aKOX [00A4TKOBO
06/aliToBYBaTH I0HU BIANOYUHKY YK CrIODIUBHI 30HN
NPY yMOSE HAABHOCTI KOWTIB HA Ui BUOW BUTPAT.

5.12. 3 MeToK NIATPUMAHHA BRCOKOI edeKkTKEHOCTI
npaui 72 NIATPMMAaBHA CTaHy  3,0pos'a Ta
NCUXOEMOUIRHOro CTaty (Ipadisnukis (lignpucmMcTao
MOXE  3IACHIORATH NIATPUMKY yuacTi (payisi'mkis y
CNOPTMBHUX T3 KYNbTYPHWX  3ax04ax, 338 yMOBY
HAABHOCTI KOLITIB (HaNpPMKNag, KOMABHCALIA BaAPTOLTI
YUECTI ¥y CNOPTUBHUX 3MATAYUPAX, OREHA] NPUMIILEeHE
aNA 3aHATL  CNOPTOM, NpuabaHild  KBWTKIZ  H2
KYNbTYPHO-MACOBI 3aX0AW, NPOBEAEHHA 3ax0flis /1nH
Tpyaosoro KOMekriay 3 NCAXONOTIYROT
NigTRUMKK/AONOMOrM, B TOMY “MCAi Yy BATAAA
BebiHapis TOWO).

TPY[OBI TA COLIA/IbHI TAPAHT, KOMNEHCALN

TA funtbi 1
6.1, AOMIHICTPAUIA  3000B'A3VETHCA  HEYXWIBLHO
AOTPYMYBaTUCL BCTAHOBASHUX 1PYAOBUM

3aX0HOAABCTBOM rapaHTIv, £K TG Npu CAyxDCBKX
BIAPAOAMEHHSX, 0OPpW  LOKNAASHHI Ha  NpauiBHUKIB
M3TepianbHol  BIANOBIAANGHOCTI, UIDAD OOMEXKEHHS
yTpUMMarb 3 3apobiTHO! NNaTy, LLOAC Npayi ®iHokK T3 B
{HWUX BMNAQKAX, NpAMOo nepebavennx
32KOHORABCTBOM.

6.2.  AjMIHICTpaLin  3o0bom'A3yeThlA
LOTPUMYBATUCL  UYMHHOFO  3aKOHO[ABCTBA
AEPMABHE COUIANLHE CTPAXYBIHHA,

HEYXWUSbhO
npo

6.3. JoAaTkOBO A0 33KOHOH3B4YO FapaHTOBaHO!
AONOMOrA 111G MMYACORBIA HENPAUe3NATHOCT 1a (o
BArITHOCT | NQNCramM, LO BUNRNAUYEThIH 33 PAXYHOK
(hpnpuemcTaa ra QEPWAEHOI O cayianuioro
CTPaxyBaHHA, AOMIHICTRPaUIR BHXMIO=IO  HA  CBIA
BNACHUY PO3CYA 1a 3@ HARBIHOCTI KOUWTIB BCTAHOBNIOC |
BANNAMYE  BINNOBIAHMM  T1PAUIBHMKAM  MaTepiaibHy
aoneMory. Takow AgminicTpayin Ha ¢8I BNACHWA
SO2CYA MOXME H3N2BETW MATERiaflbHy  (CNOMOrY v
R'U3KY 3 HWMKU obCTasuiiamn {3 RHAPOMEHHAM
SATHMHKM,  NOXOBAHHAM  YNerts  CiMl, 3 iHuMy
O RHKMN 0DCTaBY HaMW, KA 0310POBNEHHR
“UEGIBHMKE Ta/ado Moro AwivHu, Touo). CyMu Ta

The amount of salary for the first half of a month shall
be equal to the amount of payment for the actual time
worked based on the Employee’s salary.

5.10. Information on the Employees’ salary shall be
provided to other authorities and entities and
individuals exclusively in cases directly provided ior by
law,

5.11. To make the working conditions more favorable,
the Administration may provide the Employces who
work in the office premises with the drinking and
minera! water, hot beverages, various snacks and
meals, as well as additionally furnisk the areas for
recreation or sports, to the extent that the funding is
available to cover those expenses.

5.12. To contribute to high productivity and to physical,
mental eand emotional health of the Employees, the
enterprise may support the participation of its
Empioyees in various sports and cuitural events, [o the
extent that the funding is available to cover those
expenses (e.g. recover the fees for garticipation in
sports competitions; leas¢ premises for sporis
train’ngs; purchase tickets to cultural events; holding
psychoiogicai support/assistance events for the
Collective of Employees, including webinars, etc.)

6. LABOR AND SOCIAL GUARANTEES,
COMPENSATIONS AND BENEFITS

6.1.
adhere to the guarantees provided for by law, that is:
cduring busingss trips, when
responsibility on employees,

with respect

law.

6.2.
observe current law on the state social insuyance.

6.3. In addition to the allowance on temporary disability

The Administration shall be obliged tc strictly

imposing  material
to the
imitation of deductions from salaries, with respect to
women's labor, etc. which are directly provided for by

The administration shal! be cobliged to strictly

and maternity {eave established by law which are
payable by the Enterprise and from social insurance

fund, the Adrainistration solely at its discretion and

upon avatlability of funds shall establish and pay an
additional allowance to the respcctive employees. Also,
the Administration at its discreticn may provide an
additional allowance in view of other circumstances
(birth of a child, family members funeral, other family
circumstances; for health irmprovement of an employee
and/or his/her child, etc.). The amount and terms of
paymert of the said additional ailowance shail be

determined and approved by the Enterprise.

Lt
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TLueil BANNATM TEKOT  A0AATKOBOT MaregianbHOl
20K BU3HAYAK IBCA i 3aTBEPAMYIOTBCA
- IuHeCTRaUieo.

5.4, AOMIHICTPaUIA H3 BNACHWIA PO3CYL 33 paxyHOK
TLNpuemMcTBa MOXE 3aNpoBagKyBaTH Ha
THINPUEMCTBE MeAUYHE CTPAXyBaHHA NPAaLliBHKKIB Ta
4neHiB X POAWH, CTPAXYBEHHA MWTTS, CTPAXYBAHHA
ANA BWI3AY 33 MeXi YKRpaiHut.

6.5, AnMIHICTOAUIA 1apdHTYE Ta 3abesnevyye pisri
NP3B& Ta MAXKNUBOCTI LPALIBHUKIB MIHOK | NpaliBHMKIS
4QMOBIKIR.

6.6.  ApMiHicTpauia 7@  TpypoBuUA  KONEKTUB
AOMO3UANCH npo 33a60pOHY Av.cprMinaLil
NPavliBHUKIB, AJMIMICTRAYIA rapaqTye Ta 3abesneudye
PiBHI NIpapa Ta MOXKAMBOCTI NPALiBHKWKIB, He3anemHo
Bif/l 03haK pP3CU, KOMBOPY WAIPY, ROAITHYHI,
peniriHnX  Ta [HWKMX NEepPeKkcHaHb, CcTaTi, BikY.
iHBANIAHOCTI, BTHIYHOIC Ta CONIANBHOTO MOXOAMKERHA,
CiIMEWHOro Td M3NHOBOFO CTaHy, MICUS NPOMKWEAKHA,
BiA MOBHMX ab0 IHIUWX O3HAK.

6.7.  AaMiHicTpadia 1@ TPYROHWA  KOREAT..S
ACMOBWAWCH NPO MOMAMBICTE CNELIaNbHOTO NOPATny
BMIAaTK 33pobITHOT Nnartu Ta YTpUMaHLEA 3 He,
BuNagky  aobposinoiiol  yuacri  MpadisHitka Y
Brarofifuux akiisx, y4acHMkaMu AKOL € MpagisHiik, 3
came:

6.7.1 HpauigHKU BUCNOBAIOIDTS CBOKD NO3y L0 1iCas
BamanHs pPobuTy HNarogiiHl BHECKM 33 paxyHox T82€0
3apobITHOT NAATY WNAXOM HAASHHA KOMHMA GKE SN
11DaUYiBHAKMKOM 3an8u YNOBAORAMEHIN 2cet!
IpHPUMEMCTBE 3 pO3NOPARMEHHAM  yTL 3T
CrnaTuTU  (MepepaxyBaTm)  BUMIHAYERY
HAPAXOBaHQl nNpauiBHuKy  3apobiTHOT  nnatt  Ha
cneuianbHUi OaHKIBCbKWIA  PAXYHOK YW 11epenaty
YLCBROBAMEHIM  OCOEBI, AKa  BigNosigae 34
KOOPAWHAKIKD Ta 3gilcHenHA GnarcaidHol aiAanbHoCTI,
36ip 3asRr Big NPauiBHAKIB, POINOPAAMEHHA KOLLTa
Ha OnaionivHi uini, 3BITyYBaHKA nepen TpyLOBHM
KONCKTUBOM NPO BUTPA U KOWTIB HA BrarogifHIicTy.

LalTVRyY

6.7.2. TlpauisHuX  Moxe
Briarcaifiting BHECOK UIAXOM HaNpaBneHHn
vroBHoBameR'n  ocobi  MignpueMcrsa  nucta  za
2NEXKIPOHHOKS  aapece Uiel ocoBu abo  ILARXOM
30NO0BHEHHA  HagICNaHo! Ha WOro  KOpNOpaTUSHY
SOEKTROHHY 3ARECY €NeKTPOHHOT hobdMiu-aHkeTH, abo
LIt Y MBOM 8K Gepenbaveno n.2.7. yboro Jorosopy.

3p0OUTM  33ABY  NNG

<. 7.3, TICpOHW noroguny, WO YTpuMani ¥ NpauiBHka
=7 CgueH! KOWTKW Ha ONaroginHICTa HE € NOXONOM
TATIofuCTBA 1A KB AEPeXopATs ¥ BracHICTh
CtrceeeriBa, npote MpauisHkn HapaleTh

‘O _TBY O NPAaBO NDM3HGYATKM  signoaifanuiy
2 IMTOBINGE 33 KOOPAWHAUIKD Ta 3AINCHE 1S

" aianshocT, 36ip 3anp eig [pauisHMKIs,

: < 3HHA  KOWTAaMY  Ha  Bparcpinni o wini,
33T, 5507 nepen TPY/I0BMM KONEKTBOM NP0 BUTRATH

6.4.  The Administration at its discretion may provide
medical insurance of the employees and their family
members, life insurance, travel insurance abroad at the
expense of the Friterprise.

6.5. The Administration shall guarantee and ensure
equal rights and opportunities of women employees and
men esmployees.

6.6, The Administration and the Collective of Employees
agreed on nondiscrimination of employees. The
Administration snall guarantce and ensure equal rights
and opportunitics of employees irrespective of their
race, skin color, political, religious or ather creed, sex,
age. disability, ethnic or social background, family and
creoerty status, olace of residence, fanguage or other
aistinctions.,

6.7. Tne Administration and the Collective of Ermployees
nave agreed to ensure a specific procedure for salary
oayments and for deductions from such salary
payments intended to cover voluntary participation of
the Employee in charity campsigns where the
Employees are the participants, in particular:

6.7.1. Each Employee shall express his or her intention
to make charity donations as deductions from the salary
by signing an Apglication and submitting it to an
authorized individual of the Enterprise where such
mployee instructs to deduct a specific amount from
the satary due to such Employee and pay (transfer) it to
3 cesignated bank accoun: or pass it over to an
authorized  individual  responsible  for  charity
coordination and performance, for collection ¢f the
Employees™ Applications, for appropriation of funds
intended for charity purposes, and for reporting the
charity expenses to the Collective of Zmployees.

6.7.2. The Employee may apply for making charity
donations hy sending an email to the email address of
an authorized individual of the Enterprise or by filling
out an electronic questionnaite sent by the
Administcation Lo his/her corporate e-mail address or in
any other way as specified in para. 2.7, thereof.

6.7.3. Tne Parties have agreed that the funds deducted
from the Employee’s salary and paid (transferred) as
charity donations shal' not e the income of the
Enterprise, nor shail they be the ownership of the
Enlerprise. However, the Employees shall entitle (he
Enterprise fo appoint an individual responsiole for
charity coordination and performance, for collection of
the Employees’ Applications, for appropriation of funds
intended for charity purposes, and for reporting the

|’)
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<2 _:7iB Ha BNarogHicTh.
7 OXOPOHA NPALI
7.1. AaMiHiCTpauin 3060B'A3YETLCA:

» 3afesneunuTn NpayieHnkam Hesneuni Ta
HeWwKkiagn“ei yMoBW npaui B8 odiCHUX NPUMILIEHHAX
MigNpUEMCTBa, WO  BIANOBIAAKTE BCTAHOBAEHMM
YMHHKMM 33KOHOAABCTROM BUMOTaM Ta HOpMam (Dpu
poboTi  no3a  odicom  (pdayiBBUK  CAMOCTIMRO
3abesnevye AOTPUMAHHA UMX YMOB npaui);

e 3abe3neuyyBaTW CBHITAPHO-MriEHiYHI  YMOBM 8
oICHUX APUMILLEHHAX NMianpremMcTea, wo
3anofiraioTsL T3 BIABEPTAOTL BUHNKHEHHH
npodecinHny 3axeop0BaHb NpauisHukie (npu poboTi
nosa odicoM [MpayiBHUK CaMOCTIAHG 3abe3neuyye
OOTPUMaHHR LMX YMOB npali);

s He BUMaraTy i pauiBHWKiB BUKOHAHHA poboTI B
YMOBax, U0 He BiANOBIAAKTbL 3IAKOHOAABCTBY NPO
OXOpOHY npayi;

. CNCTEMATUYHO npoBoAKTH
Npauighukie 3 NUTaHb
NPOTUNOMEMHOT De3neku;

IHCTPYKTaM
OXOPOHU npaui,

s 3AIACHIOBATU KOHTPOMNb 33 BUKOHAHHAM
MpauigHnKamMy BUMOT HOPMATVBHUX AOKYMEHTIB Npo
OXOpOHY Npayi, B pasi BUABALHHA NOPYLUEHb BKAIAHKX
BUMOr NPUTATYBATW BUHHWX A0 BIINOBIISNLHOCTI v
BIANOBIAHOCTI 40 MUHHOTO 33X0HONABCTSA;

s 3AINCHIOBATK iHLLI 3axcnu, nepenbaveHi 3akoHoOM
Ykpainn «T1po 0X0poHy npawix».

TR TpynoBUA KonekTvB 30608’ A3YEThCA:

*  33be3ne4uTy BigNOBIAANbHE BIIHOWEHHA KOXHOTO
MpauiBHWKa A0 BWMQr 32KOHOMAABCTBA NPO OXOROHY
apaul,  cPpuATKH  0DI3HAHOCTE 1 HEeYXWNLHOMY
SAKQOHARHIO  PAUIBHUKAMK  BUMOT  HOPMATUBHWX
Z2AYMEHTIB NPO OXOPOHY Npaui, B TOMY YNCNI 3aKOHY
<= 0AMN «NPo OXOPOHY NPaUI»;

«  SRIACHIOBATW KOHTPONb 33 BUKOHAHHAM
SHKAMU BUMOP HOPMATUBHWX [OKYMEHTIB Npo
npayi, BiAMOBIAHWX  PO3NOPANKEHb Ta

22300 AAMIRICTPaY;

TrLo483aTk 3 AgMIHICTPaUiEd 3 Byab-AKUX

z-- 23y 6esnexkw ppaul #a NignpueMoTsi,
:2TH AQMIHICTPAUl NpONG3Myil woao
T3INOPOBNEHHA  YMOB  Mpaui  Ha

2, TAPAHTI BIANbHOCTI
NPEACTABRUULXNX OPIAHIB TRPYAOBOFO
KOREXKTUBRY

charity expenses to the Collective of Employees.
7. LABOR PROTECTION
7.1. The Administration undertakes to:

+« ensure safe and heaithy conditions of work for the
Employees in the office premises of the Enterprise,
which comply with the requirements and standards
provided for by current law (during the work outside the
office, the Employees shall provide for such compliance
individuaily);

» ensure sanitary ang hygienic conditions in the office
premises of the Enterprise, which prevent and avert the
occurrence of professional ilinesses of the Employees
(during the work outside the office, the Employees shall
provide for such conditions individually);

e abstain from demanding from Employees to
nerform their work in conditions which are not in
comgpliance with current law on {abor protection;

» insiruct Employees on a regular basis on the issues
of iabor protection and fire safety;

e exercise control over the ohservance of regulative
documents on labor protection by the Empioyees and
make guilty individuals liable in accordance with current
law in cases of revealing violations of the said
requirements.

* undertake other measures provided for by the Law
of Ukraine «On Labor Protectiony.

7.2. The Coltective of Employees undertakes to:

« ensure the adherence of each Employee to the
requirements of law on labor protection, assist in
obtaining knowledge and strict observance of the
requirements of regulative documents concerning labor
protection, including the Law of Ukraine «On Labor
Protection» by the Employees;

¢ exercise control over the observance of
requirements of regulative documenis on labor
protection and the respective instructions and
recommendations of the Administration;

« cooperate with the Administration on any issues of
organization of the safety of labor at the Enterprise,
periodically submit to the Administration suggestions
with respect to the improvement ang normatization of
labor conditions at the Enterprise.

8. GUARANTEES OF ACTIVITIES OF
REPRESENTATIVE BODIES OF THE COLLECTIVE
OF EMPLOYEES



2.0, AAMIHICTPAWIR ~apanTye ceoboay cpranizauii

ZFAbHOCTI  TPYACBOTO  KOAEKTMBY, oo
TIZICTABHWLBKUX Oprarie 1a/abo BNOBHORAXKEHUX
- 724CTaBHMKIB, NpPOBEEHHA B Hepobouuid dac
$aranbHux 36opie TPyooBOro KDNEKTHUBY.

8.2. TpypoBA KONEKTWB TapaKTye, L0  Horo
NDeACTaBHUUbKI  Oprakk  Ta/abo  BNOBHOBAMEHI
npefcTaBHyKkn He ByayTh BTPYYaTUCA B rocNoaapchKy
Ta agMIHICIpaTMBHY AifAnbHiCTE TignpuemcTea KpiM
BUN3AKIB, KOMW MOXNMUBICTL TakOro BIPy4aHHA

tesnocepeyHbo  nepeabdaycHa 33aKOHOAABCTBOM
YKkpathu aGo 1jum Jorosopom.
9. 3AKTKOYHI NONOXKEHHSA

9.1. KoHTPOAL 3@ BUKOHAHHAM UbOro florosopy
3piRCHIOETLCA Be3nocepenths CropoHaMu, ANA 4oro
BOHMW LWGPIMHO 3BITYHOTL 0143 Neges iHWOoK Npo Woro
BUKOHAHHSI Ha 300pax Tpy/lOROr0 KXONEKTUBY, HKi
NYDOBOARTHCA Y NEPIOA 3 CePNkA N0 MOBTEHb.

9.2. Y BUNANKY NOPYWeEHHA Ta/360 HEeBUKOHAHHSA
ubore Aororopy  BWHHIL 0COBK  Dyayin  HeCTu
BIANOBIAANLHICTD, nepenbateHy UNHHUM
33KOHOA3BCTBCM.

9.3. 3Mitin T& QONOBHEHHH [0 UbOre Qorosopy
APOTArOM CIPOKY IGTO Ali MOMKYTb BHOCUTUC b TIbKIM 3a
B3aEMHO0 3rofo CTOPIH.

Y BUNagky, SKIO B NEPIOA [l BOEHAGFO CTaMy, @ TAKOMX
ob¢TarkH HenepefOpHO! CUNM, Takux Ak 3arpoza
BiHK, 30puninuiA KOHGNIKT abc CepiosHa norposa
TAKOFO KOHPNIKTY, BRIKOUSIOHH ane He OBMEXYKIHYNCE
BOPOMUMMU aTakamm, bnokapamn, BiAC bKOBUM
eMGapro, Ail iIHO3eMHOro Bopora, 3arafi-Ha BiRCLKOBA
moBinizayin, BINCBKOBI 1T, CrON0WCHA T3
Heoronowera BiAHa, /i1 CYCNiNLHOrG  BOPOra,
3GypeHHA, aKkTW Tepopuimy, AWBEepcir, nipaTcTea,
Ge3napgu, BTOprHeHKA, Bnokana, PeBoMOUiR, 3aK0N0T,
NOBCTAHHHA,  MaCOBI  3aBOPYLUEHHSA, BBEeAeHHRA
KOMEROANTCHKOT TOAWHKW, KapaHTWHY, BCTAHOBASHOTO
~afivetoM  MiKHICTRIB  YKpaiku,  ekcnponpiauys,
‘MyCOBE  3MNYLeHPA, 3axonnetiig ﬂiﬂr‘lpMGMCTB,
3MUIS,  TPOMaACbKa AeMOoHCTpauin, ©6nokana.
I, aBapifn, NpoTUNPasHS Ail TpeTix acif, noxexa,
d TpPMBani nepepsn B poboTi  TpaCRopTy,
" CEHTOBAHT  YMOBAMMW  BIRNOBIAHWX  DILCHL T3

' ZIDHABHUX OPTAHIB BAAMY, 3BROUTTA MOPCEKMK
r é 2 Aanroe, 3a6opona (0BMOKEHHA)
- 1. wTIoTy, TOWO, QA Ta40X BUKIWKaHI

S0 T ITOAHKMMIA YMGBAMK | CTUXIHAM /INXOM,

2 27T 24 R CUNbHWA LUTOPM, UWKAOH, ypalaH,
©.L=2 0 MOBiHb, HArPOMAMMEHHA CHIry,
IZLCPO3KK,  2AMEp3aHia MOPR,
=3anis, 3eMAaeTpyc, Hnuc<aexa,

~ .t —

GATRA:S 00T e— 300 - 20IHMX,  BUPODRMYMX |
TRYECE e Fuj=20, e JT EDerynboBaHt B iHWNAR

8.1, The Administration shall gua-antee tha freedom
of orgarization and activities of *he Collective of
Employees, its representative bodies and/or authorized
representafives, as well as holding general meetings of
the Colleclive of Employees beyond working hours.

8.2.  The Collective of Employees snhall guarantee
that its representative bodies and/or authorized
representatives will not interfere with the economic and
administrative activities of the Enterprise, except for
cases when the possibility of such interference is
directly provided by Ukrainian law or this Agreement.

9. CLOSING PROVISIONS

9.1. ihe Parties shall control the fulfilment of this
Agreement directly, for which purpose they shall
annually report to each other on its fulfilment at the
meeting of the collective of employees, which shall be
held within the period from August to October.

g.2. In case of violation and/or failure to fulfill this
Agreement, the guilty persons shall be liable in
accordance with current law.

Q.3. It shall be allowed to introduce amendments and
additions to this Agrecment over the periad of validity
thereof only upon mutual consent of the Parties,

Inthe event that during the period of martial law, as well
as ‘orce majeura circums:ances, such as: the threat of
war, armed conflict or a serious threa! of such conflict,
including but not limited to enemy attacks, blockades,
military embargoes, actians of a foreign enemy, general
military mobilization, military actions, declared and
undeclared war, actions of a public enemy, indignation,
acts of terrorism, sabotage, piracy, riots, invasior,
blockade, revo.ution, mutiny, insurrection, mass riots,
curfew, quarantine established by the Cabinet of
Ministers of Ukraine, expropriation, forced seizure,
seizure of enterprises, requisition, public
dernonstration, blockade, sirike, accident, illegal
actions of third parties, fire, exolosion, long breaks in
tfransport operation, regulated by the terms of relevant
cecisions and acts of state authcrities, the c.csure of
sea straits, embargo, ban (restrictions) of
export/import, etc. as well as caused by the exceptional
weather conditions and natural disasters, namely:
epidemic, streng starm, cyclone, hurricane, tornado,
hurricane, flood, snow accumulation, ice, hail, frost,
freezing of the sea, straits, ports, passes, earthguake,
lightning, fire, drought, subsidence and landslide, other
natural disasters, etc. certain issues of socio-economic,
industrial and labor relations will be regulated by the
Ukrainian law in a manner other thanin this Agreement,
the Administration’s executive order may introduce
regulatior of these issues in accordance with the
provisions of the Ukrainian law in force &l that time. In
such a case, the provisions of the Administration’s
executive orders shall prevail over the provisions of this
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Crnoci6, HiX B UbCMY [LOroBOPi, H2K330M ApMiHICTpay
MOKE DYTU BNPORIAMEHO PETYMOBAHHA UMX MATAHD Y
BIANOBYIHOCTI A0 [Ji©OYKX H3 LEN MOMEHT NONOMEHb
3akoHoAaBCTBS  YxpaiHu, B Taxomy  Bunapky
NONOMEHHA HAKA3IB AAMIRICTPSYIT M310Th NEREBAMKKHY
CUNY Hal AONOKEHHAMM Uboro orosopy,

9.4, lleri [ofroBip ckAageHMA OBOMa  MOBaIMW,
YKDBIHCEKOIO TA aHIMACHKOKY, Y ABOX NPUMIPHUKAX, AKi
3CeIratoTECA ¥ KCXHOT 13 CTOPIH | MatOTh 0AH3KOBY
Kpugrdky cuny. Y past HagBHOCTI po3bixHacTelt y
TEKLTax, NEPEBANY MaTUME TEKCT YKPATHCHKOK MOBUKD.
9.5. O3HanomneHHA MPaUiBHUKIB 3 YUM KONEKTUBHUM
QOTOBOPOM T2 3MIHEMM A0 HLOTO BIADYBAETECA LUIIAXOM
HaNpasAeHHA NpalisHuky CKaH-xonit  TekcTy
KONEKTUBHOIO  QOFOBORY/3MIH A0 KOMeKTuBHOro
norogopy, abo HapaHHR X faneposol Konif abo
WNAXOM HARPABAEHHA 3aCoGamMk enexTPoOHHOT NOWTH
fOCUNAHKA  Ha  BHYTRIWNIA  Beb-pecypc Mepexi
komnadtad EY, Ha AKOMY pO3MIULEHD KONEKTUBHWR
ACTORIP/IMIHU {I0 KONEKTUBHOO QOCCBOPY.

UEA KONEKTUBHUI QOTOBIP MANNCANK:

Big AAMIRICTPAUY Bin TPYAOBOFO
KONREXTUBY
YIOBHOBAXKEHNA YNOBHOBAKE Rt
NpeacTaBHuK npeacTasHuk
SAuyenko .M. tHiaghparcbra M.C.
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Agreement

9.4, This Agreement is cecmpiled in two copies, both
in Ukrainian and English, which have equal validity, one
copy for each of the Parties. In case of a difference in
text, the Ukrainian ianguage version shall prevail.

9.5, The Employees shall be familiarized with this
Caollective Agreement and armendments thereto by
sending the Employee a scanned copy of the text of the
Collective Agreement/Amendments to the Collective
Agreement, or providing a paper copy theieof, or by
sending through e-mail a link to¢ the interna! web
resource of the EY network where the Colective
Agreement/Amendments to the Collective Agreement
are posted.

THIS COLLECTIVE AGREEMENT HAS BEEN SIGNED BY:

Qn pbehalf of the On behalt of the
ADMINISTRATION COLLECTIVE GF
EMPLOYEES
Authorized representative Autharized
representative
Yatsenko T.M Shafranska M.S.

Stamp




